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Associate Vicar – Discipleship and Leadership 
 
 

Purpose of post 

To join the senior leadership team to enable us to implement and 
develop our discipleship pathway and leadership pipeline, making 
disciples and growing leaders in our post Christian culture  

 

 

Background Context - Mission / Vision / Strategy 

 

St Mary’s is entering a new chapter of service, worship and discipleship in 
our life together as a Christian community and we are excited to be 
looking to appoint a new Associate Vicar to join the senior leadership of 
the church at this crucial time.  Sensitive to the dramatic shifts in culture 
that have been taking place all around us and in anticipation of the needs 
of the future church and the generations to come, we are looking to 
appoint a dynamic and creative leader who will help us to develop the way 
we make and grow disciples and Christian leaders as we learn how to live 
and witness in the post-Christian world.   

Charismatic and evangelical in tradition we are an Anglican Church with a 
clear focus on helping people become fully devoted whole-life disciples of 
Jesus Christ.  Our mission together is to make disciples and to be a 
growing community of people who worship God with our whole lives.  Our 
vision is to see hundreds of people, of all ages, hear and respond to the 
good news of Jesus and his kingdom and to become part of God’s 
transforming work in Reigate and across the world.  

God is expanding our expectation for what he wants us to be and for the 
impact we could have in the world and we believe that he wants us to take 
risks and to try new things.  We are excited about being a growing church, 
with hundreds more people connecting, participating and growing in 
Christ over the next few years.   

We want to grow younger by introducing more children, more families, 
more young people and young adults to the good news of God’s Kingdom 
and ensuring we encourage and develop a whole new generation of 
leaders.   

We want to grow wider and broader in our reach and invitation and we 
want to grow deeper in our discipleship to Jesus, learning to be with him, 
to become like him and to do the things that he did. 
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To enable us to become all we are being called into as a church we need to 
increase our leadership capacity at every level of church life and so 
alongside our commitment to continue to invest significantly in youth and 
children’s ministry, we believe that the best way of us fulfilling our vision 
will be: 

• To strengthen our pastoral care under the leadership of Kate Capper 
as Associate Vicar (part time) as we seek to maintain our spiritual 
and emotional health both as individuals and as a community of 
faith. 

• To appoint a full time Associate Vicar as part of the senior 
leadership team to enable us to implement and develop our 
discipleship pathway and leadership pipeline, nurturing 
discipleship and developing the ministry of all God’s people by 
overseeing groups and training, leadership development and 
mentoring, discipleship and learning. 

• And to invest in new missional leadership by appointing a new 
member of staff to help us develop mission to the next generation, 
to support the growing youth and young adult ministry, to oversee 
internships and to help us prepare for the exciting possibility of us 
establishing a new congregation or church plant in the coming 
years. 

We are excited about interviewing people for this specific role of Associate 
Vicar / Discipleship and Leadership, who are not only deeply committed 
to Christ and his church but also experienced in growing and maturing 
disciples and looking for a place to further develop their passion and make 
a lasting impact in the church locally and further afield.  

This is a full-time, Incumbent-level position requiring a person of 
considerable enthusiasm, energy and wisdom, who can provide 
inspirational leadership in both the staff team and wider church.  
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Key responsibilities 
 

As part of the senior leadership of the church, under the overall leadership 
of the Vicar, to help us to grow younger, wider and deeper by: 

• Implementing and developing the Discipleship Pathway of the 
church through: 
• Small Groups and Missional Communities 
• Training courses and events 
• Workshops 
• Learning communities 
• Formation Groups and mentoring relationships 

• Developing our Leadership Pipeline by growing and maturing 
leaders for mission and ministry across all aspects of church ministry 
and beyond 

• Participating in preaching, teaching, leading services and pastoral 
care, including taking Occasional Offices as required, as part of the 
Clergy Team 

• Widening our impact as a church outside as we seek to play a part in 
the growth of the discipleship vision locally, regionally, nationally 
and overseas and participating in the life of the Deanery and wider 
Diocese supporting the Diocesan Vision of ‘Hearts on Fire’ 
 

We are praying for a senior colleague who has the following: 

 
Gifts and Skills 
 

• An enabling leader, encouraging and releasing the gifts of others, 
able to organise, recruit, delegate and co-ordinate 

• A sharp thinker, helping people understand, learn and reflect 
deeply, and to apply this learning to life and mission in our post-
Christian context 

• An informed, engaging and gifted teacher and trainer 

• An experienced enabler with a passion and experience of growing 
disciples and with a track record of identifying, encouraging and 
developing others in leadership 

• A skilled and experienced small group facilitator, able to train, 
encourage and support our group leaders as we seek to maximise 
the impact of Life Groups and Missional Communities, producing 
and delivering resources that work 
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• An effective manager of people who can implement, manage and 
monitor plans to achieve the vision, building teams and releasing 
the gifts and skills of others, accountable and reliable in seeing 
things through  

• A strategic planner with an ability to take in a range of information, 
think things through logically, and plan strategically for the future 

• A confident leader of public worship and times of prayer ministry 

• A highly competent communicator able to communicate effectively 
both orally and in writing, with excellent interpersonal, 
administrative and IT skills 

 

Experience 
 

• Worked within a complex, dynamic environment in a 
leadership/oversight role. 

