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Welcome 
 
Thank you for taking the time to consider being 
our Incumbent here at St James Porchester.  
 
We hope that you find this document 
informative and inspiring. We pray for God’s 
guidance and wisdom for all parties involved in 
the appointment process. We continue to pray 
that His will be done in this parish. 
 
Our theme verse for 2018, Isaiah 43:19, says 
“See, I am doing a new thing! Now it springs 
up; do you not perceive it? I am making a way 
in the wilderness and streams in the 
wasteland.” We believe that this time of 
vacancy is the start of the next step in our 
growth as a Church and as a parish. 
 
We pray that God will be with you in your decision making for your future incumbency. 
 
We welcome any further questions or if you would like to arrange a visit prior to your 
application please contact the Area Dean Anthony Giles in the first instance: tel.: 
07766525620    Or email: giles.ant@btinternet.com 
 
 
http://st-james-nottingham.org.uk/ 
https://www.facebook.com/stjamesporchester/ 
 
Tel: (0115) 9606185 
Email: office@st-james-nottingham.org.uk 
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The Diocese of Southwell & Nottingham 
GROWING DISCIPLES WIDER, YOUNGER AND DEEPER  

A statement from 
the Bishop of Southwell & Nottingham, the Rt Revd Paul Williams 

and the Archdeacon of Nottingham, the Venerable Sarah Clark 
 

 
 
The Diocese of Southwell and Nottingham incorporates the City of Nottingham, the whole County 
of Nottinghamshire and five parishes in South Yorkshire.  The population is 1.15 million – 51% live 
in the greater Nottingham conurbation, 31% in ex-mining areas and 18% in rural.  There are 305 
churches (252 parishes), served by 142 stipendiary clergy and licensed lay workers. 
 
In 2016 a refreshed diocesan vision has been embraced across the diocese, recognising the 
imperative for ‘Growing Disciples: Wider, Younger, Deeper’. 

• ‘Wider’ in that we will seek to grow disciples in every part of the diocese, with no retreat 
from any community: urban centre; outer estates; rural villages; or market towns. 

• ‘Younger’ in that we will seek fresh ways to harness the boldness and creativity of 
children, students and young people across the diocese, not least in Nottingham which 
is the 4th youngest city outside London. 

• ‘Deeper’ as we grow in knowing Christ, so that as his disciples we can be an increasing 
blessing to the people among whom we live and serve in the workplace, family and 
community. 

 
The Bishops Senior Staff, Bishop’s Council and Diocesan Synod have demonstrated their clear 
commitment to sharing in all aspects of this vision and strategy.  In autumn 2016 more than 1000 
PCC members attended 5 vision evenings around the diocese.  We have discerned a series of 
emerging priorities that will facilitate growing new disciples in every parish across the diocese.  
Compelled by the love of Christ by 2023 we will seek to: 

• Welcome 7000 new disciples into the fellowship of Christ and his church  
• Commission 1000 younger leaders (especially 15-30 year olds) equipped and inspired to 

serve the purposes of God in the Church and society.  
• Plant or graft 75 New Worshipping Communities (NWCs) across the diocese to increase 

our reach in telling the story of Jesus to all.  
• Grow 25 larger Resource Churches with clear commitment to develop leaders, plant New 

Worshipping Communities, and disciple the young.  
• Serve and pray together as 1 Church contending for the gospel in every community and 

sphere of public life in our city, county and region. 
 
In this new chapter every parish has an opportunity to review its role within the diocesan mission, 
so that it can play a significant part in the strategic commitment to ‘Growing Disciples wider, 
younger and deeper.’  St James Porchester is an excellent opportunity for a strategic and inspiring 
priest to build on strong foundations. This open- hearted community offers significant 
opportunities for growth, numerically and spiritual. There is a strong committed and supportive 
lay leadership in place who are open to exploring all that the future might bring. This is a 
significant appointment in the life of the Deanery and the Diocese.    
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Bishop Paul has said: “It is my hope that each worshipping community will develop a compelling 
picture of its own future in God’s purposes with an expectation of growing numerically and in the 
scope of its mission.  It is my prayer that the new Vicar of St James Porchester will have the 
creative leadership and imagination to develop discipleship, plan for growth and reach out to the 
unchurched of all ages in its locality.” 
 

