
TEAM RECTOR 

We are a community of churches genuinely 

passionate about our gospel ministry in the 

Chesham area. We are excited about discovering 

who God is calling to be our new Team Rector, 

who will discern with us God’s vision for the 

future and lead us in the next steps of 

our journey. 
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We are seeking a faithful, servant-hearted 
Christian leader to be the Team Rector (see 
Role of Team Rector) of the Parish of Great 
Chesham and the Rector of St Mary’s Church.  

Our desire is to appoint someone who 
is committed to gospel ministry, can 
ensure there is a clear vision for mission 
across the parish and who will encourage 
and enable all the local churches to be 
growing disciples and to be reaching out 
with the love of Christ to all parts of our 
diverse community. We would like the new 
Team Rector to lead through modelling a 
prayerful, pastoral, teaching ministry. 

Chesham (see Town of Chesham) is an 
historic market, industrial and commuter 
town in the Chiltern Hills at the north-
west end of the Metropolitan Line. The 
town and parish contain pockets of 
affluence and perhaps more poverty than 
some of its near neighbours. There are 15 
churches in Chesham, covering a range of 
denominations, and a mosque. 

Seven churches in five districts form the 
Parish of Great Chesham. (see The Parish) 
In 2019, there were 621 people on the parish 
electoral roll, including 251 at St Mary’s.  
      

The Team Rector leads the staff teams 
at St Mary’s and the other six churches 
and is a key point of Christian contact in 
Chesham for the town council, the police 
and the Muslim community.

The parish is in good heart, with a
strong staff team (see The Staff Team) 
committed to clear Bible-based ministry 
and who would value being loved, pastored 
and developed to their full potential. 

There is a core team of 12 staff, plus a 
further eight in the wider team, each 
delegated to lead or support the churches 
and their teams of able lay people. 

The new Team Rector will enjoy mutual 
encouragement from the staff, the support  
of experienced wardens and the PCC, 
and many opportunities for being both 
stretched in ministry and finding time 
for rest, relaxation and renewal in this 
beautiful part of the country.  

As you read the profile and consider 
applying (see The Application Process for 
the form and details of the selection panel) 
for this stimulating and challenging role, 
please be assured of our prayers for you.

INTRODUCTION

Away-day walk

Chesham location

This statement of needs has been prepared by the PCC in 
conjunction with the Bishop of Buckingham and CPAS.
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THE TOWN OF CHESHAM
Chesham is an historic market town which 
lies 30 miles north-west of London and 
is a 50-minute journey from Baker Street 
Station. Nestled in the Chiltern Hills, it is 
home to about 27,000 people and there 
is a draft local plan for an additional 500 
homes. It was known for its four ‘B’s - beer, 
boots, brushes and Baptists – which gives 
a good indication of its industrial and 
Christian heritage. 

The town is less affluent than its 
neighbours but retains the independent 
spirit which made it a powerhouse of non-
conformity from the 16th to early 20th 
centuries. That is tempered by the fact that 
Thomas Harding was held at St Mary’s in 
1532 before his trial and death sentence for 
reading the Bible in English.

The high standards of its 13 schools have 
helped Chesham become a favoured 
location for families. There is a mix of 
state and independent schools, including 
Chesham Grammar School and the Chiltern 
Hills Academy (a Church of England 
Academy). Parish staff enjoy a close 
relationship with many of the schools. 

Chesham was the first Fair Trade Town in 
Britain. It has a busy Foodbank, which was 
set up by a member of St Mary’s and is 
supported by several churches, a Community 
Fridge, and a Christians Against Poverty 
centre, based at Emmanuel Church. 

There are two supermarkets and the High 
Street features ‘shabby-chic’ independent 
stores, charity shops and restaurants. The 
twice weekly market is a great focal point. 

The Chesham community is diverse, with 
some wealthy areas and two of the most 
deprived wards in Buckinghamshire, and has 
been blessed for many decades by the arrival 
of people from all over the world. Church 
leaders have established good relationships 
with the town’s mosque leaders.

Chesham is a vibrant, challenging and 
surprisingly real place where compassion, 
tolerance and community are cherished. Its 
very diversity presents a challenge to the 
churches, calling for creativity and sensitivity 
in evangelism and disciple-making.

PARISH PROFILE PAGE 4

Thomas Harding memorial



THE ROLE OF TEAM RECTOR
We have distinguished between the 
Team Rector’s time for St Mary’s and that 
required for the rest of the parish with a 
notional split of 80/20. 

Nevertheless, we pray that our new 
Rector will thrive in a varied and complex 
environment and bring fresh vision to 
build on what has already been done by 
God’s grace. One of the Team Rector’s 
key qualities will be excellent personal 
time management. 

Much of the care for the parish will, by 
design and necessity, be undertaken 
through the careful coordination of, and 
delegation to, the staff team and to 
trained lay people. 

