
Diocese Of Worcester
Mission Enabler: Calling Young Disciples

Application Pack



We are looking to appoint a further Mission Enabler to fill a 
vacancy within our existing team of 6 Mission Enablers. This 
exciting and innovative team which was established just over 2 
years ago is beginning to see the results of its work with 
parishes across the Diocese of Worcester.

Key facts:
• £1.75million project

• Helping churches to better share the love of Jesus with
children, young people and families

• Enabling change

• Full or part time working

• Helping families grow in discipleship

• Working collaboratively

• Building capacity, confidence and commitment

• Flexible working

• Mission Enablers can be from a variety of backgrounds

• Making church accessible

• Can have experience in church contexts or other fields

• We need proven initiators and team players

• Sharing our passion for a generous & hospitable church

• Skills matched to our pool of host parishes depending on
skills, experience & availability

• Making a significant difference for the Kingdom of God.

Calling Young DisciplesIntroduction

Ruth Walker,
Project Director of Calling Young Disciples

If you are excited by the project 
and our vision, and think you 

might be right for us, do please 
come with ideas and questions 

about how a Mission Enabler 
post might work for you. We are 

willing to welcome applicants
looking for both full time and 

part time posts.



Role and Responsibilities

Key tasks:
Overview:

• Engage intensively in one parish or local group
for around a year. Then, within the duration of
the project provide that parish or group with a
lower level of ongoing consultancy, support and
advice whilst based in the next host setting.

In each host setting:

• build up the capacity, confidence, commitment
and skill of local church members in engaging
with children and young people;

• model good practice, and teach by doing, in the
early stages as necessary;

• share relevant good practice from elsewhere,
and enable the discernment of models
appropriate to each context;

• affirm what is good in current practice, and help
enable growth in quality, quantity and diversity
of ministry with C&YP as appropriate;

• enable changes in church culture and practice so
that services are more family friendly, appropriate
new forms of worship are introduced, and
children, young people and their families come
to faith and grow in discipleship;

• help the host church(es) develop and implement
an ongoing strategy for evangelism and
outreach amongst children, young people and
their families;

• help expand links and networks with schools,
local services and agencies working with C&YP;

• always be working towards leaving each host
setting in a position where significant change
has been consolidated, and will be sustainable
without your focused input.

More broadly:

• join with colleagues from the Ministry and
Discipleship Team, working to foster engagement
with children and young people across the
Diocese, and not simply in parishes hosting MEs;

• engage in appropriate training for the role. We
expect that each enabler will bring more potential
than direct experience in certain aspects, coming
from a variety of backgrounds;

• play a full part in the learning communities and
training events for MEs & other stakeholders
facilitated by our partner organisation CPAS

• engage as appropriate in research and ongoing
monitoring and evaluation of the project;

• continuing to engage in their own spiritual 
formation and professional development;

• any other duties as deemed appropriate by the
Project Director.

Each Mission Enabler is a member of the Calling Young 
Disciples Team. They will liaise with the Diocesan 
Youth and Children’s Officers, and the incumbent, PCC  
and wider congregation of the host parish(es),  
particularly with a named local Calling Young  Disciples 
(CYD) representative. 

Main purpose of the role
To enable a strategic, significant and sustained increase 
in the capacity of each host church (or team or group of 
churches) to engage with children and young people, so 
that they respond to God’s call to be disciples of Jesus.

The outworking of this role will look different in each 
context. It could include: strengthening or revitalising 
existing initiatives; building links with children and 
young people (C&YP) on the edge of church life; working 
with others to start new groups or congregations; 
outreach activities, including fresh expressions of 
church; enabling strategic networking across wider 
areas. The ethos of the whole Calling Young Disciples 
project is one of faithful experimentation and shared 
learning. As a part of this, ME’s will be members of CYD 
Hubs (Learning Communities) to enable shared growth 
in personal formation and good practice.



