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Dear applicant,

We warmly welcome your interest in this exciting post and commend our diocese

and the parish  of West Derby Good Shepherd  to your prayerful consideration and
discernment. The Diocese of Liverpool is a creative place to minister as we work
together to be a bigger church making a bigger difference. You can get a flavour of

our diocese here

The north west of England is a marvellous place to live and work . Your ministry with
us will be stimulating, challenging and fulfilling with high expectations, a strong
commitment to supporting and empowering your ministry.

Your ministry with us willc ~ ome with high expectations. As your bishops we both
expect , and wil | hold you accountable for, a high degree of personal responsibility
with regard to how you conduct your ministry. We want to be clear with you about
that from the start before you go any further in your discernment.

This document sets out our expectation S.

We expect you to read it carefully as should you be offered and accept a post in our
diocese then we will  hold you to this set of standards. We believe they are what
makes for the good functioning of both parish and diocesan ministry.

Itisarich and rewarding privilege to lead the people of God in the offering of

praise, the proclamation of the W ord and the celebration of the sacraments. As you
reflect on the next phase of your ministry and your consideration of this post may

you know the peace of  God and t he guidance of his Holy Spirit.

With every blessing

Y7 el

The Rt Revd Paul Bayes The Rt Revd Beverley Mason
Bishop of Liverpool Bishop of Warrington

A
n / Live rpooldiocese @Livdiocese gy Www.liverpool.anglican.org Page 3


http://www.liverpool.anglican.org/
http://www.liverpool.anglican.org/userfiles/files/Vacancies/standardforms/Profile%20of%20Liverpool%20Diocese.pdf
http://www.liverpool.anglican.org/userfiles/files/Vacancies/standardforms/Profile%20of%20Liverpool%20Diocese.pdf

t

N "M.
N ,9\ Wi
T

N

_’

.

s 3 swaath

/ Live rpooldiocese y@ledmcese wrr Www.liverpool.anglican.org Page 4



http://www.liverpool.anglican.org/

Our commitment to growth

For many years we have been working to achieve growth in our diocese. We have used different

ways to express this but the aim and direction of travel has remained the same i consistent with the
whole of the Church of England. When Bishop Paul was installed he adopted our growth agenda

refreshing it by  saying

Owe are asking God for a bigger church so we can make a
knowing Jesus more justice in the worl dbo

We think we will achieve this mission if we have:
100 new congregations
1000 new leaders

10,000 new disciples

to help us do this we are calling every worshipping Christian in our diocese to:

1. Sign up to the Bishop of Liverpooldés rule of 1ife wh
Read, Learn, Tell, Serve, Give, #RuleOfLife  www.liverpool,anglican.org/RuleOfLife

2. Bring 1 person into the regular worshipping and serving life of the church #BringOneFriend
www.liverpool,anglican.org/BringOneF riend

3. Do 10 acts of service or find 10 new points of connection beyond the walls of the church
#DoTenThings www.liverpool,anglican.org/DoTenThings

Bishop Beverley , the Bishop of Warrington , and | strongly affirmthat numerical growth isa good
and appropriate aim for every church, provided it embraces both a developing spiritual maturity and
a transformative  engagement with the local community . We wantclergy who are confident in their
Christian tradition ~ and we rejoice in the diversity of our diocese as reflected across our parishes
fresh expressions, schools and chaplaincies .

Clergy in the Diocese of Liverpool are expected to be leaders in mission and agents of change in the

congreg ations and communities  entrusted to their care. They will come to a new post with the
intention of nurtur ing growth and with a readinessto  work with their people in planting or preparing
to plant a new service, congregation or fresh expression of the chur ch.

The staff and officers of our d iocese are committed to resource and support every parish in this task.
We expect that any priest appointed to this post will engage seriously with the tools offered by the
Diocese.

We welcome the research insights of the national report From Anecdote to Evidence and we are
confident that  the leadership of  each church will make use of this research in praying and planning

for the future . Thereis a clear correlation between  spiritual and numerical growth and the qualit y of
a ¢ o mmu nwetcom@ and Christian nurture . We also know that a commitment to work amongst
children and young people is almost always a key element of the sustainable growth of each church

in these days . Taking up a postin  our diocese any priest will utilise insights like these as they pray
and discern the future together with their people.
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We support ¢ ollaborative ministry and nurtur e vocations

Parish leadership requires a servant heart and a collaborative approach. As a diocese we are

commi tted to devel oping the miWeia® talsoyintrafsitim!| to aGmatled s peop | e
number of significantly larger parish  es within which different expressions of church will complement

and resource each other. Any priest wishing  to come and serve here will therefore relish working

collaboratively with ordained and lay colleagues and will be committed to identify ing and nu rtur ing

the gifts of every  baptised Christian . Within this ministry of all the baptised, Bishop Beverley and |

expect all our colleaguesto work withusin promot ing and nurtur ing vocationsto the ordained

ministry and to Reader and other lay ministries . We ar e also committed to enabli
be set free and encouraging all aspects of Christian vocation. We see this as essential.

Our diocese places a strong emphasis on devolved Deanery mission planning. This will only be
effective i f all our Il ocal | eaders involve themselves ac
Anyone appointed to this post will therefore be committed to regular attendance at Deanery Chapter

and Synod , robustly offering their own wisdom and insight and listening carefully to the wisdom and

insight of others.
Our approach to parish ministry

Our diocese takes seriously the call on the Church of England to serve all people and be there for

any who may need us at significant moments of transition in their lives. For this reason we expect

our clergy to wholehearted lyexercise of t he tdall withiethewr f benefied ,ar take full
responsibility  for the provision  of the pastoral offices to any who request them.

Your commitment to Stewardship and the Parish Share

The generosity of our parishes means that our diocese is blessed by a high level of commitment to

and payment of Parish Share. We do not have significant levels of reserves or historic endowments.

Itist he commitment of our churches to one another that underwrites Parish Share and makes
possible ministry and mission in some of the most deprived parishes in the UK . Thus the offering of
Parish Share in full is fundamental to sustainable stipendiary ministry in our diocese. We look to all
priests to exercise leadership in Christian stewardship: to be an advocate of the Parish Share

system, to actively sustain and encourage the generous giving of our congregations by teaching and
to model in  their own life the generosity we seek from our people.

We take this mutual re  sponsibility very seriously . In a minority of cases , parishes fall into Parish
Share arrears . Where this happens, u  nless there is an agreed Parish Share Payment Plan , the parish
will not be able to apply for a curate, the incumbent will not be able to go on study leave , the parish
will not be able to apply for any diocesan loan.  Local arrears will also have an adverse effect on the
Mission and Growth Fund available to the deanery as a whole .

Your Professional development

As clergy in our diocese | will expect you to be diligent in attending to your professional
development and the nurture of your spiritual life. We expect clergy to allocate some five days a

year to professional development and training alongside a commitment to an annual retreat. If you
take a post in our diocese you must attend our induction and leadership programmes.

We encourage clergy at the appropriate point in their ministry to avail themselves of the mid -
ministry opportuni ties offered to clergy in the north west dioceses and to diocesan p  re-retirement
conferences. We are comm itted to enabling study leave for eligible clergy.

We conduct annual Ministerial Development Reviews as a framework for personal reflection, support,
accountability and goal  -setting.
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