
PARISH PROFILE 2019 

St Catharine’s Church, Houghton

TEAM VICAR IN THE 
CORNERSTONE TEAM



CONTENTS

Bishop’s Letter 
Vision 
Context

Person Specification
Role Description

Resourcing Churches:
An Introduction
Housing 

Thank you for your 
interest in the role of 
Team Vicar in the 
Cornerstone Team in 
the Gartree deanery.   
I am delighted that you are 
exploring the possibility of 
applying for this role and I want 
you to know that there are many 
of us here in the Diocese of Leicester 
who are praying for you as you seek 
to discern God’s calling.

The Cornerstone Team is one of six 
Resourcing Churches established 
across the Diocese as a result of a 
Strategic Development Fund grant 
from the national church. You can read 
more details of the vision behind this 
decision in the attached paperwork, 
but I want to highlight a couple of 
areas as you begin this exploration.

Firstly, Resourcing Churches are a 
key part of our diocesan strategy for 
growing the numbers of disciples, the 
depth of discipleship and growing our 
capacity to serve our communities.  
As part of this strategy we have 
discerned God’s calling to establish 
300 fresh expressions of church by 
2030 (this equates to the number of 
existing ‘inherited’ model churches).  
This is an ambitious calling, and we are 
hoping that our Resourcing Churches 
will provide a step change in sending  

 
and equipping 

people in church 
planting.  You will need 

to show us that you share 
this vision and commitment, 

and want to be part of a 
movement of people in mission.  

Secondly, there is an element of risk 
in this new venture.  We don’t know 
how God will raise up the Pioneers 
and other ministers needed for the 
fresh expressions of church.  We don’t 
know how God will grow the culture 
of generous giving within the diocese 
to make this work sustainable for 
the long term.  We don’t know exactly 
how we will train, equip and resource 
people for this new work.  There is 
much that we don’t know and hence 
much that we will need to learn.  You 
will need to show us that you are open 
to learning, committed to working 
humbly with other colleagues and 
above all, a person of deep faith and 
trust in God.

If you find 
yourself 
both excited 
and daunted by the 
prospect of what we are 
doing in the diocese, then it 
could be that God is calling 
you.  Please read on, and talk 
with Archdeacon Richard 
Worsfold, 0116 261 5309. 

I hope that I may have the 
opportunity of meeting you 
in the near future, but in the 
meantime be assured of my 
prayers.

Yours in Christ,

 

The Rt Revd Martyn Snow

Bishop of Leicester



In the Cornerstone Team, we are 
committed to introducing people 
to Jesus Christ; living as his people; 
and reaching out with the good news 
in word and deed.

Our mission could be summarised 
like this:

Turn to Jesus: We share 
the gospel of God’s love, 

of repentance and 
forgiveness with 
people of all ages, 

in all kinds of ways, 
so that more may meet 

Jesus for themselves.
Grow in Jesus: We seek to 

grow disciples who grow disciples; 
young and old; whose relationship 
with Jesus is always developing; as 
we teach, support and encourage 
one another in the faith.
Love like Jesus: Putting the life of 
Christ into practice as we live as 
his witnesses in the places where 

God has put us; living life on 
the frontline, bringing loving 

service to our community.

This is at the heart of what we do. 

The priority of evangelism is seen 
in the small things, such as the 
regular running of Christianity 
Explored and other courses, as 
well as the standalone events with 
guest speakers. It’s seen in the 
holiday clubs and other events we 
run for children, and for adults. 
And it reflects our history of 
becoming a team of churches in 
recent years: with a ‘church graft’ 
from Thurnby to Houghton in 2011, 
and the significant growth at St 
Catharine’s in recent years.

Growth in the depth of our 
discipleship is also part of who we 
are: through our home groups; our 
children’s and youth work, in which 
we have invested significantly; 
in our men’s ministry, and in our 
Sunday worship together. In 
addition, this is what prompts 
us to put challenging, biblical 
preaching at the heart of what 
we do when we meet; and why 

CORNERSTONE TEAM V I CA R 
WHERE WE ARE GOING: VISION

we emphasise prayer, whether 
individually, or gathering 
together to pray as a church.

