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The Context 
 
The interim team rector is a new, fixed term appointment for two years. Based at St Luke’s, the new 

interim team rector, together with the churchwardens and PCC, will be responsible for the ministry 

and mission of St Luke’s. In addition, the interim team rector will provide leadership and 

colleagiality, vision and focus across the 4 Saints Team. The Team comprises Huyton St George, 

Knowsley St Mary, Stockbridge Village St Jude and West Derby St Luke with two Team Vicars. 

 

The primary challenge for the Interim Team Rector will be to align the churches with the Diocesan 

vision and strategy of growing a bigger church to make a bigger difference, and nurturing disciples.  

We believe that as everyone in the church lives as disciples of Jesus Christ that He will ‘build His 

church’. 

 

The 4 Saints Team have embedded a regular pattern of worshipping together and relationships are 

generally good between them. The Interim Team Rector will be expected to build on the successful 

work achieved so far but also renew a shared of vision of strengthening the Team through mutual 

cooperation, collegiality and shared resources. The governance and operation of the Team should be 

seen as a priority. The Diocesan Bishop has reaffirmed the importance of ‘larger single parishes’ as a 

means for efficient and effective mission.  It is envisaged that the new Interim Team Rector  will be 

aligned to this vision working with the Team and also the deanery through their planning framework.  

To support you in this task, you will have the collegiality of your Area Dean and Archdeacon.  The 

Diocese in all its forms stands ready to support the Interim Team Rector in this task.  

 

The Leadership role: 
 

As a leader in the Diocese of Liverpool, as well as the local tasks you need to do in your context, the 

Bishops and senior clergy of our diocese expect the new interim rector to:- 

 

 constantly advocate diocesan strategy 
 sign people up to the Rule of Life (10,000 disciples) 

 nurture existing congregational leaders (1,000 leaders) 

 identify and release new leaders (1,000 leaders) 

 identify and commission teams to plant new congregations/worshipping communities (100 

congregations) 

 build and lead a leadership team to shape and implement local missional strategy 

 create a positive culture of accountability 

 establish connections between worshipping communities 

 attend to financial health of your worshipping communities. 
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Priorities we would like our new interim team rector to focus on 
 

1. Pastoral care of St Luke's  Working with lay and ordained colleagues the interim team 

rector will love and build up the people of God at St. Luke’s. They will exercise a ministry of 

listening, prayer and healing in the name of Jesus. They will  re-kindle a vision of hope, 

growth and mission and have as a focus the discernment and releasing of diverse vocations 

and spiritual gifts. 

 

2. St Jude's – The interim team rector will work closely with the congregation and leaders of St 

Jude’s Stockbridge Village, Huyton deanery and Liverpool diocese exploring options regarding 

St. Jude’s next chapter of life. As a matter of some urgency, they will develop a scheme to 

bring confidence and stability  – one that ensures financial sustainability and is fully aligned 

with the diocesan vision for growth. Once agreed they will lead on the implementation and 

oversight of any scheme.   

 

3. Development of the team clergy and other licensed/commissioned team 

workers The interim team rector will do this by investing in the building of deep and 

trusting, prayerful relationships. They will develop a vision within the team clergy of strategic 

collaboration (perhaps using tools like LYCIG). She/he will clarify roles, responsilbilities and 

how the team can better support one another whilst also holding each other to account as 

critical friends. She/he will ensure the focus remains on Jesus and his vision for them and the 

people in their parishes and care.        

 

4. Development of the teams identity, collaboration and sustainability Linked to (3) the 

interim team rector will develop a greater sense of identity, friendship and shared ministry 

across the congregations of the team. The team council will be a key priority for them, 

developing each members’ understanding of the importance of missional oversight, 

stewardship and mutuality. 

 

5. Revision of the parish profile As work develops over the two year period of this interim 

appointment, and particularly in the second year, the team rector along with lay and 

ordained colleagues revisit and eventually re-publish the parish profile with a view to the 

appointment of a substantive team rector in sometime in 2021.   

 
 

Other Key Responsibilities: 
 

 To play a full and active part of the Huyton Deanery Chapter. 

 To ensure the 4 Saints team remains a place where all ages are welcomed and can grow in   

their faith, throughout this period of transition. 

 To participate in the ecumenical life within the 4 Saints team 

 

 

Being part of the Clergy Team in Liverpool Diocese 

For many years we have been working to achieve growth in our diocese. We have used different 

ways to express this but the aim and direction of travel has remained the same – consistent with the 

whole of the Church of England. Bishop Paul has articulated a vision for this growth by saying 

 

This Role Description will be reviewed annually at the Ministerial Development Review (MDR) and may 

be updated subsequent to the MDR to reflect important changes in the ministry of the parish priest 

and the context of that ministry, including wider responsibilities in the diocese. Significant changes to 

this role description should be agreed with the church wardens in consultation with the PCC and with 

the area dean and signed off by the Archdeacon.  
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“We are asking God for a bigger church so we can make a bigger difference”; said another 

way, “We long to see more people knowing Jesus and more justice in the world.” 

 

To achieve this vision we are working to develop: 

 

o 100 new congregations 

o 1000 new leaders 

o 10,000 new disciples 

 

Further, we are asking every worshipping Christian in our diocese to: 

1. Sign up to the Bishop of Liverpool’s rule of life which will encourage and support us to Pray, 

Read, Learn, Tell, Serve, Give, #RuleOfLife www.ruleoflife.org.uk 

 

2. Bring 1 person into the regular worshipping and serving life of the church #BringOneFriend 

www.liverpool,anglican.org/BringOneFriend  

 

3. Do 10 acts of service or find 10 new points of connection beyond the walls of the church 

#DoTenThings www.liverpool,anglican.org/DoTenThings  
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