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Job Description – January 2019  
 
Job Title:   Carpenter - One year fixed term contract        Grade:   C 

     

Department:  Works  

 

Line Manager:  Clerk of the Works 

 

Head of Department: Clerk of the Works 

 

Introduction to working at St Paul’s Cathedral 

St Paul’s draws together a very diverse set of activities, projections and aspirations.  It is 

the Cathedral of the Diocese of London and the seat of its Bishop, a national church and 

an international spiritual focus, a space for worship and holiness, a place of debate and 

challenge, an icon of resilience in the face of adversity, an architectural heritage centre, a 

partner in the City of London, and a commercial enterprise.  In addition to holding four 

services every day (five on Sundays), St Paul’s is open for sight-seeing six days a week, and 

last year welcomed over 850,000 paying visitors.  

 

Our Mission Statement 

St Paul’s Cathedral seeks to enable people in all their diversity to encounter the 

transforming presence of God in Jesus Christ. 

Our Vision 

 St Paul’s is seen primarily as a living Christian Church 

 We will be a centre for welcome, worship and learning, and though our care and 

imagination, will inspire successive generations to engage with the richness of the 

Christian faith and its heritage.  

 Working with the Bishop and Diocese of London and the wider Church, we will 

be a spiritual focus for people across London, the nation and a broader 

international audience.  

 Our work will promote dignity and justice for everyone. 

Our Values 

 

Welcome – we all offer a warm inclusive welcome to everyone: our colleagues, 

volunteers and each and every visitor 

 

Responsible – we are all responsible for each other and for part of the whole of the 

Cathedral’s work, not the whole of a part  
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Effective – we are professional and do what we say we are going to do  

 

Nourish – we have a learning culture, not a blame culture 

 

Purpose of the Job 

To support the delivery of the Annual Works Programme for St Paul’s Cathedral and its 

associated buildings, through delivery of a range of carpentry works, including in heritage 

contexts. Specifically this role will help with the delivery of the Quinquennial Inspector 

Report (Q.I.R) and roofs project, along with the current programme of works. The 

Canon Treasurer is the Chapter member with responsibility for this area of work.   

 

Main Duties 

 Primarily to assist with the delivery of the Q.I.R and roofs project.  

 Carry out carpentry works including routine maintenance such as: locks, hinge 

wear, door closer renewal, loose steps and wedges, etc.  

 Conduct minor works to a high standard arising from planned maintenance and 

major works project, alterations, partition works and hoarding construction etc.  

 Carry out carpentry works at Amen Court. 

 

Additional duties: 

 As required, to assist with other tasks such as the moving of chairs and furniture. 

 Undertaking safety and other training as may be determined by the Clerk of the 

Works. 

Any other appropriate duties that the line manager, senior management or Chapter may 

request from time-to-time.  

 

The job description is an operational document that does not form part of your contract of 

employment.  It may be that from time to time you are expected to perform tasks that may not 

be expressly in the job description but are nonetheless necessary in the day to day performance 

of your duties. St Paul's Cathedral reserves the right to amend the job description as may from 

time to time be necessary to meet the changing needs of the organisation. 

 

Person Specification 

The Carpenter will: 

 Have the relevant carpentry/joinery skills for the task and ideally City and Guilds 

qualifications; 

 Have at least five years’ experience of carpentry work in an industrial or 

commercial environment; 

 Hold demonstrable knowledge of all aspects of carpentry tasks including first and 

second fix joinery work. Experience of roofing techniques would be an advantage;  

 Have an understanding or experience of working within a heritage/listed building  

 Be physically fit and active (e.g. able to climb the many staircases in the Cathedral, 

including the 259 steps to the Whispering Gallery); 

 Be prepared to work at heights, with relevant safety equipment where 

appropriate; 
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 Be flexible in attitude and willing to undertake a variety of  handyman tasks; 

 Be practical and shows common sense with adaptability; 

 Have a courteous manner towards the public; and 

 After training have a good appreciation of Health and Safety requirements and be 

willing to comply with these. 

 

The successful candidate will be in sympathy with, and in their work support, the 

Christian aims and mission of St Paul’s Cathedral.  

 

Main Terms of Employment 

 

Salary Circa £30,000 per annum 

 

Hours of Work Full-time; 39 hours per week with normal working hours 

from 08:00 to 16:30hrs Mondays to Thursdays and 08:00 

to 15:30hrs on Fridays, with a daily unpaid lunch break of 

30 minutes.   

 

Duration of Appointment  One year fixed term contract, with potential to renew.  

 

References and DBS Appointment is subject to satisfactory references and an 

Enhanced Disclosure from the Disclosure and Barring 

Service. 

 

Probationary period 3 months 

 

Life Assurance A Life Cover scheme is in operation. 

 

Pension The Cathedral has a Group Personal Pension Scheme, with 

employer and employee contributions.  

 

Holiday 25 days per annum plus eight statutory holidays. 

 

 

In order to apply, please visit www.cofepathways.org     

 

The closing date for applications is 27th January 2019.    

 

Interviews will take place on 5th February 2019.  
 

http://www.cofepathways.org/

