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Parish Profile 

 

This form is designed to give an overview of a parish to be used in a vacancy for the 
appointment of a new parish priest.  It will be accepted as the "statement describing 

the conditions, needs and traditions of the parish" required by the Patronage 
(Benefices) Measure 1986.  Additional information may be given by way of printed 

documents or written submissions. 

 
Please write in black ink 

I. Parish Information 

1(a) Name of parish(es) to which this information 

relates: 

Mickley 

  (b) Name(s) of parish church(es): St John the Evangelist 

2. Name(s) of other C of E church(es)/centres for 

public worship in the parish: 

nil 

3. Cluster or group of parishes within which you 

work (formally or) informally: 

Fountains Benefice of Churches 

4. Deanery: Ripon 

5. Population: 

The 2011 census information gives the following 

figures.  Please indicate how this might have 

changed since then. 

90 is a reasonable estimate of the village 

population, including young children. 

A small number of newly built houses have 

increased the population slightly over the past 3 

years. 

6(a) Number on Electoral Roll: 21 

 (b) Date of APM when this number was declared: 6th April 2018 
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7. Attendance at worship in each church 

 Please provide details of average attendance at Sunday and weekday services 

Church/Service Time No. of 

communicants 

Adult 

attendance 

Under 16 

Sunday communion§ 9:00 am 15.8 16.4 0 

§ Mickley has a service only on the first and third Sundays in the month, both are communion services 

at 9:00 am. There are no weekday services. 

 
8. Occasional offices 

Number for last 12 months in each church 

Church Baptisms Confirmees§ Weddings 
Funerals 

in church 

 Funerals taken 

by clergy 

not in church 

Mickley 0 0 0 1 0 

§ one of our church members was confirmed within the last 12 months but the confirmation took 

place at Grewelthorpe 

 
9. Communications 

 Names, Addresses & Telephone Numbers for each church 

Church Clergy 

 

Readers 

 

Lay staff  

eg Youth worker, 

Administrator 

Churchwardens 

 

Mickley 

 

 

We are without any 

clergy currently 

None of the 3 

Readers in the 

Benefice lives in 

Mickley 

The Parish 

Administrator does 

not live in Mickley. 

She works from the 

Rectory which is at 

Kirkby Malzeard. 

Mrs Judy Wright 

Red Berries 

Mickley, HG4 3JE 

01765 634838 

 

Dr Frances Cole 

Appletree Cottage 

Mickley, HG4 3JE 

01765 635492 
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II. Parish/Community Information 

1(a) 

 

 

 

 

 

 

Briefly describe the population mix of the(se) 

parish(es) in terms of its employment, cultural, 

ethnic, age and housing mix. 

Mickley’s population is a mixture of young 

families, working professionals and retired 

people. With 12 children in the village, ages 

range from infants to over 80. None are from 

ethnic minorities. 

Housing is largely privately owned though some 

residents live in houses tied to their 

employment. 

Among the working professionals some work 

from home whilst others commute. A small 

number are involved in farming or estates 

management. 

 (b) Are there any special social problems (eg high 

employment)? We assume you mean high 

unemployment. 

None 

2. Please list for each Please be aware when reading the details 

below that we have answered this section from 

the sole perspective of Mickley which is a very 

small village of population  90. 

  Local Schools: 

 

There is no school in the village. The nearest 

primary school is in Grewelthorpe (2½ miles) or 

North Stainley (2½ miles), both CofE voluntary 

aided. The nearest secondary schools 

(Outwood Academy and Ripon Grammar 

School) are in Ripon (6 miles). Both are rated 

outstanding by Ofsted. 

  Youth centres: None in Mickley (or in the Benefice) 

  Hospitals: 

 

The nearest hospital is in Ripon but it is with an 

attached minor injuries unit though this is not 

open 24/7. The nearest A&E is in Harrogate (18 

miles) or Northallerton (18 miles). 

  Nursing/elderly persons' homes: There are a number of nursing/elderly people’s 

homes in Ripon. 

  Places of worship of other faiths None 
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  Local Businesses: 

 

There is one working farm in the village plus a 

number of very small businesses in the vicinity 

of Mickley 

  Neighbourhood initiatives: *** It is not clear what is meant by this*** 

  Associations eg tourist group: *** It is not clear what is meant by this*** 

  Describe any civic responsibilities which the 

clergy have: 

None in Mickley though we expect the 

incumbent (or his/her representative) is an ex 

officio member of the Governing Boards of the 

CofE primary schools in the Benefice. 

