
 
 

Priest-in-Charge of Woodhouse and Wrangthorn 
and Associate Rector St George’s Leeds 

 
ROLE DESCRIPTION 

 
 

 
 
 
 
 
Details of post 
 
Role title (as on licence): Priest-in Charge of Woodhouse and Wrangthorn and 

Team Vicar (designate) of St George’s Leeds 
 
Name of benefice: Woodhouse and Wrangthorn; Leeds St George Team 

Ministry 
 
Patron: Leeds Diocesan Board of Patronage 
    
Episcopal area:    The Episcopal Area of Leeds   
 
Archdeaconry: Archdeaconry of Leeds 
 
Deanery: Headingley 
 
Initial point of contact on terms of service: Archdeacon of Leeds 
 
General 

 To share with the Bishop both in the cure of souls and in responsibility, under God, for 
“building confident Christians, growing churches and transforming communities”; 

 To have regard to the calling and responsibilities of the clergy as described in the Canons, 
the Ordinal, the Code of Professional Conduct for the Clergy and other relevant 
legislation including safeguarding; 

Role combination 

The role is divided 0.5FTE at St George’s and 0.5FTE at Woodhouse and Wrangthorn but with 
flexibility. 

 Three days at St George’s with once a month preach or lead a Sunday service. 

 Three days at Woodhouse and Wrangthorn including all Sunday services except once a 
month preach or lead at one service at St George’s. 

Role description signed off by the Ven Paul Ayers, Archdeacon of Leeds 
 

Date: January 2019 



 A high degree of flexibility in time allocation will be required. 
 

As Associate Rector (Team Vicar designate) of St George’s Leeds: 
 

Main purpose 
To join our senior leadership team, with responsibility for discipleship 

 Share in the senior leadership, both spiritual and practical, of St George’s 
 Oversee our small groups and networks 
 Take responsibility for our discipleship and leadership development strategy 

 
Accountability 
The Associate Rector is accountable to the Rector.  
 
Key Responsibilities 
Leadership 

 Work with Round Table (Senior Staff) and other key leaders to shape and deliver St 
George’s vision as a resource church.  

 Attend weekly Round Table meetings, PCC, and other leadership meetings as required. 
 Lead or preach at St George’s Sunday services at least monthly 
 Pray for the church, with others and alone, helping to discern what God is saying and 

doing 
 Practice good self-care (spiritually, emotionally, mentally, physically), so as to stay fresh 

and be a positive role model for others 
 Always seek to act in the best interests of St Gs and to guard its unity 
 Foster and sustain a collaborative, prayerful, ‘can do’ staff culture 

 
Oversee our small groups and networks 

 Hold and communicate the vision for small groups and networks as places of community 
and discipleship 

 Support and equip our existing small group and network leaders, helping them to keep 
growing in Christian maturity and in their particular skills and abilities 

 Oversee communication with small group and network leaders as a key leadership group 
within the church 

 Recruit and train new small group and network leaders 
 Work to increase the proportion of our congregation who are members of a small group 

or network 
 Oversee our special networks eg  Farsi Network, Dialogue and Reconciliation Network 

 
Discipleship and leadership development 

 Hold vision and set strategy for discipleship and leadership development at St George’s 
 Oversee, develop and deliver appropriate courses to support discipleship, ministry skills 

and leadership development across St George’s 
 Play a key role in preparing congregation members to join church planting teams 
 Proactively get to know members of the congregation, encouraging them to become all 

God wants them to be, through his Spirit 
 Foster and sustain relationships with other relevant organisations such as Leeds School of 

Theology, St Hild College, New Wine  
 
General duties 

 Be a fully committed member of St George’s Church 
 Attend and contribute to the weekly staff prayer meeting 



 Play an appropriate part in the life of the deanery and wider diocese 
 Provide reports of work as requested 
 Undertake any other duties that may reasonably be required of this post holder. 

