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 Director of Making and Nurturing Disciples 
  
 

   

The Church of England plays an active role in national life through its network of parishes, 
bringing an important Christian dimension to the nation and strengthening community life.  
The Church of England is arranged geographically into 41 dioceses, each under the care of a 
Bishop, and covers every part of England. 
 
The Diocese of York takes in much of North and East Yorkshire - an area which includes the 
cities of York and Hull, as well as Middlesbrough, Selby, the incomparable Yorkshire coast 
and two National Parks, and which is home to 1.4 million people.  We are a family of 607 
churches and 125 schools in 470 parishes, led and guided in their faith and work by the 
Archbishop of York, Dr John Sentamu 
 
The Diocese is socially and economically diverse.  Whilst some communities are generally 
affluent, 27 percent of the people in our Diocese live in parishes that are designated as within 
the most deprived tenth nationally.  There are pockets of deprivation in communities of all 
kinds and sizes, both urban and rural. 

 
The Diocesan Goals and Strategy 
 

The vision of the Diocese of York is to be ‘Generous Churches, Making and Nurturing 
Disciples’.  In 2017, the Diocesan Synod unanimously endorsed the adoption of three new 
diocesan goals: 
 

 To reach those we currently don’t 

 To move to growth 

 To establish sustainable giving 

 
This is summarised as ‘Reach’, ‘Grow’ and ‘Sustain’. 
 
We are currently developing a detailed strategy for the delivery of these goals.  The ‘Reach’ 
goal is focused in two areas:  
 

 People in Poverty 

 Those in their 20s – 40s 

 
Existing Workstreams are developing action plans in both these areas and both are seeking 
significant contributions from the Church Commissioners’ Strategic Development Fund.  Our 
proposals for Reaching 20s – 40s will receive support of £2,xcv,bnm.  The People in Poverty 
workstream is working towards an application 
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A Pivotal New Senior Role 
 
The new role of Director of Making and Nurturing Disciples is critical to the realisation of this 
strategy.  The Director will be responsible for the fruitfulness of the money and effort that 
we will invest in addressing the challenge of the under-representation in the worshipping and 
active life of the church of younger adults and people who are in poverty.  The Director will 
need to have a strong affinity with, and a desire to make a difference in, both these fields. 
 
The new role will be accountable for the continuing development and implementation of the 
‘Reach’ goal and will collaborate with senior colleagues to co-ordinate, direct and resource 
activity on the ‘Growth’ goal.   
 
The Director will lead a new 20s – 40s team that will be created to enable this element of our 
Reach goal to be met. It will include a 20s – 40s Team Leader; a 20s – 40s Associate Team 
Leader with particular responsibility for developing the lay aspects of the initiative; and a part 
time administrator.  He / she will also lead a new team / roles that we anticipate creating to 
deliver People in Poverty initiatives that are yet to be fully defined. 

 
Job Description 
 
Purpose 
 

 To establish, develop and lead the 20s – 40s and People in Poverty teams; working in a 
strategic and collaborative manner with them and other colleagues to ensure the goals 
are achieved in a cohesive and effective manner. 

 To work collaboratively with senior colleagues (in the areas of Vocations, Training and 
mission action planning, for example) to co-ordinate and resource actions under both the 
Reach and Grow goals that lead to observable and fruitful increases in the diocesan Five 
Marks of Growth. 

 To lead the development and delivery of the Reach goal:  

 For 20s – 40s, the intended outcomes by end of 2024 are: 

o Over 1600 new adult disciples and more than 900 new children engaged with 
the church;  

o 70 - 80 New Worshipping Communities / Congregations;  

 For People in Poverty, the Director will join the existing Workstream and contribute 
to the work of defining proposals and attainable outcomes. 

 To be an advocate for the particular opportunities and needs of People in Poverty 
ensuring these are recognised and reflected in all diocesan decisions and practices 

 To develop and recommend a diocesan approach to church planting and the 
‘multiplication of the small’ which enables sustained and ongoing growth, and to drive its 
implementation  

 
Main Responsibilities 
 

 Provide strategic oversight of all aspects of delivering the ‘Reach’ goal’ and, as a member 
of the Archbishop’s Leadership Team, contribute to oversight of the ‘Grow’ goal.  Ensure 
these goals inform diocesan strategic decision making.  

 Lead the ‘Reaching People in Poverty’ (PiP) and ‘Reaching 20s – 40s’ teams, ensuring that 
their development and direction is consistent with the diocesan vision and goals and 
anticipated outcomes. 
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 Meet regularly, under the leadership of the Bishop of Selby, with the Director of 
Missional Training, the Diocesan Adviser for Vocations and the Team Leader for 
Generous Giving and Stewardship to ensure that the ‘Reach’ and ‘Grow’ goals inform 
wider approaches and are implemented in a cohesive manner. 

 Lead and shape the renewed diocesan commitment to the creation of New Worshipping 
Communities, Church Planting and the ‘Multiplication of the Small’. 

 Support the application to the Church Commissioner’s Strategic Investment Board for PiP 
and the creation of the Stage 2 Implementation Plan. 

 Actively promote the distinctive characteristics of People and Places of Poverty, ensuring 
that this influences diocesan decision making. 

