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Preamble 

 

If the Bishop has decided to appoint an incumbent to a vacant parish, the PCC may ask him to 

provide a ‘statement in relation to the benefice, the needs of the diocese and the wider interests 

of the Church’.  This is set out in Section 11 (1) (e) of the Patronage (Benefices) Measure 

(1986).   

 

The purpose of the statement is to make the vision, needs and priorities of both parish and the 

diocese explicit at appointment.  This should help to ensure that clergy are appointed who will 

share this vision and work with these priorities. 

 

Vacancy in the parish of St Paul Newington. 

 

The following Statement is in relation to the benefice, the vision, needs and priorities of the 

diocese and the wider interests of the Church.   

 

The Bishop will wish to satisfy himself that applicants for this post are able and willing to work 

positively and purposefully with Southwark Vision (included with the information pack for 

candidates). This sets out the diocesan goals until 2025, and embraces growth in faith and 

vocation, in church attendance and in finance. Those coming to the Diocese will be comfortable 

with Southwark Vision, committed to working to realise it in their parishes, and will expect to 

use Mission Action Planning as a means to do so. 

 

The benefice 

 

The benefice and parish of Newington St Paul is located within easy walking distance of the 

Elephant & Castle with the Walworth Road forming the parish’s eastern boundary.   The area in 

which the parish is set is changing rapidly although this is less visible in St Paul’s than in other 

parishes.  The large local authority estates (The Heygate, The Aylesbury) which have been or 

soon will be demolished are located in neighbouring parishes.  St Paul’s housing is mostly 

terraced local authority, with some flats, or Victorian or older terraces and some newer built 

homes.  The parish was extensively bombed during the Second World War and the original 

church totally destroyed.  The current building dates from 1959 and is Grade II listed.  The 

population of the parish is young:  census date from 2011 needs updating but suggests that a 

significant proportion of the population will be in their 30s and younger.  There are issues with 

housing access and family support across the archdeaconry, not least in St Paul’s.  However, 

against this, the parish and wider area have seen property prices more than double in the last 

decade and this has brought both increased wealth to the London Borough in which the parish is 

set and an increasing sense of a rich | poor divide.  Housing access remains challenging either 

because of the lack of availability of social rents or because private renting or purchasing 

requires a high income. 
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Worship, Building and Congregational Life 

 

These are all well described in the parish profile.  St Paul’s worship has recently been described 

as ‘fizzy catholic’ and the congregation certainly puts life and energy into its worship, not least 

in its singing.  There is currently neither an organist nor a pianist (the church has an upright 

piano and a clavinova).  The congregation manages well a capella or with recorded hymns. The 

parish does not use incense but vestments are worn.  The inside of the church building, which 

would not object to a tidy in some areas, is lovely with rich colours from the stained glass and 

natural wood finishings.  The building does, however, have some problems with water ingress in 

part through the windows but largely through the roof where work is very much needed to the 

lead flashings.  This will require considerable fund-raising efforts and the parish has been 

disheartened by not receiving National Lottery Listed Places of Worship funding twice when 

other more obvious or older churches nearby were awarded this funding – notably S George the 

Martyr in the same deanery and S James Bermondsey.  The congregation is open, welcoming 

and has joined Inclusive Church.  There is much enthusiasm, but not that much time or capacity 

for key roles.  At present, however, the parish is possessed of a good PCC with wardens, a PCC 

secretary and a treasurer. 

 

The challenges 

 

The last Vicar put St Paul’s very firmly back on the community map.  Occasional offices 

increased, and community events from the annual coach trip to the seaside to the Christmas fair 

with real reindeer are now features of life in the parish.  As a result, the congregation grew 

during her incumbency but it would be fair to say that there is room for increased congregational 

growth.  Good community links, outreach to children and young people and increased attention 

to discipleship through a quite eclectic mixture of materials now need to be complemented by 

intentional outreach to adults old and young, new to the parish and otherwise.  The congregation 

would welcome this and both support and help in its happening.  An important role for the new 

Vicar of St Paul’s will be to ensure that the congregational empowerment and increased lay 

confidence which emerged during the vacancy in 2013 and then during the last incumbency does 

not diminish. 

 

 

The Woolwich Episcopal Area and the Archdeaconry of Southwark 

 

The Diocese of Southwark is divided into three Episcopal areas (each with two archdeaconries): 

Kingston (Lambeth and Wandsworth), Croydon (Croydon and Reigate) and Woolwich 

(Lewisham & Greenwich and Southwark).   

 

The Archdeaconry of Southwark is almost exactly co-terminous with the London Borough of 

Southwark.  It experiences high levels of child poverty (see https://www.southwarkstats.com/), 

chronic housing issues due to both quality and pricing, and very poor air quality.  The parish and 

its neighbours share in this deprivation, as does the wider Woolwich Episcopal Area. Despite 

this, it is a vibrant, interesting and supportive Archdeaconry in which to work with good 

https://www.southwarkstats.com/
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transport, small enough parishes for the clergy to be known locally and to each other and 

amazing potential for the gospel to be preached and the sacraments administered.  The 

Archdeacon says it is without doubt the best Archdeaconry in the Church of England.   

 

The Deanery 

 

The parish is part of the Southwark and Newington Deanery. The outgoing Area Dean 

commented: 

 

Southwark and Newington Deanery: “Cosmopolitan, high deprivation, poverty, riches, 

regeneration, students, immigration, high non-Christian population, housing, population 

changes, growth of Black-Majority Churches”. These are some of the descriptions used by 

Deanery Synod members to describe our Deanery. The Deanery stretches from the Thames 

down to Camberwell and includes a huge variety of contexts for both life (from rich to poor and 

everything in between) as well as ministry (including parishes, schools, chaplaincies, and a high 

number of lay and ordained ministers). 

 

The Deanery Synod and Clergy Chapter are in good heart. There is a great buzz around working 

together where appropriate and supporting one another when we are able. Currently we are 

working hard to improve the financial well-being of our communities. There is a pretty strong 

sense of mutual accountability, and clergy and parishes are expected to play their part in Synod 

and Chapter.’ 

 

 

Some resources for a new post holder 

 

The Woolwich Episcopal Area offers small Mission Grants of up to £5000 to start parish 

projects or new services.  The Bishop meets with new post holders after three months and the 

archdeacon after six.  The archdeacon also offers monthly to six weekly one to one meetings for 

new incumbents during their first year and if/when needed thereafter.  The deanery is supportive 

and genuinely interested in enabling parishes to realise Southwark Vision.  Those who have not 

previously served an incumbency will be offered a mentor and the Woolwich Episcopal Area 

team are always on hand.  The Dean of Fresh Expressions is keen to encourage parishes across a 

range of traditions to reach out to new people with new congregations and initiatives and offers 

resources such as action learning sets where those would be useful. 