• A person with sufficient maturity and experience of ministry to lead 
others in a large church context. 

• Involved in the discernment, development and communication of a 
discipleship vision in a church environment (and excited to repeat 
that again with us). 

• Experience in working across a range of traditions, comfortable with 
leading and   equipping worship in a variety of styles. 
 

Temperament 
 

• Energy and enthusiasm combined with inner emotional security 

• Able to build strong relationships with high emotional intelligence, 
a good sense of humour, relating to a range of people in different 
contexts and stages of discipleship 

• A mature understanding of people and their motivations 

• Approachable and compassionate 

• A great team player and collaborative worker, comfortable working 
with some direction towards common goal 

• A willingness and ability to manage difficult situations and conflict 

• Eager to learn and grow 

• Servant hearted and hard working  
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• Flexible and able to adapt and change practices and processes in a 
changing environment 
 

Spiritual life and Theological Conviction 
 

• A mature and growing disciple of Jesus Christ, devoted to growing 
in prayer and spiritual disciplines, wanting to know Christ more and 
to grow in grace, obedience and Christlikeness. 

• A leader passionate about engaging deeply with the Bible and 
committed to an ongoing experience of the renewing work of the 
Holy Spirit.  

• Passionate about the Jesus and his church and committed to 
enabling others so that the church grows as a missional community 
of disciples who worship God with their whole lives  

• An intentionality about living a life of mission and making Christ 
known to others 

• Orthodox in theology and ethics with a generous and gracious heart 

 

As a member of the staff team you would be expected to:  
 
Commit to deepening their own life of prayer, individually and as a team  

• Attend regular staff meetings and events   
• Be a key holder for the church buildings and provide backup for 

security purposes  
• Participate in annual appraisal  
• Participate in personal and professional development opportunities 

as agreed  
• Participate in wider team development  
• Undertake other duties as may be required from time to time by the 

Vicar   

Applicants will need to be ordained within the Church of England, have 
satisfactorily completed (or be soon to complete) initial ministerial 
education and be willing to continue in ongoing ministerial development.  

 

Line Management 

This post is directly accountable to the Vicar as Line Manager and through 
him is answerable to the Churchwardens and PCC.  Attendance at PCC 
meetings is required.  
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The Associate Minister will be Licensed by the Bishop of Croydon to the 
parish and will participate in the Diocese of Southwark’s ministerial review 
scheme.  A developmental review will take place with the Incumbent after 
the first six months in post and, thereafter, annually.   

 

Stipend and Hours 

This post will be held under common tenure and will receive a stipend 
according to the appropriate scale for Incumbent Clergy within the 
Diocese of Southwark, including membership of the Clergy Pension 
Scheme.  

http://southwark.anglican.org/downloads/guidelines_for_clergy_conditions
_of_service_13022019.pdf 

This is a full-time post and in line with clergy guidelines and practice is 
based on a six-day working week.  Annual leave is six weeks a year, to be 
taken at times agreed with the Vicar.   

 

Housing  

An attractive 4 Bedroomed detached house with garage on Chart Lane, in 
the heart of the Parish, is provided by the PCC. 

 

Safeguarding  

Conditional offers will be made pending the successful completion of an 
enhanced DBS check which will be processed by the Diocese.   

http://southwark.anglican.org/downloads/guidelines_for_clergy_conditions_of_service_13022019.pdf
http://southwark.anglican.org/downloads/guidelines_for_clergy_conditions_of_service_13022019.pdf
http://southwark.anglican.org/downloads/guidelines_for_clergy_conditions_of_service_13022019.pdf
http://southwark.anglican.org/downloads/guidelines_for_clergy_conditions_of_service_13022019.pdf
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A Brief Parish Profile 
 
Our Family 

There are 572 individuals currently on the electoral roll of St Mary’s and the 
Heath Church, with an average total Sunday attendance of around 460 
(including children) in 2018.   

Our vision is to be and to make whole-life disciples.  It is joy that in recent 
years a significant number of our family have been accepted for 
ordination in the Church of England but we are also determined to raise 
up new lay leaders within the Church community and support the growth 
and development of leaders in every sphere of life.  

Whilst we have a vision for growth, we are 
aware that our membership in recent years 
has remained relatively flat.  Alongside 
those mature in faith, St Mary’s also has a 
large fringe often made up of those who 
are relatively new to faith or those with no 
faith.  Young families make up a 
significant proportion of our congregation, 
driven in part by competition for places at 
the outstanding local church schools – 
something which brings opportunities as 
well as challenges. 