April 2018 

 

Gedling Deanery  
The Area Dean writes:  

I am delighted to introduce the Parish of Porchester, St. James. In my short tenure as Area Dean 
I have been impressed by the positive enthusiasm from the church; its Office Holders, and the 
PCC and staff team. There is much to commend to you and a great deal of potential going 
forwards. Building upon the seven year vision already explored by the PCC a new incumbent 
would find a church eager to grow wider, younger and deeper and to witness God at work in 
both the hoped for, and in the surprises unimagined. 

St. James, Porchester, sits within the Gedling Deanery of the Diocese.  

The new Incumbent will join other 
clergy in the ‘Mapperley Top 
partnership’ within the deanery (see 
purple boundary of map).  

There is a genuine desire to act 
collegially and think collaboratively on 
issues that are common across the 
group. As a deanery we look forward 
to a new colleague joining us in a very 
varied deanery covering 104,000 
people and 22 churches, 14 full time 
clergy including curates, 10 active 
retired clergy and over 30 active 
readers.  

The deanery has four partnerships that 
are a priority in both mission and 
shared vision. There is a villages 
partnership (blue), two urban 
partnerships (yellow and green) and 
the former Mapperley Top 
partnership. 

The deanery also has working groups 
exploring initiatives on prayer, ministry to older people and ministry amongst children and 
young people. We offer a ‘Costa coffee Group’ for our 16 – 18 year olds that is flourishing. It is 
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developing its global Anglican links with the diocese of Matana in Burundi and all PCCs in the 
deanery contribute to a Gedling deanery scholarship student at the Bujumbura Christian 
University. We are also seeking to deepen our connection to the civic borough of Gedling. 

Throughout the year there are two types of deanery chapter meetings:  

. a)  Morning chapter meetings, spent first sharing in Holy Communion and then an informal 
couple of hours over breakfast to catch up and look to Deanery mission and partnership 
strategy (six a year),   

. b)  Wider ministry chapter with retired clergy, readers and recognised lay ministers (one a 
year).   

We would expect the next incumbent to make these a priority and look forward to them joining 
with us on the next phase of our deanery journey.  

I am available for an informal conversation should that be a help to you. 

Rev’d Anthony Giles 

Area Dean
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Our New Vicar 
 
We are seeking a vicar to work with us to develop and implement our vision to grow disciples 
wider, younger and deeper. 
 
We are looking for someone who – 

• Can help us to grow disciples, especially in areas of the 
parish and with age profiles (13-45 year olds) that we are 
not currently reaching. 

• Is outward focussed and will help us develop the contacts 
we already have on the “fringe” of church on the journey 
towards a mature faith. 

• Is willing to work collaboratively with neighbouring 
parishes to establish a new worshipping community in 
expanding housing developments on the northern boundary of the parish  

• Will help our congregation to grow deeper in faith through preaching and teaching.  
• Is a collaborative team player, able to nurture, motivate and affirm the gifts and 

contributions of others. 
• Has a love for prayer and a desire to encourage others to pray. 
• Is friendly and approachable with a sense of humour! 

 
We are able to offer – 

•  A vision for the future which has been developed through the PCC’s participation in 
LYCIG (Leading your Church into Growth) and a Year of Conversation (see page 10 for 
more information). 

• An enthusiastic leadership team who are open to new approaches. 
• Paid employees, including a Children and Families Worker, an Administrator and a 

Musical Worship Leader. 
• A significant legacy, providing opportunities for mission and the development of the 

church building. 

 
If you feel God is calling you to fill this vacancy, we would love for you to apply 

 

Someone Who is fun, 
sense of humour, 

interacts with kids  
- Theo (age 10) 

Someone who is happy 
and knows about the bible 

- Jessica (age 5) 
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St James Seven-Year Vision 
 
St James overarching vision statement is: ‘Growing God’s faithful people, Celebrating God’s 
generous harvest, Sharing God’s sacrificial love.’ We have developed a seven-year vision, which 
is structured along the lines of the Diocesan Vision of Growing Disciples ‘Wider, Younger, 
Deeper” approach.  Although committed to this it is open to to development through leadership 
and development. 
 
Wider 

1. Significantly more people joining the church (across all the different services) including 
more men, those in business, socially disadvantaged. 

