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Section 1:  Summary of the Brochure 
 
We have put together an honest summary of the Team and St Peter’s Church, our 
strengths, weaknesses and areas for development. Although there are many positives 
about our church buildings and their location, we believe the strength of our church 
is in our family who come together to serve God and each other and, therefore, 
appointing the right candidate is critical for the success of our church moving forward. 
We trust that the ideal candidate will be called by God to meet us where we are and 
help us to seek out His will in line with the vision statements of the churches in our 
team; ‘Making dedicated followers of Jesus, sharing His love with all’ and  
‘Worshipping God. Serving the community. Bringing love and hope.’ 
 
In preparation for this selection process our congregations have been encouraged to 
use the following prayer: 
 

Heavenly Father, we put our trust in you. Always faithful, we know you 
have plans for us. Please guide us to find the person you are already 
making ready through the Holy Spirit, that together we may discover your 
way for the future and see your kingdom grow in this town of Morley. 
Through Jesus Christ our Lord.   Amen 
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Section 2:  The Person We Seek 
 
The Team Rector will have a ministry that includes oversight and encouragement 
across the Morley Team. In particular: 
 
• to continue to develop openness to God across the team, appreciating our 

Anglican heritage but with flexibility and openness to a variety of styles of 
worship, and respecting the individual character of the churches. 

 in conjunction with the Team ministry, to identify and nurture the 
ministerial/leadership gifts of church members and empower individuals to 
use their gifts to serve God and share the love of Jesus. 

• to represent our Churches across the town together with the other clergy and 
the laity, maintaining and developing links with other churches, schools, 
community organisations, and the Town Council. 

• to enable the churches’ evangelistic outreach to the people who live and work 
in the Morley community. 

• to lead the team in shaping the future of team ministry in the Morley area 
exploring further integration, whilst remaining sensitive to the distinct 
characteristics of the individual churches, and to use this to develop joint 
mission. 

• to encourage the engagement of the churches with children and young people 
and support the development of relevant and engaging youth work across the 
Team. 

• to lead the Team’s response to a changing society and prepare us to serve the 
needs of the Morley community now and in the future. 

• to work collaboratively across the team, respecting the views of others but 
also able to make difficult decisions, and communicate these in a way that 
enables others to have confidence in the wisdom and discernment that 
underpins these. 

 
Key responsibilities 
 
To lead and build up the Morley Team to: 
 
• establish and chair an effective and encouraging Team Council, uniting the 

churches and working collaboratively with us to minister to the people of 
Morley in a common mission. 

• help the Team to identify clear visions and priorities. 
• encourage the imaginative and generous sharing of expertise across the Team. 
• explore new patterns of welcome, worship, work and witness supported by 

development of prayer and discipleship across the Team. 

 encourage generous stewardship across the Team. 
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The Ideal candidate will be able to demonstrate through a proven track record, the 
following Leadership experience: 
 
• the ability to lead the development of individuals; including working 

collaboratively with others and taking effective and responsible leadership 
action when required. 

• working with others to form lasting external partnerships. 
• discerning, developing and encouraging gifts in others of all ages. 
• effective and compassionate leadership in times of success and challenge. 
• sensitive and flexible leadership of the Churches and their work through 

changing times in a changing local, national and world environment. 

 highly developed listening and pastoral skills. 
 
We consider it desirable that the Team Rector draws upon a wide variety of 
experience. The competences above could be drawn from inside or outside of the 
Church. 

Around the Team – Café Church at St Peter’s, Team Picnic Dartmouth Park Summer 2018, Quiet Day Autumn 
2018 organised by St Andrew’s, Awesome at St Paul’s 
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Secton 3:  About Morley 
 
Morley is located to the south of Leeds in the Armley Deanery of the Leeds Diocese.  

It has a population of around 29,000.  
The town centre is a pedestrian thoroughfare and has a variety of shopping parades, 
a sports centre and indoor market. There are a number of café’s, bars, restaurants, 
pubs and the town centre has adopted a continental café culture. Queen Street’s 
pedestrian area hosts a number of street markets and celebrations throughout the 
year. To the north east of the town is the White Rose Shopping Centre, which 
houses over 90 retail outlets under one roof. A recent extension also includes an 
IMAX cinema and various restaurants. 

 
The town has developed over recent years as a result of a large building programme 
of both new houses and conversion of brown field sites, particularly disused “mill 
buildings” and former chapels into modern flats and apartments. The continuing 
requirement to meet the housing needs of the wider Leeds area means there is 
ongoing construction of housing and apartments in several areas within Morley, 
whilst planning applications for substantial housing developments are being 
processed for other sites.  There is some local opposition to these development 
projects. 

 
There is a significant variety in housing available in the area including:  Large 
Victorian houses and stone/brick built terraces (some ‘back-to-back’ style), housing 
association estates, large modern private housing developments, inner town flats 



 

 
Brochure – Morley Team (final) 

   

6 

above retail outlets, modern apartments (both new and conversions), sheltered 
accommodation and purpose built nursing homes. This variety in housing stock has 
resulted in an increasingly diverse population and Morley is an economic 
development area for both leisure and small business.  Open places and mature 
parklands (Dartmouth Park and Scratcherd Park) are incorporated within housing 
schemes and are well maintained both by the local council and by community 
volunteers. 
 
