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St Giles, Exhall 
Journeying towards being the church God wants us to be 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 



 

Page 2 of 20 

BISHOP’S INTRODUCTION 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

“Journeying towards being the church God wants us to be” 

 

Nuneaton Deanery is a large deanery covering most of the northern part of 

Warwickshire.   It is an area of natural beauty and is characterised by fairly high levels 

of material deprivation. St Giles Exhall sits on the southernmost edge of the deanery 

connecting it to Coventry itself, and has a history of flourishing and of being a church 

full of vitality and optimism. It is a church that, in quite exciting ways, participates in 

the diocesan mission purpose of worshipping God, making new disciples and 

transforming communities.  

 

The breadth and depth of worship offered on Sundays and throughout the week 

facilitates encounters with God for people of all ages and traditions, inspiring this 

church community to share their faith in words and action. This enables others to 

come and explore the Christian faith with them, and empowers them to connect with 

and serve the wider community. And yet they continue to remain expectant that God 

will do more with them and through them. They believe that they are called to do 

more, to say more, to be more. 

 

This desire to “proclaim the gospel afresh” is a deeply Anglican characteristic and is to 

be commended. They seek a new minister who will build on their strengths and enable 

them to continue on this exciting journey towards being the church God wants them to 

be, giving a lot of scope for a new and fruitful season of ministry and mission. 

 

I commend the post to you. 
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DEANERY SUMMARY 
 

 

God bless, 

 

 

 

Frank Seldon 

Area Dean 

 

Nuneaton Deanery has one of the largest populations in the Church of England, and is also one of the largest for numbers of 

clergy, although we currently have a lot of vacant posts, mainly due to clergy retirements.  It is also one of the poorer areas of 

Warwickshire and Coventry Diocese.    

The Deanery Chapter has a mixture of stipendiary, self-supporting, male and female, and retired clergy, from a wide range of 

traditions. We support each other by meeting for prayer and discussion, and sharing lunch together, taking turns to host our 

colleagues.  We have an interesting mix of rural and suburban churches and we endeavour to support each other as much as we 

can.  

The Deanery will be subsidised financially to the level of 2.15 full-time posts by other Deaneries and the Diocese in 2019, but we 

are starting to take up the challenge of supporting each other rather than relying on financial help from outside.  We are 

strategically looking at opportunities for significant growth, and we think that this parish has the potential for considerable 

growth and influence. We are therefore looking for a new vicar to help this parish continue to grow spiritually and numerically, 

from an already very strong foundation.   

The Deanery has a huge potential for mission and is fully committed to fulfilling the Diocesan Mission Purpose of Worshipping 

God, Making New Disciples and Transforming Communities. Exhall has the potential to be a strong, influential and resourcing 

church in the Deanery.    

We hope and pray that you may be the person to help this church to continue to grow. We look forward to welcoming the new 

vicar to Exhall and the Nuneaton Deanery!     
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BACKGROUND TO POST 
 

St Giles, Exhall is a historic parish church located on the northern 

edge of Coventry in north Warwickshire. The vacancy for a new full-

time incumbent has arisen following the previous incumbent’s 

retirement after serving the church for approximately seven years. 
 

With an electoral roll of around 270 people, St Giles is a reasonably 

large and well-established church. Having four congregations 

meeting most Sundays, our worship caters to a broad range of ages 

and sensibilities.  
 

Although, like so many parish churches, we have many older 

members, much effort has been made in recent years to attract and 

retain families and young children, notably by focusing on 

developing our all-age service (held at 11:30) and through the 

appointment of a part-time Children and Families Development 

Worker (appointed in mid 2017).  Our worship style is broadly central 

in orientation, though with a more relaxed, contemporary feel at our 

11:30 all-age service. 
 

We value building strong links with the local community, and this is 

something we hope to maintain and develop. 
 