 

III. Church Information 

 Please give details for each church 

1(a) What percentage of the congregation lives 

outside the parish? 

Only 3 of the regular/occasional worshippers, 

hence 12% 

 (b) Describe the mix of the congregation in terms of 

age, employment, cultural, ethnicity, age and 

gender. 

 

The regular congregation tends to be drawn 

from the older residents of the village but a 

fuller cross section of ages is represented at 

special services (Christmas, Easter, Harvest). 

There is a fairly even gender split. 

2(a) How would you describe the churchmanship 

tradition of each church and give details of robes 

and vestments worn by officiants? 

 

 

 

The congregation comprises people from a 

variety of church denominations and traditions, 

mainly Anglican, but also those who, in the 

past, have worshipped in churches of other 

denominations. 

The term traditional perhaps best describes the 

Mickley congregation both in faith and worship 

but this should not be understood in any 

negative, out-of-date sense. Thus the style of 

liturgy that church members find they can 

engage with might be viewed as unadorned 

and traditional (BCP) though a number of 

church members also find other more modern 

forms of worship uplifting and meaningful 

when they attend other churches in the 

Benefice or in Ripon. Church members in 

general are happy to embrace a degree of 

informality in worship but would not find a 

service that was too informal and unstructured 

to their liking. Equally, and again speaking 

generally, they would not readily feel 
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comfortable with anything that was overtly 

ceremonial. 

In teaching and preaching church members 

would expect it to be Bible-based, i.e. 

thoughtful faithfulness to Scripture to build up 

our Christian understanding and help deepen 

our faith. 

Robes and vestments are not something that 

church members have taken a collective view 

on. 

 (b) What is the regular average weekly giving of 

those 16 years & over and what proportion of 

the giving is gift aided? 

Since Mickley has a service only every 2 weeks 

this response has been given on a monthly 

basis. 

The average monthly giving for 2017 was £451 

per month of which 75% was planned gift-aided 

by standing order. 

 (c) When did you last have a stewardship campaign? Although we have not had a specific 

(externally-led) stewardship campaign, the 

church’s financial needs and how we give to the 

church is on the agenda at each PCC meeting 

3. How does each Church supplement its direct 

giving in order to meets its financial needs? 

 

 

 

There is an active programme of fundraising 

throughout the year involving the whole 

village, for example: Open Gardens, 100 Club, 

Village Quiz, talks and lectures, Burns Night 

celebration, Nibble & Natter, Ride & Stride. In 

addition, since a large portion of giving to the 

church is gift aided, there is a significant 

amount of tax reclaimed (>£1,300). In 2017 

over £6,800 was raised through active 

fundraising. 

4(a) What amount of working expenses were paid to 

the clergy in the last financial year? 

£393.80 

(this was Mickley’s portion of the total 

expenses paid by all the churches in the 

Fountains Benefice in 2017) 

  (b) Were these met in full? Yes 

 (c) Is there an annual discussion about level of 

expenses as part of the PCC’s budgeting process? 

Not specifically 

5(a) What amount of Share has (a) been requested; 

and (b) been paid from the parish in: 

 last year?  

Share requested Share Paid 

 

£9,431                                    £9,431 
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 current year?  

 next year ?   

£8,934                                   £5,000 to date 

£8,487 

 (b) Will this year’s be met? Yes, in full 

6(a) Is there any capital project in hand at the 

moment? 

See below under maintenance 

  (b) Please give brief details with costs and state how 

they are to be met. 

See below 

7. Please attach a copy of the last PCC accounts. The 2017 accounts are attached. 

PLEASE NOTE that at the end of the financial 

year to which these accounts apply (31st 

December 2017) there was ongoing discussion 

with the Diocesan Finance Office about the 

level of Parish Share that should apply to St 

John’s Church, Mickley. This was not resolved 

until the end of February 2018 when a figure of 

£9,431 was agreed. Thus by 31st December 2017 

£6,775 had been paid and the balance £2,656 

was paid in early March 2018 and attributed to 

payment for the 2017 financial year. 

