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Foreword from the Archdeacon of Buckingham 

 

This post offers an excellent opportunity for someone with a 
heart for ministry and mission in a rural context. The three 
villages of Waddeson, Upper Winchendon and Westcott are 
part of the wider Schorne benefice, which means there is 
also a good deal of support and collegiality within the role. 
This would be a suitable role for a priest seeking a post of 
first responsibility. 

Lay leadership has been developed in recent years, as has 
all-age worship. There are close relationships between the 
churches and the local schools, and Waddesdon parish 
offers potentially interesting missional opportunities with the 
large Waddesdon Manor National Trust property. Two of the 
church buildings have been recently refurbished and the 
churches are looking forward with hope and prayer towards 
the next phase of their mission and ministry with their new 
Team Vicar. 

Finance has been a challenge in the past and the parish has not been able to meet its 
parish share commitments for the last few years. The new priest appointed to this role will 
need to focus on working with the Team Rector, deanery and diocesan resources to help 
the parish move to a more stable financial position. 

For a team player, committed to the diocesan vision of becoming a more Christ-like 
Church for the sake of God’s World – contemplative, compassionate and courageous – 
this role presents a good opportunity to live and minister with supportive and faithful rural 
communities as they work together to enrich and develop their missional challenges and 
aspirations more confidently. 

I commend this profile to you and I would welcome conversations about the role with 
interested candidates. 

 

 

Ven Guy Elsmore, 
Archdeacon of Buckingham 
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Introduction 

 

The parish of Waddesdon, Upper 
Winchendon and Westcott is part of 
the Schorne Team of Parishes and is 
set in rural north Buckinghamshire.  
The Team is seeking a stipendiary 
Team Vicar based in Waddesdon to 
work flexibly with colleagues in the 
Team. 

The successful candidate will be a 
team player who is able to 
demonstrate a good understanding of 
the particular needs and nuances of 
rural communities.  Because of the 
support offered by the clergy team 
this post would suit candidates 

seeking a post of first responsibility as well as those at others stages in their ministry. 

The parish has been on quite a journey over the last nine years which has seen 
considerable change.  We are clear that we have not reached the end of our journey, but 
a staging post during which we have the opportunity to celebrate the advances we have 
made and to look forward to a new chapter in the lives of our churches as we prepare to 
welcome a new Vicar. 

We have worked over the past years to ensure that we offer a welcoming atmosphere to 
all who want to come to our churches and that we foster a sense of being a church family.  
There have been considerable changes in our pattern of worship and we now use a 
variety of worship styles ranging from relatively formal use of Common Worship through 
to café style worship and informal family service.  We enjoy this variety and are looking 
for somebody who is comfortable leading different forms of worship. 

Above all we want to build on the work that we have done together as three different 

churches with a common vision: 

 To welcome new people and families of all ages into our churches. 

 To provide outreach programmes, groups and clubs for the diverse needs of the 
community. 

 To host social and fundraising events as apart of our desire to play a more active 
role in our communities. 

 To build on the work that we do with local head teachers and increase the use of our 
parish churches by the local schools. 

We are aware that we face challenges moving forward, not least the need to become 
financially sustainable in order that we might pay a more realistic Parish Share. 

We also believe that the presence of Waddesdon Manor in the parish (one of the National 
Trust’s most visited properties) provides us with exciting opportunities.  There is already a 
degree of working with the estate but we would like to build on that link moving forward. 
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The Team Rector, David Meakin, writes: 

A great deal has happened within the Team over 
the last few years.  The clergy team here has 
been renewed and works well together with a 
sense of collegiality and collaboration in which we 
are accepting of the strengths and possible 
weaknesses of others.  The Team Council has 
been re-constituted and a good deal of work has 
taken place in our rural parish churches: five new 
toilets, four new kitchen/serveries, one new 
ringing platform and a number of redecorations.  
A new church hall has been recently completed in 
Whitchurch.  We are also planning a significant 
restoration programme for another of our 
churches in Dunton.  Two of our parishes have 
moved forward to form LEPs with our Methodist 
friends in the area.  Indeed, a Methodist Minister, 
Jim Gorringe (recently retired), was appointed to 
the House for Duty post in North Marston and that 
was certainly a ‘first’ in this area.  Most of our 
churches collect food for various food banks and 
we support a variety of charities and offer a number of outreach opportunities.  It is a 
busy team which is collectively always looking for ways in which we can better serve our 
villages and hamlets. 