We are journeying towards being the church God wants us to be and 

are seeking a priest who will be keen to help us grow further into a 

strong, cross-generational church. 
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ROLE DESCRIPTION 
 

The role of this post is to lead 

the church in fulfilling the 

Diocesan Mission Purpose of: 
 

 Worshipping God 

 Making New Disciples 

 Transforming 

Communities. 
 

This will be achieved by 

developing eight essential 

qualities in the life of the 

church: 
 

Empowering Leadership 

Gift-oriented  Ministry 

Passionate   Spirituality 

Inspiring  Worship 

Holistic   Small Groups 

Need-oriented  Outreach 

Loving  Relationships 

Functional  Structures 
 

PERSON SPECIFICATION 
 

We would like to hear from candidates from a broadly central 

tradition who: 
 

 Have an approachable and personable manner, with strong 

pastoral skills and an ability to foster unity across 

congregations of different age profiles and worship 

preferences 
 

 Are comfortable with and enjoy facilitating a range of worship 

styles, from traditional to more contemporary and informal 
 

 Value lay leadership and are able to recognise, encourage and 

empower leaders for service through appropriate training and 

support; and are enthusiastic about helping people at all stages 

of faith pursue spiritual development 
 

 Are willing and able to build on existing strengths and 

successes 
 

 Are enthusiastic and fun to be around, and keen to roll up their 

sleeves and share their joy and faith with people of all ages and 

backgrounds, both within the church and in the wider 

community! 
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THE DIOCESAN MISSION PURPOSE AND EIGHT ESSENTIAL QUALITIES OF HEALTHY CHURCHES 
 

The Mission Purpose of the Diocese of Coventry is: 

Worshipping God, Making New Disciples, Transforming Communities. 
 

St Giles Exhall is fully committed to fulfilling these three aspects and is enthusiastic and imaginative in the ways 

that it does so. We believe that we will achieve this Mission Purpose by developing eight Essential Qualities in the life 

of the church: 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Empowering Leadership 
 

This has been the weakest of the eight essential qualities in all three 

of our surveys on church health that we have completed. We feel that 

lay members in leadership roles would benefit from greater 

encouragement and training for such roles. However, our score on 

this quality may also reflect what some have experienced as a 

somewhat dominant, top-down style of leadership that has seen 

certain goals achieved but perhaps at the expense of others. Some of 

the church family who had been actively involved in church life have 

ceased their involvement because of lost confidence or frustration. 
 

While the variety of worship styles at St Giles attracts worshippers 

from a range of age groups and backgrounds, it is generally still the 

older members who are more likely to take on practical roles. Many 

probably would not even recognise that they are in a leadership role.  
 

We would value teaching and discussion around this topic to increase 

the range of people empowered to lead. 
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Gift-Oriented Ministry  
 

We believe it is our responsibility to help our members discover, develop and exercise 

their gifts in appropriate ministries. We strive to encourage individuals to serve the 

church and wider community in the power of the Holy Spirit. Many people in the 

congregation already serve and contribute in vital areas of the church’s work and life, 

and our aim is to help each person find their unique role within the church body. 
 

There are a variety of roles in which members are encouraged to volunteer, including 

Bible reading, assisting with administration of Communion, leading prayers, 

welcoming, serving refreshments, singing in the choir, participating in the music 

group and bell-ringing. Others are involved in behind-the-scenes activities such as 

flower arranging, general cleaning, brass cleaning, and church/churchyard 

maintenance. Individuals and groups from the congregation also look after finances 

and lettings. Church communication is in the form of a monthly parish magazine, 

weekly pew sheet, website and social media. Many of these tasks are carried out by 

older members of the congregation, and we would love to see younger members 

become more involved with these tasks. 
 

We recognise that gift-based ministry takes place not only in the church, but also 

beyond the church walls and into the wider community. Outreach work underpins our 

gift-based ministry: groups visit four schools and five nursing homes, and our pastoral 

care group visits the most vulnerable and needy in their homes to offer support and 

prayer. In addition, church members are generally quick to offer emotional and 

practical support to those who find themselves in particular need for any reason. 
 