And the emphasis on loving 
service is something that is 
important to us as we seek to 
play a central role in our village: 
in our schools work, in ministries 
such as the monthly ‘Lunch 
Break’, and in our connections 
and partnership with many 
people and groups within our 
local community.

As a Resourcing Church, the 
Cornerstone Team has the 
vision of doubling the size of 
our worshipping community 
over the next 10 years, primarily 
through new church plants and 
fresh expressions, both within 
our parishes, and in the wider 
local area. 



The Cornerstone Team comprises three 
churches in two attractive parishes to the 
east of Leicester. Houghton on the Hill is 
a suburban/rural village of around 1600 
people, and is set to grow in the near future. 
The village is increasingly culturally diverse, 
with families, children and young people, 
as well as a high proportion of those of 
retirement age. The church has very strong 
links with the church primary school, and 
with the Methodist Chapel; and the village 
has good facilities including village hall, 
garage, Co-op store, post office, chemist, 
two pubs, and sporting clubs including 
football, cricket, tennis and bowls. 

St Catharine’s is a happy and friendly 
church. In recent years we have particularly 
developed our vision for outreach into the 
community, to be a place of welcome and 
growth. Our average Sunday attendance is 
around 65 people of all ages; our services 
are a blend of traditional and more 
contemporary styles, with applied biblical 
preaching, activities for children (including 
our ‘Kids’ Church and SCYPE’ groups, and an 
all-age service once a month. The church is 
viewed as a valued part of village life. There 
is a great deal of community involvement, 

both through church activities such as ‘Lunch Break’ 
and through participation in community activities 
such as ‘Houghton Helpline’; there is an effective 
‘Friends of St Catharine’s’ which raises funds to 
maintain the church fabric; and festival services are 
significant and well attended.

We have employed a Children’s and Youth Worker 
since 2016 who heads up our Sunday ministry with 
children, as well as taking assemblies, running CU 
meetings, the ‘Excite’ after-school club, Easter 
holiday club activities, and the regular ‘Lettuce Pray’ 
sessions at school. In 2019 we are looking to 
launch a new Fresh Expression aimed at families 
called ‘Explore’; and we would like to develop our 
existing ministry to the many retired people in the 
village.

We have a long-term plan to reorder the church 
building, with a vision for St Catharine’s to be better 
suited both as a worship space and as a meeting 
place for the whole community.

The Cornerstone team includes the larger urban 
village of Thurnby, and the small village of 
Stoughton. St Luke’s Church in Thurnby has 
a Sunday congregation of around 200, and a 
large staff team. 
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The Team Rector is incumbent 
of the three churches and is 

based in Thurnby. There is a strong 
team ethos, with staff across the team 

working closely together.

Having been designated a Resourcing 
Church Team in 2018, we are 

working on plans for new 
ministries, congregations and 

Fresh Expressions. This 
brings new ideas, new 

direction and a new 
set of challenges 

for us—but is also, in 
many ways, a continuation 

of the things that have 
always been most important to 

us—helping people to know Jesus 
for themselves, grow as his disciples, 

demonstrate his love in the world.

      Key opportunities and challenges:

♦  Our existing work with families.

♦  Developing and implementing the reordering plans.

♦  The ageing population within our village.

♦  The lack of a felt need of God among many in our 
comfortable, well-heeled community.

♦  Helping people move from being attenders to believers;  
and from believers to disciples.

♦  The importance of nurturing  people, in order to  deepen 
discipleship and grow wider participation in ministry 
from among the church family, as we prepare for further 
engagement in the  Resourcing Church vision for planting 
and grafting.

♦  Raising our giving as part of our discipleship: and, in 
particular, the need for funds for our ongoing children’s 
and youth work, and for reordering the church. 



Our prayer is for a Team Vicar who will be 
dedicated, compassionate, and spiritually 
mature, with a strong evangelical faith; who 
will nurture and support people; and who will 
work collaboratively as part of a team to help 
us grow: in number, in the depth of our faith, 
and in loving service.