There are 22 Life Groups which meet in the week and we also have 
ministries specifically targeted at men and women.   

A group of around 100-150 from our church family attend the New Wine 
Summer Conference each year and 50 young people have already signed 
up for Soul Survivor this year.  Young people and children are very 
important to us and large numbers come to our services, Sunday groups 
and weekday activities, with over 400 attending our weekly groups 
throughout the school year.  We are delighted that in the past year 
attendance at our mid-week Satellite Groups has increased as we have 
focused in on our discipleship vision.  

 

  

Adults and children attending 
our weekly services 460 

Individuals attending a Church 
service over the course of a 

year 6500 

Visits to our new Church 
Centre during the year 60,000+ 

Number of meals served over 
the year 7,500 
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Sunday Services 

St Mary’s Parish Church hosts three services every Sunday 

• At 9.00am we hold a traditional communion service in the chancel, 
using the Book of Common Prayer. This service is attended by 50 – 
60 people 

• Our 10.30am service is a relaxed, family-friendly service and usually 
attended by around 350 people of all ages.  We have a thriving 
Children and Young People’s ministry 

• The final service at 6:30pm is informal, with a focus on contemporary 
worship and more scope for charismatic preaching, teaching and 
ministry.  

The Heath Church has a service at 10.30 each Sunday morning. 

 

0 to 5’s - Children and Families Ministry 

At this age children only come if someone brings them, so this ministry is 
involved with families. The aim is to enable the children and their 
accompanying adult to gain a real experience of God, meet Jesus, and 
connect with their innate spirituality. 

We have eight groups for this age range. Four during the week, and four 
on Sunday morning. Tots Praise, which runs every Monday in term time in 
the church chancel attracts around 30 preschool children and their 
parents.  Our weekly Toddler group with over 50 children and 
accompanying adults is the largest group of ‘unchurched’ people coming 
through the doors of our Church Centre on a regular basis 

 

School Years 1 to 6 

We are in contact with around 250 to 300 children in this age group, but 
attendance varies by week.  Every summer we run a Holiday Club for over 
100 children.  Our focus is on establishing discipleship basics, 
understanding the Bible, becoming part of Jesus’ team, making friends, 
caring for each other and creative prayer.  We provide one to one support 
for children with additional needs and have a dedicated team of 
volunteers who serve in this way. 

 

 

Youth work – Years 7 to 13 

On Sundays, as well as meeting early for Bible and Breakfast, 30+ 
Pathfinders also have a separate gathering during the service, unless there 
is an All-Age Service.  Midweek Satellite Groups meet on Wednesday at 
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the centre and it’s great to see these growing.  Trips away to Carroty Wood 
Adventure Centre and to Soul Survivor are highlights of the year. We also 
have a thriving Girls’ Brigade Company with around 30 girls aged 5 to 16 
meeting on Friday evenings.  Working with young people one to one and 
while at school are also fundamental parts of our approach. 

 

Making a difference locally 

St Mary’s has a vision to be a blessing to our local community in many 
ways. 

We have very strong links with the Reigate Parish Church Primary School 
across the Churchyard.  50% of school places are reserved for children 
attending church, a majority of places on the Board of Governors are 
reserved for PCC appointments (including the Vicar) and the school holds 
regular services in our buildings.  

St Mary’s has a strong relationship with the neighbouring Preparatory 
School, which uses the Church and organ for weekly choir practice, and 
the adjacent Reigate Grammar School.  St Bede’s, the large ecumenical 
Secondary School, not far north of the parish, has strong links with the 
church and we have been recently invited to help develop their own 
discipleship and leadership development programme. 

We also support local schools through our engagement with SparkFish, a 
local Christian schools-work charity, working across Reigate, Redhill and 
Merstham, in around 20 primary and secondary schools. SparkFish aims to 
support children and young people during the school day through 
engaging children in RE, giving students the opportunity to explore prayer 
and reflection for themselves, and by caring for children’s emotional well-
being through group work as well as one-to-one mentoring. 

As part of its aim of reaching the local community, St Mary’s has regularly 
sought opportunities to host community events. The Church Centre is 
also used for community events throughout the year, some put on 
privately, and some put on by the Church.  For example, our annual 
Christmas market attracts around 2000 people.  We are involved in 
community events such as Run Reigate. 