The Team Rector has additional oversight 
of St John’s, Bellingdon and St John’s, 
Ashley Green, although responsibility for 
these churches is usually delegated to 
a lead minister. All the district churches 
welcome occasional visits.
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THE ROLE OF TEAM RECTOR
For the Parish, the Team Rector we 
are praying for will be:

•  an experienced church leader, who 
can demonstrate the skills to lead and 
develop staff with a pastoral heart, 
working with wardens and the PCC;

•  a wise leader who can steer a large 
boat with a light hand on the tiller 
– allowing the churches to express 
their distinctive worship style whilst 
maintaining unity and giving gospel 
direction to the whole parish; 

•  an excellent communicator, in both the 
regular public ministry of Bible-teaching 
and in speaking for the parish in inter-
denominational and secular contexts 
boldly and sensitively; 

•  committed to a mutual flourishing 
of those within the parish who hold 
complementarian or egalitarian 
perspectives on ministry;

  

•  committed to maintaining Biblical 
principles on human sexuality (as 
expressed in the PCC Resolution in Annex 
A to minutes dated May 20, 2015), while 
demonstrating deep pastoral sensitivity 
and seeking to create a community of 
grace, in which all are welcomed, listened 
to and loved;  

•  able to maintain a visible presence 
across the parish churches and give a 
sense of joint purpose and unity in our 
gospel mission, especially with projected 
new housing in the town;

•  able to facilitate and encourage 
good relationships with the wider 
Chesham community, including the civic 
authorities, business leaders and the 
other faith communities in the town;                                                                         

•  active in promoting and supporting the 
development of people’s vocations, both 
lay and ordained, and in optimising the 
deployment of parish resources to further 
God’s kingdom in Chesham and beyond.
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THE ROLE OF ST MARY’S RECTOR

For St Mary’s, the person we are 
praying for will be: 

•  someone with unshakable personal 
confidence in God’s calling to their own 
repentance, who is sensitive to the 
leading of the Holy Spirit, is humble 
and contrite in spirit and trembles at 
God’s word (Isaiah 66:2);  

•  someone who knows and searches 
the Scriptures, recognising them as 
God-breathed and able to make people 
wise for salvation through faith in 
Christ Jesus. Someone who will use 
Scripture faithfully for teaching, 
rebuking, correcting and training in 
righteousness so that God’s people 
are thoroughly equipped for every 
good work (2 Tim 3:15-17);

•  an evangelical who is an able 
preacher and teacher, faithful to 
the Bible in all matters of faith 
and conduct (2 Tim 4:1-2);

•  passionate to reach those who are not 
yet believers in the Lord Jesus Christ and 
able to foster and encourage outreach 
and evangelism by the St Mary’s Church 
family (Matt 28: 18-20); 

•  a strong and proven leader as a 
shepherd of God’s church with a pastoral 
compassion for, and a desire to help and 
protect, the flock (Acts 20: 28-35); 

•  committed to the widest possible 
engagement of the church family in the 
life, worship and ministry of the church, 
who will support church members to 
develop their service on the basis that we 
are saved by grace, not works and then 
created in Christ Jesus to do God’s good 
works (Eph 2:8-10);

•  committed to the church’s role in the 
ministry of reconciliation within God’s 
church and in the world (2 Cor 5:18-21)  
but who also contends within the bounds 
of the gospel for such unity. (Gal 2: 5);

We hope that our new Team Rector will 
be marked by a deep love for Christ and                                
   others, and will demonstrate the fruit of                                                                                                         
      the Spirit (Gal 5:22-23).
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THE PARISH
As a team ministry, we aim to work together 
to reach all of Chesham and the surrounding 
villages with the good news of Jesus Christ.  
Each of our churches has a distinctive worship 
style and emphasis, but the team has a 
common desire to see God’s kingdom grow 
through the proclamation of the gospel in 
word and deed.

Relationships within the parish staff team 
are very strong. The clergy and full-time staff 
meet once a week for prayer, Bible study, 

catching up, diary planning and eccentric 
quizzes.  We have an annual Christmas lunch 
for staff and their families.

To give some idea of how busy the Parish of 
Great Chesham is, in the first 11 months of 
2019 there were 14 weddings, 44 funerals, 21 
baptisms and 16 confirmations. 

The Parochial Church Council (PCC) meets 
six times a year and includes clergy and 
representatives from each of the districts.  
Much of the finance, buildings, safeguarding                 
and youth work is discussed, planned and  
resourced at parish level. Each district has its 
own District Church Council (DCC). The DCCs 
meet six times a year and are responsible  
                   

for giving direction to, and oversight of, their 
worshipping communities. 

We follow the diocesan principle of ‘whatever 
else is happening in your parish the 
safeguarding of children, young people and 
vulnerable adults has to take precedence’.  
Our Parish Safeguarding Officer is supported 
by District Safeguarding Officers and we keep 
safeguarding needs under regular review. 

In 2020, the parish will be hosting a Real 
Lives-style mission with Roger Carswell. The 
main meetings will be hosted in the town’s 
theatre, with a programme of daytime events 
to ensure everyone has an opportunity to 
hear the gospel.  Pre-mission events will take 
place in the district churches to equip and 
encourage all in evangelism (see http://www.
greatchesham.org.uk/Parish/RealLives.html).

Our churches are active members of Churches 
Together for Chesham. This body runs several 
town-wide events, including a Good Friday 
walk of witness, an annual pulpit exchange, 
twice-yearly talks by visiting speakers, the 
World Day of Prayer, a children’s summer 
Bible week and Praise in the Park. The church 
ministers meet monthly for an informal lunch.
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THE PARISH
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Areas for development

‘So in Christ we, though many, form one body, 
and each member belongs to all the others.’ 
(Romans 12: 5) 

There are many strengths in the life of our 
parish, but there are always areas that 
need working on, and we hope the new 
Team Rector will enjoy helping us face the 
challenge of developing our full potential. 
Some of the key areas we have identified are:

•  The over-reliance on a comparatively small 
number of gifted and committed people, 
when we would like to see every member 
involved in ministry, using their gifts to the 
full in God’s service across the parish.

