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The Benefice of St Andrew’s and St Luke’s  

The parishes of St Andrew’s and St Luke’s are part of the West Hull Deanery, which incorporates 

the western part of the city of Hull and the villages further west into the East Riding of Yorkshire. 

The combined population of the villages exceeds 13,000 and this number will continue to grow over 

the coming years. Both churches are classically evangelical in nature, whilst seeking to avoid 

division over secondary matters.  

 

Church attendance is stable across the benefice with between 150 and 200 in attendance across 

our services on a Sunday. This is a strong base from which to engage in a variety of missional 

activities within the local communities.  

 

Vision 

Over the past year, we have developed a vision based on Jesus’ great commission in Matthew 28 

which we take to have two overarching aims. Jesus told his church to go and so we seek to reach 

out to those who don’t know Jesus. We do this through local, national and international partnerships 

in mission.  

 

Jesus also told his disciples to make disciples. We therefore put a lot of our focus as a church on 

deepening our love of Jesus, our love of one another and for the lost.  

 

We believe passionately that these two aims work together; that a strong community of mutual love 

and care is the best apologetic for the gospel in a generation of lost and lonely people. Thus, our 

mission to one another is part of our mission to the world. 

 

The Diocesan Vision 

The Diocese of York has identified two populations which the churches are struggling to reach: the 

poorest and those in their 20s-40s. In Hull, these are often the same people and there is a great 

need for outreach in these areas. Our ambition, in the first instance, is to invest in St Luke’s in order 

that the two churches together might be able to work in church planting and mission together. The 

Archbishop is strongly supportive of this vision. 

 

We also pray and work closely with a number of other evangelical clergy within the deanery. It is our 

desire to work together to pioneer, establish and secure healthy evangelical Anglican ministry in the 

West Hull Deanery and beyond.  

 

We also collaborate with Hull 2030, an inter-denominational evangelical church-planting network in 

Hull, seeking to see 20 new gospel churches planted in the city by 2030.  

 

 



Priorities 

Over the next two years we intend to reshape the ministry of the churches around certain priorities 

to fulfil our vision.  

 
 1. Strengthening the link between our parishes 

After years of operating separately, we have seen some fruit of cooperation over the past two years. 

It is our desire to think, where it is helpful, in terms of the benefice rather than as individual parishes 

only. To that end, we are looking to: 

 
 2. Revitalise St Luke’s 

St Luke’s has a regular Sunday attendance of around 30 enthusiastic, largely older people. It is our 

ambition that a new Associate Vicar will be able to stimulate growth from our strong base of 

community-facing activities and develop a families’ ministry. This is especially important in view of 

our: 

 
 3. Schools’ work 

We have Open the Book teams in the primary schools in both parishes and a small CU at Wolfreton, 

the comprehensive school in the parish. Some work needs to be done to connect the schools’ work 

to the churches. 

 
 4. Sunday ministry 

Our conviction is that God works by his Spirit, through his word as it is taught faithfully. Our 

confidence is in him to work and therefore we have determined to do fewer things really well. 

Therefore, we put a significant focus on our Sunday morning ministry: preaching that seeks to 

stretch mature believers and feed visitors, services that focus on the thrust of the passage, a growth 

in worshipfulness, prayer and fellowship. This incorporates: 

 
 5. Sunday Evenings 

In order to simplify church life and make best use of Sundays, some thought needs to be given to 

how this service best serves to teach and train the congregation. Recently, it has been a second 

service with an expository preach from a different book from the morning. However, this needs 

revisiting if we are to free time in the rest of the week for: 

 
 6. Deepening relationships  

Our conviction is that God does his work through our organic relationships. Therefore, we aim to 

reduce the ‘formal’ ministries in church to create space for those relationships within and beyond the 

church.  

 
Through all of this, we have a commitment to training up apprentices (together with other churches) 

to create a pipeline of potential future curates and thus church planters.  

 



Associate Vicar – Role Description 

We intend for this to be a long-term role, with guaranteed funding for the first 3 years. We are 

looking for an seasoned leader with some experience of revitalising an aging church to take on the 

role of Associate Vicar of St Luke’s, Willerby. Housing will be provided in the St Luke’s vicarage and 

stipend will be at incumbency level. 

 

Responsibilities 

 1. Sharing in all the leadership responsibilities of the benefice with the Rector. 

 2. Leading the work at St Luke’s, including chairing the PCC and establishing the vision for that 

work, with special reference to the many community-facing activities already happening 

within the church and the schools’ work. 

 3. Preaching across all services on a shared rota with the Rector, readers and others suitably 

trained.  

 4. Leading worship across the benefice. 

 5. Working with the Rector to improve Sunday ministry through effective planning, training and 

collaborative study of the Scriptures together across the benefice. 

 6. Sharing responsibility with the Rector for the joint Sunday evening meeting. 

 7. Share in the training and deployment of leaders throughout the churches. 

 

Person Specification 

 1. An ordained priest in the Church of England who has completed IME 4-7 and is designated 

as incumbent status.  

 2. A man able to set a positive example as a godly leader who has been powerfully impacted 

by the gospel of our Lord Jesus Christ. 

 3. A priority for the ministry of prayer and the word.  

 4. A classical evangelical with a commitment to expository preaching. 

 5. A winsome and gracious leader who can enable others and work towards the collaboration 

of the two churches. 

 6. A people person, able to walk with others through personal and corporate changes. 

 7. A demonstrable passion for children’s and families’ ministries.  

 

We are excited to see what God will do through this new appointment both within our benefice and 

in the wider deanery and beyond. If you feel that God may be calling you to this ministry, please 

don’t hesitate to get in contact with the rector on: revdashcarter@gmail.com. 

 

Closing date for applications: November 11th, 2019.  
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