The traditional industries of weaving and farming have ceased. Within the town 
there is now a variety of light industry made up of distribution and service based 
companies. Morley is supported by good commuting links and a large percentage of 
the working population now commute outside of the area for employment.   
 
There are a number of primary schools, including nursery provision, and a history of 
clergy involvement in the schools for both assemblies and special school services.  
Further details are provided in the sections relating to the individual churches. There 
are two high schools in the town; The Morley Academy and Bruntcliffe Academy, 
both are located in St Andrew’s Parish.  Children from Morley also attend Woodkirk 
Academy.  All three high schools achieved above average or well above average 
ratings in the recently published league tables and are rated Good (Bruntcliffe and 
Woodkirk) or Outstanding (Morley) by OFSTED.  
 
A major landmark is the Victorian Town Hall, which has been used in several well-
known TV series. It is a historical town, being the birthplace of both Prime Minister 
Herbert Asquith and Titus Salt. The area also has remnants of the English civil war. 
There is a perceivable strong community feel. 

 

Morley is proud of its history.  Twin statues, ‘The Weaver’ and the ‘The Miner’ by Melanie Wilks 
flank the Town Hall steps as a reminder of its industrial heritage. 
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Section 4:  About The Morley Team 
 

History and Background 
 
A Pastoral Scheme came into effect in 2002 uniting three former benefices into one 
as ‘The Benefice of Morley’.  The Benefice comprises the Parish of Morley, Saint Peter 
with All Saints Churwell1; the Parish of Morley Townend, Saint Paul; and the Parish of 
Bruntcliffe, Saint Andrew. Each parish remains distinct. After the scheme came into 
effect the Parishes sought to work together whilst retaining their different identities. 
Following the departure of the previous Team Rector in 2014 it became clear that 
there were difficulties establishing a clear and unified vision for the Team.  A decision 
was taken to suspend the benefice whilst the churches considered how they might 
work together.  A Team Vicar was appointed for St Andrew’s and St Paul’s; where the 
Team Rector had been based. 
 
In 2018 the Archdeacon and Area Bishop facilitated a series of strategy meetings with 
the representatives from the PCCs, the Team Vicars, Area Dean and a representative 
from the Pastoral Committee.  The purpose of these meetings was to explore options 
for the team, to create a vision for serving the people of Morley, and to plan the way 
forward.  After taking back options to the PCCs all three churches decided to recommit 
to working together as a team.  The suspension was lifted on 3 August 2018 and 

                                       
1 All Saint’s Churwell closed in 2015 

Morley Team Action Plan 
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Church web sites and social media 
https://stpetersmorley.churchinsight.com   St Peters Church Morley 
http://standrewsandstpauls.org.uk   St Pauls Morley  

St Andrews Church Bruntcliffe Morley
 

decision made to appoint a Team Rector with responsibility for St Peter’s Church. 
 
Since July 2018, the 3 PCCs have begun to work together towards understanding each 
other.  Rev Andrew Tawn (Diocesan Director of Clergy Development) has helpfully led 
two joint PCC meetings, the first exploring what we all share in common, the second 
conducting a simple Myers Briggs exercise to recognise and respect our individual 
differences.  Andrew will be organising another meeting for the three PCCs for us to 
hear from a number of ministers involved in Team ministry to enable us to understand 
a number of different models. 
 
We already do some things in common, such as marriage preparation.  We are 
working towards a common baptism policy and team clergy meet together weekly for 
prayer and theological reflection. 
 

Team Structure and Leadership Team2  

 

 

                                       
2 It is likely that a second warden will be appointed at St Paul’s shortly. 

St Peter's

• Team Rector

• Edwina Cooper 
(Warden and 
Administrator) 

• Neil Smith (Warden)

• Barbara Michell 
(Deputy Warden)

St Andrew's

• Rev. Sue Forrest-
Redfern (Team Vicar)

• Rev. Olasupo 
Ogunyinka (Interim 
Minister, SSM)

• Ken Aveyard 
(Warden)

• Mary Hudson 
(Warden)

St Paul's

• Rev. Sue Forrest-
Redfern (Team Vicar)

• Paul Broadbent 
(Warden)

• Vacant (Warden)

https://stpetersmorley.churchinsight.com/
https://stpetersmorley.churchinsight.com/
http://standrewsandstpauls.org.uk/
http://standrewsandstpauls.org.uk/
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St Peters’ part time administrator works six hours a week running the parish office 
and providing general admin support.  Working days are flexible at present and 
can be agreed with the Team Rector in due course. 

 

 
There are six Readers 

licensed 
to the 

Morley 
Team: 

Mick 
Cooper 

and Jackie 
Gallop, based at St Peter’s; Clive Taylor and 

Rev. Sue Forrest-Redfern  
Sue is vicar of St Andrew’s and St Paul’s, but 

is currently mainly focused on St Paul’s.  Sue 
is looking forward to the prospect of working 

alongside the new Team Rector. She 
continues to feel strongly called to Morley 
and believes this is an exciting time for the 

Church of England presence in Morley to 
strengthen and unite our missional position 

and to watch God’s kingdom grow. 
 

Rev. Olasupo Ogunyika 
Supo joined the Morley Team 

as interim minister at St 
Andrew’s in Novemeber 2018.  

