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INTRODUCTION AND WELCOME TO APPLICANTS

Welcome to our Parish Profile. We are pleased that you have asked to find out more 

about our parish and about the post of Vicar of St Mark’s Tollington Park and we 

hope you will be encouraged by the information in this Profile. 

We are praying that God will send us the right person to help us move and grow into 

this next stage of our mission and ministry as a single parish. We pray that you will 

be excited, as we are, by the possibilities of the adventure on which we’re about to 

embark. 

St Mark’s is a charismatic evangelical church and currently one of three churches in 

the Tollington Team Parish.  A Pastoral Scheme has been drawn up to separate the 

churches into three separate parishes, each with their own incumbent, and forming 

a Group Ministry between us, by Summer 2019. We are excited by the possibilities 
of this new structure and hope that it will prove to be an appealing opportunity for 

our new incumbent to continue and develop the relationships within the three 

churches. 

We are a diverse inner-city church which reflects the broad social and economic 

make-up of the local community. Our church delights in the wide range of ethnicities, 

cultures, ages and socio-economic backgrounds of our members which adds to the 

richness of our understanding of ourselves and of God.   

Though we love being an inner-city church, we are also aware that Church ministry 

in an inner London Parish can be challenging for clergy and congregations alike. 

The church officers and the congregation are mindful of this. We are therefore 

committed to sustainable ministry and the well-being and development of our staff 
and volunteers. 
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WHAT ARE WE LIKE AT ST. MARK’S?

We have a long evangelical tradition centred on faithful biblical teaching and 
preaching. This has matured in more recent decades to include a stronger 

commitment to be a more charismatic church.  

In a recent consultation exercise in the Church, we described ourselves as:  

1. Excited about the formation of the new parish and the associated Group 

Ministry. 

2. A community church, drawing its members for the most part from the local 
area, and by in large reflecting the diversity of the local community in 

respect of age, race, culture, background, education, socio-economic and 

disability. 

3. A church with a great mix of people that are new, transient, returning 

members, and members that have been active at St Mark’s for decades. 

4. A worshipping community with a desire to understand better the Word of 
God, be more prayerful, be better at discipleship, living out our faith in 

more practical ways and have outpourings of the Holy Spirit. 

5. A friendly, loving community of people of all ages, 

learning to love and serve Christ, one another 
and the wider community. 
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6. An outward-facing church which values mission, social action and 

evangelism, and looks for effective ways of reaching out. 

7. A church with a passion and a great track record of work with children, 
young people and families in the church, school and wider community. 

8. A church with an active and committed laity. 

9. A church with a desire to be much more effective in growing God’s 
Kingdom, with tremendous potential and a hunger to be on fire for God. 

10. A church which holds to the values of orthodox theology and supports the 

current Church of England’s position on marriage as defined by Canon 
B30. 

11. A church that supports the Evangelical Alliance’s position on marriage and 

sexuality. 

It is perhaps indicative of our vision and priorities that the last two sermon series, 

which have run during the weeks before and after Christmas, have been focused on 

Community and Mission.  

On a number of occasions during these two series, the congregation were invited to 

engage in discussion and reflection on the issues and the implications for our 

discipleship. These two areas of ministry have always been particular priorities for 
us over the years, and continue to be reflected in our activities and outreach.   

We’re also a parish which values and practises prayer and pastoral care for our 

members and others with whom we’re associated. 
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OUR VISION

Our overall vision as a church is to know Christ and see His Kingdom extended in 
this area of London.  

We aim to do this through our worship and presence here, through evangelism, acts 

of service and the witness of Christian lives lived out with integrity in families, 
schools and the workplace.  

‘Love, Serve, Follow’ has been a 

constant theme for our ministry. We also 

want to develop and use  
the gifts of the Spirit in all of this, 

expecting the unexpected.  

Our local vision fits squarely within the 
Diocese’s wider Capital Vision 2020, 

further details of which can be found at 

www.london.anglican.org/Vision 
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OUR PARISH

St Mark’s Parish is located in Finsbury Park, in the London Borough of Islington in 

the heart of North London. It is part of the Islington Deanery in the Stepney Area of 

the Diocese of London. 

The map below shows St Mark’s Parish highlighted in green – located centrally in 

the planned Group Ministry which includes St Saviour’s to the North and East and 

Emmanuel to the South. 