We also have a growing Messy Church programme, with events held on a Sunday 

afternoon once every three months. This is supported and run by a group of volunteers 

from all age groups and backgrounds, and attracts a good number of families with 

young children who are not regular church attenders. 
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Inspiring Worship  
 

There are three very distinct worship styles used on Sundays and this is seen as a strength, attracting a wide range of age groups 

and backgrounds to the church. However, it also presents a challenge in terms of nurturing the whole church family and finding 

ways to bring groups together.  
 

Quiet, reflective services are held every Sunday at 8am and 5.30pm, with the latter led by lay readers. The main communion 

service at 9.30am is traditional, though a range of hymns and worship songs are used. The organ provides music before and after 

the service, and a robed choir helps lead the singing. The 11.30am service is fairly informal, attracting younger worshippers, and 

is served by a skilled worship band. 

 

A midweek communion service is held weekly on Wednesday mornings. 
 

There has been a consistent emphasis placed on teaching in worship across our services and this has been of high quality. 

Church members share in the ministry of prayer and there has been an ongoing emphasis on encouraging people to ask for 

prayer and be involved in it. 

 

The band and choir work together as needed and both groups are flexible and happy to share new ideas. 
 

Given the variety of worship styles on offer at St. Giles, it is important that the incumbent be able to embrace and respect a range 

of worship styles and emphases. 
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Passionate Spirituality 
 

One of the challenges of having several distinct services (see Inspiring Worship above) is that it can sometimes be hard for 

people to feel a real sense of belonging to the church as a whole, rather than just to the particular congregation they have 

chosen to make their Sunday “home”. Although we have organised occasional whole-church social events over the past few 

years, we recognise that working towards holding such events a little more regularly may help congregants look beyond 

the confines of their usual Sunday “crowd” and form mutually beneficial relationships across the wider church. Messy 

Church is one recent example of an initiative that has brought people together and helped form and cement relationships 

that span different congregations and age groups. 
 

We also recognise that, while there is a busy and generally well-attended programme of Sunday worship, there may often 

be little obvious overflow into peoples’ day-to-day lives. While scripture reading and prayer feature as key components of 

all our gathered worship, we feel there is plenty of scope for our new incumbent to nurture and encourage personal 

spiritual development beyond the church walls. 
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Holistic Small Groups 
 

Holistic Small Groups is our second strongest quality in our recent survey, 

and we think this is probably a fair reflection of life within our church. We 

have many different small groups across the church community, including 

home groups and various other types of group; both intentional social groups 

and teams that are involved in running various projects. 
 

However, there is a feeling that many people may be unaware of the wide 

range of small groups that exist across the church. Many of our groups have 

perhaps come about as the result of other activities, and this may point to a 

generally sociable, friendly attitude across the congregation. Those involved 

in small groups tend to value them and be committed to them. However, we 

feel there is a need for wider and more regular communication about and 

promotion of such groups.  We also feel we would benefit from a more 

intentional and proactive focus on developing and supporting the leaders of 

our various small groups. We would ideally like to see more home groups 

across the church, with more people encouraged to belong to and regularly 

participate in a home group.  
 

St. Giles has run a regular programme of Emmaus courses, which have 

proved instrumental in helping newcomers find faith and, in many cases, 

become more connected to the ongoing life of the church. We also feel, 

however, that some form of discipleship/nurture programme for those who 

have moved beyond Emmaus but are still young in their faith and Christian 

life could be very beneficial. 
 

Most people involved in and committed to our small groups of various kinds 

tend to be those who attend the more traditional 9.30am service (and who 

have often been involved at St Giles for many years), rather than those who 

attend the 11.30am where we have a larger majority of newer members. 
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Need-Oriented Outreach 
 

An integral part of our overall outreach is to discover and try to meet practical needs in the community. Nuneaton and 

Bedworth have relatively high levels of deprivation, and a number of church members have volunteered at Bedworth food bank 

since it was launched in 2014. (The church also acts as a food bank collection point.) Our two halls are regularly used for a 

variety of community activities, including two mothers’ union groups, a drama club, a cross-stitch group, an over-50s group, two 

mother and toddler groups and a hospice support group.  
 

