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The Bishop’s Statement 
 
The newly-created parish of Girlington, Heaton and Manningham is a very important one 
within the Bradford Episcopal Area and the Diocese of Leeds.  Formed from the historic 
parishes of St Philip’s Girlington, St Paul’s Manningham, St Barnabas Heaton and St 
Martin’s Heaton, this very large parish of over 47,000 people contains some of the most 
deprived areas in the country.  Housing includes poor-quality private-rented homes, a large 
council estate, large family homes and semi-rural properties.  Over two-thirds of the 
population is Muslim, mainly from Bangladesh and the Mirpur area of Pakistan.   71% are of 
Asian origin and 22% white (of whom significant numbers are from Eastern Europe). 
 
My desire is to see the new parish develop confident disciples and leaders, who can reach 
out into the parish in forms of mission which both win new disciples for Jesus and also bring 
transformation and hope to those affected by the many forms of poverty experienced locally.  
In doing so, the opportunity is there to make the most of the different gifts and resources of 
the four churches so that they can achieve more together in mission and ministry than they 
could on their own. 
 
There are large numbers of young people in the parish (over half the population is under the 
age of 30 and one third under 16), while less than 9% are over 65.  Hence there are many 
schools – including two Church of England primary schools, numerous private Islamic 
Schools, Bradford Grammar School and Bradford Girls Grammar School.  Considerable 
effort has gone into developing ministry in many of these schools. 
 
There is a great foundation on which to build.  The four churches are working hard at 
community engagement and their buildings have been (and are being) improved and 
adapted to facilitate community use.  A new missional community has been birthed, rooted 
in St Paul’s vicarage.  New parish-wide governance structures have been put in place to 
support and develop a range of ministry and mission, thereby realising a vision of four 
churches sharing in mission together. 
 
We have recently appointed the Rector and Associate Vicar to this new parish.  We are 
now looking for a person to join them, who will share their energy, resilience and vision 
with a joyful and confident faith.  (S)he will have a wholehearted commitment to the 
Christian gospel which can inspire church growth in multicultural communities with 
significant other faith presence.   (S)he will enjoy cultural diversity and offering a positive 
welcome for Christians from other cultures.  Secure in his/her own identity as a follower 
of Jesus, (s)he will enable community action to flourish in the parish in new and exciting 
ways. 
 
The Deanery of Inner Bradford, now two years old, is comprised of parishes similar to 
Girlington, Heaton and Manningham.  Most of them are experimenting with new patterns of 
mission and ministry as they grapple with what it means to be the Church of England in the 
presence of large Muslim populations.  The new vicar will therefore find a group of creative 
and supportive colleagues in the Deanery chapter, all of whom will be deeply familiar with 
the joys and challenges that each other faces.  Hence the new vicar of Girlington, Heaton 
and Manningham will be expected to work with a spirit of generosity in sharing wisdom and 
insights about ministry within the Deanery of Inner Bradford, across the Episcopal Area and 
Diocese of Leeds, and also nationally. 
 
+Toby Bradford 
June 2019 
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The Team Vision 
 
This is both an exciting and a challenging time to be joining the Team that serves the 
geographical area of Girlington, Heaton and Manningham here in the heart of 
Bradford.  The former Parishes of St. Barnabas Heaton, St. Martin Heaton, St Paul 
Manningham and St Philip Girlington have united as one parish to serve the area, 
with the new pastoral scheme coming into effect on 1st July 2018. 
 
Becoming a larger parish brings about significant benefits in sharing skills and 
resources across the churches. Also, by plunging more deeply into the rich and 
varied spiritual wells of the existing traditions of each church we hope better to serve 
and reach the population not currently a regular part of a Christian worshipping 
community. 
 