  ST. SAVIOUR’S 
CHURCH PARISH 

  ST. MARK’S 
CHURCH PARISH 

   

  EMMANUEL 
CHURCH PARISH
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GROUP MINISTRY 1

The three churches were incorporated into a Team Ministry in 1992 but, following a 

major collaborative consultation in the parish during 2017-18, the three churches 

proposed a scheme to the diocese to become three separate parishes.  A draft 

Group Scheme has now been drawn up, and we anticipate that the Scheme will be 
ratified before the summer of 2019.  This will result in three separate parishes 

working independently of each other but with collaboration in a Group Ministry. St 

Saviours Church, within the Group, will be in partnership with King’s Cross Church 

(KXC). This will be from the formation of the new parishes, however this 

revitalisation partnership plant is not due to be launched until September 2019.  

As part of this consultation and discussion, the boundaries of the three parishes 

were adjusted to provide for a more even population spread between the three 

parishes.  

1 Please see Appendix 1 for a fuller explanation of the plans for our 

Group Ministry  
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ST MARK’S POPULATION AND HOUSING

The parish population is approximately 25,000.   

Whilst there is real socio-economic diversity, the Parish ranks just about within the 

10% most deprived parishes in the country.  There is a significant amount of social 

housing, and the church is a close neighbour to two large housing estates (the 

Andover Estate and the Six Acres Estate) and to two smaller ones (Haden Court 
and Clifton Court). However, because of its excellent transport links and its proximity 

to the London Metropolitan University, this is also a very popular area for students 

and young professionals, resulting in a perhaps typical London mix of social 

backgrounds.  It is home to a rich mix of people and 
cultures. 

A significant number of our church members live 

on the housing estates as well as in the private 

housing nearby.  The majority of the congregation 
live locally and know the area and its people well. 

TRANSPORT

Finsbury Park has excellent transport links. It is the biggest transport hub outside 

Central London and links the Victoria and Piccadilly Tube lines running North-East to 

South-West across London. Overground trains running North on the Great Northern 
train line, and South on the Thameslink line. Buses from the bus station also provide 

links into Central, East and North London.  

!10



Finsbury Park station is currently being redeveloped and, within the coming year, will 

provide a shopping mall, a cinema and a large number of apartments for private rent 

or purchase.  

PARKS AND LEISURE SPACE

Green space in inner London is at a premium, but there is a small park (Wray 
Crescent Open Space) and a playground within 5 minutes’ walk of St Mark’s 

Church, where we have held open air gatherings and sporting activities for the 

church. Arsenal’s Emirates Stadium and the Sobell Sports Centre are also within 

walking distance, as are the extensive open space of Finsbury Park, and the 

Parkland walk, just beyond the parish boundaries. There is easy access to many of 
the other parks and open spaces across London. There is also a professional 

theatre, the Park Theatre, adjacent to Finsbury Park Station. 

SCHOOLS

St Mark’s Church is actively involved with St Mark’s C of E Primary School in the 
parish (of which, more later). The last (2015) Ofsted Report rated the school Good 

across all areas. Ofsted rated the Extended School provision as Outstanding in 

2017. St Mark’s is now ranked in the top 3 of 47 Islington Primary Schools. 

There are also a number of other children’s centres and Primary schools in the 

parish: 

North Islington Nursery School, Tollington Park (Children’s Centre) 

Hornsey Road Children’s Centre 

Poole’s Park School, Lennox Road (Primary) 
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Christ the King Catholic School, Tollington Park (Primary) 

Montem Primary School, Hornsey Road (Primary) 

Grafton Primary, Eburne Road (Primary) 

Samuel Rhodes School, Primary Department, Hornsey Road (Part of a group 
of schools working with Children with Special Needs) 

There is one Secondary School - The Arts and Media School Islington, Turlewray 

Close which last was rated ‘Good’ in its Ofsted Inspection in 2017. 

LOCAL BUSINESSES

In recent years there has been a growth in the number of vibrant and popular cafés 

and restaurants offering a wide range of great cuisine.  Alongside the mainstream 
supermarkets, the Parish is also home to a number of small businesses and an 

eclectic mix of late-opening food shops offering an attractive range of ethnic foods.  

The cluster of fashion clothing businesses on Fonthill Road is known throughout 

London and exports clothes around the world. 
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ST MARK’S CHURCH BUILDINGS 

MAIN CHURCH BUILDINGS

Opened in 1854, the church building is, like a number of London churches, built in 

traditional Kentish ragstone. The main body of the church has seating for 

approximately 300 people and the gallery has seating for a further 80 people. We 

have a vestibule and kitchenette where people gather for refreshments after the 
service. It is also used for small meetings. Near the entrance of the church there is 

an accessible toilet. 

Within the church there is a baptistry where total immersion baptisms can be 
performed, as well as a font for more traditional baptisms. The pipe organ is no 

longer functional and is due to be removed later this year, which will create valuable 

space for an additional room. 