•  The challenge of seeing past our 
differences in style and resources to him who 
unites us.  We know that we are stronger 
together, and want to see gifts and resources 
deployed for the gospel to flourish across 
the team.

•  The potential to increase the number 
of people exploring vocations, to be sent 
from a well-resourced parish into full-time 
ministry (lay and ordained) to serve the 
wider church in the UK and overseas.

•  The tendency for districts to be isolated, 
when we might develop and communicate 
more effective parish-wide worship and 
outreach strategies from which all the 
churches can benefit.

•  The inevitable tensions that arise 
from time to time in a large and 
diverse team ministry, which we 
want to handle with openness, 
grace and respect, as we seek 
unity in the gospel.

 ‘Keep watch over yourselves and all the 
flock of which the Holy Spirit has made you 
overseers. Be shepherds of the church of 
God, which he bought with his own blood.’ 
(Acts 20:28)

Welcome team at St Mary’s.



THE PARISH STAFF TEAM
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Team Rector – vacant
Our previous Team Rector Simon 
Cansdale was with us for 11 years. 
Simon led us with pastoral sensitivity 
and great kingdom energy. He has 
taken up the position as Rector of 
Christ Church, Winchester. 

Team Vicar – John Shepherd 
John came to Emmanuel in October, 
2003, after serving with SAMS in 
Brazil and completing a curacy in 
Manchester.  He is the senior team 
vicar in the parish. John is married to 
Debbie and they have two grown-up 
sons.

Interim Associate Minister – 
Simon Winn
We sought an interim minister to 
serve for 18 months to allow the 
new Team Rector to be involved in 
making a long-term appointment.                                                             
Simon came to Christ Church and St 
George’s in December, 2019, after nine 
years serving in Wellington Diocese, 
New Zealand. He was Canon Precentor 
at the Cathedral and Director of 
Ordinands. He is married to Lizzi and 
they have two young adult children. 

Associate Vicar – Josh Bailey
Josh came to St Mary’s in 2018, after 
a curacy at Rothley Parish Church.  
He is Chaplain to Chiltern Hills 
Academy. He is married to Pippy, 
and they have four young children.

Curate – Chris Gercke 
Chris came to Chesham as curate at 
St Mary’s, with Pattie and their two 
young children in July, 2017.  He took 
responsibility for St John’s, Ashley 
Green, in March, 2019, after the 
sudden death of Rev Hilary Wilson. 

Licensed Minister – Tim Yates  
Tim, a Self-Supporting Minister 
(SSM), was ordained in 2007 and, 
following a curacy in the parish at 
Emmanuel, took responsibility for 
St John’s, Bellingdon, in 2009. He is 
married to Fionnagh and they have 
two grown-up sons.

Pastor – Jonathan Berry 
Jonathan came to lead the church 
graft from Emmanuel in December, 
2018, and became pastor of Hope 
Church when it launched in April, 
2019. He was previously the Director 
of True Freedom Trust, after leading 
a church in London.

Christmas 2019



THE PARISH STAFF TEAM
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Youth Worker (parish role, 
based at St Mary’s) - 
John Spence
John has led the youth work since 
2012.  He is responsible for youth 
work at St Mary’s and across the 
parish.  John is married to Dani, and 
they have one young son. 

Children’s Worker (parish role, 
based at St Mary’s) - 
Hannah Martin
Hannah has led the children’s work at 
St Mary’s and supported other work 
across the parish since 2013.  She 
trained through St John’s College, 
Nottingham, with CYM and previously 
worked as an IT technician. 

Parish Administrator and 
Rector’s Assistant – 
Lynette Price
Lynette took on this role in January, 
2019, having been a member of 
St Mary’s for more than 25 years.  
She has an adult son and teenage 
daughter and is based in the parish 
office, which is in the Rectory annexe. 

Minister for Evangelism 
(Emmanuel) - 
Andrew Patterson 
Andrew has been at Emmanuel 
since July, 2007, after working 
among students with UCCF.  He is 
married to Miriam and has three 
school-age children.

Families and Women’s 
Worker (Emmanuel) - 
Jennifer Carter 
Jennifer came to Chesham in July, 
2018, after a period with Agape 
International, having taught law in 
Oxford for a number of years.

Ministry Assistant (Christ 
Church and St George’s) – 
Dan Godwin
Dan has supported ministry at 
Christ Church and St George’s 
since 2017. He was brought up in 
Chesham and has lived in the town 
all his life. He studied theology in 
Wales and is married to Simone. 

The wider team includes Martin Williams (Co-
Area Dean, St Mary’s); Jean Corfield and Geoff 
Houston (Licensed Lay Ministers (LLM), St 
Mary’s); Hilary Unwin (Authorised Lay Minister, 
Christ Church); Katherine Hyde (LLM in training, 
St Mary’s); Estelle Foster (LLM in training, 
Christ Church); Jeremy Moodey (SSM in training, 
Emmanuel); John Hamilton (Retired Minister 
with Permission to Officiate, Emmanuel).



