
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Vicar 

The Benefice of Sholing 
In the deanery of Southampton 



THE BENEFICE OF SHOLING 2  
 

 

 

 

 
 

Page  Title 

3-4 Welcome  

5 Introduction  

6-7 Our Vision  

8-9 Our Church Life  

10-11 Our Team  

12-13 Our Organisation  

14-15 A Vision Pioneering Mission 

16 The House  

17-20 Role Description  

21 Appendix  

  

 

 

 

 

 



THE BENEFICE OF SHOLING 3  
 

 

Welcome to this parish profile and role description and welcome to the Diocese of 

Winchester!  

  

At the heart of our life here is a desire to be always Living the Mission of Jesus.  We are 

engaged in a strategic process to deliver a mission-shaped Diocese, in which parochial, 

pastoral and new forms of pioneering and radical ministry all flourish.  Infused with God’s 

missionary Spirit we want three-character traits to be clearly visible in how we live:  

  

 Passionate personal spirituality  

 Pioneering faith communities  

 Prophetic global citizens  

  

The Diocese of Winchester is an exciting place to be at the moment.  We wait with eager 

anticipation to see how this process will unfold.  We pray that, if God is calling you to join 

us in his mission in this part of the world, he will make his will abundantly clear to you.  

 

‘As the Father sent me so I send you … Receive the 

Spirit.’   John 20:21  

 

Read more about Winchester Mission Action Planning here.  

 

 

 

 

 

 

Tim Dakin  

Bishop of Winchester  

Debbie Sellin 

Bishop-elect of Southampton 

https://www.winchester.anglican.org/pmaps/
https://www.winchester.anglican.org/pmaps/
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Set in this diverse and vibrant City, Southampton deanery is a great place. We want to be a 

deanery in which vibrant parochial and breath-taking pioneering ministries flourish together. 

The last few years have seen several new initiatives commence as we offer ourselves as agents 

of social transformation and faith communities through which God extends his kingdom. 

 

Working together at deanery plans has re-emphasised how important it is to collaborate well 

and share in each other’s journeys. It has underscored the value of good partnerships across 

our city and the importance of deanery synod as a place where we commit together to our 

plans. 

 

Deanery chapter meets together regularly. It is a centre of mutual support both personally and 

because of the shared experience we can bring to bear on the challenges of daily ministry. We 

look forward to welcoming two new members in the near future. 

 

Welcome to Southampton! 

 

  

Jane Bakker Claire Robinson 

Area Dean   Lay Chair  

 

 

  

 

https://winchester.dioce.se/Diosys/Large/rsz_claire_robinson_photo.jpg?v=26/03/2019 14:32:57
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We are seeking a Vicar for Sholing, who values inherited patterns of church, but has a 

passion to foster emerging models through involvement with a Winchester innovation, 

“The Pioneer Hub”.  

 

Sholing (population 19,700) is on the east side of Southampton, with a wide range of 

housing, small shopping areas, but no single centre.  There are several primary schools, 

as well as secondary and tertiary provision, within the parish boundaries.  Public 

transport is good. 

 

Our stone-built Victorian church has recently been refurbished as the first step of a 

major reordering.  There is an adjoining parish hall.  We have one LLM, a Church Army 

Pioneer Evangelist, and a small voluntary team.   

 

Southampton is a changing city - growing fast and growing younger, with clear 

implications for our life and mission.  The profile of the parish is predominantly white 

British. It is weighted towards owner-occupier families, although there remain 

significant areas of poverty. Rental properties and starter homes are increasing in 

number. Employment in the city is good but there are few significant employers in the 

parish itself.  