We have two halls attached which are used for youth and children’s groups, as well 
as for various parish functions and meetings. There is a recently refurbished large 

kitchen in the upper hall, and a small kitchenette attached to the lower hall. There 

are refurbished toilets adjacent to the lower hall, and a lift to the upper hall. The 

lower hall opens up into a garden space for use by children and church groups.  

The parish office is also attached to the upper 

hall, though there are plans for some additional 

office space in the church. 
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QUINQUENNIAL REVIEWS

Following our quinquennial inspections in 2017/18 St Mark’s is undertaking a 
significant amount of stonework, some minor roof work and some general repairs. 

We have estimated all the Quinquennial works to be £60k over 5 years.  This activity 

is within our normal budgeted expenditure and thankfully already received a £30k 

grant from Cloudesley. Additionally, we also hope to install electric radiant heaters 
and re-decorate the interior of the church with another awarded Cloudesley grant. 

 

CLOUDESLEY CHARITY

The Islington Churches are blessed in being able to call on the Cloudesley Charity 

for twice yearly grants towards any church repairs and improvements.  

The support that is given by Cloudesley makes many projects viable. St Mark’s has 

enjoyed an excellent working relationship with the Charity. In turn the previous 
minister was a link person for the Charity to other clergy in Islington which has been 

of great mutual benefit. 

VICARAGE

The St Mark’s Vicarage, where the Vicar lives, is a large, spacious, comfortable 

Victorian house, adjacent to the Church and halls. It is fully centrally heated with four 

bedrooms and a bathroom on the first floor. The ground floor comprises a vicar’s 
study, sitting room, kitchen, dining room, pantry and utility room and WC. The 

Diocese is intending to replace the current kitchen during the interregnum.  
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It also has off-road gated parking for two cars with a large mature garden. The 
garden has been partitioned so that the vicarage has its own dedicated section with 

a separate small area for church use.  

CHURCH FLAT

There is a separate three-bedroom flat above the vicarage which currently provides 

accommodation for the Youth Worker and for members of the congregation actively 

engaged in ministry. 

PORTERS TRUST FLAT

Another three-bedroom flat, funded by the Porters Trust, is located in the Andover 
Estate on Besant Walk, and provides accommodation for Interns and another 

member of staff. We are delighted to have this link on the estate as it binds our 

ministry closely into the lives of our neighbours there. 
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STAFF

St. Mark’s is a great training environment and we have a long tradition of internships 

that has proved mutually beneficial. We are blessed with a great staff team made up 
of permanent staff and interns outlined below in no particular order: 

1. ORDINAND: Bex Daynes 
(Currently in her second year of training at St Mellitus College). 

2. LICENSED LAY MINISTER: Lawrie Pattinson  
A long-standing member of the congregation. 

3. OPERATIONS MANAGER (Full-Time, Permanent Post):  Matt Tarry  
Funded by St Mark’s Church. Matt has been with us for 2 years as the operational 

lead in the church and liaison with the Area and Diocese. 

4. MUSIC DIRECTOR (Full-Time Permanent Post): Paul Enns  
Funded by St Mark’s Church. Paul has been with us since October 2018. He is a 

skilled and experienced musician and is continuing to encourage us our tradition 

of wholehearted and varied worship. 

5. YOUTH WORKER (Full-Time Permanent Post): Katie Delamere  
Funded primarily by Islington Council, co-funded by St Mark’s Church inclusive of 

subsidised accommodation. Katie has been with us for 3 years. 

6. YOUTH INTERN: Lizzie Begley  
Funded by St Mark’s Church, inclusive of free accommodation - Lizzie is in her 

first year of a three-year placement at St Mark’s. 
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7. CHILDREN’S AND FAMILIES WORKER (Full-Time Permanent Post): Vacant/out 

to advert - Funded by St Mark’s Church inclusive of subsidised accommodation. 
The previous Children’s worker was with us for 4½ years. We are very grateful to 

Katie Delamere who is currently covering this role during our recruitment of a 

children’s worker to ensure continuity of ministry. 

8. CHILDREN’S AND FAMILIES INTERN: Beth Mead  
Funded by St Mark’s Church inclusive of free accommodation. Beth, who is 

studying at Ridley, is in the first year of a three-year placement at St Mark’s. 