2.  Significantly more people joining the church from the local area 
3. Significantly more people in the total number in the congregations – everyone matters 

not just new people! [Back door closed as well as front door open!] 
4. New worshipping community that is disability and dementia-friendly. 
5. Significant number of adults being baptised and confirmed 

 
Younger 

6. Significant increase and retention of young people 10+ - 18 
7. Significantly more younger adults aged 18-30 
8. Significantly more younger families 

 
Deeper 

9. Significantly more people participating in dedicated prayer. 
10. Significantly more people joining nurture courses 
11. Higher proportion of the congregations engaging with discipleship initiatives – e.g. 

home/study groups, short courses, study days 
12. Significantly more people involved in social justice issues or projects 

 
Specific Development Priorities - Wider 
 

• Improved use of social media so it becomes a natural part of how we communicate 
• Identifying men’s ministry team 

 
Specific Development Priorities - Younger 
 

• Clarifying children & families’ ministry priorities 
• Develop Muddy Church activity for more active children 
• Build relationships with families that are not yet part of the church family but who 

attend church-based events 

Specific Development Priorities - Deeper 
 

• Creating clarity about the stages we offer from visitor to enquirer and enquirer to 
disciple 

• Helping the whole congregation explore their own personal baptismal calling
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Growing Disciples: Wider 
 

Through the link with the Porchester Forum and the Porchester Festival 
the links with our wider community are growing in strength and depth. 
During the festival small local businesses, organisations and charities had 
information stalls and have good relationships with the church.  
 
We have a very exciting and effective women’s ministry through well-
established groups such as the Mothers Union, but also through more 
recent initiatives. The Mothers Union (one of the largest in the diocese), 
recognised that more women in full time work were unable to make their 

usual afternoon meetings. As a result a monthly evening group was set 
up run by younger members who still feel that the Mothers Union aims 
and objectives are to be cherished and thought through.  
 
For the last 14 years, the Church has run ‘Girls Night Out’, a bi-monthly 
themed event (80 to 100 attending) attracting women from 16 to 96. 
What started as a social for women to enjoy food, fun and friendship has 
now grown to include Church-based specials at festival times. There is a 
high proportion of non-church members. Alongside the events, inquirers groups (Alpha and 
Happiness Lab), have been run by a lay-led team of women. 
 

Through monthly run Men’s Breakfasts we are reaching out to the men of 
the parish and church congregation (20-25 attending). This regular run 
event has led to the creation of a group of men willing to help out with the 
more practical parts of the maintenance of the church and the church site. 
From gardening to DIY the group gives chance for the men to become 
involved with the church without feeling pressurised to attend full services 
which some find a put off. 
 
Drop in for Coffee (DIFC) is a regular 
Thursday morning group (45 to 60 
attending) that was originally set up to reach 
out to the local community in an effort to 
combat loneliness. Over 7 and a half years it 
has grown not only in numbers but also to 
include special services at Church Festival 

times which are usually followed by a meal. DIFC has also been 
instrumental in helping a group of young people, from a local 
special needs school, to meet their learning targets by sharing in 
this social activity once a month. 
 
In partnership with the other local churches we hold regular events in the main shopping area of 
the parish. Good Friday walks of witness and Christmas activities in combination with services 
takes our message out from our church site and into the heart of the community. 
 
St. James became a dementia-friendly church in July 2017. This came out of a growing 
awareness of the need to be inclusive and create an environment that is both disability and 

St. James means community 
spirit, different generations 

coming together, quality 
time, companionship and 

time with the Lord 
-Aimee – Carlton Digby 

Special School 
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dementia friendly. The desire is to create a welcoming, friendly and accessible worship and 
building where anyone can feel safe and part of our church family. 
 

Growing Disciples: Younger 
 
St James currently has a paid full time Children and Families Worker whose role is to develop 
and help with the running of the church’s work with families and pre-teen children, from 
organising Sunday School helpers and material, to working with the 4 primary schools and one 
special needs school that are located within the Parish boundaries. 
 
On 3 Sundays of the month there are Sunday school sessions with 3 groups, split along the 
school age groups. The Sparklers group is aimed at preschool children; Dynamos, for children in 
school years 1-5 and the Breakfast Club for children in school years 6-9.  