We have a strong sense that our rural churches are set in the heart of our communities 
and that they have a great deal to offer.  We are now looking for a colleague who will 
enjoy living in a rural setting and who will look to play a part in our continuing journey not 
least by committing to regular attendance at our weekly staff meeting.  We try to live by 
some words attributed to Richard Hooker: "I pray that none will be offended if I seek to 
make the Christian religion an inn where all are received joyously, rather than a cottage 
where some few friends of the family are to be received." 

 

 

Our Team Ethos 

We like to celebrate the successes of the rural church.  Currently our Parish Dashboard 
shows that around 4% of the population attend church on an average Sunday.  Some of 
our parishes are showing good signs of growth.  We are not large churches, but we do 
not equate size with success.  We regard ourselves as being the Parish Church for 
everybody in each of our communities and not there solely for the sake of those who join 
us on a Sunday.  We aim to be welcoming, generously hospitable and ready to meet the 
needs of any who ask us for help. 

The majority of the team, wherever they might place themselves on the ‘liturgical candle’, 
would self-identify as being theologically liberal.  We run an open baptismal policy, are 
happy to welcome couples who wish to marry in our churches so long as they can claim 
or establish a qualifying connection and take funerals of both churchgoers and non-
churchgoers alike.  Cleary we do not all ‘sing from the same hymn sheet’ but we are a 
team and that is important.  We take particular care to try to value the views of others in 
our team meetings.  We aim to work together in a true spirit of collaboration in order that 
we, as clergy, can flourish as well as playing our part in encouraging others to play their 
part in helping our parishes to flourish. 
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A Summary of the Key Responsibilities of the role 

 

General: 

The new Team Vicar for Waddesdon, Westcott and Winchendon will be expected to 
operate in accordance with the calling and responsibilities of the clergy (as 
described in the Canons, the Ordinal, the Code of Professional Conduct for the 
Clergy) and other relevant legislation. 

Mission and Outreach: 

The new Team Vicar will support and promote activities which raise the profile of our 
churches in our communities. 

Leadership and Working Collaboratively: 

The new Team Vicar will have the potential to empower our congregations to 
implement constructive change to promote spirituality within our Churches and 
villages through discipleship, teaching, prayer and pro-active involvement in the 
promotion of God’s Mission in our communities. 

Worship and Preaching 

The normal pattern of worship is set out on page 11 of the profile.  The new Team 
Vicar will be able to conduct worship in a variety of styles ranging from Common 
Worship to more modern ‘Fresh Expressions’.  Worship needs to cater for people 
from the breadth of the Anglican tradition.  Preaching will be engaging and involve 
theological reflection on the world as we find it. 

Pastoral Care:  

The new Team Vicar will be thoroughly integrated in the daily life of our villages; he 
or she will be expected to know his or her parishioners well and to identify with them 
as individuals and offer support in times of need. 

Finance: 

 The new Team 
Vicar will focus on 
e n a b l i n g  t h e 
churches in the 
parish to become 
f i n a n c i a l l y 
sustainable and 
ensuring that a 
more realist ic 
level of Parish 
Share is paid.   
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 St Michael and All Angels’ Church, Waddesdon 

 

At Waddesdon we use a 
variety of styles of 
worship which has 
grown over time in 
r e spon se  to  ou r 
engagement with our 
local community and 
identifying different 
needs for worship.  

‘Together’ is an all age 
service around tables 
with activities, a short 
sermon and informal 
praise songs with guitar 
or  CDs.  Morn ing 
Worship is a service of 
the word following a 
simple order of service 
with hymns usually 

accompanied by keyboard. Both these services can be lay-led. Family Communion has a 
simple Eucharist with family friendly sermon and songs/hymns accompanied by 
keyboard. Holy Communion follows a more formal order of service with Eucharist with 
hymns accompanied by the organ. Although we have no designated room/building for 
children, we see young people as a valued part of our church family, and they are 
encouraged to take part in the family services and craft activities are provided at the back 
of the church. 