Over the coming years our primary expectation is that God will grow all of our 
churches, bringing more people to know Jesus. It is anticipated such growth will 
come from revitalisation of existing congregations and starting fresh expressions of 
church. Although the expectation is for growth, it is recognised that this comes alone 
from God, so the role of each congregation, Christian and leadership team member 
is to help cultivate church health, discipleship and faith. Specifically we are striving to 
become a parish: 
 

 that seeks both to be and to share the good news of the Gospel, recognising 
the hope that God has placed at the centre of every moment and seeking 
through outreach a response to this in individual people’s lives; 

 that is locally representative and invests in building good relationships with 
key activists from different backgrounds and is both outgoing and inclusive in 
its dealings with others; 

 where there is genuine concern about local issues reflected through active 
listening, outwardly focussed prayer, relevant initiatives and a hospitable 
welcome for all; 

 where children and young people are valued, and there is a commitment to 
supporting families and growing young leaders; 

 that gives long term commitment to community transformation and invests 
generously to that end – including time, skills and buildings; 

 where members are encouraged and equipped to engage with community 
needs and their leaders contribute within wider social structures; 

 that is unafraid to challenge where necessary; 

 where the people are known to be genuine in their care, humble enough to 
both work with and learn from others, and as those who make the effort to 
really listen and understand. 

 
Do you want to become part of the team that delivers this Vision? 
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About the area 
 
The parish covers a culturally rich area with a population of just over 47000. The 
ethnic diversity ranges from 62% around St Martin’s Church, Heaton to 90% at St 
Paul’s Manningham. (CUF Data) 
 
There are excellent transport links by bus across the area and into the City Centre 
where the two main railway stations provide good links to the region and wider afield. 
 
The areas are all thriving with shops, especially fast food outlets, and the Bradford 
Royal Infirmary is situated within the new parish boundary. There are also plenty of 
green and open spaces with excellent public park facilities for everyone to enjoy.  
 
The whole area is surrounded by breathtaking countryside with the Yorkshire Dales 
close on hand. 
 
This is a vibrant area with a very young population. The churches provide a ministry 
to the local schools of which there are: 
 
14 State Primary 
2 Church of England Primary 
5 Secondary 
3 Nurseries 
As well as a Catholic Primary and Secondary school and a number of private and 
Islamic schools 
 
The skill and outreach of the church is very well respected around the city. Statutory 
agencies are always very willing to work alongside churches in serving the 
community, particularly in supporting those people on the edge who are suffering 
through a variety of factors but particularly poverty and health. 
 
This area faces immense challenges of employment, poverty and health issues. 
However, the local authority is open to new initiatives and looks, in many instances, 
to the churches in supporting and delivering community services. It’s a good place 
both to live and work but above all to make new disciples and proclaim the good 
news of Jesus. 
 
Come and join us for an enriching and exciting ministry. 
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Saint Barnabas’ Church  
Heaton St Barnabas has served the community 
from its present site for 154 years. It has close 
links with the nearby St Barnabas Church of 
England School. The area, like much of 
Bradford, has seen considerable  demographic 
changes with the former parish now one of the 
most deprived in the country (see CUF website) 
with approx 74% of the population being Muslim 
and of Pakistan heritage.  
 

The present congregation numbered 62 on the 
electoral roll as of April 2018.  The majority of the congregation is older and there are 
few families with children.  However, members of the congregation go into St 
Barnabas School to present Open the Book and to take school assemblies.  Some 
parents from local churches run a Messy Church in the school.  
 

The members of the congregation are willing to try new things, despite the context 
being a great challenge.  We are warm and welcoming and try our best in relating to 
the changing community around us.  Although many do not live locally, sustaining a 
vibrant Christian presence is important. 
 

The Churchmanship is fairly traditional, with significant lay participation.  We use 
Common Worship for the Sunday morning Eucharist, and the Book of Common 
Prayer for a monthly Service of Evensong.  St Barnabas has a good, well maintained 
organ and a robed choir. Midweek we have a said Holy Communion which draws 
people from across the whole parish.   
 