 

Sholing is home to one of Southampton's two Pioneer Hubs. Supported by a 

stipendiary Lead Pioneer Minister and lay pioneers, these exist to follow a call to 

radical pioneering mission e.g., “Monty's”, a community project and fledgling Christian 

community on the Montague Estate within the parish. The Pioneer Hubs are supported 

by funding from the Church Commissioners Strategic Development Fund. The Vicar of 

Sholing will have a 20% portfolio responsibility as part of their role to act as advocate 

for the Pioneer Hub around Sholing.  For the content of this aspect of the role please 

see below (pages 14-15 ) and in the Role Description (page 17). 

 

 

  



THE BENEFICE OF SHOLING 6  
 

 

We value the inherited church whilst at the same time actively encouraging new and 

different expressions of Church. We are an outward facing parish striving to be at the heart 

of the community by engaging with local schools and community groups.   

 

The deanery Mission Action Plan (dMAP) focuses on: 

1. Rebalancing the mixed economy of church – increasing pioneer mission to provide a 
balance between the inherited and fresh expressions of church; 

2. Participating with our social and global responsibilities. 
 
The parish MAP is due for review. As a basis for this our Core Values are:  
 

1. Innovative Environment: Unless we are open to change, we will never change.  If we 
do not embrace change, we will not grow as a church or as people.  

 
2. Diverse Family: God’s love is good news for everyone.  We will make our worship 

accessible to all people and will welcome them with warmth and respect.   
 
3. Culture of Growth: Being Christian is a full-time way of life.  As a church, we will 

equip our members to apply Christian Principles.   
 
4. Facilitating Community: We aim to extend St Mary’s presence throughout the whole 

parish of Sholing.  Expressing genuine love in practical ways, we will create 
connections across the parish.   
 

5. Climate of Commitment: We know that Christian living involves our whole lives.  We 
aim to be committed to our church community.  We will communicate God’s 
acceptance and love to those around us each day.   

 
6. Intentionally Engaged: We listen to those outside our church.  To discover what they 

believe, not simply what we want them to hear.   
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In order to support our vision and values, in 2014 the Church embarked on an 

ambitious reordering to make our facilities fit for contemporary mission and 

community use.  The projected cost of the plan is £2million.  Planning permission was 

granted in 2018 and a Faculty in 2019.  In 2017 permission was obtained for initial 

work - provision of a level, carpeted floor, removal of pews, and installation of a new 

AVA system. 
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These are just some of the things … 

Cheeky Cherubs - a toddler service starts the morning followed by play, craft, singing 

and not forgetting the healthy snack.   

    

Messy Church - has introduced many families to God through stories, songs and craft.  

As well as our monthly Messy Church, we take Messy Church to the wider community.  

 

Make Lunch evolved from the first pMAP (2016).   Run in conjunction with two local 

primary schools, aimed at reducing ‘holiday hunger’ and sharing God’s love.  

  

Impact - a youth Group of non-churched young people from the Sholing area.  It has 

small numbers but all the young people stay for, and fully engage with, the ‘God Slot’ 

as do the volunteers.   

 

Refuel - a group for parents and carers which meets in the church hall once a week, on 

a Friday morning, after the school run.  Toast, a cuppa and community are on the 

menu.  

 

Restoration Project - a ground-breaking holistic community outreach venture, seeking 

to find new ways of building community with a view to supporting one another 

through life’s experiences, growing together in love and sharing God’s Love 

unconditionally. Our aim is to help local people rebuild and restore their lives with 

others who might be in similar situations. 

 

Church Women’s Guild - a group which has been in existence for fifty six years, 

consisting of members from our church family and wider community.    

 

Open Doors Men's Fellowship - an open group which meet monthly.   
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VIPs - a senior fellowship group which meets once a month and aims to promote 

spirit lead worship and discussions, share faith and experiences of God.   

 

Monty's Community Hub (operating under the Southampton Connection 

BMO) is a community-development charity, social enterprise and fresh 

expression of church, all rolled into one. Based at the heart of an area of 

significant deprivation on the edge of the parish.  Monty's Sunday Lunch Church 

nurtures creative spaces where unchurched people can explore the possibilities 

of God and the community of faith in ways which are meaningful and accessible 

to their context.  www.montys.org.uk 

 

 

We also have a variety of social activities run by Church members to encourage 

fellowship and raise funds. 