The oldest parts of the Church date from 1190. The Church has been enlarged and 
embellished over the centuries, with good examples of different architectural styles, the 
font is over 600 years old.  The ornate pulpit was given by the church’s patron, the Duke 
of Marlborough, as a thank-offering for his safe 
return from the Boar War. 

Most recently the church has undergone major 
reordering including replacement of drainage 
system, installation of a new under floor heating 
system and Ancaster floor.  New flexible seating 
enables services to be held in a variety of styles as 
well as allowing more opportunity for outreach and 
engagement with the community in the café style 
area at the back of the Church. As part of the 
fundraising work of the PCC a variety of musical 
events and local functions can be staged in the 
church.   Most recently wi-fi access has been 
installed in the Café Internet area of the Church. 

The churchyard is closed and maintained by the 
Parish Council as is the adjoining burial ground 
which is in current use. 
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St Mary the Virgin, Westcott 

 

The current congregation is 
small in numbers but dedicated. 
It is blessed with a number of 
musicians, including flute, violin, 
cello, percussion, guitar and 
bass guitar. 2 services a month 
are held in Westcott, a Family 
Communion on the first Sunday 
and a ‘Together’ All age 
Worship, on the third Sunday of 
each month. 

 

A sound system has recently 
been installed to facilitate the 
playing of recorded music as 

well as sound reinforcement for speakers, such as the children in speaking parts in 
school activities. Several pews have been removed at the front to facilitate room for the 
children and the music group, and also at the rear for a small servery area and a play 
area for small children during services. Funds are being raised towards getting a water 
supply into the building, and hopefully eventually a toilet and kitchen/servery. 

 

The adjacent Voluntary Aided Church of England primary school with integrated nursery 
makes extensive use of the school on weekdays during term time, holding collective 
worship 4 days a week with between 90-100 children and staff in attendance.  The clergy 
lead collective worship once a week. In addition to this, the school holds end of term 
performances as well as for Harvest and Christmas. The school has a close relationship 
with the church with two members of the congregation serving as Foundation Governors.  
The school has 87 pupils and offers a small and friendly environment, with a caring family 
atmosphere and excellent standards of care and education. Rated Good by Ofsted. 
www.westcott.bucks.sch.uk  

 

This Grade 2* listed Church was built in 1867 beside the village green. It was designed 
by the famous Victorian architect G.E. Street and has been described as his best work in 
Buckinghamshire. The exterior of the building is built in stone, the interior is of rose-
coloured brick, with the furnishings also by Street.  As such it is of special interest to 
various historic bodies and societies. The Church, along with the primary school next 
door, were given to Westcott by the last Duke of Buckingham and Chandos. 

 

With a population of approximately 500 this lovely village is located about 1 mile west of 
Waddesdon.   

In the 20th century, Westcott was the site of the Rocket Propulsion Establishment, which 
was on the former RAF Westcott airfield to the west of the main village. The area is now 
the Venture Park.  www.westcottventurepark.com and includes a shop and active social 
club. 
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St Mary Magdalene, Upper Winchendon 

 

There is a small regular 
congregation of 6-10 at our 
monthly services with 
n u m b e r s  i n c r e a s i n g 
significantly for Easter, 
Harvest, and especially 
Christmas Carols.  This 
small rural village with a 
population of approximately 
90 people is situated 
approximately 1.5 miles 
south of Waddesdon.  The 
village is built on high 
ground with the church in a 
b e a u t i f u l  s i t u a t i o n 
commanding fine views.  On 
the brow of a hill south east 

from the Church stood the ancient mansion originally given to the convent of St 
Frideswide by King Henry I, later Cardinal Wolsey resided there and latterly the Goodwin 
family. The mansion fell into disrepair and was partially demolished.  The fragment of the 
house which survived is the Wilderness dating back to 1650. 