The church sits in a prominent 
position beside Lowndes Park in 
the heart of Old Chesham. The tower 
and flag are visible from the main road 
which divides Old Chesham from the town 
centre. There is evidence of unbroken 
Christian worship on the site of St Mary’s 
stretching back more than 1,000 years, 
and parts of the current Grade One-listed 
building date back to the 12th century.

Vision and Values

The St Mary’s Church family has united 
around three words: GOING, GROWING 
AND SERVING. We want to go with God’s 
good news to Chesham and beyond, to 
grow as disciples of Jesus our King and 
serve together for God’s glory.

In a recent survey, members of the 
congregation said they wanted St Mary’s 
to be ‘outward-looking, biblical, growing, 
welcoming, inclusive, Christ-centred and 
loving’, revealing the beating heart of a 
church that has embraced the challenge of 
the Great Commission. 

We welcome people of all nations, ages, 
backgrounds and experiences. We believe 
we should respect diversity and learn 
together to be more effective disciples of 
the Lord Jesus. 

As Colossians 3:12-17 teaches, as God’s 
people (or Jesus’ followers), we are all 
forgiven and dearly loved by our Father so 
we seek to bear with one another in our 
differences and unite in love under God’s 
word, his salvation through Jesus and our 
mission to take the gospel into the world.

Each week, St Mary’s attracts new people, 
some as visitors and others searching for 
a spiritual home. The church’s historical 
significance and its prominent and 
peaceful location overlooking the town’s 
park are a draw to some. Others who first 
made contact with St Mary’s through 
baptisms, weddings and funerals have 
gone on to see the living reality of the 
gospel. Much of the growth seen in recent 
years has come from those margins.

St Mary’s Church Church Street, Chesham
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St Mary’s Church
We are…  

•  a loving family of Christians living 
under the headship of Christ, aware of our 
differences and our need for each other as 
we live and witness faithfully for Christ;

•  Bible people, committed to prayerful 
expository preaching, studying and living out 
God’s word in the power of the Holy Spirit;

•  imperfect disciples of Christ being 
transformed by his grace, equipped by his 
word and strengthened by his Spirit to 
serve in his world;

•  united in Christ, believing that every 
Christian has a vital part to play;

•  a growing church with people of all ages, 
stages and backgrounds, and welcoming to all; 

•  ambassadors for Christ in our town, 
workplaces, schools and communities;

•  working for social justice in our 
community and beyond;

•  delighted to partner in the gospel with 
the worldwide church, supporting, working 
and praying alongside our brothers and 
sisters around the world; 

•  stewards of a beautiful, historic building 
that has been alive with prayer and 
worship for hundreds of years. 
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St Mary’s Church
Worship and Ministry 

The Team Rector runs St Mary’s Church with 
the support of the Associate Vicar, as well 
as extensive lay leadership and much of the 
congregation filling a variety of voluntary 
roles.  On a typical Sunday, around 300 people 
attend our services.

There are three weekly Sunday services, a 
monthly afternoon Songs of Praise service 
and a termly afternoon Choral Evensong. 
Baptisms are held during the all-age service 
on the first Sunday of the month. Each service 
has a distinctive style, but all keep God’s 
word and worship of him as the central focus. 
Both morning services are relaxed, although 
the 9am is more traditional.

The 7pm service was launched in 
October, 2019. It features sung 
worship, Bible-teaching and a third 
element which may be a question 
and answer session, a discussion, 
testimony or prayer in small groups.

Holy Communion forms part of one 
of the Sunday services each week 
and is celebrated every Wednesday 
at 8.45am.

We have several prayer meetings, including a daily 
weekday gathering at 8.45am. Once a month, there 
is a midweek prayer meeting for the whole church.

Small groups play a vital role in the church family, 
as people meet to study the Bible, pray and enjoy 
fellowship. Most groups meet six times per term. 
There are also daytime groups for women, one of 
which has a crèche. 

There are further special services throughout the 
year which are valuable opportunities for outreach. 

There is a monthly group for men – Beer 
and Bible for Busy Blokes. This meets in 
the evening during the week to enjoy good 
company, a no-frills Bible study and craft 
beer or soft drinks. There are also regular 
men’s breakfasts.

Our Senior Fellowship meets fortnightly in 
the evening midweek.  There is no formal 
age limit, but the fellowship attracts those 
from their 60s upwards who welcome the 
varied programme of speakers and events.

The Pastoral Care Team at St. Mary’s has a 
group of around 20 volunteers and offers:

•  long-term support with regular   
visits to those who are housebound or            
living alone;

•  short-term support and prayer for people 
going through a difficult time, such as 
hospital stays, redundancy or bereavement;

•  a residential care home ministry, of 
Communion services and other worship, 
and home Communion for the housebound;

•  a transport rota which enables many 
elderly or disabled church    
members to attend Sunday worship.
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St Mary’s Church
Outreach and mission

Life Explored is an informal course to 
help people investigate Christianity 
and runs at various times of the year, 
usually to link with a specific outreach 
event. No knowledge of the Bible is 
required or expected and no question 
or comment is off limits.

Our two toddler groups run midweek 
in the central area of the main church.  
These allow many young parents, some 
of whom may never have been into a 
church, to visit in a non-threatening 
way and find love and friendship. 
Our toddler groups have been hugely 
instrumental in bringing new people 
into our church.

The St Mary’s Holiday Club started in 
2018 and runs in the last week of the 
school summer holidays. Most children 
who attend are from non-church 
families, while the organising team are 
all from our church family. At the end, 
the families are all invited to our 11am 
Sunday service and to stay for a picnic 
lunch. This has been a wonderful way 
to meet and get to know families who 
do not normally come to church.