 
As Priest-in-Charge of St Augustine’s Woodhouse and Wrangthorn: 
 

To build up the Kingdom of God by  

o helping to lead congregations into growth in depth of discipleship, in numbers and 
in service to their local communities; 

o creatively developing links with local communities so that the church becomes 
increasingly a sign of God’s love to all those who live in the benefice; 

o leading in ministry and evangelism to the wider community, developing outreach 
strategies to create opportunities for individuals of all ages to discover God’s love 
for them and choose to become followers of Jesus Christ; 

o discovering opportunities to work with the people of any faith and none for the 
‘common good’ of the local neighbourhood as a whole; 

o undertaking parish priest duties including conducting funerals, weddings, 
baptisms and other occasional offices; 

o leading in pastoral care, teaching, nurturing faith and the planning and leading of 
worship and preaching; 

o leading in ministry to all, from the elderly to young families and children;  

o developing productive partnership with local schools; 

o ensuring that appropriate worship, preaching and pastoral care is provided in the 
churches; 

o encouraging lay ministry and the participation of our congregation in leading 
elements of worship and service; 

o encouraging Christian stewardship of people's time, money and abilities so that 
the ministry of the church is strengthened and enabled; 

o leading the administration of the parish and undertaking any other reasonable 
duties as appropriate.  

 
Key Responsibilities 
Leadership 

 Work with existing lay leaders, and develop new lay leaders and ministers, to devise and 
deliver a vision for the parish of Woodhouse and Wrangthorn and for the mission of St 
Augustine’s as a growing parish church. 

 
Development Priorities 

 Enable enquirers and beginners to come to living faith and discipleship; 
 Develop a network of small groups focused on welcome, worship, word and works; 
 Enable the upbuilding of ministry among children and young people; 
 Ensure pastoral support is offered to all; 
 Encourage the church to move beyond warm welcome to a culture of invitation; 
 Broaden the scope and outreach of the church to connect with the furthest corners of 

the large parish (such as lower Woodhouse); 
 Build on links with community groups using the Church Hall; 



 Respond to the transient nature of the population of the parish. 
 
Specific Needs 

 Work with the Diocesan interns programme to raise up and send out new leaders; 
 Provide clear line-management to paid and voluntary workers; 
 Lead the continuing repair and upgrading of the church building; 

 
Key Working Relationships 

 The Bishop of Leeds 

 The Bishop of Kirkstall (with responsibility for the Leeds Episcopal Area) 

 The Archdeacon of Leeds 

 Team Rector of St George’s 

 St George’s Staff Team 

 The Area Dean and Lay Chair of the Deanery 

 Deanery Chapter 

 The Diocesan Office team 

 The Mission and Ministry team 

 Clergy and lay colleagues 

 Churchwardens 

 Parochial Church Council 

 Ecumenical partners 

 Local community partners. 
  
4 Archdeacon’s Comment 
 
Our vision as the Diocese is about confident clergy equipping confident Christians to live and tell 
the good news of Jesus Christ.  For all of our appointments we are seeking clergy who have a 
joyful and confident faith which has inspired a track record of church growth. We required 
priests who will enable and empower lay leadership and ministry. 

This is a unique post developing mission and ministry in both a large church and a smaller 
church. The challenge is to love both roles equally and to be effective in both. However, there is 
considerable overlap, as both churches share the same vision for developing discipleship to grow 
the church in numbers, in depth of spiritual commitment, and in service to the parish and the 
city. 

All new appointees in the Diocese are required to undertake (i) the diocesan induction 
programme which includes diocesan training for safeguarding children and vulnerable adults, (ii) 
a course on presence and engagement in the context of other faiths, and (iii) the residential 
“Leading Your Church into Growth” course. 

The accommodation offered will be 96 Beckett’s Park, Leeds, LS6 3PL. Prior visits, if necessary, 
can be arranged via Archdeacon Paul Ayers’ PA. Please contact helen.allison@leeds.anglican.org 
 