This lovely little church which has no electricity, is one of the few examples in the country 
of a church in its ancient form.  Construction of the church started around 1100 with the 
tower being added in the 15th century.  The original pews at the rear of the church date 
back to the 16th century.  There is a fine 14th century pulpit, carved from one piece of 
solid oak.  From this pulpit John Wesley preached at Evensong on 3rd October 1725, two 
weeks after his ordination. 

 

 

St Mary’s Fleet Marston (Redundant) 

  

Within our parish there is one 
other church, St Mary’s at 
Fleet Marston.  This isolated 
medieval church is set on a 
small hillock a few minutes’ 
walk from the A41, surrounded 
by trees, in the middle of 
fields.  There is a quaint 
Norman font and a beautiful 
chancel arch.  The Church is 
currently closed other than the 
holding of one service each 
year.  This beautiful little 
Church is maintained by The 
Churches Conservation Trust. 
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The Village of Waddesdon:  

 

Waddesdon is a village within the Aylesbury district in Buckinghamshire, 6 miles west of 
Aylesbury on the A41 road. (Population 1820 – 2011 census). 

Extensive shopping facilities are situated at Aylesbury, Bicester Village Retail Outlet, 
Milton Keynes and Oxford. 

Aylesbury Parkway station is just four miles away and the journey time to London 
Marylebone is around an hour.  A new three miles long cycle path has been built which 
runs alongside the A41 and links the village directly to the station. 

In 1874 Baron Ferdinand de Rothschild bought a large estate in the area and built 
Waddesdon Manor on a hill-top above the village.  The influence of the Rothschild family 
is evident throughout the village in its architectural design with the impressive lodge at the 
approach to the village and the Five Arrows Hotel being two of the outstanding buildings. 

In the village there is a Methodist Chapel which hosts weekly services and an adjoining 
small hall which is used by the Brownies and other local groups.  

The village offers a wide range of amenities including Doctors surgery, dentist, vets, 
hairdressers, pubs, café, hotel and local shop with post office. There is an Indian 
restaurant and fish and chip/ Chinese take-away. An Artisan Market is held on the second 
Saturday of each month at the Manor. 

Waddesdon has a Church of England Secondary School Academy with Outstanding 
ratings from both from Ofsted and SIAMS.  The school is heavily oversubscribed, having 
approximately 975 students on roll including a thriving sixth form. It is rated in the top 
10% of schools nationally for Progress 8 benchmark. www.waddesdonschool.com  

We are looking to nurture our links through clergy and laity with the village primary 
school. It is set adjacent to the secondary school and is also over subscribed. It is 
attended by children aged 4-11 and most children live in Waddesdon and the surrounding 
villages. When inspected by Ofsted in January 2019 the school was rated as 'Good' with 
particular praise being given to a positive culture and high expectations which means 
e ve ry  ch i l d  rea ches  the i r  po t en t ia l . 
www.waddesdonprimary.com 

The secondary school has a Chaplain, a thriving 
Christian Union, holds regular services of Holy 
Communion in the school Library as well as an Annual 
Service of Praise and Thanksgiving.   A daily morning 
assembly with regular guest speakers from the local 
clergy and representatives of other local faith groups 
and organisations is enjoyed by the whole school 
community. Every four years the PCC elect a 
representative on the Governing Body. 

All schools within the Parish make use of the Church 
building.  Discussions are currently being held at a 
deanery level about possible models of chaplaincy 
and how links between the school and the local 
Anglican community might be strengthened—we see 
this as a real opportunity for mission. 

 

 

http://www.waddesdonprimary.com
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The PCC - our ethos.... 

 

A single PCC serves the three churches of the parish and meets bi-monthly. 

 

The three churches in the parish are all very different—each offering their own 
opportunities and challenges. 

 

 We value the fact the churches work together but retain their individuality 

 They offer distinct and different experiences. Waddesdon is suitable for weddings/
confirmations, musical evenings etc, owing to the size and flexibility.  It can be 
configured for both a formal and informal style of service. At Westcott worship is 
more free form and the band contribute greatly to worship.  At Winchendon there is 
no electricity or water:  services tend to be traditional in nature. 