 Maintain a close identification with deaneries and parishes to ensure that the Team is 
serving the mission and ministry of the whole diocese. 

 Intervene to support, revise or close down initiatives that are unlikely to flourish. 

 Engage in the wider delivery of aspects of the 20 – 40s and PiP teams work across the 
diocese. 

 Line manage the 20 – 40s and PiP teams. 

 Member of the Diocesan Strategy Monitoring Group. 

 Membership of the Archbishop’s Leadership Team. 

 
Key Relationships 
 

 Colleagues in the PiP and 20-40s teams (who are line managed by the Director) 

 The Chief Executive (who will line manage the Director) 

 The Sponsors for PiP and 20s – 40s, namely the Bishop of Hull and the Archdeacon of the 
East Riding 

 Members of workstream working / reference groups 

 The Bishop of Selby (who holds episcopal oversight of Vocations and Ministry  Training) 

 The Bishop of Whitby (who chairs the Strategy Monitoring Group) 
 
The job description provides an outline of the key responsibilities of the post and is not 
intended to be an exhaustive list.  The post-holder may be asked to undertake any other 
relevant duties appropriate to the post.  The job description may be amended over time, in 
consultation with the post-holder in order to meet the needs of the Diocese. 

 
Supplementary Information 
 
Requirements of the Post 
 

This role requires extensive travel across the diocese to conduct meetings, and to deliver 
presentations, talks and training at times which fit in with the needs of parishes.  It is 
important that the post-holder is able to be flexible with their time as their working hours will 
include evenings and weekends, with time off in lieu during ‘normal’ working hours. 
 
Notes on Recruitment 
 

Initial interviews for successful applicants are scheduled for Wednesday 29 August, followed 
by a second interview with the Archbishop on Wednesday 5 September, 
 

We are also recruiting to two posts which will report into the Director of Making and 
Nurturing Disciples.  We hope our appointee to the post will be able to be part of the 
interviews for those posts, which are scheduled for Thursday 20 and Friday 21 September.  
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Person Specification 
 
This post is subject to an occupational requirement that the holder be a practicing Christian 
under Part 1 of schedule 9 to the Equality Act 2010 because of its representational role 
within the Diocese. 
 
To be successful, you will be a lay or ordained person with the following gifts and skills: 
   
Essential 
 

1. A committed Christian with a passion to see 20s – 40s and People in Poverty become 
disciples of Christ 

2. Experience as a pioneering practitioner 

3. Experience of exhibiting leadership in a diverse context 

4. Strategic thinker with skills of communicating and implementing strategy 

5. Capacity to see and respond to the needs of individuals as well as those of a diverse 
diocese 

6. Experience of leading teams and the skills to create teams that flourish 

7. Excellent written and verbal communications skills to a range of audiences 

8. Envisioning, approachable and discerning; able to work creatively and collaboratively 
with a range of colleagues and contexts 

9. Experience of working in a sensitive environment and handling confidential matters 
with tact and diplomacy   

10. Self-motivated and well-organised; able to work efficiently and effectively in meeting 
deadlines 

11. Theologically literate and informed  

12. Good IT skills, including Microsoft Office applications. 

13. An understanding of the Church of England, its character and organisation structures, 
and the ability to work with its culture and mission 

 
Desirable 
 

14. Practitioner experience amongst People in Poverty  

15. Practitioner experience amongst 20s – 40s  

16. Qualification in theology or relevant topic, to degree level 

17. Commitment to continuing professional development 
 

The role requires frequent travel across the Diocese.  Candidates must be able to 
demonstrate that they can meet the travel requirements of the role. 
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Summary of Terms and Conditions 
 
Employer The York Diocesan Board of Finance (YDBF) 

Line Manager The Diocesan Secretary and Chief Executive 

DBS Disclosure A DBS check is not required for this post 

Probationary Period Appointments are subject to a 6 month probationary period 

Location The post is based at the diocesan offices at Clifton Moor, York 

Hours The post is full-time, 35 hours per week.   

The post holder will be required from time to time to attend 
meetings outside normal working hours subject to time in lieu. 
Some duties require travel within the Diocese of York, and on 
occasions, elsewhere in England 

Salary  The post is grade 2.  Starting salary is from approximately £45,000 
depending on experience 

Pension The YDBF offers a contributory pension scheme (“the Scheme”) 
organised by the Church of England (the “Church”) Pensions Board.  
For each 1% of contribution paid by the employee, up to a 
maximum of 7%, the employer will pay a contribution equivalent to 
double the amount 

Holidays In addition to the eight Bank and Public Holidays, DBF employees 
are entitled to 5 weeks annual leave in any year   

Mileage A mileage allowance will be paid in respect of journeys undertaken 
in connection with the duties of the post (currently 45p per mile 
for the first 10,000 miles) 

Non-contractual Benefits 
 
Employee Benefits Non contractual benefits currently offered to include childcare 

vouchers, eye care vouchers, a cycle to work scheme, and a 
scheme offering discounts with a range of high street and online 
retailers, supermarkets, restaurants and leisure providers. 

Pastoral Care Our Diocesan Adviser and Coordinator of Pastoral Care offers the 
space to talk through pastoral, professional or personal matters and 
can provide or arrange counselling and or mediation if required 

 