8(a) What is the general state of repair of: 

the Church(es) - please list 

 

 

 

 

As stated in the most recent (2014) 

Quinquennial Report (QR14), the church 

building “is kept with care and concern. Repairs 

are tackled promptly”. The church building 

continues to be in a good state of repair. 

To enable better co-ordination of repairs and 

improvements the PCC have established a 

Buildings & Church Fabric Group (BCFG). 

  (b) Please give details of major maintenance needed 

following the last quinquennial. 

 

 

 

 

 

 

 

 

 

Most of the items identified in QR14 were small 

items of maintenance, some done on an annual 

cycle: 

 Some re-pointing () 

 Clearing a bird’s nest and cleaning external 

light fittings () 

 Lubricating door hinges and easing the 

vestry door () 

 Clearing gullies and drains () 

The one major item identified in QR14 was the 

condition of the stained glass windows. These 

are currently being repaired (faculty reference 
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2016-004156) by a specialist stained glass 

company. 

Other maintenance items identified by the PCC 

since QR14 are: 

 Cleaning the original Victorian tiles beyond 

the altar steps () 

 Refurbishing the vestry () 

 Internal lights () 

 Removing Health & Safety hazards from the 

loose gravestones and re-erecting where it is 

safe to do so (in process) 

 H&S audit () 

 Scoping the possibility of installing a new oil 

tank (in process) 

 Treatment of cluster flies () 

 Regular boiler servicing () 

A local Mickley charity has covered the costs of 

the major items of repair. 

IV. Outreach and Mission 

To fully understand the responses below it is important to recognise that Mickley is a very small 
village with a strong and caring community identity. Around 25% of the adult population are regular 
worshippers but a much larger proportion of the villagers view the church as ‘their (i.e. our) church’ 
and are willing to attend for special occasions as well as support fund-raising events. 
 

1(a) What are the regular mission and outreach 

activities of the parish? 

Our mission and outreach activities come 

largely through our being salt and light within 

our community and naturally ‘gossiping the 

gospel’ in conversation with our neighbours. 

The faith, life, work and needs of the church, 

and the Christian message, become a natural 

part of conversation. 

For many people nationally the church is 

unknown territory. In a village such as Mickley 

it is quite natural to break down such a barrier 

by building on the widespread feeling of 

ownership of the church. So, for instance, 

residents in the village will join church 

members in our monthly churchyard 

maintenance. Many others willingly support 

church-based events to raise funds. In breaking 
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down any barrier we aim to show that, as 

Christians our faith is a living, natural faith and 

integral to the way we live. 

In an attempt to reach the young families of the 

village we have held Cafe Church on a couple of 

occasions. 

(b) What are you doing to help people find out 

about Jesus? 

Our starting point is breaking down barriers 

and misconceptions and encouraging people in 

worship. If it is true that there is a ‘God-shaped 

hole in the heart of each one of us’ then it is in 

encouraging people to come together in 

worship that that awareness of need is realised 

and then fulfilled. The imperative is for worship 

to be sensitively led and for regular church 

members to be warm and welcoming to any 

who are occasional visitors. Invitations go out 

to all houses in the village to join us in worship 

on the third Sunday each month and then join 

us for coffee in the village hall.  

(c) What are you doing to help grow people in 

discipleship? 

 

 

 

Beyond the regular services where teaching and 

preaching should be aimed at building up our 

faith, a monthly Growing in Faith group meets 

in the village focused on Bible Study. This is 

open to all churches in the Benefice. In addition 

some members of the church are following the 

Pilgrim Course whilst in other parts of the 

Benefice another House Group meets which 

again is open to all across the Benefice. During 

Lent a five week Lent course has taken place, 

led by the Rector. 

(d) What are you doing to grow people in 

leadership? 

Interpreting leadership in a wide context  we 

a) identify leadership potential 

b) identify leadership needs and opportunities 

c) encourage church members to take on 

positions of leadership 

d) allow them to lead with necessary support. 

Thus there is active participation in the church 

services where, for example, members of the 

congregation lead the intercessions. This is very 

much appreciated by the congregation and 

clergy and requires careful, thoughtful 

preparation and sensitive delivery. 
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2(a) Please give details of the support of the Church 

overseas: 

 

 

 

Although we ourselves do not have any link 

with an overseas church contributions have 

been made to the work of Rev John & Cathy 

Rutter working with CMS in Uganda. This 

opportunity for support came from the 

Deanery Synod. 