We are looking for:

      Discipleship

♦  a disciple with a living relationship with 
Jesus Christ, devoted to the scriptures, 
open to the leading of the 
Holy Spirit, and committed to prayer 
and worship

♦  a discipler who will help others to grow, 
and to use their gifts in ministry

♦  a witness who is passionate in 
encouraging evangelism among people 
of all ages

♦  an encourager who will help others to 
become more confident in evangelism 
and service.

WHO YOU ARE
PERSON SPECIFICATION



      Character, experience 
and organisational

♦  someone good humoured, 
dependable and resilient, 
even under pressure

♦  someone adaptable, flexible, 
and well organised in their  
approach to work; able 
to work with competing 
priorities and demands, with 
wisdom to recognise the need 
for rest and time off

♦  someone approachable 
with strong interpersonal 
and relational skills

♦  someone who is emotionally 
mature, aware of others’ 
needs, and able to relate 
to a wide  range of people.

    Leadership

♦  an empowering leader who follows 
Christ, serves Christ, lovingly serves 
others and will lead the church to 

achieve its vision

♦  an advocate for church 
planting and fresh 

expressions of 
Church with a good 

understanding 
of, and a strong 
commitment 

to, ‘church plants 
that plant churches’

♦  an evangelical with 
deep personal conviction 

in the truth and authority 
of the Bible, who is open to God’s 

leading through his Holy Spirit

♦  an expository preacher, committed 
to biblical, Christ-centred, 
engaging  preaching and teaching, 
to connect with people of all ages 
and backgrounds 

♦  a leader who is comfortable with 
a range of worship styles from the 
informal to the more traditional

♦  a person of prayer and integrity, 
who will model prayer, and 
encourage the prayer life of           
church members, both individually 
and collectively

♦  a team player; who will encourage 
existing volunteers, and identify 
opportunities for others to develop 
their potential

♦  a pastor, who is able to engage with,          
support, and care for people within 
the church family and wider 
community, whatever their 
background, and will further 
develop our existing pastoral 
ministry at St Catharine’s



The Team Vicar will 
lead St Catharine’s 
church in Houghton as 
well as taking a senior 
role in the leadership 
of the Cornerstone 
Team. They will have 
a relational ministry 
focused on inspiring 
others, discipling 
people and drawing 
out gifts, in order to 
equip, empower and 
send others out 
in mission.       

In particular, the person will:

♦  have responsibility for oversight 
of all aspects of ministry in Houghton, 
including Sunday services, pastoral 
care, line management of staff, and 
chairing the PCC

♦  develop our Resourcing Church vision 
within Houghton, including through 
the leadership of our new Fresh 
Expressions work with families

♦  take on specific responsibilities across 
the whole Cornerstone Team, leading 
new ministries within the Resourcing 
Church as appropriate

♦  work closely with the Team Rector and 
with the Associate Rector of St Luke’s.

WHAT YOU WILL DO
ROLE DESCRIPTION



Key Responsibilities 
      Leadership

♦  oversee the regular programme of services and 
activities at St Catharine’s, and further develop 
the richness of our corporate worship.

♦  lead the PCC and the staff team in Houghton, 
working as part of the Cornerstone staff team.

♦  oversee the development of our work with 
families and children, and the retired, in 

Houghton, giving leadership to other 
staff and volunteers

♦  oversee the development of 
our long-term aim to reorder the 

church building.

Strengthening Discipleship  

♦  enhance the culture of evangelism within 
the church, equipping people for outreach, and 
growing the ways in which we can live out the 
gospel within our community. 

♦  further grow our small group ministry, sharing 
vision, resourcing leaders, and ensuring that 
small groups are focused on growing disciples 
and on outreach, with the aim of every church 
member being part of a small group.

♦  further develop our prayer life as a church.

      
 

 

Resourcing Church Vision

♦  support the church community through change, 
enabling us as we plant and graft new congregations 
as part of the Cornerstone Team, and leading at 
least one of these.