He will be with us until at least 

September 2019. 
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Jackie Blackburn (emeritus), based at St Andrew’s; Ian Grundan, based at St 
Paul’s; and Stewart Forrest-Redfern, who is currently focused at St Paul’s.  
 

Mick and Jackie with Rev. Sue Forrest-Redfern under the Team Ministry 
banner and Clive, pictured with his wife Eunice on a visit to St Peter’s. 
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Section 5: About St Peter’s Church 
Making dedicated followers of Jesus, sharing His love with all 
 
In this section we hope to give an honest description of the church, what it might be 
like to work with us in discovering God’s future.  
 
The parish covers the north of Morley and Churwell. There were two places of 
worship. St Peter’s, a large pre-Victorian building on the junction of Victoria Road, 
Rooms Lane and Church Street.  It’s location at the top of Churwell Hill on the main 
road into Morley from Leeds, and its history in the town make it a local landmark.  
Approximately half a mile to the north in Churwell was the daughter church of All 
Saint’s, which closed in 2015.  The building is now used as a private nursery. 
 

St Peter’s Church and its people 
Making dedicated followers of Jesus 
 
St Peter’s is a warm, and welcoming church, with a strong sense of church community 
who pull together and support each other in difficult times.  
  

The kitchen area - 
Refreshments after the 

service 
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Externally our church building is 
traditional and St Peter’s has a strong 
place in the history of Morley.  We are 
not however, constrained by that 
history or by tradition.  Our modern 
outlook and flexibility is reflected in 
the changes made to our building, and 
in the adaptability of our people. 
 
In recent years the congregation has moved towards some more modern and 
accessible styles of worship and the use of visual media. We are now best described 
as within the evangelical tradition of the Church of England.  The congregation 
however is drawn from a range of church traditions with some still preferring a more 
formal style.  
 

There is a spread of ages within 
our family, but we currently have 
fewer younger adults and children, 
although we have had both well 
represented in the last 10 years.  
Services range from a more 
traditional Eucharist to informal 
‘Café Church’ service. The latter 
has proved popular with a number 
of members of the congregation 
and has attracted some people 
who would not currently attend 
other services. 

 

Our Family Celebration for 
Christmas Eve 2018 and 

February Café Church  

St Peter’s Church 

Café Church – Feb 2019 
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The numbers of younger families and 
children attending church is presently 
quite small, but has grown over the last 
year or so. The local Brownies and 
Rainbows occasionally attend Café 
Church services.  We do not currently 
have formal children’s or youth work. 
This is an area we strongly feel needs 
addressing and we are in the process of 
setting up a group for 4-10 year olds 
(Jesus and Me - JAM)  
 

It proved difficult to sustain a regular Messy 
Church, but over the last couple of years we 
have established successful craft afternoons 
run three times a year, at Christmas, Easter 
and during the summer holidays. We want to 
develop these further as well as finding other 
ways to make links with children and young 
people within our community. In the past, for 
example, we actively invited families to 
attend a Christmas film afternoon and gave 
Nativity Story books to children attending the 
film and at our Christmas Eve service.  The PCC are committed to the ambition of 
connecting with young people and have discussed the possibility of funding a part 
time youth worker. 

 
 

Family Craft Afternoon, Christmas 2018 

Vebal permission given, 

need form 

Reading the bible in the children’s 
area at the back of church 

Taylor, one of our singers, on 
godparent duties. 

Posing for the camera after 
church  
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The core church membership, who take an active part in running the church, is strong 
and they work well together as part of a team. They are a relatively small team of 
people who take on multiple roles, which some have done for many years.  We 
recognise that succession planning and developing people to take on new ministries 
is an area of weakness, despite some attempts to encourage this.  This is something 
we see as a key priority as the loss of key individuals could have a significant impact 
on church life.  

Our two experienced and committed Readers take an active part in preaching, leading 
worship and in the wider life of the church – including leading two of our three home 
groups.  Home groups meet regularly and are highly valued by group members.  
Currently just under half of the people on the electoral roll are part of a group, but 
developing new home group leaders has proved difficult. 
 
We hold Alpha and/or START courses as required for those new to church and have 
recently decided to run Alpha topics as part of our Cafe Church Programme in view of 
the number of new people attending.  Last Christmas we linked with the national 
Follow the Star campaign by providing free copies of the booklet for personal 
reflection, using the star on the church to attract interest and highlighting events on 
social media. We have undertaken the LYCIG (Leading Your Church into Growth) and 
subsequent Growing Leaders course to strengthen and encourage discipleship within 
our church family. 

Shirley, with Mick  
 

Shirley has been a member of St Peter’s church 
for 60 years, and says she’s done every job apart 
from preach.  She currently supports one of the 
toddler groups using the church hall. Mick is one 
of our readers and has recently handed over 
treasurer duties, after a number of years getting 
our finances into good order. 
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Our pattern of services is generally as follows:  
 

 1st Sunday of the Month 
– Café Church.  The church is set out 
café style and refreshments are served 
before all-age worship.  There is often 
a time for discussion related to the 
theme of the service.  

 2nd and 4th Sunday – 
Communion.  This may be Family 
Communion or a more formal 
Eucharist. 

 3rd Sunday – Morning 
Worship 

 5th Sunday – Morning Praise 
 
 
We have a small group of dedicated and 
talented singers who lead worship, but 
limited musicians.  Backing CDs are used 
to provide music for services. 
 