  (b) How much is given annually? This was a one-off item of support. There is no 

regular annual giving to any overseas church. 

3(a) Give details of the support for home missions 

and charities: 

A portion of our major fundraising for the 

church is always given to local charities. Also, 

one member of the congregation organises the 

Christian Aid collection and lunches in the 

village. Another church member organises 

regular donations of foodstuffs for donation to 

the Salvation Army. 

  (b) How much is given annually? In 2017 the amount raised for the local charities 

by the church was £1,600. 

3(a) Does the parish have an overseas link? No 

  (b) If so, please state where/who? n/a 

4(a) Is there an organised system of outreach and 

welcome to new families? 

In a small village new families are automatically 

made welcome by neighbours; there does not 

need to be an organised system.  

  (b) If so, please describe: n/a 

5. What part does the church play in community 

care? 

As mentioned above, Mickley is a small village 

community where care for one another is 

natural and automatic. The church is integral to 

this. 

 

6(a) Are there any Lay Eucharistic Assistants who take 

communion to the sick? 

Yes, within the Benefice, but they do not live in 

Mickley.  

  (b) If so, who are they? Liz Jarvis, one of the Lay Readers in the 

Benefice 

7. What work does the church undertake with 

young people, other than in church based 

organisations (eg open youth work)? 

Not having a school in the village makes this 

difficult so there is no specific work with 

children and young people though one of the 

church members does volunteer work at 

Grewelthorpe School, assistance is given at the 

Cathedral Primary School (in Ripon) and 

another church member assists at Rural Arts in 
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Thirsk, a community project involving young 

people. As mentioned above we have held Cafe 

Church on a couple of occasions. Given the 

range of ages, and relatively small numbers, a 

youth club or a holiday club might not be 

successful. Some of the children in the village 

have attended G Club at Grewelthorpe church. 

V. Ecumenical Relations 

1(a) State involvement in local Council of Churches: The local ‘Churches Together’ is in Ripon. There 

is no specific involvement with this by the 

church in Mickley. 

(b) Is there a formal covenant with any other 

denomination? 

 

No.  

There is no other church of any denomination 

in Mickley. 

2. What informal ecumenical contacts are there? Some villagers are members of / attend other 

churches, for example the Salvation Army. 

VI. Church Education and Social Provision 

1(a) Name of Church School(s) if applicable: There is no school in Mickley; the nearest 

schools are in Grewelthorpe or North Stainley 

both about 2½ miles from Mickley. 

  (b)  Aided? 

 Controlled? 

 Foundation? 

n/a 

  (c) Number of pupils on roll (approx)? n/a 

  (d) If aided, does the PCC support the school? n/a 

VII. Lay Education and Participation 

1. What education and training work takes place in 

the Church for the following (give approx 

numbers): 

 Children 

 Young People 

 Adults 

 

 

Nil 

Nil 

Adult members of the congregation have 

attended training led by Canon Ruth Newton. 

Others have attended Diocesan training events 

2(a) Give details of house/prayer groups: A regular Bible study group meeting in the 

village and is open to all across the Benefice 
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  (b) Are the leaders clergy or lay? Lay 

3(a) How do you rate the strength of lay leadership? Lay leadership is strong in a variety of areas 

within the church. 

  (b) To what do you credit this strength, or lack of it? There are several members of the congregation 

who have held leadership positions in their 

professional lives, and also in their previous 

churches. But leadership potential is not 

restricted to this; as a culture of ‘every member 

ministry’ becomes more embedded in the 

church it will encourage more members both to 

identify their gifts and use them. 

VIII. Mission 

1. List areas of Church life which you consider in 
need of development. 

 To develop  further in our worship 

 To be more outward looking in our vision 

 To become more prayerful in our 
dependence on God 

2. What are the main areas of mission that you 
think the new priest should prioritise in their 
ministry? 

Worship – our mission must emanate from 
our worship of God 

Teaching – our mission must be underpinned 
by deepening church members’ knowledge 
and understanding of their faith 

Pastoral care – our mission must be driven by 
a genuine Christian love and compassion for 
our neighbours both within the village and 
beyond 

3. In summary, what are the top three challenges 
with which you and the new priest need to 
engage? 

 To reach the missing generation (i.e. the 25 
– 50 year olds) and draw them into the 
Church community 

 To embed ‘every member ministry’ in the 
life of the church 

 To develop a vision for the rural churches 
and champion their needs within the 
Episcopal Area and Diocese. 