Recently we have engaged the outreach worker from Saint Paul’s Church for one 

day a week, with the vision of building relationships, serving the community and 

seeking church growth. Supported by members of the congregation a Thursday 

Drop-in in the village hall has been started which incorporates a parent and toddler 

group in the morning (mostly Muslim mums and children), a sewing group, a drop in 

with lunch and a chair-aerobics group in the afternoon.  

We are engaged in ecumenical initiatives and 
support the early morning Easter Day service 
followed by breakfast in the village hall. We host 
an annual Bonfire Night and Firework display, 
and have a strong presence at the Heaton Gala.  
We have one of the only Mother’s Union groups 
in the area and their programme covers various 
initiatives. 
 

The Millennium Tapestry is significant in our church life: as a contribution towards 
the Millennium celebrations St Barnabas Church involved 12 churches, members of 
different Faith communities, uniformed organisations, local schools and other local 
people in producing a ‘tapestry’ depicting 2000 years of Heaton village – from the 
Bronze Age onwards.   The tapestry is widely exhibited and provides a focus for 
visits to the Church. 
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Saint Martin’s Church 
St Martin’s Church is situated in an urban area 
next to a busy main road. It is surrounded by a 
large grassed area and houses its own car 
park. The church has an integral Parish Hall 
and Narthex, which has recently been 
refurbished to incorporate the local library. 
 
When first built in 1955 the church served a 
new council estate and existing housing. The 
estate is administered by Incommunities, a 
social housing enterprise. The church is located 

close to housing, schools and health facilities, with an old village further west. 
 
The local population comprises retired, middle aged and young families and is now 
predominantly of Asian extraction with some Eastern European families as well as 
indigenous populous. We have developed good links with our neighbours of other 
faiths, our local schools and institutions by making our premises available. 
 
The congregation is small in number but a caring fellowship and a welcoming 
atmosphere is always extended to those entering our building. 
 
The Sunday morning services, starting 
at 10.00am, are varied and include a 
Eucharist on three Sundays a month 
with every second Sunday being an All 
Age Service where there is an 
opportunity for a more informal 
approach to communion when families 
can come together to offer God their 
praise and worship.  
 
A relatively new initiative is our Breakfast Church on the 4th Sunday of every month. 
This takes place in the Parish Hall and comprises continental style food, visual 
storytelling, creative worship, and fellowship and allows freedom of movement to 
those who may feel daunted by a traditional style service. 
 
In 2018 we opened a Council Library in the Narthex.  The books and systems are the 
Council's but the work is done by volunteers.  This has enabled us to wrap 
community work around the times we are open.  The building is now open 12 hours 
per week for a variety of activities including Pilates, Toddler dance, reading groups 
etc. 
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Saint Paul’s Church 
 

Situated in the inner city towards the north west of 
Bradford, the area has seen many changes over 
the years and is now an area rich in different faith 
traditions. The different Muslim communities form 
the largest part but there are members of all the 
world’s major religions in the area.  
 
There are very high levels of deprivation in 
Manningham, as reflected in the national indicators 
of poverty, life expectancy and health related 

issues. In some areas drugs and prostitution bring their own misery.  
 
The past splendour of the area is seen in Lister Park, an award winning public space 
with its magnificent Cartwright Hall Gallery. 
 
The former parish of St Paul’s Manningham was created in 1984 by the 
amalgamation of three parishes comprising five churches. St Paul’s Church is 
offered to all as a place of safety, support and care. It currently hosts: a weekly Drop 
in Cafe for the homeless, a Well Being Cafe for the Afro-Caribbean community, a 
place of worship for a Congolese congregation, a learning environment for local 
schools, a classroom for those for whom English is a second language and a weekly 
Drop-In where practical support is given, such as making phone calls when spoken 
English is difficult. It has an After School Club which has recently begun to work 
towards the integration of children from disparate backgrounds: all of whom attend 
local schools. Silver club for the elderly and participates in the Places of Welcome 
scheme, and is part of the Inn Churches initiative. 
 