 

The ‘core’ congregation has remained stable for several years, but over the past 

three years the number of younger families and children has diminished, despite 

encouraging those presenting for baptism or attending Cheeky 

Cherubs and Messy Church.   Many find Sunday a time that is 

taken up with children’s sporting activities, domestic requirements 

and family time – coming to church is not a family priority.  

Exploring ways of providing a meaningful journey with Jesus, and 

reaching out to the missing generations, must a priority for us if 

the church is to sustain and regenerate itself. 

 

The nearby Primary School occasionally uses the Church for 

assemblies and performances and we host regular services for the 

Scout and Girlguiding Districts. 

 

Facebook:  https://www.facebook.com/sholingchurch 

Website:  http://www.sholingchurch.com 

http://www.sholingchurch.com/
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Gordon Brakewell 

I am retired and have been a member of St Mary’s for 5 years and a Church Warden for 

the last 4 years.  I enjoy Ballroom, Latin and sequence dancing, playing golf, playing the 

guitar and looking after our grandchildren. 

 

 

 

 

Kirsty Harris   

I have been a Church Warden for 2 years.  I've been worshipping at St. Mary's for over 

ten years.  My interests include reading, theatre, history, Ballroom and Latin dancing.  I 

also enjoy Sci Fi, cricket and I'm an Eastleigh FC season ticket holder.  

 

 

 

 

Su Brakewell (LLM) 

I was licensed in 2006 and have been a member of St Mary’s for five years.  I 

coordinate the Make Lunch project.  I’m married to Gordon and together we dance 

and love spending time with our family.    
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Tim Hyde (Church Army Officer) 

I am the lead evangelist for Church Army’s Southampton Centre of mission serving as 

Pioneer Evangelist within Sholing.  I am married to Kathy and we have 5 Children and 2 

Grandchildren.  My hobbies include Music, Vintage BSA Motorcycles and Boats. 

 

 

 

 

Jon Oliver 

I've been based in Sholing for around eight years; as curate, then pioneer minister, and 

now 'Lead Pioneer'. I lead Monty's Community Hub.  More recently I've also been 

heading Southampton Pioneer Connection; a new initiative under BMO. The 

Connection is an umbrella for our Pioneer Hubs that aim to resource and release lay 

pioneers across Southampton. My wife Tammy is a pioneer ordinand and together 

with our baby daughter we love creativity, hospitality and escaping to the countryside. 

 

 

 

Jenny Giles  

I started working as Leadership Support Worker in 2014.  I have lived in Sholing for 19 

years with my fiancée Darren and two daughters.  I also work for Darren as his 

PA/accounts clerk.  In any free time I enjoy running and having a glass of wine with 

friends! 
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Governance  

Is provided by the PCC which meets five times a year.  An Operations Committee 

fulfils the role of the Standing Committee.   

 

There are 71 parishioners on the current Electoral Roll (2019).  This represents a 

reduction of approximately 30% on the previous Roll.  The congregation mix has 

changed significantly over the last three years.  These changes can be attributed to 

seeding some of the younger members with families to Monty’s Pioneering Hub; 

together with the associate minister, who was the ‘magnet’ in reaching women 

and families, transferring to another parish.  The core congregation has remained 

stable whilst families with younger children and the occasional and fringe 

attendees has dwindled.  The average weekly attendance is 70 with 15 attending 

the twice monthly Evensong Service (See Appendix 1).   This number significantly 

increases at major Festivals.    

 

Baptisms/Marriages/Funerals  

In 2018 we had: 

 4 weddings; 

 3 baptisms; 

 12 funerals in church and 1 at the crematorium; 

 1 burial of ashes. 
 