Prayer is offered to any attending our 
services by a small prayer team or during 
communion at our Family / Eucharist 
Services.  Pastoral support to meet the 
specific needs of individuals in our church 
family is provided by a small pastoral 
team. 
 
There are currently 67 on the electoral role and average Sunday attendance is 45. 
 
 
 
 
  

 
 
 

 

 

Anne, Sam and Daniel 
Anne and her family have been worshiping at St Peter’s 
since 2000. Anne says ‘St Peter’s welcomed all of us, 
including Sam who has autism and learning disabilities.  
We have always felt accepted and included in the 
congregation, not just tolerated.’ 

David, part of our friendly and 
enthusiastic Music Group 

Joshua and Adrian managing sound and visual media at 
the Christmas Eve Family Celebration 
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St Peter’s Church and the community 
Sharing His love with all 
 
Our weekly ‘Open Church’ is an opportunity for anyone to drop in for coffee and cake 
in a friendly environment or for a quiet reflective space. It has become a meeting 
place and pastoral support for senior citizens, for example to those who are recently 
widowed, lonely or becoming more frail. Over the last couple of years we have noticed 
a few regular attendees suffering the early stages of dementia.  The group has 
provided pastoral care.  We consider the need for this is likely to increase.  In the past 
we have hosted talks on issues affecting the elderly, such as scam awareness.   
 
We have strong links with the three local primary schools, Churwell Primary School, 
Morley Victoria Primary School, and Asquith Primary School. All attend church at key 
times during the year for end of term/harvest services, Christmas carol concerts and 
Easter services, and for educational visits as part of the curriculum. The locations of 
the Morley high schools fall outside our Parish, they are however attended by young 
people within our parish and we recognise the importance of St Peter’s and the wider 
team engaging with both High Schools in order to fully engage with our community. 
 
Our Events group aim to promote fellowship within the church family and also the 
wider community by planning, organising and supporting social events.  They host 
coffee mornings approximately twice a year and regularly organise a brunch in 
support of Christian Aid. Events over the last few years have included a Christmas Tree 
Festival with trees decorated by schools and community groups, a birthday party to 
mark the Queen’s 90th Birthday for those local people who were born in the same 
year as the Queen, afternoon tea in support of Dementia UK which was well 
supported by the local community and Wine Ale, Songs and Hymns (WASH), also very 
popular.  

Wednesday coffee, chat and lunch once a month 



 

 
Brochure – Morley Team (final) 

   

17 

We welcome opportunities to get involved in initiatives within our community that 
support those in need, for example providing facilities free of charge to a new men’s 
group. MINT (Men In Need Together) is a support group for men struggling with 
Mental Health issues, and for those who are just generally feeling down and need to 
have a chat with other non-judgemental men in similar positions.  Our involvement 
started with a Facebook message from a local man whose friend had taken his own 
life and who wanted to rent a room in order to start a group.  We were pleased to 
help and men from the church attend to lend support.  We have previously supported 
a post-natal depression group with our local sure-start centre and took a leading role 
in establishing links with Leeds South and East Foodbank (Trussell Trust) to extend 
their coverage to the Morley area. 
 
We currently have three Christians Against Poverty Money Coaches who deliver the 
CAP Money Course.  In addition to offering the course across the Team the coaches 
have established links with the local Children’s Centres and run at least one course a 
year for them.  

 
There are three care homes within the parish. Some years ago we provided regular 
visits for home communion and prayer. This ministry was provided by a Reader and 
was not sustained after his death. It is something the current Readers would like to 
revisit and involve more people in so that it is sustainable in the future. 
 
Historically the vicar of St Peter’s has taken on the role of Chaplain to the Royal British 
Legion. 
 

During the last 12 months there have been 13 baptisms, 5 
weddings and 7 funerals in church, and 8 funerals taken by 
clergy at the crematorium. 

  

David, our lead CAP Money Coach, 
with Sam from the Children’s Centre 
As a result of his work with the Centres, 
David currently sits on the Childrens’ 
Centre Management Board.  
 
He has also recently taken over as 
church treasurer. 
 

St Peter’s Church and Hall viewed from 
Victoria Road 
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St Peter’s Church and Buildings 
 
St Peter’s church was consecrated as a place of worship on 30 August 1830 and is a 
Grade 2 listed building. The church building is of traditional style, but has been 
changed and adapted over the years to meet the needs of the congregation and the 
community it serves. The main body of the church was reordered in 2005, when the 
pews were removed and carpeted areas added.  This now provides an attractive and 
flexible worship space that is also used by local community groups and for concerts 
etc.  A recent upgrade to our heating system makes it warmer too! 

 
 
 
Reordering of the chancel area in 
2010 created a small worship space, 
which can also be used as a quiet 
space for prayer. The chancel step 
however makes disabled access 
difficult.   
 
 
 
 

We are ambitious about making our church more user friendly and fit for our modern 
community, including further re-ordering to create better toilet facilities, meetings 
rooms and developing our catering space. These will help us to extend our support to 
our local community. 
 
The buildings are sound; We have carried out or programmed in priority 1 works 
identified by the architect in the quinquennial. 