 Following the recent time spent worshipping together at Westcott while the work 
was done to the flooring at Waddesdon, members of the congregation felt that the 
welcome was like being with family. 

 There is something for everyone across the 3 churches and we are blessed to have 
the choice of where to worship. 

 Our services are timed in line with the rest of the Schorne Team in order to allow for 
choice and for the clergy to be able to operate flexibly when necessary. 

 There has been growth in all three churches over recent times. 

 There is opportunity for prayer spaces in all three churches and a communion 
service every week across the parish. 

 There are teams at Waddesdon and Westcott who lead lay services enabling and 
empowering members of the congregation to be actively involved. 

 

.... And future projects 

St Michael’s Waddesdon has recently undergone a major restoration project which saw 
the removal of the pews and the installation of a new stone floor through much of the 
building along with an under floor heating system.  The result is that we now have a large 
area which can be flexible in its use and we are beginning to think how the space might 
be used both liturgically and for community events. 

We feel that the next project will be to enclose the under tower area with a glass screen 
in order to allow for children’s work to proceed during our services.  The screen will 
minimise disruption both ways.  There are already two similar installations in Schorne 
Team parishes. 

The use of space at St Mary the Virgin, Westcott is also part of our current 
consideration.  A small number of pews have been removed under temporary Faculty.  
Further thought needs to be given to how the space might best be configured to allow for 
further community and school use. 
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Our services usually follow this pattern: 

First Sunday   9.30am  Family Communion, Westcott 

    11am  Together All Age Worship, Waddesdon  (Lay led) 

Second Sunday  9.30am  Morning Worship, Winchendon 

    11am  Morning Worship, Waddesdon 

Third Sunday  9.30am  Together All Age Worship, Westcott 

    11am  Family Communion, Waddesdon 

Fourth Sunday   9.30am  Holy Communion, Winchendon 

    11am  Holy Communion, Waddesdon 

 

The Rectory 

The Rectory is a four 
bedroom house set in a 
moderately large garden.  
The downstairs consists of a 
lounge/diner (with a partition 
which can be closed if 
desired), a good sized 
kitchen, a utility room and a 
good sized study (walls 
shelved).  There is a 
downstairs WC and space for 
hanging coats.  The house is 
accessed through a small 
porch at the main door. 

As well as the four bedrooms 
upstairs there is a bathroom 
(bath with hand spray), hand 
basin and heated towel rail.  
There is also a shower room with toilet and small hand basin.  We believe that it would 
make an attractive family home. 

Expenses of office 

The team expects to reimburse fully 
the usual expenses of office.  After 
a few months the new Team Vicar 
will be expected to agree a monthly 
sum with the Team Treasurer.  
There will then be a final adjustment 
towards the end of the year which 
will allow the expenses of the year 
to be reflected in the end of year 
accounts. 

Any questions regarding expenses 
should be directed to the Team 
Rector. 
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Financial Report 

The congregations of the Parish of Waddesdon, 
Westcott and Upper Winchendon have worked hard 
over the last few years to make improvements to the 
churches. The largest of these improvements has been 
to replace the floor at St. Michael’s in Waddesdon and 
install underfloor heating. This project began in 
September 2018 but there was a great deal of work 
completed prior to this date which included applying for 
grants and permissions for the work.  The work has 
been completed at a cost of £315,000. The funding for 
this project came from grants applied for by the PCC, 
fundraising by the Parish and National Heritage. There 
are some minor works still to be completed but the 
church is back to full working order and the 
parishioners are enjoying the new, flexible layout. The 
next phase to consider is made up of much smaller 
projects and includes glazing the tower so that space 

can be used for children’s worship and, looking further ahead, glazing part of the North 
side of the church to create meeting rooms and smaller prayer spaces.  