9. STEPNEY INTERN (EXPLORING VOCATION): Amy Bilson  
Co-funded by St Mark’s Church and London Diocese, inclusive of accommodation 
via the Diocese – On a one-year internship ending in July 2019, applied for by the 

Incumbent. These internships - of which Amy is the fourth - have been a great 

blessing to the church, to the interns themselves who have grown through the 

experience and have gone on to Ordination Training. 
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LAY INVOLVEMENT

We are blessed by the energetic and enthusiastic support of a large number of 

volunteers for the activities of the church, although we could always do with more. 

Around 12 lay people, authorised by the Bishop, are involved in leading and 
preaching regularly in St Mark’s. Some have also been called on to help lead 

services at St Saviour’s and Emmanuel during the time when there has been no 

incumbent in those churches. We are working hard to strengthen our team to better 

reflect the diversity of the congregation. 

Additionally, lay people are involved in Sunday Services in worship, PA/AV,    

readings, intercessions, administering communion, prayer ministry, welcoming   

and hospitality. 

 Volunteers are also involved in helping to arrange and lead several   

areas of ministry such as Alpha Courses, weekly Life Groups,    

prayer gatherings, Team/Group ministries and also in    

supporting the Youth and Children’s work, the music,   
special outreach events like Soul in the City, and    

the cooking for social occasions. 
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PCC

The PCC is both supportive of the Vicar and empowering for the work of the church. 
It takes its responsibilities seriously and members understand that the work of the 

PCC is part of their service and ministry. 

Currently the PCC which represents the team is made up of members of the three 
churches, with 15 elected members, 4 Deanery Synod members and 2 

churchwardens. The 2 Clergy from St Mark’s and Emmanuel also attend the PCC as 

ex-officio members. Both the Administrator, acting as PCC Secretary and the 

Ordinand-in-training attend without voting rights, but once the Pastoral Scheme is 

complete, new PCCs will be elected for the separate churches.  

The membership has always largely reflected the social and ethnic make-up of the 

congregation, which we hope will continue to be the case. We meet every other 

month. The Standing Committee, acting as a Senior Leadership Team to support the 
Vicar, meets in between to deal with any sensitive or emergency issues and to set 

the PCC agenda. 

One of the Churchwardens for the past two years, has played a major role in the 
Consultation process for the future of the 

Parish, and the move to Group Ministry. He 

has worked collaboratively with all three 

churches as well as the King’s Cross 

Church (KXC) to enable them to reach 
decisions which are owned by all.  

We believe we are all in a good place in 

respect of this new exciting chapter. 
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SERVICES

Our services are ‘low Anglican’ in style. The Worship Leader (with or without a band) 
leads the worship in songs and hymns. The pattern of services is of prayer, sung 

worship, a bible-based sermon of around 20-25 minutes, occasional testimony, all 

designed to be accessible to newcomers. 

St Mark’s holds one Sunday Service at 11am. Adult Attendance is around 140 and 

attendance of young people and children in the Sunday groups is around 60. 

Communion Services are held twice a month, on the first and third Sundays, and 

services led by the Young People or the Children are held termly. 

Currently we have joint special services with the other churches in the Team on Ash 

Wednesday, Maundy Thursday, Good Friday, Christmas Eve, New Year’s Eve, and 

we hope to continue to worship together once the Group Ministry is established. 

Bring and Share lunches are also a regular feature of our Sunday gathering, with 

congregation members generously providing large quantities of food, which is 

always more than enough for whoever turns up, and for those who have not brought 

anything. 

The congregation contains a core of local people who have been attending for many 

years, alongside those who have joined more recently.  As with many London 

churches, there is also a proportion of the congregation which are transient, as jobs 

and family circumstances mean that individuals and families move on. Of course, it 
also means that new people are frequently joining and settling into St Mark’s. This 

makes for a dynamic mix where our welcome and hospitality are key to helping us 

continue to grow together. 
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In 2018 there were: 

 Baptisms: 11  

 Thanksgivings/Dedications: 2  

 Weddings/Dedications: 0 (although we usually have a few per year) 
 Funerals: 12 

AREA/DEANERY/DIOCESE

As part of the Islington Deanery, one of three in the Stepney Episcopal Area of the 

Diocese of London, representatives attend Deanery Synod meetings, and church 

members often attend special Area and Diocesan services. The Vicar has been a 
committed member of the Islington Clergy Chapter, and St Mark’s has, on 

occasions, hosted Chapter meetings. 

OTHER LINKS

Since 2008, St Mark’s has been associated with the HTB family of churches, with 

clergy, some staff and some members attending their Leadership Conferences, 

training sessions, and Focus camps. 

St Saviour’s Church, within the Group, will be in partnership with King’s Cross 

Church (KXC) who are the sending church of this parish revitalisation partnership 

plant. 