Members of St Mary’s and other local 
churches support the Chiltern Foodbank and 
Community Fridge.  We long to see lives 
transformed by turning Jesus’ teaching on 
poverty into practical action.

As the parish church, we conduct many 
funerals. We offer grieving families the help 
of a Bereavement Support Group and hold a 
Bereavement service in June. For many, this 
has been a turning point in faith as well as a 
place of healing and comfort. 

The Friends of St Mary’s (a separate 
charity) aims to publicise the history 
of the church and promote the 
strengthening of relations between the 
church and community.  It organises 
events and raises funds for the 
maintenance and improvement of the 
fabric and furnishings of St Mary’s and 
associated buildings. It also seeks to 
educate and help proclaim the good news 
of Jesus Christ.

St Mary’s has developed close links 
with 10 UK-based and overseas mission 
partners, with growing prayer and 
involvement. Our mission partners are 
featured each week in services and 
through our small groups.

We have recently led two                                       
 humanitarian missions to support  
  township Christians in South                 
   Africa, the first with 33 young   
    people and leaders and the second         
    with 19 adults. Such active          
    engagement with the poor has 
    helped develop resilience and a          
   deeper faith in the participants 
  and serves to unite the church 
around our ‘Going’ agenda.
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St Mary’s Church
Children and Young People

Kids at St Mary’s caters for an average of 40 
children aged from 0 to 11 and runs during 
both Sunday morning services.  The 11am 
service also has Pathfinder groups for an 
average of 13 11- to 14-year-olds.

The Bridge has about 10 14- to 18 year-olds 
and is designed to help the transition from 
Pathfinders into regular church life. It runs 
during term time at the 11am service.

FarSide is the St Mary’s youth home group, 
where around 10 teenagers aged 14-18 meet 
on Sunday evening and then join in with the 
new 7pm service. 

Our parish youth worker, John Spence, runs 
SALT – a youth group for about 25 children 
aged 11 to 14 - at Emmanuel Church on 
Friday evenings.

John also runs 180, a youth group for about 20 
14- to 18 year-olds, also at Emmanuel Church 
on Friday evenings
(see https://www.cheshamparishyouth.org.uk/).

       Throughout the year, there are a number            
         of special events for primary school 
 children organised by our parish 
  children’s worker, Hannah Martin.  
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An increasing number of families are
moving into the area and we have many 
opportunities to reach parents and their 
children. The pressures of the world battle 
constantly with the teachings of the Bible. 
The media, social media, identity confusion 
and fluidity are impacting our young people 
especially hard. We want to respond to these 
pressures in the right way whilst giving 
support, encouragement and guidance to our 
young people and their families.

St Mary’s Church
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•  the number of those who know Jesus as 
their Lord and Saviour

•  our understanding of the Bible and how it 
applies to every part of our lives

•  our love and care of others, especially those 
in need

•  the Biblical teaching and nurturing of our 
children and young people, equipping them to 
live for Jesus as young disciples

•  our service to, and involvement with, the 
people of Chesham who have not yet come 
through our doors.

As we grow, there is increased pressure 
on people and resources. This brings the 
challenge of spreading the load, whilst 
fostering a right attitude to being involved. 
We need to be fed and discipled so we see 
our serving and giving as a response to 
God’s grace, not as earning us his grace.

Strengths and Challenges

Diversity and Unity
The diversity of our congregation is celebrated 
– we are not meeting together because we are 
like each other, but because we are united in 
one Lord.  The challenge and responsibility is 
to return constantly to what unites us, eager 
to be empowered in our Christian service by 
the truths of scripture. 

Finance
The congregation considers finance to be 
one of its key challenges. As a large church 
in the Home Counties we are richly blessed, 
yet there are a number of complex challenges 
that have led to income falling short of what 
is needed to cover the regular outgoings of 
the church. Whilst this is being addressed 
by the church wardens and treasurer, 
further actions will be needed to ensure 
clear communication and God-honouring 
stewardship for future mission and ministry.

Growth
Our purpose centres on growth as disciples 
of Jesus our King – understanding who he 
is, what he has done for us and how we can 
follow him.  There are further opportunities 
for growth in:



St John’s Church Bellingdon

St John’s Church

St John’s is a small rural church 
serving the villages of Bellingdon 
and Asheridge about 2.5 miles from 
Chesham town centre. It is in the 
same District as St Mary’s and 
members from St John’s are on the St 
Mary’s DCC, but it has its own self-
supporting minister. 

Numbers attending regularly 
on Sundays are steady, with a 
congregation of around 15-20. There 
is a 10am Sunday service of Common 
Worship Morning Prayer, and Holy 
Communion is celebrated once a 
month. In the last couple of years, 
monthly summer specials have been 
introduced to provide times of worship 
aimed at families. These build on the 
long-established and very popular 
village carol service in the barn at 
Huge Farm.

The church has an active home 
group which also supports some of 
the housebound members of the 
congregation by meeting at their 
homes. There is also a monthly meeting 
which started as a women’s group but 
is now open to all on many occasions. 

The church is very involved in village 
life, through baptisms, funerals and 
hosting the Parish Council, as well as 
inviting the community to share in 
exhibitions, special services and teas. 