As part of this project new chairs have been purchased to replace the pews which were 
sold alongside the grilles and old radiators to contribute to the costs and these raised 
£6720. The new chairs were picked from a selection approved by the diocese and all 
comments from the congregation were taken into account before the final decision was 
made. In order to celebrate the arrival of the chairs all villagers in the parish have been 
invited to sponsor a chair in memory of a loved one or a special occasion. All contributors 
will have their dedication displayed in the church and have attended a celebration 
evening as a way for the church to say thank you.  

We recognise that there is a need to now work hard on our future finances in order to 
become financially sustainable.  Our new Team Vicar will need to address levels of giving 
and commit to a five-year programme which leads to us paying a realistic Parish Share. 

Increasing the Parish share is something the PCC have been working on as they 
recognise that the church is not contributing as much as it should back to the Diocese. 
One of the ways to do this is through the Parish Giving Scheme. This has been the 
subject of a series of sermons and we have reached out to members of the Parish who 
would like to contribute regularly. Members of the PCC are supporting the Parish Giving 
Scheme, leading by example, as it 
is a way to secure the future of the 
church. All members of the 
congregation have been written to 
encouraging them to commit to this 
way of regular giving. The PCC 
has also been forward thinking in 
introducing alternative ways for the 
congregat ion to contr ibute 
financially. This includes the 
introduction of a contactless 
payment option, as an alternative 
to the weekly collection plate.  

A copy of the 2018 accounts is attached to this profile. 
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The Schorne Team of Parishes 

The Schorne Team of parishes has 
existed in various forms for around 
thirty years and is one of the largest 
team ministries in the diocese 
currently serving a population of 
around 7500.  The parish of 
Waddesdon, W inchendon and 
Westcott was the last to join the team 
around sixteen years ago.  The core 
clergy team consists of two stipendiary 
posts and two house for duty posts 
although we currently share that 
ministry with a stipendiary curtate and 
a self-supporting priest based in North 
Marston. 

The Team consists of eleven churches 
in nine parishes serving around 
fourteen villages and hamlets in north 

Bucks.  The Team sits within the Claydon deanery which is entirely rural in its 
composition. We also have one redundant church at Fleet Marston where a Team 
Service is held each August followed, when weather allows, by a picnic. The majority of 
the church buildings are relatively ancient with the oldest, Upper Winchendon, being built 
in 1100AD. The most recent is the G E Street designed church at Westcott, which was 
consecrated on December 23rd 1867. It is considered the best of Street’s work in the 
county. Services are held with varying frequencies in each of the churches.  

Each of the nine PCC/ECCs sends a representative to meet with the clergy four times a 
year as the Schorne Team Council (STC). The STC seeks to support each parish as the 
focus of Christian witness, teaching and outreach within its own community while 
maximising the benefits that can be derived from being part of a wider team. Parishes are 
encouraged to share their particular gifts, facilities and initiatives, making these available 
across the Team where relevant and possible. For example, the monthly 'Wesley Flics' 
film evening, while being organised and hosted by North Marston, is open to all and 
publicised in all the churches. Since people can only participate in other parishes' 
initiatives if they know about them, a priority is being given to cross-parish communication 
and team wide sharing of information. To this end a Communications Co-ordinator has 
been appointed by the STC, working from an office in Whitchurch. The STC also seeks to 
bring people with a particular outreach focus (eg. young people, food banks or overseas 
aid) together to promote Team activities which individual parishes cannot organise on 
their own or where unnecessary duplication can be avoided.  

An annual Team meeting is held to review the growth of Christian witness, teaching and 
outreach across the Team, and once a year a meeting is organised by the STC to bring 
members of the nine PCC/ECCs and others together as part of a Church Growth initiative 
begun in 2015.  

Each of the clergy has pastoral responsibility for defined geographical areas though we 
would hope that each of the clergy might have the opportunity to develop particular areas 
of expertise or interest. The clergy are actively involved with the C of E primary schools in 
North Marston, Quainton and Westcott as well as the C of E secondary academy in 
Waddesdon. Close links have been developed with the Methodist community and there 
are two Local Ecumenical Partnerships within the Team 

The villages 
covered by the 
Schorne Team 
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The clergy meet weekly on Tuesdays during 
term time for prayer, for mutual support and, at 
times, just to enjoy each other’s company.  
These meetings are vital in building a team spirit 
and it is expected that they will be given the 
highest possible priority.  Occasionally we hold 
clergy ‘away days’ and we are keen to extend 
an invitation to others who exercise or are in 
training to exercise licensed ministry both to 
these vision days and to our regular meetings. 