Also, a proportion of the church are linked with New Wine and attend their 

Conferences. 
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PRAYER

Prayer and worship play an important place in the life of our church. Groups of 
people also go onto the local estates and streets to prayer walk each week and 

there are several prayer groups consisting of people who come together to pray in 

their homes. 

 
Additionally, at St Mark’s, through the year the 

weekly pattern of prayer is 9:00-10:00am on 

Monday and PrayerSpace each Wednesday from 

6:30-7:30pm both with an average attendance of 

between 6-10 people.  

This is very much a space in which people are 

encouraged to come and reflect quietly, pray and 

ends with a short act of prayer, usually using 
prayers from a Celtic tradition. Occasional 

meetings of Prayer for Healing are held on Monday 

evenings. 

On the first Wednesday of each month we meet as 

a larger (20-35 people) gathering for Encounter – a 

time of prayer and worship which has been helping 

us pray into and support the transition in each of 
the churches.  
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KEY MINISTRY SUPPORT GROUPS

There are three Support Groups for:  
• Youth Ministry 
• Children’s Ministry 
• Musical Worship 

These groups are made up of staff and lay members of the congregation. They meet 

termly to support these ministries, offering guidance and encouragement to the staff 

and volunteers who enable this work to continue. 

YOUTH MINISTRY (AGE 11 - 18 YEARS)

There is a midweek and Sunday programme for the young people. These sessions 

are important in helping the young people grow in their faith and in fellowship 
with one another.  

The leaders and volunteers work hard to meet the spiritual and 

emotional needs of our young people, and care about all aspects 
of their lives including their academic performance. Step-

Up providing tutoring opportunities for GCSE and A-

Level students has been a real blessing to the young 

people at a stressful time of their lives.  
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Each year the leaders and volunteers take young people to a Falcon Camp for 5 

days of discipleship, worship, activities and lots of fun! Last year a group of 28 

young people and 12 leaders took part in this camp. Check out this link to watch our 

3 minute Falcon 2018 video: http://bit.ly/stmarksfalcon. 

A smaller group of young people who mainly are too old for Falcon also go to Soul 

Survivor each year. 

Other aspects of the youth work in Tollington Parish include: mentoring, youth 
lunches, trips, First Fridays events (with young people from several local churches) 

and youth services.  

We have a real heart for our local community. The youth work we run for our local 
community is an essential part of our outward outlook. Trips and community 

activities bring young people from the church and community session together, and 

special youth events held at church, including a Soul in the City youth event are well 

attended by young people within our church and local community.  
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CHILDREN’S MINISTRY (AGE 2 - 11 YEARS)

There is a really thriving children’s ministry at St Mark’s which has been wonderful to 

see. Our much-loved Children and Families Worker has recently left. We are 

currently recruiting. 

There is an after-school club JAM (Jesus and Me) which has grown over the years, 

with recently a huge influx in boys attending. The children at JAM have a real joy 

and excitement for digging deeper with God as well as a wisdom gifted by God.  

Special events like our Halloween ‘Light Party’ and the under 5’s Christmas 

experience also bring in many new faces and are a great success. 

Last summer Children’s leaders and volunteers took 7 children away to a summer 

Falcon camp, and it was a joy to see them grow in faith in a new and fun 

environment.  

Throughout the year a variety of joint Youth and Children’s ministry training 

workshops are provided to help equip and encourage the volunteers, parents and 

carers who help week by week with the children’s work. 

THE ARK
Stay and Play for under-4s on Tuesdays continues to be hugely popular we have 

been full and at capacity for a while now. We are thrilled that we have been rated as 
one of the best Stay-and-Plays in the area by the Hoop App for Kids activities.  

WORK WITH SCHOOLS
St Mark’s Church has a strong and valuable relationship with St Mark’s (CofE) 

Primary School. The various Vicars of St Mark’s Church over many decades have 

enjoyed being a very welcomed and integral part of St Mark’s School. The Vicar is 

one of the Governors and there are a number of Foundation Governors.  
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The Chair of Governors is elected independently – Christine Kinnear who worships 
at St Mark’s has been the Chair for several years, is hugely gifted and one of the 

Foundation Governors. The Vicar and Children’s Worker have shared in leading 

weekly assemblies and visiting lessons and taking part in classroom activities. There 

is a lunchtime club and prayer space, G4G, which is tremendously popular – with 
children queuing to get in, and queuing for prayers. We’ve seen children encounter 

God for the first time and be really open to being vulnerable before God.  