The church dates from 1904, when 
transport was more difficult and the 
Church of England wanted a place 
of worship within two miles of every 
settlement. The congregation meets 
in a much-loved tin tabernacle, which 
is welcoming and comfortable.
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St John the Evangelist Church Ashley Green
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We have 51 people on the electoral roll, 
with a regular attendance of around 30. The 
pastoral care team comprises the minister 
and a member of the congregation.

Several regular events are organised 
in conjunction with the Ashley Green 
Community Association, including:
•  Lunch & Chat – 
    a weekly community lunch
•  Playtime – a weekly toddler group
•  A monthly village community pub lunch.

We also organise a men’s lunch club and 
various seasonal festivals.

We have recently launched a Sunday 
School/children’s group for pre-school 
and primary aged children. There 
is no young people’s group. We 
struggle to retain young people.

A new audio-visual system was recently installed 
thanks to a legacy. Funding, however, is generally 
tight despite a core of committed givers. 

The church tithes to four charities (Chesham Sick 
& Poor Fund, Novi Most International, St Francis 
Hospice and Prison Fellowship).

Our DCC has identified two priority areas 
for the coming year; 
•  Engaging with children and families 
within our community.
•  The nurturing of Christian discipleship 
and spirituality within the church family 
to equip us for living out our faith 
Monday to Saturday. 

St John’s has a broad churchmanship and 
is welcoming and inclusive as it seeks to 
serve the whole village.

Parish curate Chris Gercke was appointed 
Focal Minister in March, 2019 after the 
former minister, Hilary Wilson, died 
suddenly at Christmas, 2018.

Our Sunday service is at 9.30am, with an 
all-age service on the first Sunday of the 
month, Holy Communion on the second 
and fourth Sundays, and morning worship 
on the third and fifth Sundays.

Services use Common Worship liturgy and 
the lectionary, with occasional teaching 
series. Clergy robe for Holy Communion 
services only. Typically, St John’s would 
hold three weddings, four funerals and 
five baptisms each year.

St John the Evangelist Church



Christ Church Waterside, Chesham
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The 5pm service hosts a contemplative 
Advent carol service. We also have an 
occasional Praise and Worship gathering 
on a Friday evening in conjunction with 
our friends from The King’s Church.
Our home group meets weekly in term 
time and there is a monthly prayer meeting.

We welcome families with Play and 
Praise, which starts with a fun joint 
activity, followed by a time of worship, a 
Bible story, prayers and a song. We have 
an excellent relationship with the nearby 
combined school, visiting each week to 
run Open the Book. 

 

We hold our Sunday School during our 9.30am 
service with two groups of children. We run a 
toddler group every Thursday morning during 
term time which regularly attracts 14 to 20 
families. There is a Monday evening youth group 
for school years 6-11. 

We are in good spirits and feel that the church is 
making an increasing difference in the community.

Our vision is: ‘Christ Church is here to 
share the love of God in Jesus Christ with 
the people of Waterside and to see them 
come to love and worship him.’ 

We are a vibrant group of mixed ages 
and there is a great feeling of family and 
commitment to one another and to the 
life of Waterside throughout the week. We 
recently reordered the church and this has 
given us excellent space for both church 
and community events.

Our electoral roll is 50 and the average 
weekly attendance on a Sunday morning 
is 43, with 15-16 at 5pm. 

We hold to the central church tradition 
with a weekly 9.30am Sunday Eucharist 
and a 5pm informal service with a small 
worship band, followed by a shared 
meal. Both services follow the liturgical 
calendar. On days like Ash Wednesday 
and Maundy Thursday, Christ Church hosts 
services attended by people from across 
the parish.

Christ Church



St George’s Tylers Hill
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Every other month, we hold dog-walker-
friendly coffee mornings. We have an 
annual Fun Day and a lively women’s 
fellowship. Children’s uniformed 
organisation meetings take place weekly 
in the church. 

For those who are no longer able to 
attend church, the Pastoral Care team 
provides support and friendship. By God’s 
grace, three adults were baptised at St 
George’s in 2019. 

We participate in Open the Book at our 
local primary school. We hold a termly 
Sharing and Learning dinner with an 
evangelistic speaker for about 30 
people. At Christmas we hold a 
candle-lit carol service, participate 
in the village carol service and 
host Carols in the Pub. 

Last year we supported a range of 
mission partners at home and abroad.

Our aims are to know Jesus, to be a 
place of haven and to share the love of 
God with our village. 

St. George’s was built in 1871 as a 
mission church from Christ Church, 
Waterside, and is at the top of a narrow 
lane. It serves the community of Tyler’s 
Hill and is sometimes called the Church 
by the Woods. 

St George’s shares a vicar with Christ 
Church and enjoys around 40 per cent of 
his energy and time. Our electoral roll is 
41 and average weekly attendance on a 
Sunday morning is 28. 

Our main Sunday service is at 11.15am. 
We have family-centred morning worship 
on the first, third and fifth Sundays of 
the month, with Holy Communion on the 
second and fourth Sundays.

We meet to pray on Wednesday 
mornings at 7am and have a monthly 
Saturday prayer breakfast with our 
friends from Ley Hill Methodists, with 
whom we also co-host a service once a 
term. Once a month we have a midweek 
Sharing and Learning Lunch followed by 
a short service. We also have Bible and 
study groups.