On the second Sunday of each month we hold a 
Family and Parade Service where the 
uniformed organisations, who meet on the 
church site, are invited to come and take part in 
the service. 
 
On a regular basis a successful Messy Church is 
held on a Saturday afternoon. On average 
around 22 families attend an afternoon of craft, 
worship and food based around a chosen 
biblical topic. After a time of growth of the 

event we are starting to see some of these families are now coming along to other events held 
by the church.  
 
A weekly toddler group held midweek, and a monthly Saturday morning toddler session, held 
in the church centre, have been set so that pre-school children can play safely whilst parents 
have opportunity to have a drink and meet other parents. A weekly craft and activity group for 
Infant and Junior aged children runs on Mondays during 
term time where there is a regular group of 10-12 
children.   
 
Every summer we run a week-long children’s holiday 
club in association with the local Baptist Church, this is 
held for children in school years reception to year 6 with 
senior school children invited to come along as young 
helpers. Approximately 100 children from the parish and 
local schools join together for a time of fun, games, craft 
and learning. 
 
At the moment the Children and Families Worker takes regular assemblies in 4 of the primary 
schools in the Parish as well as running regular lessons in 3 of them. We currently welcome 
groups of children with varying degrees of special needs from the local special needs school into 
church for multisensory sessions. We run Christmas and Easter workshops for the local schools 
and see over 200 children coming into church over each festival period to learn more about 
history and meaning of these festivals. 
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Growing Disciples: Deeper 
 

In 2016/7 we spent a year working with The Ugly Duckling Company 
(http://www.theuglyducklingcompany.com/yoc.html), who facilitated our ‘Year of 
Conversation’. Their resources are aimed at opening up spiritual conversations that help the 
majority of people in the population on the journey from little knowledge of the Christian faith 
through to becoming disciples. We have successfully used their Table Talk (http://www.table-
talk.org/) resource at events such as Messy Church, Men’s Breakfast and Girls’ Night Out. The 
Happiness Lab and Puzzling Questions resources have been used both by our home groups and 
with groups of non church attendees. We regularly offer chances for people to attend the Start 
and Alpha discipleship courses led by members of our congregation and lay leaders have been 
trained in preparation for future courses. 

We currently have six weekly and one monthly bible study groups that cater for about 50% of 
the regular congregation. The one word that unites all these groups is “Fellowship” – giving 
those who attend the opportunity to share together in study, prayer and fun, as well as 
sometimes food and drink. Two coordinators have the responsibility for organising the groups, 
finding biblical or thematic material and courses that the whole congregation is encouraged to 
join in. 
 
The congregation is actively encouraged and supported to attend training courses that help 
people develop themselves and their ministry. In recent years we have supported people on the 
Diocesan run training courses - Journey in Faith (7 people) and Bite Size 
Preacher Training (1). The worship group have attended training on song 
writing and sound desk management with the encouragement to use what 
they have learnt during our Sunday worship. 
 
We have a long tradition of supporting members of the congregation who feel 
called to go further and deeper in their journey with Christ. Currently we have 
two trained Lay Readers. Here at St James we have a strong track record of 
supporting our members in the development of their vocational ministry with 
6 women and 8 men going on to ordained Ministry in the last 25 years. 
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Our Parish 
 
Our parish is situated in an expanding suburban area on the North-
Eastern edge of the City of Nottingham in Gedling Borough Council. 
The parish includes parts of Mapperley, Carlton and Gedling.  On 
one side of the parish boundary the main city centre of Nottingham 
is close, about 2 miles away, and at the opposite side there are still 
signs of a surrounding parish with rural countryside villages 
including the newly created Gedling Country Park.  

 
The Western edge of the parish is the main shopping area and a 
central hub of community life. This lively community focal point has 
a range of businesses from supermarkets, restaurants, takeaways, 
local branch library and a community centre run by the Borough 
Council.  There are no manufacturing industries within the parish 
boundaries, but there are at least three small farms, one of which 
operates a growing farm shop just outside the parish boundary.  
 

There are four primary schools in the parish (Westdale Lane Infant & Junior, Mapperley Plains 
Primary and Stanhope Primary) and one special needs school (Carlton Digby School), one local 
secondary school lies just outside the parish boundaries.  Members of the congregation are 
school governors for some of the schools. 
 