The Church is also involved with the school through hosting special services at St 

Mark’s Church - for Ash Wednesday, Easter, Ascension Day, Advent and Christmas. 
Our involvement with the school is very important to the Church and the community. 

We are keen to see this continue. Many church parents continue to be involved with 

the school in many ways including Foundation Governors and are active in 

supporting the work there.  

In the past we have explored relationships with other local schools, with our Youth 

and Children’s leaders visiting and offering prayer and support.  We do not currently 

have the capacity to develop this work and would like to explore the possibility once 
more in the future. 

It is envisaged that St Mark’s and St Saviour’s Church will start to carry out some 

Group Ministry work in Arts and Media School Islington in future years. 
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MUSICAL WORSHIP

Paul Enns joined us in October 2018 as Director of Worship. There are currently 14 

members of the Music Team, including people who are responsible for the sound 
system and data projection, as well as musicians and singers. Paul is working hard 

to encourage and recruit new members. The music style is guitar and piano-led and 

uses a variety of worship songs and, occasionally hymns. The music is chosen to 

reflect and amplify the themes of the service. 

SMALL GROUPS

LIFE GROUPS

We recognise that, as a church, we need to strengthen how we disciple our 
members. We have 5 different Life Groups which provide an opportunity for 

members of the congregation to meet in small groups (between 5 & 20) during the 

week. They are places where people can discover their gifts, learn more about 

God’s love, and receive prayer, encouragement and stimulation in their discipleship.  
The Vicar and Ordinand-in-training oversee the groups and support the group 

leaders.   

MEN’S GATHERING (JOINT)

A Men’s informal gathering open to all the men in the three parishes, together with 

friends they might want to invite, is held in a local pub one Thursday each month for 

the past year.  Its current focus is to build relationships and accountability and has 

proved really popular with a wide range of the men in the congregations. It is 
planned that this is supplemented with some termly more overtly spiritual input. This 

initiative is planned to continue across the Group once the transition is complete. 
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WOMEN’S GATHERING (JOINT)

Women members of the three Churches meet termly on a Saturday for breakfast, 

prayer and discussion.  Again, this is a popular group and it is planned that this will 

continue across the Group in the future. 

WIDER COMMUNITY ACTIVITY

At St Mark’s our links to the local community 

remain strong and extend our opportunities for 
mission to the local parish community, where our 

main focus has been to build friendships with 

residents and organisations in the area and local estates 

(especially the Andover Estate).  

Over the past seven years our Vicar has worked particularly closely with the 

Finsbury Park Community Hub to help the Hub to develop further.  His input in the 

work of the Andover Estate has been much valued by the local community there and 

by Islington Council. 

St Mark’s has been running an Alpha course in the Hub this year and each year we 

continue our partnership with the Hub and the local council by working together on 

Soul in the City. We continue to have an influence on the estate through the people 
living there but also by our involvement with the local Council in developing projects 

on the estate.  
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We continue to run @youthspace (open youth club) in the Hub on Friday evenings 
as a partnership with local agencies and a way of developing the youth work in the 

area, although there is always a struggle to get more committed volunteers to help 

with this work. The Vicar has also often met with members of the Finsbury Park 

Muslim community as we seek to encourage community cohesion. 

GOSPEL CHOIR (JOINT)

A Gospel Choir set up and run by two members of St Saviour’s congregation has 

been meeting and rehearsing in St Mark’s for the past 10 years. It is made up of 

members of the three congregations and a large number of people from the 
community. It currently has around 80 members. The Choir has held a number of 

very successful gigs at the church or in a local pub, attracting large enthusiastic 

audiences.  

The choir also performs each year at the Soul in the City event on the Andover 
Estate. We hope that it will continue as part of our joint activities in the new 

Group Ministry. 
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SOUL IN THE CITY

For the past ten years, the Parish has run a Soul in the City weekend, involving 

service and outreach on the local estates. There are youth activities on the Friday, 

and Saturday sees a lively community festival in the centre of the Andover Estate.  

Church members cook and serve food, and our Gospel Choir has been a prominent 

part of the entertainment. Children’s activities, crafts and various stalls are part of 

the celebration, which is attended by nearly 1,000 local residents of all ages, as well 
as councillors and the mayor. It is an event which has grown in popularity and the 

church’s work on this event is deeply appreciated by local community groups.  

SAFEGUARDING

At St Mark’s we take Safeguarding very seriously. We are committed to 

safeguarding children, young people, victims of domestic abuse and vulnerable 
adults. The PCC has adopted the Church of England’s policies and best practice on 

safeguarding which may be found on the Church of England’s website, https://

www.churchofengland.org/more/safeguarding. Our Parish Safeguarding Officer is 

Rachel D'Souza, who may be contacted at church or by email at 

cso@tollingtonparish.org.uk. 
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MISSION AND GIVING

The congregation understands the need for generous and sacrificial giving and 

encouragingly we see each year a fantastic response to our annual gift day.  