♦  be open to the opportunities of Resourcing 
Church, taking on specific areas of responsibility 
in Houghton and across the Cornerstone Team: 
including the leading of at least one new Fresh 
Expression/ congregation; and the training and 
equipping of others for sending out in ministry, 
as identified in conjunction with the Team Rector.

♦  use their gifts and skills for the benefit and support 
of other Resourcing Churches and the wider diocese. 

 Pastoral and Evangelistic Presence

♦  be a visible presence within the local community, 
leading us as we seek to connect with those who are 
not yet disciples of Jesus in various ways, including 
through the provision of occasional offices.

♦  have a key role in developing our already strong 
relationship with our church primary school, working 
closely with the headteacher and other staff, and 
serving as a school governor.

♦  oversee pastoral care within the church, further 
developing this ministry and the team of people 
involved in it. 

ABOUT THE ROLE



RE SO URC ING CHURCHES
AN INTRODUCTION

Resourcing Churches are about our friends, our 
neighbours, our work colleagues, and our fellow 
students - the child in playgroup, the older person 
in a residential home, the shop assistant making 
sandwiches, the person who lives for football 
every weekend. In short, Resourcing Churches 
are about people, specifically the 93% of our 
community who are not part of any Christian  
worshipping community. 

Resourcing Churches are about a disruptive, 
step change to help us better the whole of our 
parishes that many more may come to know 
the love, purposes and identity which Jesus 
Christ brings, grow as His disciples and better 
serve others in response. Whilst they are not 
the whole answer, Resourcing Churches form 
part of our diocesan response to God’s call to 
be Shaped by God as each is given additional, 
focused resources with the express aim that 
their resources are multiplied and shared with 
others (hence the language of ‘Resourcing’ not 
‘Resource’ – the focus being on what we give not 
what we get). It is expected that, in every sense, 
Resourcing Churches will ‘give away’ far more than 
they ‘receive’ for the sake of the Kingdom of God. 
Resourcing Churches will embody the values of 
generosity, partnership, audacity and humility. 

 

Each Resourcing Church will normally be given an 
additional full-time Associate, two Resourcing 
Church Curates (who will normally lead church 
plants, grafts and fresh expressions of Church), 
Mission Apprentices, a church planting grant 
and join a six year ‘community of practice’ with 
the other five Resourcing Churches across 
the Diocese. This additional support is to try 
and develop church plants that plant churches, 
fresh expressions of Church who encourage 
other fresh expressions of Church. Each 
Resourcing Church has an outline plan 
for the next six years of new worshipping 
communities, fresh expressions of Church 
and grafts, alongside the on-going renewal of 
the existing worshipping community. 

Across all of these, we expect the overall size of 
each Resourcing Church worshipping community 
to grow by somewhere between double and treble 
over the next twelve years.

Whilst the Team Vicar already has an established 
role in leading St. Catharine’s Houghton, 
they will also be expected to contribute to 
the development of the exciting Resourcing 
Church vision within Houghton and across the 
Cornerstone Team.



The Rectory, 16 Main Street, Houghton 
on the Hill was purchased by the Diocese 
in 1989 and is situated approximately 
800 metres from the parish church.

The house was constructed around 1950, 
with solid brick external walls and a 
slate covered pitched roof.  It was later 
extended to enlarge the kitchen and 
bedroom and to add a large single storey 
and flat roofed study to the rear.  PVCu 
double-glazed windows are installed 
throughout the house.

HOU SI NG
PROPERTY ADDRESS

The Rectory, 16 Main Street, Houghton on the Hill, Leicester, LE7 9GD  

To the ground floor the accommodation 
comprises entrance porch, hall, living 
room, dining room, kitchen, utility room, 
cloakroom and study.  To the first floor 
are four bedrooms, 5th bedroom (‘box 
room’), bathroom and WC.  The house 
was extensively refurbished internally  
in 2000 and has since undergone a 
kitchen and bathroom refurbishment.  
It has recently been redecorated 
throughout.  

The property sits in an attractive 
village and on a good sized plot with 
pleasant gardens, generous parking, 
and garaging. 

 