Also included in the parish we have three sheltered complexes for 
the elderly and a nursing home located just outside the parish 
boundary.  
 
The population of the parish has been estimated to be around 
11,000 and is almost totally residential. There are currently multiple residential developments in 
progress on the northern edges of the parish. The demographic mix of the parish comprises 
mostly of a predominately white community. The parish mainly consists of people who work in 
skilled and semi-skilled occupations, and has a low level of unemployment.  The providers of 
employment are outside of the parish either in the city centre, NHS hospitals/communities, 

schools etc. due to the area being housing rather than 
industrial areas.   
 
The suburban area of Porchester is mostly built-up around a 
pre-war estate and local mining land with new developments 
of more construction taking place.  There is a high proportion 
of privately owned suburban home owners with a low 
percentage of people living in local council owned 
accommodation. 
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Our People 
 
The church family here at St James is at the heart of all we do in both our worship and our 
outreach. Without our volunteers and our paid staff, we could not reach our parish in the way 
we do. We take our responsibilities to safeguarding both children and vulnerable adults 
seriously, with our policies being regularly updated (most recently in 2017) and all our helpers 
and staff encouraged to attend diocesan led safeguarding training events.  
 
Here at St James we currently have a paid Office Administrator, Claire, based in 
the church office in the St James Church Centre, working for 8 hours a week 
doing general administration and the church finances. 
 

 We employ a Children and Families Worker, Nikki, 
whose role involves welcoming, supporting and encouraging families 
within St James to grow in their Christian faith. As previously mentioned 
with 5 schools within the parish they act as a vital link with these 
educational establishments providing support for the teachers with 
assemblies and lessons both in school and on our church premises. 

 
 We have been blessed to be able to employ a part time Musical Worship 
Leader, Elaine, who leads the Church’s musical worship and is working to 
encourage church members both in their musical ability but also in 
expressing themselves through song writing.  
 
 The Church Centre has a paid cleaner who works for 7 hours a week. 
 
 We have organised our aspects of our church life in ‘segments’. A member of the PCC leads 
each segment team - a group of people from the wider church congregation who meet certain 
objectives set by the PCC. Each segment has specific areas of responsibility within the life of our 
church.  All the segment leaders are on the standing committee which meets six times a year for 
a meal followed by planning and strategic conversations. All segment are accountable to the 
PCC and report back to it. (Please see the appendix for a diagram of our organisational 
structure). A larger perspective of what the segments do can be seen by looking at the volunteer 
map in the appendix. 
 
Children’s & Youth Work Segment  
 
The aim of this segment is to coordinate all aspects of the work with children and young people. 
This segment also holds the responsibility for child protection monitoring through the named 
coordinator and other related child safety issues according to the St. James’ Safeguarding Policy. 
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Communications & Core Support Segment 
 
The aim of this segment is to oversee all matters to do with 
communications and publicity, both internally and 
externally. The Communications & Core Support segment is 
accountable to the PCC, reporting regularly back to it. 
  
Fabric Segment 
 
This segment is led by one of the churchwardens with the aim of overseeing all matters to do 
with the church buildings and the church grounds. This includes applying for faculties and 
working through issues raised in the quinquennial reports. 
 
Fellowship Segment 
 
The aim of this segment is to organise and help oversee 
church social and outreach events including groups such as 
the Mothers Union and also our links with the other 
Christian communities within the local area who together 
form Christians Together for Mapperley. 
 
Pastoral Care Segment 
 
The aim of this segment is to coordinate all aspects of pastoral care and to bring the Christian 
faith into the community by demonstrating God's love through what we do for others. This 
includes offering friendship links and spiritual support to those who are unwell, housebound or 
bereaved, through home and hospital visits and by responding to the needs of individuals of all 
age groups. Home communion can also be arranged for those church members who are unable 
to attend church services. 
 
Finance Segment 
 
This segment is led by one of the churchwardens with the aim of overseeing all matters to do with 
the church finances. These include organising the accounts and payments as well as organising 
budgets and organising giving campaign. The last giving campaign was in 2017. 
 