These challenges probably apply equally to 
churches in the Fountains Benefice as a whole 
and to groups of other rural churches. 
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IX. Additional Information 

Please add here, or on another sheet, anything else which you would like the Patron and the Bishop to 
know about the conditions, needs and traditions of the parish. 

We have no doubt that the Patrons and Bishop are fully aware of the heavy demands placed on the 

incumbent in such a geographically diverse Benefice such as Fountains. Whoever is appointed, and 

whatever their personal qualities and experience, they will need support both within and outside the 

Benefice. Other than emphasising this we think we have covered all relevant points in other sections 

of this Parish Profile. 
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X. The New Priest 

List the qualities and skills you would like to see in the new priest.  

A     We should stress three initial points in a preamble to our response in this section: 

1. We recognise that we are part of a Benefice of seven churches. There may be a variety of views across 

the churches about the preferred qualities of the new incumbent. 

2. In describing the qualities we would like to see in the new incumbent no criticism should be inferred 

about our last Rector. 

3. We realise that no single person will have all the skills, experience and qualities listed below. We are 

not expecting Superman or Wonderwoman! 

B     Specific Comments 

(i) In leading our worship we would want someone who 

 doesn’t just lead us but who worships with us with worship emanating from their own living faith 

 is warm, engaging and a good communicator and leader who readily involves members of the 

congregation in the worship 

 is comfortable with the traditional style of worship that a number of church members find helpful 

but equally someone who is open to new forms of worship and can sensitively innovate and 

diversify the styles of worship available across the Benefice 

 can make worship relevant to families and to those who attend only occasionally 

(ii) In helping us to grow in our faith, in Christian understanding, discipleship and witness and in building 

up our fellowship, we would want someone who 

 is an engaging preacher and an apt teacher able, thoughtful and relevantly Bible-based, faithful to 

Scripture who challenges as well as encourages 

 is a good communicator, making the Christian message relevant to all residents and supporting 

church members in doing the same 

 initiates and supports Christian activities across the Benefice in particular: House Groups, Bible 

Study groups, Lent groups, Christian Aid lunches 

 encourages lay involvement and the exercise of the whole range of our gifts; someone who is 

committed to promoting and embedding ‘every member ministry’ in the life of the church 

(iii) In exercising their pastoral ministry we would want someone who 

 is pastorally aware and sensitive 

 is approachable, yet always professional 

 displays an obvious caring approach to all in the parish 

 makes time for visiting those in particular need 

 is at ease relating to people of all ages and backgrounds 

(iv) In the churches and community across the Benefice, we would want someone who 

 has experience of working in a rural situation and with responsibility for a number of churches 

 ensures that they lead services in all the churches on an appropriate rota, promoting a sense of 

common identity and fellowship 

 supports the C of E Aided schools in the Benefice, leading collective worship and active in 

governance 

(v) In relation to the Deanery, Episcopal Area and the Diocese we would want some who 

 will promote rural ministry and the needs of rural churches, passionately championing the mission 

of having a Christian presence in every community 

(vi) In relation to other personal qualities we would want someone who 

 is well organised, good at delegating and an efficient administrator 

 at heart sees ministry as serving others but equally someone who is always prepared to be served. 
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Agreed by the PCC of St John’s Church, Mickley (via e-mail) 
 
 

on    19th November 2018 
 
 
 

Signed:  
 
 
Print Name:  Dr Peter Mason 
 
 
Office Held:   PCC Lay Chair, St John’s Church, Mickley 

 
 
 

 

This form, duly completed, should be sent to: 
 

The Administrator for the Designated Officer 
Deborah Thorley 

Diocese of Leeds, Church House 
17-19 York Place, Leeds, LS1 2EX 

deborah.thorley@leeds.anglican.org 
 

 
She will circulate copies to the Patron, Bishop and Archdeacon 

 
 

Please keep copies of this form 
and ensure that all PCC members have a signed copy. 

 

 
 