Finances  

 
It is difficult to portray an accurate financial picture for the last 3 years because of 
essential and extensive maintenance work (included in 2017 expenditure), and costs 
associated with master planning for and commencing reordering.  2016 income 
includes some back-dated gift aid. 
 
 
 

 
 
 
 

 
 

 
 
 
 

81105
71150

58793
75262

56397
66421

Income and Expenditure 2016 - 2018

Income 2018 - £56,397

Planned giving Weddings/Funeral Income

Gift Aid recoverable Fundraising

Projects Grants

Occasional Giving Hall lettings

Interest Other
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Premises work has largely been funded from reserves held following a land sale. It is 
anticipated that any Masterplan work will be funded by grant applications. 
 
Most mission focused activities are self-funding or paid for by grants and donations. 
Everyday overheads do however exceed income, resulting in an annual net deficit.  
 
Contributions to the Diocesan Common Mission Fund have been met consistently 
for at least the last three years.  
 
We participate in the Parish Giving Scheme.   
 
A stewardship programme is planned for the Summer 2019.  We believe that some 
additional giving may result.  However, with such a small core congregation, it is 
unlikely that the gap between income and expenditure will be met solely by a 
stewardship campaign.  A natural reduction in the ‘parish share’ as a consequence 
of a reduced electoral roll and worshipping community is probable.   
 
Further steps to increase income and decrease expenditure will need to be 
implemented.  The PCC have made this a priority and some difficult decisions will have 
to be made if financial sustainability is to be achieved. 
 
In order to give a clearer overview of our basic income and expenditure, we have 
removed the costs (income and expenditure) associated with the Masterplan and 
refurbishment programme.  
 
 

 
 

 

   
  

  

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Expenditure 2018 - £66,421

Parish Share Running of Buildings + Quinquennial

Staffing costs Projects

Church Fees Resources for services

Admin Cost of fundraising
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A VISION FOR PIONEERING MISSION – SOUTHAMPTON PIONEER CONNECTION 
Southampton Deanery is taking a lead on pioneering in the Diocese of Winchester. We are prayerfully imagining a future in which vibrant parochial and 

creative pioneering ministry can flourish side by side.  

Our vision is that, within three years, twenty pioneering initiatives will have started their fresh expression journey. We aim to prioritise the unchurched, 

engage with missing generations, nurture lay leadership and develop excellent support structures.  

Southampton Pioneer Connection is a new Bishop’s Mission Order (BMO) set up to provide a framework for resourcing new lay pioneers and growing fresh 

expressions of church across the deanery.  

This vision will be resourced by:  

 Two Lead Pioneer Ministers – based in two Pioneer Hubs in Maybush and Sholing (east and west of the city), who will co-lead Southampton Pioneer 

Connection in supporting the development of pioneering across the city; 

 Two Pioneer Advocates – local clergy who ‘get’ pioneering and have a track record of supporting pioneers, each having 20% of their time allocated 

to encourage wider engagement with opportunities for pioneering in the deanery and diocese;   

 Eight Associate Pioneers – volunteer lay pioneers, based in two community houses, who commit 2½ days a week to mission in the city; 

 Existing lay pioneers and local missional leaders; 

 Supportive clergy and ecumenical partners; 

 Southampton Deanery – focused on and committed to pioneering; 

 The Archdeacon for Mission Development – who as the Bishop’s Visitor will have oversight of Southampton Pioneer Connection; 

 Strategic Funding from the Church Commissioners. 
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 The Vicarage was built in the mid 1970s.  It is a large 

welcoming family home with plenty of flexible, useable 

space for work, family living or socialising.  On two sides 

there is a large woodland garden, mainly set to lawn which 

is an ideal outside entertainment area and would be an 

amazing playground or even a vegetable plot. 

 

A frequent bus service, to Southampton, the hospitals, the 

Central railway station and local shops stops outside.  The 

local railway station is in the same road. 

 

The local schools are all within walking distance of the 

vicarage as is the Church (half a mile). 