Learning & Service Opportunities Segment 
 
The aim of this segment is to support the church’s work at deepening the congregation’s walk 
with Christ. From those taking the first steps to those wanting to delve deeper into their calling, 
this segment aims to help support all. The church’s links with charities also falls under the remit 
of this segment. 
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Worship Segment 
 
The aim of this segment is to oversee all matters to do with 
worship through supporting the work of those people 
specifically involved in the delivery of the services, from the 
clergy and musical worship leader to the flower arrangers and 
refreshment providers.  
 
 

Our Worship 
 
Church Tradition 
 
St James is a local church which includes people from different church backgrounds and 
traditions.  However, it is probably true to describe its ethos as ‘open evangelical’.  There is a 
strong history of, and commitment to, supporting and preparing women for ordained ministry. 
 
There is a paid Musical Worship Leader who along with the clergy is responsible for organising 
the music for the different services, the music style ranges from traditional to contemporary.  
 
The service patterns for the church are as follows: 
 

Time of Service Day Type of service Average attendance 
 

8am 
 

Every Sunday Holy Communion 
(said) 5-12 adults 

10am Usually 1st & 3rd 

Sundays Holy Communion 
75-100 adult 

communicants and 
 5-10 children 

 
 

2nd Sunday in 
month 

Family/Parade 
service 70 – 100 

 
4th Sunday in 

month 
 

Baptism or 
Service of the 

Word 

75-100 adult 
communicants and  

10-20 children 
 

10am 
 

Every Thursday Holy Communion 15-25 adults 

    
 
At St James we maintain the tradition of a robed minister for appropriate sacramental services. 
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If there is a fifth Sunday in the month the service is given a special focus 
as to whether it is appropriate to be an all age, service of the word or 
Holy Communion format. 
 
The Bishop has given permission for children over the age of 7 to be 
admitted to Communion after they have completed a training course 
giving them suitable instruction that satisfy certain requirements within 
the Bishop guidelines. 
 
There is one mid-week communion held once a month at St James Court, 
additional services for the major church festivals at other sheltered 
accommodations and a monthly non-Eucharistic service at Elm Bank 
Nursing Home. 

 
Special Services 
 
At St James we love to take the opportunity to try new and creative ways of worshipping in 
order to nurture the congregation and to reach out to those outside of the church building. We 
have held Café Style church services as well as using creative prayer station to help focus our 
prayer and worship. Praise and prayer services along with more reflective Taize-style worship 
have been used to help the congregation find a peace in the heart of their busy lives.  We invite 
those we have been in contact with to special services including two memorial services held 
during the year, celebration of baptism and our annual community carols by candlelight service.  
 
We are delighted that we participate in Thy Kingdom Come, a 
global prayer movement that invites Christians around the 
world to pray for more people to come to know Jesus, we 
have held events at St James and Gedling Country Park.  
 
We made a decision to stop having a regular 6.30pm Sunday 
services in 2015 but we have just re-instated an evening 
service of some kind, ranging from an evening service, holy 
communion or prayer stations. The pattern of services is open to review by the new incumbent 
in light of the growing disciples’ agenda. 
 
Congregation 
 
The worshipping congregation is predominantly white; this reflects the ethnic diversity of the 
parish shown in the 2011 census. Significant proportions of the congregation are retired and of 
those in employment a large proportion are in skilled and semi-skilled occupations.  
 
The church runs a full range of Sunday morning groups for children and young people from the 
ages of 3 – 15 years of age. The average number of children and young people attending the 
Sunday morning groups is 10.  They are present for the first part of the 10.00am communion 
service.  At the end of the service the children are encouraged to share with members of the 
congregation what they have learnt in their groups or show the art and crafts they have 
produced.  
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In 2017 the electoral roll was 168, with 74 residents and 91 non-residents of the parish with 3 
classified as other. The majority of those living outside the parish live within a two-mile radius. 
 
Confirmations/Baptisms/Weddings/Funerals 
 
In 2017 the church had in total 11 baptisms, 4 weddings and 19 funerals. 
 
Children are baptized after two baptism preparation sessions led by a baptism team. Adults who 
wish to be baptized or confirmed attend appropriate courses or preparation.  
 