Whilst the Sunday worship is Eucharist-
based, the services have developed with 
use of modern worship songs. On the first 
Sunday of the month in the church rooms 
there is a Breakfast Church aimed at those 
on the edge of our community. Worship and 
food sit comfortably together.  
 
The life and vibrancy of the church has 
been enriched over the past 4 years with the arrival of Iranians and Africans who 
have brought with them a freshness and enthusiasm Their energy and willingness to 
serve God in practical ways has blessed the whole church. 
 
The people of Saint Paul’s church work hard to meet the needs of the community it 
serves. God has provided it with many gifted and talented people whose desire is to 
serve the living Jesus in this wonderful part of Bradford. We believe that the future is 
bright. 
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Saint Philip’s Church 
 

St Philip's vision statement states that it is an 
evangelical church which is committed to 
bringing the Gospel, in word and deed, to the 
whole community.  
 
Around 78% of local inhabitants are from the 
Pakistani rooted Muslim community. We have 
worked hard at reaching this community.  The 
Maryam Project was started in 2009, following a 

‘Jesus DVD’ outreach, and runs English classes twice a week, and a craft class on a 
Wednesday. These groups, along with a weekly ‘place of welcome’ see many of the 
local community come into the church to learn, talk and share in the life of the 
church. In recent years people from Eastern Europe have moved into the area 
adding even more richness and diversity, the Sunday school has been swelled by 
these Roma children, eager to learn more about faith and be part of the church 
family.   
 
The church also hosts various events 
throughout the year to which the 
community can be invited and the 
church family can enjoy, including film 
nights, ceilidhs and summer fun days.  
 
We meet at 10:30am on Sundays and 
worship is informal with mainly modern worship songs. We have fortnightly Holy 
Communion and All Age worship on the fourth Sunday of the month. We also have a 
prayer group which meets weekly on a Tuesday and before the service on Sundays. 
The majority of the church family are white with some from the black community. 
There are a small number of children who attend associated with "church families" 
plus varying numbers of Eastern European children. There is also an African church 
which meets to worship on Sunday afternoons, and who join St. Philip’s for morning 
worship on the fifth Sunday. 
 
We are closely associated with the nearby Church of England St Philip's Primary 
Academy, where the church is involved in the local governing body and leading 
assemblies.  We also have good links with the local Children’s Centre and run joint 
community initiatives with them through the Maryam Project. 
 
A group of men from St Philips and other local churches have built a good 
relationship with the local Madrassa and have met on and off for a number of years 
to discuss each other's beliefs and run joint youth projects. Relationships between 
attendees are continually developing.  
 
We are confident that the Holy Spirit is at work in Girlington and that St Philip's will 
be with Him as He fulfils His task. 
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Missional Community 

The missional community based at St 

Paul’s vicarage, is part of three initial 

communities being created in the Bradford 

Episcopal Area, two in the inner deanery 

and the other on an outer estate in 

Bradford.  The vision for these 

communities is that they will, from the 

outset, be aiming to plant and re-plant, 

developing a pipeline of disciples who 

make disciples, and leaders who grow 

leaders. Each community will be different, 

appropriate to its context, and deeply embedded in their locality. The community 

includes a residential community at its heart, which will be a focus for local worship, 

prayer, mission, discipleship and mutual support. This residential community will be 

complemented by a wider group of people, living or working locally, who will be as 

full a part of the missional community as they are able. 

The missional community in our new parish lives in the vicarage at St Paul’s and 

currently includes two single Iranian men (one of whom is an asylum seeker) and a 

family with two children who live very close by.  There is space in the vicarage for 

two more men to move in and a community leader position is part of an application to 

the Church Commissioners’ Strategic Development Funding (to be determined in 

June 2019).  Community members are initially supporting projects at St Paul’s as 

they pray and seek God for what their 

missional focus should be. 