 

Accommodation 

It has five bedrooms, a large lounge, dining room, study and 

a kitchen with separate utility room, downstairs cloakroom 

and double garage.   There is a large driveway which 

provides plenty of off road parking.  
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This Role Description should be read in conjunction with the Statement of Need for the 

Parish, and the Guidelines for the Professional Conduct of the Clergy which apply to all 

the ordained. 

 

In addition to the duties of their parochial role, the following areas have been 

identified as the primary content of the 20% portfolio responsibility as Pioneer 

Advocate: 

 

a) Development of trusting relationships with pioneers, incumbents, and deanery and 
diocesan leaders 

b) Engaging with pioneers and deanery leadership to identify the most effective means 
of creating opportunities for meaningful conversations and co-operation between 
parishes and the Southampton Pioneer Connection; taking a lead role in creating 
those spaces or conversation 

c) Supporting the Southampton Pioneer Connection by mediating relationships with 
parish churches, across the diocese, and the wider Church 

d) Taking a lead role in encouraging understanding of pioneering among incumbents, 
PCCs and congregations across the deanery through training, mentoring, and Sunday 
visits  

e) Gathering a community of practice to support incumbents and key lay leaders in 
fulfilling a pioneer advocate role in their own parishes, across the diocese and the 
wider Church 

f) In consultation with deanery leadership and the pioneer centre, identifying and 
developing assistant pioneer advocates to ensure future sustainability  

g) Reflecting upon what is being learnt as the Southampton Pioneer Connection 
develops, and identifying areas of development for pioneer advocates that could be 
examples of good practice for the wider Church, and bringing these to the attention 
of the Archdeacon for Mission Development for wider dissemination 
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h) owing links with other relevant organisations, agencies and colleagues from within 
and beyond the CofE, drawing on best practice and exploring opportunities for 
collaboration as appropriate 

i) Exploring opportunities for effective context-based training of pioneer ordinands and 
curates, in partnership with the School of mission, Southampton Pioneer Connection, 
Southwest Regional Training Partnership and other stakeholders 

In the area of advocacy for pioneering mission non-managerial support will be offered 

by the Archdeacon for Mission Development. 

 

To support and develop the life of the parish and fulfil the portfolio responsibility as 

Pioneer Advocate, we are seeking a priest and Christian leader who will: 

 

 build on recent achievements; 

 challenge us in further developing the mission of the church to the community of 
Sholing; 

 lead, support and nurture the inherited church whilst reaching out to the community 
in which we live and to whom church may have no relevance; 

 
and can demonstrate   
 

Spirituality 

 Follow the model given to us by Jesus, of active ministry and time out for prayer and 
reflection; 

 Prioritise and nurture a personal relationship with God;  

 Establish a network of support and insight that will sustain faith in difficult times. 
 

Worship and Preaching 

 Communicate the ‘Good News’ of the Gospel clearly and effectively, in differing 
contexts and in a way that will help people apply this in their daily lives; 

 Comfortably lead, and develop, inherited models and contemporary models / styles 
of worship; 
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 Support, develop and encourage collaborative ministry with lay people. 
 

Leadership and Collaboration 

 Be a natural team builder, with a collaborative and enabling leadership style; 

 Seek to identify gifts and talents among the congregation and nurture them through 
prayer, teaching and encouragement; 

 Build bridges between the established and new forms of church; 

 Equipped with a clear appreciation of their own strengths and weaknesses, and a 
well-developed understanding of the abilities and motivations of others, facilitates 
and guides the work of those teams; 

 Displays the courage and skill to have effective and occasionally difficult 
conversations with colleagues in the parish, deanery, with pioneers and diocesan 
leaders; 

 Engage effectively and positively with the wider community. 
 