St. James has followed the policy of remarriage after divorce in accordance with the House of 
Bishops’ guidelines 2002.
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Our Buildings 
 

St James is known as The Barn church, because its original 
building was a converted 18th century barn. The land and 
outbuildings have roots from the farming industry of the old 
Marshall Hill farm which was constructed in the 18th century.  
The Parsonage had been the farm house built by Earl Manvers 
in 1798 after clearing some 120 acres of Sherwood Forest.  The 
church itself had been a sturdy barn of the same period.  The 
vestries were created from the pig sties and cowsheds.  The pig 
troughs are still to be seen in the vicarage garden.   
 

In 1935 the church was opened and an extension to the church in 1956 was completed to grant 
the status of a parish church. Matching red bricks were used, and wood carvings of country 
trades-people were carved on the pillars which support the barn wall. There was a small re-
ordering of the church when the choir stalls were removed creating an open usable space at the 
front of the church.  
 
The church building is in reasonable repair with a planned 
maintenance programme for the next two years using legacy 
money.  There are two rooms attached to the church, these being 
the vestry and the Den (used for meetings).  There is ramped 
access to the vestry and there is an easy access toilet facility. 
 
 

In 1988 the old vicarage was demolished to make way for a 
house ‘more suitable for the needs of a modern parish’. The new 
vicarage was built in 1989 and is a good four-bedroom house.  
The downstairs consists of a 
lounge, dining room, kitchen, utility 
room, toilet and an office 
accessible from the front entrance.  
The house has a walled garden to 
the north and part of a former 

orchard to the south. 
 
 
The church hall, known as the St James Church Centre, was opened in 1971 and extended in 
1994. This is used by both church and community groups and is available for private hire 
throughout the year and makes a profit overseen by a volunteer booking secretary.  The centre 
consists of the main hall (the Lindsay Morgan Hall), a side room (the Jack Evans Room), a 
kitchen, the church administrator’s office and the Children and Family workers office.  There are 
also toilet facilities including an easy access toilet. 
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Our Heart for the Community  
 
The family at St James have a long history of working within the Porchester community in many 
capacities, sharing God’s love in areas that extend far beyond the boundaries of the church site. 
 
The Porchester Forum 
 
About seven years ago, the church took the initiative 
along with local councillors, GPs, schools and other local 
providers to set up a Forum that could respond to very 
local needs, and build a stronger sense of community 
within the Porchester ward of the local council. 
 
The Forum has organised a variety of events in the past 
including a Summer Festival weekend, now in its 4th 

year, which involves a 
wide variety of local 
contributions on four 
local sites, culminating 
in a 
Community Celebration in a marquee on St. James lawn. The 
Forum has not only raised the profile of the church but has also 
shown our willingness to work in partnership with other 
organisations.  

 
The Ark  

In 2002 the Phoenix ward in Gedling was designated in the top 10% areas of social deprivation 
in Nottinghamshire, as a result of the closure of the local colliery. Five local churches, including 
St James, concerned by the high levels of unemployment and deprivation, met to decide how to 
meet the needs of the community. A decision was made to open up a centre dedicated to 
offering free advice, support to the local community as well as links with other charities and, 
two years later, The Ark became a registered charity and opened its doors for the first time. 

Whilst the area has dropped from the top 10%, there is still a 
high level of need in the area and The Ark is as busy now as it 
ever was. Managed by a board of six trustees, three of whom 
are from St James, and with one paid worker and a band of 
volunteers, The Ark is open 5 days a week. Contacts are being 
made through our links with the Faith Action Network (FAN) 
and the Community Asset Transfer (CAT) group, set up by 
Gedling Borough. The Ark works closely with the local food 
banks, issuing vouchers and taking donations and also as a 
referral centre for Sharewear clothing.  

We appreciate the community 
minded attitude of St.James church 

and it’s congregation 
They have created a very welcoming 

campus, with both a sheltered 
housing scheme on site, a scout and 
guide hall and a parish centre, which 

is used by very many local groups 
Cllr. Bob Collis, Cllr. John Truscott, 

Cllr. Muriel Weisz 
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The Ark is continuing to expand the support it brings to the community by working towards 
being a Place of Safety in partnership with Victim Care and looking to create a community 
garden. 

 

 
Framework 

Framework is a charity that provides support for people 
within the community who may be experiencing a multiplicity of problems related to housing, 
mental health, domestic violence, substance misuse, and rough sleeping.   