 

Administration and Finance 

The churches of the team pay a combined 
parish share of around £105k although each 
PCC is autonomous and responsible for paying 
its own Share to the diocese and for meeting its 
own expenses.  Parishes also pay into team 
funds in order to meet the full working expenses 
of the clergy along with other expenses, for 
example the Communications Officer, which are 
dealt with centrally.  Some parishes are better 
off than others but this is not necessarily 
commensurate with electoral roll or attendance 
numbers.  A nominated member of the clergy 
sits on each PCC and all attend Schorne Team 
Council meetings. 

There is a wide variety of means by which funds 
are raised.  A few parishes are struggling for one reason or another but broadly speaking 
the Team pays its way.  Missionary and other charities are supported.  Non-churchgoers, 
as is often the case in rural parishes, contribute formally or informally towards the 
maintenance of the fabric, bells, churchyards etc.  Churchwardens and treasurers meet 
periodically to consider matters of mutual interest and members of all PCCs are called 
together from time to time to reflect on the future direction of the Team. 
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Existing Schorne Team Clergy 

 

David Meakin - Stipendiary Priest and Team Rector based in Whitchurch 
since September 2004.  He was ordained priest in 1989, served a curacy in 
London, was Precentor and Sacrist at Durham Cathedral and served in a 
parish on the outskirts of Sunderland before moving, with his wife Heidi and 
his three girls (who have now flown the nest), to north Bucks.  David looks 
after Whitchurch with Creslow, Hardwick with Weedon and the hamlets of 
Dunton and Hoggeston.  He is the Rural Dean of the Claydon deanery and 
works with a small number of others on the ‘Enhancing the Life of the Rural 
Church in the Diocese of Oxford’ group to implement the 40+ 
recommendations contained in the report of the Rural Strategy group – a 
report which David co-authored.  David recently completed a sabbatical 
during which he spent some time looking into the ways in which the rural church might offer a 
lead and an example to the rest of the Church. 

 

Steve Flashman - arrived in Quainton, with his wife Sarah (also ordained) 
as a House for Duty Team Vicar in 2016 having previously led a Bishop’s 
Mission Order Church in the diocese of Chichester. Steve has 
responsibility for Quainton and Oving and is already well known for his 
music ministry. Steve has toured as a professional musician and has 
started two community choirs in the team.  Steve leads the music when we 
come together for a Praise Mass – a service which is liturgically formal but 
which uses some of the good new music which is available to us. 

 

Petra Elsmore - was born in the Czech Republic and trained as a teacher 
before moving to Britain to train for ordination.  She served her curacy in 
Liverpool working with inner-city parishes in Toxteth, Liverpool before 
moving to be vicar of St George’s, Everton.  She moved to Bucks with her 
husband, Guy (the Archdeacon of Buckingham) and took up the post of 
team vicar in Granborough and North Marston in September 2018. 

 
Jacqueline Dove - was born in  Zambia but spent her early years living in 
London.  She moved to South Africa at the age of five.  After working for a 
number of charities in South Africa, Jacqueline came to the UK to complete 
a masters degree in Development Studies where she met her husband 
Richard.  She was ordained deacon in 2017  and serves as curate in the 
Schorne Team,  A little over a year ago she launched Café Club Zest which 
is designed to help those with dementia, their carers, and those who 
struggle with some of the other problems of aging. 

 

 

Janet Bayly - is an OLM who has lived in North Marston for nearly four 
decades. After being licensed as an LLM, she trained for ordination and 
was ordained priest in 2009. Janet has worked alongside the team vicars 
of North Marston, Granborough and, until a couple of years ago, Oving. 
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The Claydon Deanery 

The Claydon Deanery is entirely rural in nature with twenty parishes and twenty-four open 
churches.  It consists of three benefices—The Schorne Team, The Swan Claydon Team 
and the Winslow Benefice.  The current provision is for five stipendiary clergy and three 
house-for-duty appointments.   