 
Partnership in Global Mission 

St Mary’s has a long history of partnership in global mission and we 
currently support 6 long-term mission partners in Burundi, Senegal, 
Jordan and Uganda, as well as supporting UK-based partners at Tearfund, 
World Horizons and Business for Transformation.  Our mission partners are 
very much part of our church family and we hold regular events to 
update the congregation about their work and family life.  
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With world mission changing, and fewer missionaries going out long-
term, we are increasingly looking at ways in which we can impact the 
world from the UK. These include international justice issues and 
humanitarian and aid programmes 
 

 
Our Parish 

Reigate is situated to the south of London, just outside the M25.  It is a 
relatively prosperous London commuter-town with good connections to 
the surrounding area.  Many young couples relocate here from London in 
order to start families, as the local schools have a good reputation and the 
area is surrounded with open green spaces. 
 
The actual parish of St Mary’s has a population of around 7,000 and covers 
most areas of Reigate to the south of the railway line, including the town 
centre.  It is predominantly middle-class, although by no means exclusively 
so, and many of the residents work in professional occupations, particularly 
in London.  Beneath the relative comfort of a suburban market town, 
however, there are all the challenges associated with 21st century living 
and prosperity: financial pressure and stress, marital breakdown, and the 
problems of lives lived in a state of constant comparison.  The parish 
borders areas of relative deprivation, and the church is actively engaged in 
supporting those in need. 

Reigate is an attractive place to live with a vibrant high street.  The 
centrally located Priory Park hosts a number of community events 
throughout the year, and there is plenty of open space for walking and 
cycling.  The area is also home to several different churches and there is a 
great informal network of Reigate Ministers who meet and pray together 
regularly. 

There are a number of outstanding schools in the Reigate area, both 
independent and state-funded.  Within the immediate vicinity of St Mary’s 
Church is the voluntary-aided Reigate Parish Church Primary School and 
has significant links to the church.  Adjacent to the church grounds are 
Reigate Grammar School and Reigate St Mary’s Preparatory and Choir 
School, both of which are independent.  Reigate Priory Junior School is 
situated in the local park, Holmesdale Community Infant School is nearby, 
and St Bede’s School in nearby Redhill, is a unique, voluntary aided, fully 
ecumenical Christian secondary school with whom we have strong links.  

 

Our Buildings 

Over the last few years the church family has invested much time, energy 
and finance into making our facilities suitable for mission and ministry in 
the 21st century and we are so grateful that the final payments for this 
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were made in February 2019.  The CBP (Community Building Project) 
included the reordering of St Mary’s Parish Church, the building of a new 
Church Centre replacing a dilapidated church hall built in the 1960s, the 
renewal of the church organ and 10% tithe to a number of overseas 
projects. 

In addition to St Mary’s Parish Church and Church Centre, we have two 
other church buildings within the parish - the Heath Church and The Mill 
Church. We also own three properties within the parish for housing clergy 
and staff; and we have part ownership of a house, with the Diocese, for a 
Curate. 

 

Our Staff 

St Mary’s is blessed with a dedicated and able staff team who work 
together to lead and coordinate us in worship, discipleship and pastoral 
care.  

Vicar 

• Richard Wilson has been in post since July 2018 having moved from 
Twerton, an estate on the edge of Bath where he was also Area 
Dean.   

Associate Vicar 

• Kate Capper has oversight of our pastoral care and the Heath 
Church.   

Associate Ministers  

• Ali Foulkes is our full time Associate Minister responsible for music 
and worship. 

• Josh Brown is our newly appointed Next Generation Minister 
• Martin Saunders is currently our part-time Associate Minister 

responsible for Youth (school years 7-13) 
• Claire MacBride (part-time Children’s Team Leader) and Charles 

Merritt (part-time Associate Minister) are responsible for children in 
preschool, reception and school years 1-6. 

Honorary Assistant Clergy  

• We have two further ordained Ministers who lead and preach. 
Danielle Robinson is a retired Hospital Chaplain with PTO, while Mike 
Fox is a retired Vicar living locally, also with PTO. 

Lay Ministers  

• Alongside the less formalised lay ministry that many members of St 
Mary’s take part in, we have a licensed Reader, Ian Nott, recently 
moved to Reigate 
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Administrative Team  

• Led by Operations Manager, Viv Hawes who is responsible for the 
smooth running of the church, our six part-time administrative and 
operational staff equate to 3 full time equivalents. Richard is also 
supported by Kate Emeny, his PA and head of communications.  In 
addition, the administration of the church is supported by a large 
number of committed volunteers including our Treasurer, Alastair 
Rubie and Deputy Treasurer, Fiona Gent. 

 

General Information and Communications 

Further information Further information about St Mary’s Reigate can be 
found on our website www.stmaryreigate.org including details about 
activities mentioned in this Profile, current preaching programmes and 
forthcoming courses and events. 

Facebook: www.facebook.com/stmarysreigate  
Twitter: @stmarysreigate  

Any requests for information should be addressed to the Vicar’s PA, Kate 
Emeny Kate.Emeny@stmaryreigate.com - and marked for the attention 
of the Vicar. 