St James Church has supported the efforts of Framework for over fifteen years. Various 
campaigns have been run by St James including the Buy One Give One Framework collection of 
food and toiletries for one of the local Framework projects. Most recently St James initiated an 
annual envelope collection we named a ‘Fiver4Framework’ and that proved a real success for 
the charity.
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Our Heart for the World 
 
At St James we are aware that we do not 
just function as a group of people within 
our local community but we are also part 
of a worldwide fellowship of faith. A 
group was created of congregation 
members whose hearts hold a particular 
passion for the international church. Aptly 
named, the Partnerships Across the World 
(PAW) group’s role is to promote our links 
with other Christians around the world especially in countries we have links with through the 
diocese:  The Holy Land, South Africa and Burundi. 
 
The PAW group work hard to keep the church family at St James updated with what’s going on 
and arrange for guest speakers to come and update us on the situations around the world. They 
also, along with our branch of the Mothers Union, support charities working overseas through 
fundraising activities such as Barn Dances and Harvest Suppers. 
 
Over the last decade the PCC has invested in its global links by supporting church members to go 
to South Africa and Burundi. 

As part of the Gedling Deanery we support Yves, a 
student at the Bujumbura Christian University and 
have been an active part of recent visits to the Diocese 
of Matana in Burundi.   
 
 
Our Mothers Union branch is linked globally through 
the Diocese to four specific areas. These are Buye in 
Burundi, Sebei in Uganda, Abakaliki and Okita in 
Nigeria and Belize in the West Indies. All information 

regarding the links come through the Worldwide Diocesan Officer. 
 
The Buye Mothers Union was recently supported by St James to provide malnutrition aid to 
starving mothers who had taken their children to a hospital for food. The mothers could not be 
fed, only the children so Mothers' Union provided food aid. 
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Appendix 
 

SWOT Analysis 
 
Strengths  
 

• We are a warm, welcoming, caring, friendly and busy church 
• We are a congregation of diverse passions 
• We have robust leadership teams  
• We have a strong volunteer base  
• We have a strong Home / Small Group tradition  
• We are good at getting people to attend events  
• We have Children and Families Worker  
• We have a long history of Readers and Curates who have trained at St James going 

on to be ordained and progress within the Church 
• We are a dementia /disability friendly church  
• Large Mothers’ Union branch 

 
Weaknesses  
 

• We have a gap in our congregational profile, the 13-35 age group  
• We are poor at converting contacts in to disciples  
• Our use of Social Media is currently poor but improving 
• We are a congregation of diverse opinions 

 
 
Opportunities  
 

• There are new housing developments in the parish  
• We attract good numbers of people through the Church Centre doors  
• Build on our experimenting with styles of service  
• Encourage younger members to become more involved  
• Growing the links with the schools and the uniformed organisations  
• To deepen the discipleship of the current congregation  

 
Threats  
 

• Overloading the current volunteers  
• We are a mature congregation  
• Family commitments outside of the church  
• The old problem of 20% of people doing 80% of the work  
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Finance 
 

St James Porchester          
           
Profit & Loss    1st January -31st December 2017    
    2017  2016  2015   
    £  £  £   
INCOME           
Giving    79235  78852  83377   
Tax recovered   11944  20779  9208   
Legacies    167712  100000  0   
Grants    0  0  2000   
Transitional Income   7744  7903  10267   
Hall hire    10886  10609  9904   
Other Income   13574  8042  10582   
    291095   226185   125338   
           
EXPENDITURE          
Building running costs  16864  14689  26168   
Staff costs    31615  15586  15854   
Legal & Professional fees  2204  2340  1147   
Office expenses   3325  4883  6418   
Restricted funds   552  3622  7127   
Transitional expenses  6854  7592  13017   
Clergy & service expenses  1089  1117  1495   
Segments    5958  10499  23154   
Charitable giving   4769  4302  6471   
Parish share   80724  79656  79116   
    153954   144286   179967   
           
SURPLUS/DEFICIT   137141   81899   -54629   

           
POSITION EXCLUDING LEGACY  -30517   -18101       
           
           
    
     
         
 

The legacies that we have received over the last couple of years are not restricted.  Although one of 
them has been designated for Children and Family work.  Although we are running in deficit this was 
planned for in the short term. 
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Volunteer Map



 24 

St James Organisational Structure 
 