The missional community aims to develop 

an appropriate rule of life, which will include 

a commitment to six key things that they will 

do together: 

 Pray together 

 Worship together 

 Eat together 

 Mission together 

 Learn together 

 Work together 

 

As the community do these things together then we hope that the focus and method 

of their particular mission will emerge: there is already a strong sense that the 

development of a creative prayer space and hospitality will be key tools of that 

mission. 
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Our Story so far: The Parish’s First Year… 
 

Work has been ongoing to get good structure and practice in place for the start of 

this new, exciting parish. The PCC is made up of representatives from all four 

churches, meeting regularly to begin to make decisions around the overall 

functioning of the parish in line with Diocesan and Church of England policy. Local 

Church Action Groups [LCAT’s] meet informally, usually after church, to plan day to 

day functions of each church as defined by the PCC.  Their emphasis is on action, 

rather than policy.  Parish Teams comprise of members from all four churches and 

address 5 different ministry areas for the parish: pastoral care; discipleship and 

worship; outreach; children and youth; and resources. They review current activity, 

look at strategic aims and seek to encourage individuals to exercise and develop 

their spiritual gifts in these areas of ministry. We are aware that these are early days 

and communication is key, and all groups are responsible for two-way reporting, and 

structures will be reviewed regularly for effectiveness. We are still very much 

‘forming’ 

 

Clergy and Readers meet on Tuesday lunch time, as a core leadership team, to 

share food, prayer, and discussion and planning, mainly around worship provision 

across the four churches. Confidential and pastoral issues may also be discussed 

here. 

 

Biannual Parish forums 

are open to all to set 

vision and promote 

fellowship and unity. The 

last meeting in November 

saw 70 people attend 

from across the four 

churches and looked at 

the surprises and challenges so far, as well as beginning to discuss the mission 

statement for the parish. Some surprises included ‘an eagerness to learn about each 

other and share difficult experiences’, ‘the pooling of a wide range of gifts of 

resources’, ‘the richness of different cultures’ and ‘a quick sense of belonging’. There 

was a corporate sense of being ‘better together’, and a desire for Jesus to continue 

to be seen and shared in each community. 

 

There have already been many opportunities for the churches to come together. 

Joint services for baptisms, farewells and Christmas, have seen the churches full 

and worshipping across the cultures and generations. All licensed leaders have been 

actively preaching across all churches to encourage the idea of ‘shared pulpit’s’ and 

to get to know congregations. The shared Lent groups last year began to forge good, 

new friendships and built trust, which is being paid forward into a new joint Alpha 
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course starting in January. There is a recognition that each church brings with it its 

own traditions, and whilst holding that tension, we recognise our shared giftings, 

mutuality and willingness to see this new parish move forward in its mission and 

ministry to this area of Bradford. As one parishioner said recently ‘The older people 

have had the courage and perseverance to get the churches to where they are now, 

and we now have the grace to let go and see new generations take on the work.’   

About the Team 
 
The Girlington, Heaton and Manningham Team has developed over the past two 
years around the former parishes of St. Barnabas, St. Martin and St Paul. The Team 
has included St Philip Girlington since July 2018 and continues as part of the Inner 
Bradford Deanery. In addition to good ecumenical relationships, the Cathedral 
provides welcome support.  
 
The Urban Pioneer Minister will join an energetic staff team which meets weekly on a 
Tuesday to pray together and to eat together providing mutual support, 
encouragement and accountability.  
 
The Team comprises: 

 Rector (responsible for St Martin’s & St Philip’s Church) 

 Associate Vicar (responsible for St Barnabas & St Paul’s Church) 

 Four clergy with permission to officiate 

 Four Readers 

 Three part-time paid community workers  
 
There is also a group of keen, able volunteers who work with children, lead 
discipleship courses and do many other things. They are drawn from a wide range of 
walks of life. 
 

Revd Chris Chorlton – Rector 
 
I lived the first five years of my life in England before moving to 
Jerusalem.  I attended school there as well as boarding school back 
in England.  After University I worked in Yemen for two years where 
I met my wife Angela.  
 