 

Graveyard 

The Chancel ready for a small service 
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The church building is surrounded by a graveyard, with a cremated remains plot to 
the front of the building.  The graveyard was closed to full body burials in 2015.  There 
are some remaining reserved plots.  The cremated remains plot has recently been 
closed, but we may consider a faculty to extend the area, as we receive regular 
requests for interment of ashes.  Recent graves and the cremated remains plot are 
regularly visited by relatives and are well maintained.  We now have a bench near the 
cremated remains plot for those who wish to sit, and reflect and will be adding more 
benches later this year. The oldest areas of the graveyard receive less frequent 
attention with grass being left long as a habitat for wildlife. 
 

Parish Hall 
 
The parish hall was built in 1832 and was initially known as the school rooms.  Over 
recent years it has undergone numerous refurbishments, including a new kitchen, 
new storage cupboards, a new boiler and we are in the process of replacing the floor 
in the main room of the hall. It is widely used by various groups in the community.  
 
Both the Church and Parish Hall are hired/used by 
community users as follows: 

 
Church Slimmer’s World, Men In Need Together 
 
Hall Welcome Group and Luncheon Club, 

Parent and Toddler Groups (2), Brownies, 
Rainbows, St Peter’s Amateur Dramatic 
Society, Karate. 

 
The Welcome Group for older folk was established 
by the church but now runs independently.  In 
addition the toddler groups are supported by 
church members.  
 

Michelle, 
busy in the 
hall 
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Vicarage 
 
The vicarage is a detached four-bedroomed house in good condition and decorative 
order.  

The house has a large porch and entrance hall, double aspect living room, dining 
room, study, kitchen/breakfast room, utility room with access to integral garage and 
rear vestibule with downstairs cloakroom. Upstairs there are four bedrooms and a 
family bathroom.  There is a large driveway and hard standing area to the front and 
garden with lawn and flower borders to the rear of the property.  

  

St Peter’s Vicarage 

St Peter’s Vicarage – seen from the garden 
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St Peter’s Church and its finances 
 
Some years ago we decided to stop fairs and regular fundraising events for general 
funds. Instead we focused our efforts on increasing giving and used the energy that 
would have gone into fundraising on social events.  We worked hard to increase giving 
and have paid our parish share in full for the past four years. As a result of this the 
church’s historic debt was written off by the diocese.   
 
Wednesday morning Open Church and other events organised by our Events Group 
are self-financing.  Whilst fundraising was not the primary aim excess funds are 
often generated and were used to upgrade our kitchen equipment to improve the 
quality of events.  We do now host some fundrasing events, but they are for 
nominated charities or projects. 
 
We currently budget £2,200 annually to be 
split between home and oversees mission 
and charities as decided annually.  The PCC 
is committed to gradually increase this to 
eventually tithe against net income.  Special 
Collections at services such as Harvest, and 
fundraising events are in addition to 
budgeted giving. 
 
Following the sale of property at All Saints’ 
Churwell, which was owned entirely by the 
parish, St Peter’s currently has significant 
financial reserves.  It should however be 
noted that finances are delicately balanced.  
The loss of committed givers or regular hire 
income could lead to a significant risk to 
our budget.  Full details of our finances can 
be found in our financial summary (Annex 
A).

Over the past few years we have 
supported: 
 
Home charities and mission 
Martin House Appeal, Bible Sunday 
Appeal, St George’s Crypt, Dementia UK 
British Legion, SSAFA Appeal, St Mary’s 
Memory Café,  Christians against Poverty, 
Cancer Research. 
 
Overseas charities and mission 
Domari Appeal, Funzi Bodo Trust, 
Traidcraft International, UNHCR Syria 
Winter Appeal, Dalit Freedom Network, 
Samaritan’s Purse, Open Doors, Bible 
Society, Send a Cow, Tools with a Mission 
(money plus used tools), Toilet Twinning, 
Barnabus Safe Haven, Barnabus Nepal 
Appeal. 
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The person we seek for St Peter’s Church 
 
We are looking for someone for St Peter’s who: 
 
• has the proven leadership experience and spiritual strength to develop the 

ministry of St Peter’s and across the wider Team.  
• has the vision and leadership skills to nurture and inspire members of our 

worshiping community at St Peter’s to use their gifts to live out our mission 
statement. 

• is flexible and open to a variety of styles of worship and the power and 
possibility of the Holy Spirit. 

• can recognise, encourage and develop the spiritual and practical gifts, 
including generous stewardship, in all members of our worshiping community; 
with the leadership skills to empower people to use these gifts to take 
ownership of key aspects of God’s work within the church and community. 

• knows their own strength and weaknesses and is able to delegate with grace 
and encouragement. 

• is confident, able to have fun and integrate with the social life of our church 
and community. 

• has real confidence in their Christian faith and spiritual journey, yet the 
humanity and humility to encourage others to find faith and develop their 
spiritual life. 

• has a faith to help us grow in confidence and joy as disciples of Jesus Christ 
and use this to serve the people in our wider community through successful 
outreach work that meets their needs and reflects the grace of God, light of 
Jesus and power of the Spirit. 

Preparing for the 
service 
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• has abundant good humour to meet us as we are and to share with us the joys 
and sorrows of Christian discipleship. 

• is passionate about engaging with children and young people at their level and 
promoting their value within our church and local community.  

 is able to balance commitments and responsibility as team rector and the 
worshiping community at St Peter’s alongside their own personal 
development and work life balance. 