Each person appointed will be: 
• A practising Christian, lay or ordained, and an active communicant member in good standing within the Church of England or of a Church which is in Communion 

with the Church of England, or a Church that is a member of the Churches Together in Britain and Ireland, Churches Together in England or the Evangelical
Alliance

• An able and inspiring leader and facilitator of change
• Fully committed to the Kingdom People process and vision
• Able to articulate an understanding of why mission and evangelism amongst C&YP is important
• Able to inspire, encourage and have credibility with church members and clergy
• Deeply committed to the principles of collaborative ministry and able to work happily in a team
• Willing and able to relate to and value all traditions in the Church of England, although they will not necessarily work directly with the whole range
• A person of commitment who is able to maintain a good work/life balance
• Appreciative of the voluntary and vocational nature of those who engage in the Church’s mission
• Prepared and willing to work outside normal office hours, including evenings and weekends as necessary
• Expected to participate fully in the worshipping life of the host church or churches with which they are linked at any time.  This will normally involve being

present for at least one service three Sunday's in four.
Each person appointed will:
• Demonstrate appropriate credibility and an open, accessible style, which develops the gifts and potential of others
• Be an excellent listener and encourager of others
• Be an engaging, inspiring and effective facilitator and consultant
• Be someone of good self-awareness and emotional intelligence, with broad understanding and sympathy
• Flexible and adaptable, able to work in different settings
• Convey a sense of joy, empowerment and possibility

• Have some experience of missional engagement and innovation in a church context
• Ideally have experience of engaging with a variety of models of children’s and/or youth work
• Have a particular area of interest/expertise relevant to working with C&YP that they can contribute to the wider team
• Be able to plan strategically, implement plans, motivate others and inspire change
• Be experienced in working with volunteers, ideally including their training and encouragement
• Be willing travel to both the rural and the urban parts of the Diocese beyond the host setting for team activities.

A current driving licence is essential unless suitable alternative arrangements can be made

• Enjoy working in collegial relationships, learning from and with both the host parish(es) team and the CYD team
• Be creative, entrepreneurial, purposeful and self-starting, but also a collaborative team player
• Be organised and efficient
• Ideally be competent with IT and social media and able to communicate well with children and adults
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Diocesan Children’s and Youth Officers 
Emma Pettifer and

Simon Hill  

Key Relationships

Project Director of Calling Young Disciples

– Ruth Walker

Director of Ministry & Discipleship – Jonathan Kimber

Mission Enablers – Anne Batchelor, Adam Legge, Helen Laird, 
Amy Stokes, Clare Crew, Emily D'Silva (and Ruth Walker)

Archdeacons of Worcester & Dudley 
 Robert Jones & Nikki Groarke

Bishop John:  
“Thank you for showing 
interest in this post. You 

will be joining us at a 
creative moment in a 

diocese where exciting 
things are happening.” Host church clergy and relevant leadersCYD Administrator Liz Toone



Our Diocesan Synod has adopted an imaginative 
‘Kingdom People’ vision. This is a vision for a Church 
which enables its people to be:

• Deeply rooted in prayer and study of the scriptures

• Renewed and transformed by regular worship

• Equipped to witness to the gospel of love,
compassion, justice and freedom

• Dedicated to helping children, young people and
young adults to belong and be nurtured in faith

• Devoted to growing deeply in discipleship, offering
our time and talents and money to God

• Resourced and released to minister to others

• Ready to engage with and serve our community

• Committed to making our buildings fit for purpose
as a spiritual and community resource.

The Kingdom People: Calling Young Disciples 
project addresses the primary priority we have 
identified. Any church taking engagement with 
children and young people seriously quickly realises 
that this issue is tied up with many others. While 
Kingdom People: Calling Young Disciples is our 
primary focus, it brings other issues with it, rather 
than seeming to render them unimportant. In 
particular, the broad areas of discipleship, of our 
buildings, and of our stewardship, have also been 
highlighted through consultation as deserving 
particular energy and encouragement over the 
years ahead. 