Emmanuel Church Broad Street, Chesham
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Small groups form a central part of our 
teaching and pastoral strategy with 
Sunday and midweek groups for children, 
youth, seniors, and homegroups for those 
at every stage in life. 

There is a well-supported whole-church 
prayer meeting on the first Tuesday of 
each month.  

Our Christians Against Poverty (CAP) debt 
centre and Life Skills course help us serve 
those in need and share Christ with many. 
We support a monthly Love in Action 
programme that serves the Pond Park 
community in practical ways.

We hold regular evangelistic events. 
An enquirers’ course (e.g. Christianity 
Explored) runs each term and follow-up 
has continued using the Discipleship 
Explored course. 

World mission is a high priority, with a 
commitment to pray for and to give 20 per cent 
of general fund income at Emmanuel to our 
mission partners in Africa, Asia, Eastern Europe, 
Latin America and working cross-culturally in 
the UK.

Our mission statement is: ‘To know 
Jesus and to make him known in 
Chesham and the world.’

We are a church seeking to worship God 
in all of life, expressed in a passionate 
commitment to the Bible as the word of 
God; faithful prayer in dependence on 
God; the local and global mission of God; 
living and loving as the family of God; 
and the wise stewardship of God’s world.

Emmanuel is an informal, friendly, 
conservative evangelical church.  
Expository Bible teaching is central to 
our Sunday services. Worship through 
music and prayer are key elements of 
the services, which are intended to be 
welcoming to those unfamiliar with 
church and enriching to all.  

The average attendance at the morning 
service is 120 adults and 60 children. Our 
informal evening service has an average 
attendance of 50 adults.



Hope Church Great Hivings, Chesham
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Hope runs Messy Church and the Epic 
Explorers summer holiday club, both of 
which reach out to local families.  There 
is a weekly toddler group and our building 
is used for a weekly drop-in meeting 
run by the local community association.  
Uniformed organisations also use the 
building, as does the local school.

There is a monthly Café Club on a Friday 
for children from year 4 upwards. 

Hope Church operates from a 1960s 
building on the edge of the Pond Park 
estate. The main worship area 
can seat around 100 people 
and there is also a small hall, 
kitchen and office.

Hope Church was launched in April 2019, as 
a graft from Emmanuel.  Hope builds on the 
foundations laid by Hivings Free Church, 
which ministered to the Hivings and Pond 
Park area of the district for more than 50 years.  

Jonathan Berry pastors Hope Church, which 
has its own leadership team. Jonathan and 
one member of Hope Church sit on the 
Emmanuel DCC.  

Hope meets on a Sunday at 10.30am. The 
children stay in the service for the first 
part, and then go out to meet as a single 
group. There are occasional all-age services. 
The usual attendance is 55, including 16 
children. Communion is celebrated on the 
first Sunday of the month.

There are two midweek home groups, a 
monthly men’s breakfast, a weekly daytime 
women’s Bible study, a seniors’ group, and 
a monthly ‘knit and natter’ group.  There 
is a monthly prayer gathering, and a daily 
morning prayer meeting.



FINANCIAL DETAILS 
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St Mary’s General Fund Position Summary  

We are very grateful to God for the sacrificial giving we have 
been blessed with. This has enabled the church to take up the 
many gospel opportunities he has presented us with. We have 
been provided with excellent buildings and facilities, as well 
as the lay and ordained staff to work in them. In recent years, 
with an expensive building to maintain, we have committed 
expenditure in excess of our forecast income to ensure the 
day-to-day ministry is not held back. This has resulted in a 
reduction of General Fund reserves to approximately £54,000 
(down from £72,000 in 2018) which we will work to replenish to 
the equivalent of three months’ forecast expenditure.    

A high priority is to develop a financial strategy to help the 
church further grow its mission to the town and overseas, to 
produce regular updates for the DCC and to ensure transparent 
reporting to the congregation.

*a projection dated September 2019. Note: In September 2018 
the projected deficit was £26,115.

Each church has its own treasurer and most of the day-to-day 
transactions are managed at a church level, with parish and 
larger costs (e.g. payroll) going through the central parish 
accounts. At year-end, these figures are combined to form the 
Parish of Great Chesham accounts, which are independently 
examined or audited.  
Thanks to God’s faithfulness and the generosity of donors, 
the parish’s finances are in a healthy position with reserves, 
including properties, of £2.5million. The parish has made 
a surplus in the last few years, with an exceptionally high 
surplus in 2017 due primarily to the sale of a property.

We give more than 10 per cent of our income to a range of 
charities involved in local and overseas mission.

Each church has its own treasurer and most of the day-to-day transacGons are managed at a church 
level, with parish and larger costs (e.g. payroll) going through the central parish accounts. At year-end, 
these figures are combined to form the Parish of Great Chesham accounts, which are independently 
examined or audited.  [Link	to	2018	Parish	accounts	to	be	inserted] 

Thanks to God’s faithfulness and the generosity of donors, the parish’s finances are in a healthy 
posiGon with reserves, including properGes, of £2.5million. The parish has made a surplus in the last 
few years, with an excepGonally high surplus in 2017 due primarily to the sale of a property. 

We give more than 10 per cent of our income to a range of chariGes involved in local and overseas 
mission. 