Discipleship, Learning and Nurture 

 Develop and nurture the discipleship and spiritual growth of church members of all 
ages; 

 Help others to discern their gifts for ministry and leadership and supporting them in 
developing and using these in ministry, outreach and pioneering; 

 Communicate effectively and enable others to articulate and share their faith within 
the community, families and friendship groups. 
 

Pastoral Care 

 Balance time with family and friends with the demands of parish life; 

 Exercise pastoral care in a sensitive and practical way;  

 Demonstrate an approachable manner and is an advocate of active listening;  

 Be sensitive to the varied pastoral needs of our church family and wider community; 

 Develop, encourage and support a team of lay ‘pastors’. 
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Evangelism and Social justice 

 Demonstrate a proactive and persuasive sharing of their faith with others and can 
enable us in drawing others into a personal relationship with Jesus and onto a 
journey of faith within a worshipping community; 
 

 Able to identify the needs of parish mission and outreach, and will work 
collaboratively to develop what is already started as well as looking for further 
opportunities; 

 Revitalise the work with the missing generations (0 – 40) and particularly work with 
families and children, which will lead to the growth of life-long disciples. 

 

Stewardship and Parish Organisation 

 Exhibit and proactively encourage generosity in the discipleship of church members, 
in the giving of their time, talents and treasure (money); 

 Be an effective manager of time, your own and others, making good use of voluntary 
and paid resources and valuing their contribution. 

 

Ecumenism and links with other bodies 

 Be committed to working with other churches whenever and wherever possible; 

 Work creatively with community groups to seek out, and act upon, the common 
good; 

 Play an active part in the Deanery (through chapter, synod and other mechanisms) 
and Diocesan life. 

 

The role description should always be read in conjunction with the Guidelines for the 

Professional Conduct of the Clergy.  

 

 

 

 

 

 

 

 
A full application pack, along with Terms & Conditions, 

is available from the Diocesan website, here.  
 

For an informal conversation about vacancies in the 

Bournemouth Archdeaconry please contact:  
 

The Ven Peter Rouch  

Archdeacon of Bournemouth 01962 710962 

peter.rouch@winchester.anglican.org  
 

Mrs Jane Hammond  

Clergy Appointments Assistant 01962 710963 

jane.hammond@winchester.anglican.org  

 

https://www.churchofengland.org/sites/default/files/2017-10/Clergy%20Guidelines%202015.pdf
https://www.churchofengland.org/sites/default/files/2017-10/Clergy%20Guidelines%202015.pdf
https://www.churchofengland.org/sites/default/files/2017-10/Clergy%20Guidelines%202015.pdf
https://www.churchofengland.org/sites/default/files/2017-10/Clergy%20Guidelines%202015.pdf
http://www.winchester.anglican.org/current-vacancies/clergy-posts-ministry-vacancies/
http://www.winchester.anglican.org/current-vacancies/clergy-posts-ministry-vacancies/


 

Appendix 
Pattern of services 
 

Every Sunday 9.30 a.m. Communion  

First Sunday - Said 

Every Sunday 11 a.m. Worship  

First and Third – family focused 

Second and Fourth – contemporary 

Fifth – individually themed 

First and Third  

Sundays 

6.30 p.m. Evensong  

 

 

Every 

Wednesday 

9.30 a.m. Morning Prayer 

Third Wednesday – Communion 

Thursday 

(term time) 

9.45 a.m. Toddler Service 

Third Friday 5 p.m. Messy Church 

 

 

 

 
 

 

   

 

 



 

 

   

   

   

  "For I know the plans I have for you," declares the LORD, "plans to prosper you and not to 

harm you, plans to give you hope and a future." 

 

Jeremiah 29:11 New International Version (NIV) 
 

   
   

  

   

Diocesan Office, Wolvesey, Winchester SO23 9ND 

t: 01962 710963 w: www.winchester.anglican.org  

   @CofEWinchester            www.facebook.com/CofEWinchester  

 

 

http://www.winchester.anglican.org/
http://www.winchester.anglican.org/