 
Key Responsibilities 
 
To lead and build up St Peter’s to: 
 
• live out our mission statement across the worshiping community and wider 

parish. 
• support the identification and development of new and existing ways to 

engage with and serve our local community. 
• champion the role of children and young people within our worshiping 

community and local community. 
• continue with our journey of honest self-reflection and encourage us to use 

this to develop and secure positive and God driven change that makes a 
discernible difference. 

 
To undertake spiritual Leadership of St Peter’s, including 
 
• leading our PCC and developing our church leadership. 
• providing God led pastoral and liturgical oversight for our worshiping 

community, developing, encouraging and empowering our ministry. 
• exploring ways we could do the simple things better, including welcome, 

worship, work and witness. 
• encouraging the spiritual and numerical growth of our worshiping community. 
• supporting the development of closer working relationships with children and 

young people in our church and local community, partly realised through 
valued relationships with Primary and High schools within the local area.  
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 embracing and supporting the needs of disabled people, valuing and 
encouraging diversity in our church and the local community 

• promoting and supporting the importance of both safeguarding and pastoral 
work across our family, 

 develop effective outreach, evangelism and community engagement across 
the wider Morley community. 

• engage positively with Morley Churches Together.  
 
In return St Peter’s will offer the Team Rector  
 
• A friendly and welcoming church that support and care for each other. 
• A small but supportive team of volunteers, including experienced Readers, 

ready to offer practical and prayerful support as we sustain and develop our 
church and mission in Morley based on God’s grace and will for us. 

• Experienced and practical administrative support. 
• A faithful and willing congregation open to change. 
• A wonderful place to live and serve God! 
• A modern, detached four-bedroomed Rectory, ready to be filled with love, 

laughter and joy. 
 
In addition to this profile candidates are invited to view our website, which is still 
being developed https://stpetersmorley.churchinsight.com and our Facebook page 
St Peters Church Morley.  We believe we are a friendly and welcoming church and 
would welcome candidates visiting our services to experience this for themselves. 

https://stpetersmorley.churchinsight.com/
https://www.facebook.com/St-Peters-Church-Morley-389471961112905/
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Section 6:  St Paul’s Church 
 
St. Paul’s is situated within five minutes’ walk of the town centre of Morley in 
grounds bordered by South Queen Street, St. Paul’s Street and King Street and is the 
largest of the church buildings within the Morley Team.  The impressive structure is 
of sandstone and is topped off with a slate roof.  It consists of a high nave, choir and 
chancel with two side aisles and two chapels (Lady Chapel and St. Luke’s Chapel).  
The organ sits atop what was the choir vestry (now used for children’s work).  There 
is a small remembrance chapel alongside the choir. A small remembrance garden is 
outside, adjacent to the chapel.  
 
The timber community hall, sited at the west end of the church, was deemed not fit 
for purpose some years ago and is no longer used. The congregation and PCC explored 
the possible reordering of the church building. This was supported by our vicar Revd 
Sue Forrest-Redfern (Team Vicar). Currently, the church is undergoing a development, 
which will benefit both the congregation and the community of Morley.  We call this 
project ‘The Heart’. The first stage comprises the installation of a new kitchen, toilets, 
new entrance and re-siting of the marble font. At the time of writing the works to the 
toilets and kitchen are nearing completion. The next phase of development will be to 
build a community hall within the west end of the church.  Church members are very 
engaged in this project, the main work force coming from within the congregation. 
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Our Services 
 
At the start of 2019 we moved our service time to 10.30am and updated our pattern 
of worship to make it more modern, accessible and family friendly by using visual 
media, whilst retaining some of the more formal style. Our worship style is Spirit-led, 
open evangelical, and gently charismatic. Our services are now as follows: 

 1st Sunday in the month – Morning Worship with kids DVD (children have 
separate teaching in Kidzone).  

 2nd Sunday in the month – All Age Communion.  

 3rd Sunday in the month – Morning Worship with separate children’s group 
running alongside the service.  

 4th Sunday in the month – Holy Communion. 
4pm Awesome A family service with lively songs, Bible stories and activities 
with finger food to follow. 

 

 5th Sunday in the month – Something different e.g. Café Church 
 

At our services, worshippers are greeted by a warm and welcoming team comprising 
members of the congregation. 
 
We have a mixed membership, both socially and in age which produces a ‘family feel’ 
by the welcoming and friendly congregation, which is comprised of more female than 
male members ranging in age from 5 months to 92 years. 
 
Average attendance 2018 
Service Adults Under 16 Communicants 

Sunday Worship 29 4 27 

Awesome 25 10 N/A 
 

Carving Christian lanterns at Awesome 
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St Paul’s Parish and Local Community 
 

Outreach and Mission 
Completion of the Heart development is seen as a vital missional project for St Paul’s 
as it will provide better facilities for community use in this part of the town whilst 
opening up wider opportunities for mission. 
 
Some members of the congregation have attended LYCIG whilst these and others have 
also attended other evangelistic courses. In October 2018 we formed a small Mission 
and Social Group to co-ordinate our ‘Presence, Proclamation and Persuasion’ events. 
 
On 30th December the majority of the congregation joined together seeking our 
mission statement. Following research on the streets the following was selected: 
 

‘Worshipping God. Serving the community. Bringing love and hope.’ 
 

