
 
                                                 Full-time Archdeacon 

Eastern Archdeaconry and The Archdeaconry of Germany & Northern Europe 

Remuneration information 
 

It is proposed that the Post is to be based in Budapest.  Other well-founded proposals for location 

may be considered. 

 

Stipend 

 

The annual remuneration will be based on the Church of England benchmark figure for an 

Archdeacon in London which is £36,100.   The intention is to pay the stipend in Forints.  In addition 

to the stipend a good quality central Budapest apartment will be provided. (2 bedrooms or larger if 

the post holder has children).   Hungarian Taxes will be deducted.  This amounts to c33% including 

social security and 10% State Pension contribution.   The Diocese will pay employers tax liabilities.   

Private health insurance will be arranged for the Archdeacon and his/her spouse or accompanying 

partner.  There may be expected to be an annual increase in stipend in line with the UK NCI 

benchmark.  

 

The Archdeacon will be an employee of the (UK-based) Diocesan Board of Finance.  Being based 

in Hungary, there is an obligation to be on a Hungarian payroll so the appointee will be paid under 

the Hungarian tax system.  This will be facilitated by the chaplaincy in Budapest.  It is worth noting 

that the cost of daily living in Budapest is approximately 45% of that in London.  (Source Numbeo:  

https://www.numbeo.com/cost-of-

living/compare_cities.jsp?country1=United+Kingdom&country2=Hungary&city1=London&city2=

Budapest ) 

 

Social Security and health 

 

The archdeacon will be within the Hungarian Social Security system.  If coming from the UK, the 

entitlement to a UK State Pension will remain in full for a period of up to 5 years. 

Payment of Hungarian social security entitles the archdeacon and family to care under the 

Hungarian health care system.   

 

Pension 

 

For all clergy coming from the Church of England, appointees are expected to continue within the 

The Church of England Funded Pensions Scheme (CEFPS), the Diocese contributing at a higher 

rate so that an Archdeacon-level pension will eventually accrue.   

Exceptionally, clergy may wish to opt out of the CEFPS and elect to make contributions through a 

private pension provider.  Such contributions would be taken to be a taxable benefit.  

For the purposes of pension regulation, the Bishop’s Licence is time limited to five years although 

this in no way precludes the expectation of the licence being renewed for a further five-year period.  

This provides for a consistent approach across the diocese and whilst at the same time being in line 

with the regulatory requirements. New entrants to the CEFPS will be required to complete a medical 

assessment by the CEFPS Board prior to admission.  The same applies to re-entrants after any 

period of time out of the CEFPS. 

 

https://www.numbeo.com/cost-of-living/compare_cities.jsp?country1=United+Kingdom&country2=Hungary&city1=London&city2=Budapest
https://www.numbeo.com/cost-of-living/compare_cities.jsp?country1=United+Kingdom&country2=Hungary&city1=London&city2=Budapest
https://www.numbeo.com/cost-of-living/compare_cities.jsp?country1=United+Kingdom&country2=Hungary&city1=London&city2=Budapest


Accommodation 

 

Unfurnished accommodation will be provided by the DBF.  This will be let.  However, the exact 

location and accommodation has yet to be confirmed and the circumstances of the successful 

candidate will be taken in to account in contracting the residence. 

 

Removals 

 

As unfurnished accommodation is being provided, removal costs to Budapest will be paid up to 

£4000 each way subject to completion of 3 years service.  This is the tax-exempt limit.  A minimum 

of three quotations should be obtained.  The cost of removal back to the UK would also be covered, 

provided the appointee had completed three years in post. 

 

Travel expenses 

 

No car is provided: if the appointee has a car and uses it for work purposes, a mileage rate allowable 

under the Hungarian tax regime will be applied.  Other travel expenses will be covered on the 

periodic presentation of a supported expenses claim.  

 

Other expenses 

 

The costs of IT, work telephone, stationary etc. will be reimbursed as claimed on expenses.  

Consideration will be given to supporting some basic language tuition if requested.  The costs of 

domestic help are not covered. 

 

Tax Advice 

 

The DBF will provide access to tax advice up to value Euro 1,000.  This would be purely if there are 

tax/payroll issues relating to employment, rather than personal/private tax advice but may be useful 

for the completion any tax return.  

 

Residency  

 

Applications are invited only from candidates who will have a demonstrable current right of 

residency in Hungary or any other suggested location.   

 

Rest Period 

 

There is an entitlement to an uninterrupted rest period of not less than twenty-four hours in any 

period of seven days. 

 

Annual Leave 

 

There is an entitlement to thirty-six days annual leave and a typical pattern might be a week’s leave 

after Christmas and Easter (including where possible a Sunday) and the remaining entitlement at 

other times of the year.  The approval of the Bishop must be sought if there is a wish to be absent 

for more than four consecutive Sundays.  

 

Maternity, Paternity, Parental and Adoption Leave 

 

There is an entitlement to Maternity, Paternity, Parental and Adoption leave, and time off to care for 

dependents in accordance with directions given by the Archbishop’s Council as Central Stipends 

Authority. 

 



CME 

 

The Office Holder agrees to takes part in the Diocesan programme of CME, the costs being covered 

by the Diocesan Board of Finance.  CME Guidance Notes are available from Diocesan Office or on 

the Diocesan Website: www.europe.anglican.org/ 

 

Sabbatical Leave 

 

Policy and Guidance Notes available from the Diocesan Office or Website: 

www.europe.anglican.org/ 

 

Ministerial Development Review 

 

MDR Policy available from the Diocesan Office or Website: www.europe.anglican.org 

 

http://www.europe.anglican.org/

