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General Information
Job Title
Youth Development Project Worker

Employed By
Blackburn Diocesan Board of Education

Responsible to
Director of Education BDBE

Base
Diocesan Offices, Clayton House, Walker Office Park,
Blackburn, BB1 2QE

Salary
£27,064 per annum

Expenses
Paid at the normal Diocesan rate

Pension
A generous contributory pension scheme is in operation 
(10% employer, 2% employee contribution)

Hours/days of work
The normal working week is 5 days. The nature of the work will involve the post holder 
carrying out work outside of normal working hours. The post holder is expected to show 
flexibility in attending events during the evenings and weekends. 

Holidays
25 days plus Bank Holidays

Closing date for application
Thursday 21st March 2019 at noon

Interview date
Friday 29th March 2019

Start Date
Approximately June 2019 (To Be Confirmed)



The Diocese 

The Diocese of Blackburn covers most of Lancashire, a few parishes 
in Wigan and the Unitary Authorities of Blackburn with Darwen and 
Blackpool, with a total population of approximately 1,305,000. The 
population mix of the Diocese is predominately white but with a 
significant ethnic group of “Asian or Asian British”. The Diocese spans 
approximately 878 square miles with a mix of rural and urban areas. 
Further information about the Diocese can be found on the website 
www.blackburn.anglican.org



The Diocesan Board of Education

The Blackburn Education Department works under the strategic direction of 
the Diocesan Board of Education (DBE), which is a statutory body governed by 
the 1991 Measure. 

The Department has responsibility for work with children and young people in 
the following contexts:
• Church of England schools and academies, 
• Parishes and deaneries. 
• Chaplaincies in schools, 
• Higher Education Institutions are also supported. 

Schools and Academies



Work with Children and Young people
The Church of England is one of the largest providers of voluntary activities for children and 
young people. 

In this Diocese of 250 parishes there are many thousands of 
children, young people and their families being nurtured in the 
faith in a wide variety of voluntary based groups. There are also a 
number of community groups and outreach projects led by church 
staff and volunteers. Many of the parishes have strong links with 
their local Church of England school and Community school 
where they will often lead worship and Christian activities 
week by week.

There have been over 10,000 volunteer adult workers DBS 
checked in the last five years, in addition to some local 
paid workers. The Youth Work Adviser provides training, 
information, support and guidance to the adults who work 
with children and young people in this wide range of church 
contexts, as well as organising large-scale events and 
conferences on an annual basis. 

Sanctuary 2016



This is a role about developing youth provision across churches in the Diocese. Helping 
churches take their next steps in youth provision with the ultimate goal of helping young 
people build a relationship with Jesus. This role is tied to a specific project that works in 
partnership with the Diocesan Youth Adviser but operates separate to this role.

Learning to Listen Vision 2026 Event

Vision 2026



Job Description
    
Job Title: Youth Development Project Worker 
Base of work: Blackburn Diocesan Offices, Blackburn
Salary: £27,064 per annum

Job Purpose:

This is a role about developing youth provision across churches in the diocese. Helping churches take 
their next steps in youth provision with the ultimate goal of helping young people build a relationship with 
Jesus. This role is tied to a specific project that works in partnership with the Diocesan Youth Adviser but 
operates separate to this role.

Line Manager: Diocesan Director of Education

Principal Job Responsibilities:

Strategic work across, and on behalf of, the diocese:

• To create and develop a strategic programme of support for local parishes 
• Encourage, equip, support and resource youth work in the local parishes
• Research and develop thinking on best practice in discipleship and evangelism of young people
• Support parishes to engage with young people
• Develop a network of contacts across the broader Youth Work and Diocesan contexts
• To support and assist the wider youth team for the diocese in delivering diocesan events and activities 

with a view to a scaffolded approach of training those who may ultimately take up these roles on a 
voluntary basis.

• Liaise with workers and volunteers from local parishes at all levels
• Train parish workers on key aspects of work with young people
• Being a sounding board and critical voice for senior diocesan leaders, local church leadership teams, 

national church organisations and individuals
• To be a point of contact for those in the project needing informed, expert youth provision input.
• To represent the voice of young people.

General Responsibilities:

• Adhere to relevant Safeguarding, Child Protection and other relevant policies in the execution of the 
role and maintain confidentiality where required.

For further details and how to apply go to; https://www.cofepathways.org/members/index.php
If you would like to know more about the vacancy please email Helen Morris, Secretary to the Director 
of Education helen.morris@blackburn.anglican.org. An enhanced DBS Disclosure will be required for the 
successful applicant. All applications must arrive prior to the closing date and time: 12 noon Thursday 21st 
March 2019



• Ensure that all health and safety instructions are followed and that responsibility is taken to ensure 
safety for self and colleagues, reporting concerns immediately.

• This job description provides a guide to the duties and responsibilities of the post and is not an 
exhaustive list.  The post holder may be asked to undertake any other relevant duties appropriate to the 
post.  The job description may be amended over time but only in consultation with the post holder.

Note

This post involves regular dealings with children and other vulnerable groups.  Accordingly, the appointee to 
this post will be subject to enhanced DBS clearance. 

There is an Occupational Requirement that the post-holder is a Christian (Equality Act 2010).



Personal Specification    

Qualifications and Training:

Essential
• Training in Children’s, Youth or Community Work 
• Educated to Degree or Diploma level or currently working towards this

Desirable
• JNC Qualification
• Theological training

Experience: 

Essential
• Minimum 4 years of experience working with children and young people
• Experience of developing, leading and managing a project or change programme
• Awareness of the requirements of working in an educational context 
• Awareness of youth culture and issues facing young people 
• Self-motivated and able to think creatively, generate ideas and act on own initiative 
• Competency with ICT including m/s word, excel and power point,
• Knowledge of the Church of England traditions, structures and organisation
• Knowledge of key legislations affecting work with children and young people 
• Experience of leading and training a group of individuals

Desirable
• Experience of working autonomously, with minimal supervision
• Experience of paid youth work
• Experience of working in a school or other educational context
• Teaching or training in  a church context

General Attributes:

Essential
• Ability to lead and inspire others
• Clear and confident communicator 
• Friendly and approachable and an ability to appropriately build relationships
• Excellent organisational skills and attention to detail
• Sensitivity to working with young people and staff from all faiths and none



• Flexible and co-operative team worker
• Ability to work efficiently and accurately under pressure and to prioritise tasks
• Commitment to continuing professional development
• An ability to reflect theologically on youth/children’s work
• Creative and proactive worker 
• Competency with ICT including m/s word, excel and power point

Desirable
• Confidence with dealing with a variety of stakeholders
• Good sense of humour 

General Attributes:

Essential
• Enhanced DBS clearance (A DBS Check will be carried out prior to the appointment is made).
• A committed Christian with a lively faith, active in a member church of Churches Together in in Britain 

& Ireland, Evangelical Alliance or The North West Partnership. 
• Full driving licence and access to a car or demonstrable alternatives available. 

Desirable
• Understanding of the breadth of theologies and traditions in the Anglican church. 
• Willingness to explore more contemporary expressions of worship

Support and Development Opportunities offered with this post:

• Line Management for all aspects of the post
• Non-managerial Supervision (if requested)
• Support from the Diocesan Youth Adviser
• Opportunities for Continual Professional Development e.g. training courses and conferences
• Opportunities to meet with other youth workers to share good practice and offer each other support
• Expenses paid at the normal diocesan rate
• Opportunity to join contributory pension scheme
• 25 days holiday (to be taken in school holidays) plus Bank Holidays