Our regular activities comprise 

 Open church – The church is open every Wednesday morning offering the 
opportunity to meet new people, a quiet space, prayer and friendship. 

 ‘Pay as you can’ food stall - Offered as part of the open church in 
association with ASDA to dispose of food items that would possibly end up 
as land fill.  

 Holiday Hunger project – Provision of lunches for children during the 
summer holidays. 

 Parish pantry - St Paul’s collects non-perishable food items to make up 
emergency food parcels for local people in need. 

 Awesome – A short family orientated service of the word aimed at fringe 
members of the church. Initially launched as a quarterly service now held 
each month. 

 Supporting St. George’s Crypt food bank at Harvest. Collecting donations 

‘Pay as you can’ food stall 



 

 
Brochure – Morley Team (final) 

   

29 

of clothing and other items on an ongoing basis, whilst also providing 
storage. 

 Supporting St. George’s Crypt Toy Appeal 

 Children’s Society 

 UCB 
 
St. Paul’s launched and co-ordinated ‘Christmas Dinner on Jesus’ in 2018. This 
encouraged a number of churches, community groups and businesses in Morley to 
contribute to resourcing the contents for food hampers to provide 25 less advantaged 
families with food for a Christmas family lunch as well as generous donations of toys 
for their children. 
 
We have a strong relationship with the local children’s centres who regularly distribute 
food parcels from the pantry to families and individuals in extreme need. 
 

Church Life 

We try to cater for all ages at St. Paul’s and we have two life groups which meet twice 
a month. We try to vary the programme at these meetings: we see them as an 
opportunity for all to further and deepen their faith in a non-threatening 
environment, sometimes doing a Bible study, holding a meditation, discussing 
Christian ethics or discussing issues in contemporary life.  
 
We also offer Advent and Lent courses. We encourage and support members of our 
congregation to attend and participate in Quiet days, New Wine and diocesan events. 

The 
work 
with 

The first hot parish lunch at St Paul’s made 
possible by the new ‘Heart’ kitchen. 

Carrying out quality control 
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children and young people is of the highest importance at St. Paul’s. Our children are 
very much an integrated part of our congregation. Our fledgling children’s group is 
growing in number and they and their work is being integrated into our new pattern 
of worship. 
 
In January 2019 we introduced a short time of personal prayer and reflection on a 
Monday morning. This presents a quiet time where we can reflect and pray about 
events of the church, the community, the nation and the world. 
 
We have various resources available and 
are committed to assisting everyone, 
ladies or gentlemen, ‘no matter where 
they are on their Christian journey.’ 

 Baptism preparation - Our 
Baptism preparation is a 
condensed ‘Start’ course. 

 ‘Start’ Course -  (Jan/Feb 
2019) 

 Moving on – for those 
preparing for Confirmation. 

Getting to grips with an action song 

50's style coffee 
morning 

Washing up after 
the parish meal 
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Christingle Service - St Andrew’s Church 

 
 
 
 
 
 
 
 
 
 

 
Section 7:  St Andrew’s Church 

St. Andrew’s parish covers the north side of Morley, an area of mixed housing. The 
church building is situated on the corner of St Andrews Avenue and Bruntcliffe Road 
which is the main A650 Bradford to Wakefield road running parallel with the M62 
Motorway.  There have been over 250 new three- and four-bedroom houses built just 
opposite the Church. Further new property developments are underway along the 
A650, which will provide a very large additional number of homes close to the Church. 

Our Buildings 

St Andrew’s Church 

The building style is early English, and the Church was consecrated on St Andrew’s 
Day in the year 1891. The Church has met its immediate remedial needs post 
quinquennial with new lighting installed, a new rewire, new boiler and repairs to the 
roof.  It now needs some repainting internally. 

Community Hall 

St Andrew’s has a large and very well-appointed Community Hall.  The hall has a large 
stage with special lighting for events.  A new boiler and a fast heater were installed at 
the same time the Church had a new boiler.  There is a fully fitted kitchen, which can 
cater for large numbers of people. We have toilets to include a disabled cubicle. There 
are also two up-stairs rooms, which provide extra office and meeting space and a 
separate ground floor room, which is used for Parish Church Council and Prayer 
meetings.  The Hall has a concrete ramp to aid any with disabilities.  The hall is in 
constant demand for bookings. 
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Our Services 

St Andrew’s is a very welcoming Church in the traditional Anglican style.  There is a 
tradition of Cassock Alb and Stole; Reserved Sacrament, mixture of old/modern 
hymns. The Church has a Binns organ and an organist who plays at our main Sunday 
service. We are presently looking to review and update our services and the liturgy is 
in the process of discernment.  We are a Church keen to provide different styles of 
worship to allow for the different spiritual approaches which can be seen today in our 
contemporary society.  

The numbers for a normal Sunday service are around 38.  The Church is conscious that 
we need to engage in different missional initiatives in order to flourish and grow both 
numerically and spiritually, so this is one of our main areas of focus.  

We have a Wednesday morning service, which around 15 people attend.  Once a 
month this service has fellowship which follows afterwards in church.  

Personal Spirituality and Pastoral Care 

While the average age of the congregation is over 65, the enthusiasm that exists for 
worship, house groups and other spiritual initiatives is high. The Church has an 
experienced pastoral team that seek to ensure that members of the congregation are 
contacted and provided with support if 
required.  We also have a prayer chain, which 
operates very well and provides spiritual 
support where needed. 