We lived in Leeds for five years before moving to Egypt to work for 
the Church Mission Society.  We worked in partnership with both 
the Orthodox and the Anglican Church of Egypt for 12 years. 
In 2016 we moved to Bradford to work for the churches here.  It was 

a momentous but good decision.  We have three children, Anna, Isaac and Noah. 

Reverend Sue Jennings – Associate Vicar 

I moved up to Bradford from the Midlands in June 2014 when 

my husband, Ian, became the Incumbent of two churches in 

https://churchmissionsociety.org/
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South Bradford. We have two children who are studying at university. When we 

arrived in Bradford I went on placement as an ordinand to St Paul’s Manningham 

and I have never looked back. I was priested in July 2016, and have been the 

Assistant Curate, now to the new parish of Girlington, Heaton, and Manningham, 

since then. 

Much of my week is spent at St Paul’s: it is a place I love to be. Throughout the week 

there are many who walk through its doors: the church has a truly international 

flavour, with people coming to it from Iran, Afghanistan, Kurdistan, Pakistan, Sudan, 

Congo, Nigeria, Slovakia, and, of course, Great Britain. I am passionate that people 

not only meet Jesus, but grow in their faith as his disciples. Recently I have been 

involved in establishing the Missional Community linked with St Paul’s: integral to its 

vision is a disparate group of people living well together as Christians in a Muslim 

majority area. God wastes nothing: My past life of working for many years as a 

community physiotherapist in inner city Birmingham and living for two years in 

Nigeria has proved invaluable in meeting the challenges of church in Girlington, 

Heaton, and Manningham. 

Sharon Bavington – Reader 

I moved to Bradford in 1994 to work at the university and I 

have been a Reader at St. Philip’s since 2006. Since leaving 

the university I have managed the church outreach project 

teaching ESOL to women in the parish, been involved in 

Reader training, training for mission and ministry in multi-faith 

parishes and mentoring young leaders. I am currently the Lay 

Training Officer for the Bradford Episcopal Area and have a 

passion for whole-life discipleship and encouraging all people 

to growth in faith, discover their gifts and be released into mission. 

I am married to Alastair, also a Reader, who I met at St. Philip’s and we have three 

grown up children. I love to play music and as well as leading worship at church, am 

a member of a clarinet choir.  

Alastair Bavington – Reader 

I’ve lived in Bradford for more than 30 years, having been 

born and brought up in Pakistan and coming here aged 13. 

After finishing my schooling I had six years away and came 

back to Bradford in 1990 to work in the local hospital.  

I started going to St. Philip’s in the early nineties and went 

on to train as a Reader. I now work three-quarter time as a 

local G.P to allow some time and energy for ministry in the 

church, and am passionate about sharing Jesus with all 

who God has brought to our city 
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Roland Clark – Reader 
 
The Clark family came to Bradford in 1986 and since then 
have lived near the BRI.  Originally from the Midlands I 
was let into the City on the strength of having married a 
Yorkshire woman! 
 

My training was as an accountant and I enjoyed that 

career, but now I have retired I have left that life behind 

and spend most of my time on those charities I am 

involved in (YMCA and Inn Churches) and also BDAT 

(Bradford Diocesan Academies Trust) and, of course, 

being a Reader in Girlington, Heaton and Manningham. 

One thing I know is that God loves Bradford, and so do I! 

 

The Urban Pioneer Minister Role 
 
Our vision as the Diocese is about confident clergy equipping confident Christians to 
live and tell the good news of Jesus Christ.  For all of our appointments we are 
seeking clergy who have a joyful and confident faith which has inspired a track 
record of church growth.  
 
This new parish has entered a new era of mission and ministry, and some key 
appointments have been made.  We are now seeking to appoint a part-time (half-
stipend plus house) Urban Pioneer Minister.  Working across the whole parish, (s)he 
will have particular responsibility to: 

 Connect with people outside of our churches and to pioneer new ways of 
doing and being Church.  It is envisaged that this will be done mainly by 
working through our many social and community projects, and alongside the 
missional community. 