The Tollington Parish PCC has historically set aside 10% of our unrestricted giving 

for supporting mission organisations (including a couple of missions in which church 

members are serving) and we expect the St Mark’s PCC to do likewise. 

FINANCE

After a period of instability a number of years ago, St Mark’s as part of the Tollington 

Parish moved into a healthy financial situation. This included fairly stable giving and 

other income, and a cost base that reflected our pastoral priorities, with the benefit 

of grants in a number of areas. Notably St Mark’s acted as the main “cost centre”, 
supporting the other churches with clergy and admin support, allowing them to 

benefit from their own giving and hall rental income. 

  

Overall under this structure reserves steadily grew from 2014 to 2017. 

  
For 2018 it became harder obtain non-building work grants, and an element of 

uncertainty regarding the parish restructure saw giving fall. 2019 has seen the trend 

continue, lending an element of pressure to our finance. However, we are confident 

of the generosity and commitment of the St Mark’s congregation, as we have seen a 
healthy response to giving many times before. This leaves us excited about the 

future and expectant of building a solid financial base for St Mark’s. 
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THE FUTURE OF ST MARK’S

We have very much valued a number of aspects of being a Team Ministry and hope 

to translate this into the Group Ministry. We are praying that a new Vicar will 
continue to build on: 

our tradition of loving ministry and service to a diverse congregation and 

neighbourhood; 
our passion for mission and evangelism, ever praying for ways to reach out to 

others; 

our life as a worshipping community with a desire to be helped to learn and 

pray more, and live out our faith in practical ways; 

our long and successful tradition of work with young people in the church and 
community. 

There are many wonderful aspects of Parish life. However, the Parish, like many in 

London and across the country in recent times, faces the challenge of rough 
sleeping, drug and knife crime. We long to find ways of acting with other churches 

and organisations in the area to help find a solution to this painful situation which 

faces our families and young people. We pray that a new Vicar will help us discover 

a tangible vision for peace and restoration in the Parish. 
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PERSON SPECIFICATION - VICAR, ST MARK’S PARISH 

The ideal candidate for this post will work with the congregation to build on: 

our tradition of loving ministry and service to a diverse congregation and 

neighbourhood,  

our passion for mission and evangelism, ever praying for effective ways to 
reach out to others 

our life as a worshipping community with a desire to be helped to learn and 

pray more, and live out our faith in practical ways 

our long and successful tradition of work with children and young people in 

the church and community 
our commitment to effective Group Ministry 

We welcome applications from women and men. 

AREA OF 

EXPERIENCE

ESSENTIAL SKILLS, EXPERIENCE AND KNOWLEDGE

Personal Faith • A person whose own life, spiritual maturity, worship and 

authentic contagious faith, bring energy, passion and drive 

Leadership • A strategic and intuitive leader who can develop and hold a 

compelling clear short, medium and long-term vision with the 
congregation 

• An approachable proven leader and manager of people who 

creates a healthy positive culture to build a diverse church 
community which is sustainable
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Church Growth • An experienced, inspirational and effective communicator and 

pastor, who through bible-centred orthodox teaching and 

preaching, draws us closer to Christ and in active service 

• An affirmer, encourager, enabler and empowerer, who helps 

identify people's gifts and develops them in service, ministry 

and calling. Able to mentor, delegate and grow volunteers 

• A clear desire and commitment to growing the practice of 
discipleship, prayer, prayer ministry and the use of spiritual 

gifts in our church 

Mission • Mission-minded, helping St Mark's church look outwards, and 

to learn and develop effective ways of sharing God's love 

• An energetic networker who values, maintains and develops 

the church's great relations with the local community and local 

organisations - schools and other faiths 

Children & 
Young People 

• A real heart for work with children (including St Mark’s Primary 
School) and young people and to encourage more church 

members to serve in this work 

AREA OF 

EXPERIENCE

ESSENTIAL SKILLS, EXPERIENCE AND KNOWLEDGE
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APPENDIX 1: TOLLINGTON GROUP MINISTRY SUMMARY

The pastoral scheme is detailed in a separate document, available from the Patron, 

which forms part of this application pack. 