 

 

 

 

The Diocese of Oxford serves the mission of the Church in Buckinghamshire, Berkshire 
and Oxfordshire. The Diocese comprises more than 600 parishes, with over 800 
churches, serving a diverse population of more than 2 million people located in all types 
of settings.  

Due to the size and complexity of the Diocese, we have three Area Bishops who exercise 
considerable strategic and pastoral oversight for their Areas. The Bishop of Buckingham 
is the Rt Rev’d Alan Wilson who has been the Area Bishop since 2003. The Archdeacon 
of Buckingham is Ven Guy Elsmore who has been in post since 2016. 

Since the appointment in 2017 of the Rt Revd Dr Steven Croft as Bishop of Oxford, a new 
common vision has emerged for the Diocese of Oxford. The vision is based on the 
qualities described in The Beatitudes and addresses what kind of church we are called to 
be: 

a more Christ-like Church for the sake of God’s world: 

contemplative, compassionate, courageous. 

 

Together we have identified seven themes for our common life. These are not a 
description of everything the Church does, but they do represent the areas God is 

currently calling us to:  

 making a bigger difference in the world 

 sharing our faith and growing the local church 

 growing new congregations 

 serving every school in our communities 

 setting the discipleship of all at the heart of our common life 

 celebrating and blessing the city of Milton Keynes 

 engaging in new ways with young people, families and children 

These priorities are being supported centrally by resources, training, conferences, 
workshops, and much more.  The diocese is inviting benefices and their priests to share a 
vision rather than demanding a response. It wants all its clergy to flourish in ministry and 
to deepen their enjoyment of God. 

It is hoped that all clergy appointed into the Archdeaconry of Buckingham will want to 
commit to the Diocesan vision and to encouraging their benefices to share in becoming a 
more Christ-like church for the sake of God’s world.  
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Person Specification  
 
Essential Qualification: 
 Ordained priest within the Church of England, or a Church in communion with it. 
 
Essential Experience: 
 Ability to lead worship in a variety of styles to people of all ages and to a high 

standard.  The new Team Vicar will be able to appreciate and to celebrate the 
breadth of the Anglican tradition. 

 An ability to demonstrate experience of working in teams. 
 Provision of pastoral support to people of all ages. 
 An ability to demonstrate success in growing generosity and establishing Financial 

sustainability. 
 
Knowledge, Skills and Competencies: 
Essential: 
 The ability and desire to work as part of a team both with clergy colleagues and the 

lay teams which currently exists and which may be formed in the future.  The key 
quality will be an ability to offer mutual support and to encourage and enable. 

 Leadership skills including the ability to inspire and motivate volunteers. 
 Skills in chairing meetings. 
 The ability to adapt and respond to the nuances of rural life 
 The ability to develop growth.  There has been recent growth in numbers but we 

recognise that there is more to be done.  We also see the need to support those 
who already attend in deepening their faith. 

 The ability to work with, nurture and encourage children and young people as well 
as understanding the needs of each generation 

 The ability to offer mutual support to ministerial colleague which will include 
supporting our Lay Readers in training and others across the team who are 
exploring vocation to formal ministry. 

 Community minded – bringing the community into church and taking church to the 
community. 

 The ability to work with the local schools’ teaching staff to promote religious 
education in school. 

 
Desirable: 
 
 A willingness to explore how stronger links with the Waddesdon estate might be 

forged. 
 An ability to make and build on links with individuals and community organisations 

whose involvement with the Church is limited. 
 An appreciation and enjoyment of different styles of music in Church and an 

understanding of how they can draw people to God. 
 
Required 
 The ability to work to a Safeguarding Policy and ensure all relevant checks are in 

place. 
 The new Team Vicar must own a car and hold a current valid driving license. 
 The successful candidate will have the right to work in the UK. 
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Appendix:  Final Accounts for 2018 
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