 Lead on intentional outreach and community ministries in the parish, helping 
our churches to be more visible in the community so more people can know 
and experience God’s love. 

 Network with key stakeholders in the voluntary and statutory sectors, 
developing dynamic and effective partnerships. 

 Develop the centrality of evangelism and witness in the life of our churches. 

 Create opportunities for people to discover God’s love for them and choose to 
become followers of Jesus Christ. 

 Grow a culture of welcome and discipleship across the existing and new 
congregations 

 
 

Duties beyond the Parish 
As part of the Girlington, Heaton and Manningham staff team, this post is in the Inner 
Bradford Deanery in the Episcopal area of Bradford, in the Diocese of Leeds.  Duties 
include: 
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 adhering to the responsibilities, guidelines and procedures of the Diocese as 
detailed in Terms of Service and The Clergy Handbook; 

 attendance at meetings of the chapter and deanery and the episcopal area 
forums; 

 attendance at meetings of the Post of First Responsibility programme (if 
appropriate). 

 
About You 
 
Our ideal candidate will: 
 

 be joyfully confident in their own faith; 
 

 have a proven track record of commitment to and delivery of church growth; 
 

 have experience in creating community in non-church contexts and starting 
and growing fresh expressions of church; 
 

 be experienced in the typical range of parish ministry; 
 

 grow the confidence and gifts of God’s people, making disciples; 
 

 develop existing leaders and grow new ones; 
 

 work well in a team; 
 

 be an effective leader of people as an enabler, delegator and team player; 
 

 have worked with people from different cultures and deprived contexts; 
 

 know and understand changing patterns of mission and ministry; 
 

 be enthusiastic for mission beyond the worshipping community; 
 

 be excited by the potential of pioneering creative new approaches to worship 
and mission in deprived multicultural communities; 

 

 love people in all their diversity and backgrounds, especially those most in 
need; 
 

 have a passion for seeing people of all ages, cultures and backgrounds 
become disciples and grow in their faith. 

 
In the absence of the “ideal” candidate, we would love you to fit as many of 
these as possible, and recognise and welcome the gifts and experience that 
are already present in the Team. 
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Some facts and figures 
(12 months ended 31 December 2017) 

 
 St Barnabas St Martin St Philip St Paul 
 
Number on electoral roll 
 

 
56 

 
34 

 
27 

 
46 

No of adults on a usual 
Sunday 
 

34 24 23 42 

No of children on a usual 
Sunday 
 

1 5 4 16 

Total no of people 
attending worship on 
Easter day 
 

54 46 42 76 

Total no of people 
attending worship on 
Christmas Eve and 
Christmas Day 
 

62 59 23 231 

No of persons baptised 
 

0 0 0 8 

No of persons confirmed 
 

0 0 2 8 

Number of funerals 
 

3 2 1 2 
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Practicalities 
 
Appointment 
 
The post is a part time appointment under Common Tenure and is subject to a 
satisfactory Enhanced Disclosure from the DBS.  The appointment is made by the 
Bishop of Leeds following local recommendation.  There is an Occupational 
Requirement that the person appointed be an ordained priest in the Church of 
England or Church in full communion with it, designated at selection as 
Incumbent/Stipendiary, who has satisfactorily completed Initial Ministerial Education 
1-7.  
 
Provision of the house includes water rates and Council Tax. All expenses are paid. 
Removal costs and a resettlement grant (currently £2436) are available. There are 
six weeks holiday per annum plus Bank Holidays (or time in lieu) and a full day off 
each week. Participation in annual Ministerial Development Review and in-service 
training is required and an annual retreat is strongly encouraged. 
 