The scheme’s success will require the clergy in each church to invest relationally 

and we are confident that it will both be mutually beneficial and fruitful. In dissolving 

the Tollington Parish Team Ministry and establishing three new parishes, we have 
agreed that the new parishes will work together in a Group Ministry. The Tollington 

Group Ministry scheme will initially be established for a 5-year period which would 

then be reviewed and amended as appropriate. 

The scheme follows the Mission and Pastoral Measure of 2011 and aims that: “A 
grouping of one or more parishes whereby the clergy of two or more parishes are 

under a legal duty to assist each other to make the best possible provisions for the 

cure of souls in the area as a whole”. 

This implies that the clergy of those parishes are to work together for the “cure of 

souls” of the parishes. It also prescribes that, “the incumbent of each benefice in the 

group has authority to minister throughout the group, and to perform those offices 

and services which may be performed by an incumbent in all the parishes”. 

We have sought to define principles rather than the detail as this will change and 

evolve over the years. What we are setting up now needs to be robust and agile 

enough to serve the dynamic ministry needs of the Group and our parishes and so 

we want to set out the purpose of the Group Ministry, a light touch constitution and 
remit which will make the scheme both rugged and flexible to enable the purpose of 

the Group Ministry to be the overriding driver.  

In this way, we seek to ensure that the gospel principles and synergies of our Group 
Ministry will lead to growth and flourishing in each of the churches.  
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TOLLINGTON GROUP MINISTRY DRAFT PROPOSAL PURPOSE:  

The purpose of the Group Ministry is defined as follows: 

The Group Ministry exists to create a common missional identity of the 3 
Parishes and to encourage areas of collaborative ministry  

The Group Ministry exists to enable the three churches to share the 

responsibility for ministry across the area  

The Group Ministry empowers each of the clergy to minister within the whole 

area  
The Group Ministry is intended to release each church to grow and flourish in 

the context of a supportive relationship Constitution:  
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A Group Chapter consisting of the clergy in each church will meet to oversee, plan 
and propose work for the mutual benefit of the Group of churches. And:  

The group chapter will meet to pray and support the clergy 

The group chapter will plan a regular gathering, inviting designated lay people, 
no less than two times per year, from the three churches to:  

Worship together and pray for the mission and ministries of the three churches 

To review annually current areas of group ministry  

Initiate and agree specific events which might then be organised and run by 
specific working groups consisting of some staff and lay members of the three 

churches to enable events to be delivered in collaboration. This is to include 

regular ministries; mission events; and ad-hoc ministry events such as training 

opportunities and joint invites to special conferences & festivals. The detail of 
which are initially envisaged to be as outlined in the section below, but will 

evolve over time 

Plan joint festival services for the three churches (e.g. Ash Wednesday; 

Maundy Thursday, Good Friday, Christmas Eve, New Year’s Eve) 
The clergy will report to their PCC on the work of the Group Chapter  
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ENVISAGED INITIAL AREAS OF GROUP MINISTRY FOR FIRST TWO YEARS OF 

THE GROUP 

REGULAR MINISTRIES
Men’s Gatherings – Open invitation meetings running monthly, and currently 

led by a St Mark’s church member, with a team across 3 churches 
Women’s Gatherings – Open invitation meetings running termly, and currently 

led by a St Saviour’s church member, with a team across St Mark’s and St 

Saviour’s 

Tollington Gospel Choir – Open invitation weekly meetings currently led by 
two St Saviour’s church members, and hosted at St Mark’s, with an informal 

team across St Saviour’s and St Mark’s 

MISSION EVENTS 
Soul in the City – Annual Event at Andover and Six Acres Estates open to all. 

It is currently led by three St Mark’s members, with 70 volunteers across the 

three churches on the day  

Gospel Choir gigs - Termly events, currently led by two St Saviour’s church 
members, with an informal team across St Saviour’s and St Mark’s. 

N4 Live gigs - currently led by two St Saviour’s church members, with an 

informal team across St Saviour’s and St Mark’s 

Alpha – currently rotated through one church each term. Jointly promoted and 
supported across the three churches 

AD-HOC MINISTRY EVENTS 
Children’s and Youth Work Training – led by St Mark’s– All invited 

Joint invites and optional attendance to special conferences and festivals 

such as Wildfires, HTB Leadership Conference, Focus, etc.  

!38


	St Mark’s Church Buildings
	Staff
	Lay Involvement
	PCC
	Services
	Area/Deanery/Diocese
	Prayer
	Key Ministry Support Groups
	Small Groups
	Wider Community Activity
	Safeguarding
	Mission and Giving
	Finance
	The Future of St Mark’s
	Person Specification - Vicar, St Mark’s Parish
	Appendix 1: Tollington Group Ministry SUMMARY