Ministry
There is a broad range of Churchmanship within the 
Diocese of Worcester. The Diocese has around 120 
full-time stipendiary clergy, plus around 40 Non-
stipendiary and Ministers in Secular Employment.  
We are also blessed with a large number of retired 
clergy, who continue to provide ministry to parishes 
across our diocese. There is an extensive lay ministry 
in the Diocese with 180 Licensed Lay Ministers 
(Readers) and over 300 Authorised Lay Ministers,  
who have completed a year’s training course in 
areas such as worship, children’s and youth work, 
evangelism and pastoral care.

The Diocese of Worcester

The Diocese of Worcester consists of Worcestershire and the Metropolitan  
Borough of Dudley together with a few parishes in Wolverhampton, Sandwell and 
northern Gloucestershire. The population of the Diocese is approximately 880,000 
(split between 566,500 in Worcestershire and 313,500 in Dudley).  There are 172 
parishes, 280 churches and 100 church schools and we have partnership links  
with the dioceses of Peru, Morogoro in Tanzania and Magdeburg in Germany.  



A brief outline

Salary
The salary is £29,374 per annum plus a defined 
benefit pension scheme which is non-
contributory on the part of the postholder.

Removals
If you have to move home we will cover 
reasonable removal van costs.

Car Loan
A car loan scheme is available. 

• This post carries an Occupational Requirement
under the Equality Act 2010, Schedule 9 Part 1
that the post holder be a practising Christian
as set out in the person specification.

• This post is subject to a satisfactory DBS
enhanced plus disclosure.

• The postholder will be an employee of the
Worcester Diocesan Board of Finance Limited
and the contract of employment will be related
to the duration of the project. There will be a
six month probationary period.

• The successful applicant will need to provide
proof of right to work in the UK before taking
up the post.

Terms & Conditions

Appointment Process
Expressions of interest are welcome.  
They should be addressed to:

The HR Coordinator will be happy to  
deal with general enquiries about the  
post (hrteam@cofe-worcester.org.uk) or 01905 
730730. 

The  application form is available from our 
website  https://www.cofe-worcester.org.uk/
vacancies/. When completing it, please bear in 
mind what  we are looking for and try to give 
evidence for  the things you say about yourself 
and your work. Tell us something about your 
motives and  priorities in ministry, and explain 
what you feel  you would bring to this post. 
Applications will be acknowledged by email. 

The deadline for applications is noon on 
Thursday 22nd August. Shortlisting will take 
week commencing 2nd September and 
interviews for shortlisted candidates will be 
held on Friday 13th September.

As well as an interview, candidates will be asked 
to give a 10 minute presentation on “How I  
would go about helping a church to engage  
better with children and young people”.

Digital projection equipment will be available.



In the Diocese of Worcester we have adopted the “Kingdom People 
Vision”, for us to be:

• Deeply rooted in prayer and study of the scriptures

• Renewed and transformed by regular worship

• Equipped to witness to the gospel of love,
compassion, justice and freedom

• Dedicated to helping children, young people and young adults to belong
and be nurtured in faith

• Devoted to growing deeply in discipleship, offering our time and talents
and money to God

• Resourced and released to minister to others

• Ready to engage with and serve our community

• Committed to making our buildings fit for purpose as a spiritual and
community resource.

as the outworking of our ethos.

Ethos Statement

The ethos of the Diocese of Worcester is as part of the Church of 
England within which those who hold licence as ministers are required to 
affirm their loyalty to the following declaration of inheritance of faith as 
their inspiration and guidance under God in bringing the grace and truth 
of Christ to this generation and making him known to those in their care.

“The Church of England is part of the One, Holy, Catholic 

and Apostolic Church worshipping the one true God, 

Father, Son and Holy Spirit. It professes the faith uniquely 

revealed in the Holy Scriptures and set forth in the catholic 

creeds, which faith the Church is called upon to proclaim 

afresh in each generation. Led by the Holy Spirit, it has 

borne witness to Christian truth in its historic formularies, 

the Thirty-nine Articles of Religion, the Book of Common 

Prayer and the Ordering of Bishops, Priests and Deacons.”