*a projecGon dated TBC 2019 

St Mary’s General Fund PosiGon Summary   

We are very grateful to God for the sacrificial giving we have been blessed with from many people over 
many years. This has enabled the church to take up the many gospel opportuniGes he has presented us 
with.  We have been provided with excellent buildings and faciliGes, as well as the lay and ordained 
staff to work in them.  In recent years, with an expensive building to maintain, we have commiXed 
expenditure in excess of our forecast income to ensure the day-to-day ministry is not held back. This 
has resulted in a reducGon of our General Fund reserves to approximately £54,000 (down from 
£72,000 in 2018) which we will work to replenish back up to the equivalent of three months’ forecast 
expenditure.     

A high priority for the treasurer is to develop a financial strategy to help the church to further grow its 
mission to the town and overseas and to produce regular updates for the DCC and transparent 
reporGng to the congregaGon to help them know how the money is spent. 

Parish wide 2019* 2018 2017

Income TBC 965,081 1,162,602

Expenditure TBC (962,080) (807,248)

Surplus TBC 3,001 355,354

St Mary’s 2019* 2018 2017

Total Income 352,356 347,092 377,028

Total Expenditure (381,063) (354,156) (371,820)

Surplus /(Deficit) (28,707) (7,064) 5,208

D  21

Each church has its own treasurer and most of the day-to-day transacGons are managed at a church 
level, with parish and larger costs (e.g. payroll) going through the central parish accounts. At year-end, 
these figures are combined to form the Parish of Great Chesham accounts, which are independently 
examined or audited.  [Link	to	2018	Parish	accounts	to	be	inserted] 

Thanks to God’s faithfulness and the generosity of donors, the parish’s finances are in a healthy 
posiGon with reserves, including properGes, of £2.5million. The parish has made a surplus in the last 
few years, with an excepGonally high surplus in 2017 due primarily to the sale of a property. 

We give more than 10 per cent of our income to a range of chariGes involved in local and overseas 
mission. 

*a projecGon dated TBC 2019 

St Mary’s General Fund PosiGon Summary   

We are very grateful to God for the sacrificial giving we have been blessed with from many people over 
many years. This has enabled the church to take up the many gospel opportuniGes he has presented us 
with.  We have been provided with excellent buildings and faciliGes, as well as the lay and ordained 
staff to work in them.  In recent years, with an expensive building to maintain, we have commiXed 
expenditure in excess of our forecast income to ensure the day-to-day ministry is not held back. This 
has resulted in a reducGon of our General Fund reserves to approximately £54,000 (down from 
£72,000 in 2018) which we will work to replenish back up to the equivalent of three months’ forecast 
expenditure.     

A high priority for the treasurer is to develop a financial strategy to help the church to further grow its 
mission to the town and overseas and to produce regular updates for the DCC and transparent 
reporGng to the congregaGon to help them know how the money is spent. 

Parish wide 2019* 2018 2017

Income TBC 965,081 1,162,602

Expenditure TBC (962,080) (807,248)

Surplus TBC 3,001 355,354

St Mary’s 2019* 2018 2017

Total Income 352,356 347,092 377,028

Total Expenditure (381,063) (354,156) (371,820)

Surplus /(Deficit) (28,707) (7,064) 5,208
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*a projection dated TBC 2019



THE APPLICATION PROCESS 
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Who are the Parish Reps?
 These were appointed unopposed at the Section 11  
 meeting of the PCC held on 4 November 2019 and are the  
 St Mary’s wardens  – Paul Brooks and Ruth Brown.

Who is on the Patronage Board and how do they reach a 
decision on who to propose?
 Clearly, for the benefit of the parish they would try   
 to reach a unanimous decision (as they did for the   
 previous incumbent) but to help that process they can  
 vote as follows:

The application form may be found via a link on Pathways.  
Completed forms should be submitted electronically.

The closing date for applications is February 6, 2020

Team Rector Appointment 

 Typically, the patron proposes a candidate and the   
 bishop and each of the two lay members of the PCC 
 (known as the Parish Reps) has a veto.  

Who are the Patrons?
 Great Chesham was formed by the joining of three   
 separate parishes in 1980 and in those there were   
 two patrons. The Peache Trust - who recently passed  
 its patronage duties to the Church Pastoral Aid Society  
 (CPAS), and Mr Robert Dorrien-Smith (whose family were  
 behind the construction of St John the Evangelist, Ashley  
 Green). It was therefore agreed that a Patronage Board  
 would be formed to fulfil the duties of a patron.

Who undertakes the shortlisting and interviews of candidates?
 All the people on the Patronage Board and the Parish  
 Reps take part in the shortlisting and in reviews.

[Back	page]	

Contact	details	

If you would like an informal conversaGon about the post, you may contact the Senior Team Vicar, 
Revd. John Shepherd. 

01494 784372   

john@theshepherds.org.uk 

Or the Parish Office. 

01494 783629 

parishoffice@greatchesham.org.uk 

Photo	and	design	credits.	

Patronage		

Board

Patron 

CPAS

Patron 

Mr	Dorrien-Smith

Bishop Team	Vicars	x2 Lay	members	

of	PCC	x3	

Rev. Mike Duff Mr Dorrien-Smith Bishop Alan 

(Chair)

Rev. John Shepherd 

(other post vacant)

To be 
appointed.

Vote 1 vote 1 vote 1 vote and 
casGng vote

1 vote 1 vote
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CONTACT DETAILS 
If you would like an informal conversation about the post, you may contact the senior Team Vicar, Revd. John Shepherd.

01494 784372  
john@theshepherds.org.uk
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