Accommodation 
 
St Barnabas Vicarage is close to, though not adjacent to, St Barnabas Church.  It is 

a purpose-built 4 bedroom vicarage with ground floor study, dining room, lounge and 

toilet.  There is a garage and hard standing for several cars. 
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Applications 

 
To arrange a visit or conversation, contact the  

Archdeacon of Bradford, Ven Dr Andy Jolley, andy.jolley@leeds.anglican.org, 07973 

458403  

or the Rector: Rev Chris Chorlton, chris.chorlton@leeds.anglican.org - 07840 

312202  

Application packs are available via Pathways or the Diocese of Leeds website  
 
Please apply via the Pathways system.by midnight on 30th June 2019 
 
Interviews will be held on Tuesday 16th July followed by a further meeting with the 

Diocesan Bishop prior to a final offer of the post. 

Be assured of the prayers of all involved as you discern if God is calling you to this 
challenging and exciting post. 
 

mailto:andy.jolley@leeds.anglican.org
mailto:chris.chorlton@leeds.anglican.org
https://hangouts.google.com/?action=chat&pn=%2B447840312202&hl=en_GB&authuser=0
https://hangouts.google.com/?action=chat&pn=%2B447840312202&hl=en_GB&authuser=0
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The Diocese of Leeds 
 
In this young diocese, now nearly five years old, we are working with three core 
objectives:  

 Confident Christians: Encouraging personal spiritual renewal with the aim of 
producing clergy and laity who are confident in God and in the Gospel.  

 Growing Churches: Numerically, spiritually and in their mission to the wider 
world.  

 Transforming Communities: For the better, through our partnership with 
other churches and faith communities, as well as government and third sector 
agencies.  

 
The Diocese came into being at Easter 2014 following the dissolution of the historic 
dioceses of Bradford, Ripon & Leeds and Wakefield. This followed a three-year 
process of debate and consultation driven by the Diocese's Commission. It covers a 
region whose economy is greater than that of Wales. Background papers to the 
reorganisation process can be read at www.wyadtransformation.org. 
  
The Diocese comprises five Episcopal Areas, each coterminous with an 
Archdeaconry. This is now one of the largest dioceses in the country and its creation 
is unprecedented in the history of the Church of England. It covers an area of around 
2,425 square miles, and a population of around 2,642,400 people.  
 
The three former dioceses were created in the nineteenth and early twentieth 
centuries to cater for massive population changes brought about by industrialisation 
and, later, mass immigration. The diocese comprises major cities (Bradford, Leeds, 
Wakefield), large industrial and post-industrial towns (Halifax, Huddersfield, 
Dewsbury), market towns (Harrogate, Skipton, Ripon, Richmond and Wetherby), and 
deeply rural areas (the Dales). The whole of life is here, along with all the richness, 
diversity and complexities of a changing world.  
 
The diocese is dissected by major motorways (M1, A1M, M62) and major trunk 
roads (such as the A650, A59), making road and rail communications good. Access 
to airports is also good, with Leeds-Bradford in easy reach and Manchester only an 
hour away.  
 
The Diocesan Bishop is assisted by four Area Bishops (Bradford, Huddersfield, 
Kirkstall, Wakefield and Ripon) and five archdeacons (Bradford, Halifax, Leeds, 
Pontefract, Richmond & Craven).  
 
There are 323 stipendiary clergy, 165 self-supporting clergy and 398 clergy with PTO 
along with 408 Readers, 125 lay pastoral ministers and 52 chaplains in 656 churches 
with 256 church schools. In the Bradford Episcopal Area there are 53.3 stipendiary 
posts serving 65 parishes with an average weekly attendance of 5,949 from a 
population of over half a million.  
 
The Diocese is unique in having three cathedrals: Bradford, Ripon and Wakefield 
and over the past year the cathedrals have begun to work together on the key 
Diocesan services as well as developing three strands that they will offer to the 

http://www.wyadtransformation.org/
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diocese – pilgrimage, civic engagement and apologetics. This young diocese, led by 
the bishops, is working out how best to create a diocese with more than one 
cathedral, and to develop the ministry and outreach of these cathedrals in a way that 
secures their future and recognises their distinctiveness.  
 
The diocese has inherited strong partnership links with Sudan, Sri Lanka, Tanzania, 
Southwest Virginia, Skara (Sweden) and Erfurt (Germany).  