We provide interesting and uplifting courses 
for Advent and Lent.  These have a popular 
appeal and the commitment to them is good. 

The Church runs a Quiet Day at least once a 
year to which the other Churches in the team 
are invited. 

Church and Community 

On the fourth Saturday of every month we have a Community Coffee Morning which 
is growing and has attracted interest from outside Church.  

The Church has a children’s group called “Cherubs” on Thursday mornings during 
school terms.  This has been running since the year 2000 and is still as popular as ever 
with average attendance around 25 children who are accompanied by parents, 
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grandparents or childminders. Cherubs hold four special services each year in Church 
to celebrate festivals. 

There is one primary school in the parish, Fountain Primary School.  We do have 
contact with Fountain Primary and visit when requested. The two Morley high Schools 
are in St Andrew’s parish. 

The Church has a very strong social ethos.  We hold a Pantomime every year, with a 
special evening reserved for those in need in the community.  We hold regular music 
nights and other social activities throughout the year.  While in the last few years we 
have not held a summer fair this has in the past been a regular event which many are 
hoping to revive. 

We normally have a Christmas fair in the hall, and this attracts large numbers of 
people. 

Mission and Outreach 

Mission is something that St Andrews needs to grow more, and the Church has the 
energy to move this aspect of its Christian presence forward. There has been contact 
between the Church and the new estate by the means of a leaflet drop, however 
further contact needs to be completed to promote mission and communication with 
these new families.  

We have a Baptism preparation course which members of St Andrews are involved in 
and this is currently held at St Paul’s Church. 

We hold regular charitable events for Christian Aid and Caring for Life to name just 
two.  The congregation regularly donate to support South Leeds Foodbank.  

Parish meal in the Community Hall 
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Section 8:  The Wider Context 
 
Churches Together Morley Ministers meet approximately 6 times a year.  This 
primarily includes the Anglican, United Reformed, Methodist and Community Church. 
Ministers from the Catholic 
Church and The Church of the 
Nazarene also join in planning 
the Good Friday Walk of 
Witness. There is currently no 
formal lay involvement with 
Churches Together, but good 
support for events such as the 
Walk of Witness on Good 
Friday. A small team from the 
churches have organised 
Morley Messy Sheep 
Trail/Nativity Trail for the past 
five years. 
 
The document at Annex B provides an overview of how the parish fits into the wider 
Episcopal Area plan for Leeds Diocese. 
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Annex B 
 

 The Diocese of Leeds 

 

In this new diocese, now five years old, we are working with three core objectives: 
 
 Confident Christians: Encouraging personal spiritual renewal with the aim of 
producing clergy and laity who are confident in God and in the Gospel. 
 
 Growing Churches: Numerically, spiritually and in their mission to the wider 
world. 
 
 Changing communities: For the better, through our partnership with other 
churches and faith communities, as well as government and third sector agencies. 
 
The Diocese came into being at Easter 2014 following the dissolution of the historic dioceses of 
Bradford, Ripon & Leeds and Wakefield.  This followed a three-year process of debate and                  
consultation driven by the Dioceses Commission.  Background papers to the reorganisation process 
can be read at www.wyadtransformation.org 
 

The Diocese comprises five Episcopal Areas, each coterminous with an Archdeaconry.  This is now 
one of the largest dioceses in the country and its creation is unprecedented in the history of the 
Church of England.  It covers an area of around 2,425 square miles, and a population of around 
2,642,400 people. 
 

The Diocese comprises major cities (Bradford, Leeds, Wakefield), large industrial and                post-
industrial towns (Halifax, Huddersfield, Dewsbury), market towns (Harrogate, Skipton, Ripon, 
Richmond and Wetherby), and deeply rural areas (the Dales).  The whole of life is here, along with 
all the richness, diversity and complexities of a changing world. 
 

The Diocese is dissected by major motorways (M1, A1M, M62) and major trunk roads (such as the 
A650, A59), making road communications good.  Access to other forms of transport is also good, 
with rail links to London and many Northern towns and several airports in easy reach. 
 

The Diocesan Bishop is assisted by five Area Bishops (Bradford, Huddersfield, Richmond (with 
responsibility for Leeds), Ripon and Wakefield) and five archdeacons (Bradford, Halifax, Leeds, 
Pontefract, Richmond & Craven).  
 
Within the Diocese, there are 323 stipendiary clergy, 165 self-supporting clergy and 398 clergy with 
PtO along with 408 Readers, 125 lay pastoral ministers and 52 chaplains in 656 churches with 256 
church schools.  
 
The Diocese is unique in having three cathedrals, Bradford, Ripon and Wakefield, and over the past 
year the cathedrals have begun to work together on the key diocesan services as well as developing 
three strands that they will offer to the diocese – pilgrimage, civic engagement and apologetics.  
This new diocese, led by the bishops, is working out how best to create a diocese with more than 
one cathedral, and to develop the ministry and outreach of these cathedrals in a way that secures 
their future and recognises their distinctiveness. 
 

The Diocese has inherited strong partnership links with the Sudan, Sri Lanka, Tanzania, Southwest 
Virginia, Skara (Sweden) and Erfurt (Germany) 
. 

http://www.wyadtransformation.org/