We have a dedicated Children and Families Development Worker who organises events and activities for children in the 

community and in church. We have also found other opportunities to welcome the community into the church by hosting 

events such as church bazaars, a “big lunch” picnic, a barn dance, curry and quiz evenings, harvest suppers and table-top sales. 

The Drama Group organises an annual pantomime, which is performed over several nights and attracts a large audience from 

both the church and the wider community. More recently we hosted a male voice choir, with many non-church members 

attending. These events give us the opportunity to meet and encourage people who would not normally enter a church, often 

leading to invitations to explore other aspects of church life. 
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Loving Relationships 
 

This is an area of life that we hope to improve in. While we can 

have a lot of fun at St. Giles, especially within our small groups, 

there have been some tensions over recent years. 
 

Some members feel that some parts of the church have been 

given more attention and focus over recent times; as such, input 

and focus probably need to be a bit more balanced across all our 

services. In particular, we feel a more consensual style of 

leadership may help in this area. As a congregation, we are 

happy to get stuck in and enjoy being given ownership. We feel 

positive about the future, and see the current vacancy as an 

opportunity to look to the future and move forward together. 
 

Another factor that may have generated an element of tension is 

the feeling that St. Giles as a whole needs to work out what its 

core identity is: what kind of church we are and hope to be. This 

is made somewhat more challenging by the fact that the church 

is split into several groups, each with its own preferred style of 

worship.  We are on the journey towards being the church God 

wants us to be. 
 

The church is broadly representative of its community, though 

we would like to work towards engaging more with single 

parents, those from more deprived socioeconomic backgrounds 

and the Asian community.  
 

We would love to welcome someone who can help bring us all 

together and inject some fresh laughter and joy into the church! 

Functional Structures 
 

St. Giles has a strong and effective PCC of around 

16 members, which generally meets monthly. 

Both our churchwardens are new (appointed 

summer 2018); they are supported by two assistant 

churchwardens. 
 

In recent years the PCC has worked to establish 

(and in some cases reinstate) effective lay-led 

governance structures. Examples include a Finance 

and Stewardship Committee, a buildings/facilities 

team and a group that provides oversight to our 

part-time Children and Families Development 

Worker (CFDW). These various groups have clear 

mandates, take responsibility for their respective 

areas and report back to the PCC with updates 

and/or recommendations. The PCC is also well 

supported in other key areas like safeguarding and 

health and safety, though we recognise there is an 

ongoing need for more and wider communication 

and engagement across the church in these 

important areas. 
 

St. Giles’ Ministry Team consists of the incumbent, 

our three Readers and a small number of leaders 

of other key ministries. The team has usually met 

monthly to discuss all ministry-related matters, 

and provides an update at each PCC meeting. 
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THE PARISH OF ST GILES, EXHALL 
Exhall St Giles is a fairly sprawling parish situated on the northern edge of the city of Coventry. The parish covers 

suburban Exhall, parts of the town of Bedworth, and Ash Green, and also contains an area of rural lands. The church 

itself is located in Exhall; it is not in the centre of an obvious community or in a location that people would normally 

walk past. The church is situated one mile from junction 3 of the M6 motorway, providing excellent access both to other 

local communities and to the national road network. 
 

There are no other Christian churches of any denomination that sit within the parish boundaries. Exhall has a post 

office and a number of small shops and pubs, mainly located on Black Bank/Coventry Road Exhall, with some local 

shops on the nearby “Cedars” estate.   
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History 
 

The area of Exhall remained largely rural until recent times; coal mines are attested 

from the early seventeenth century onwards. During the Industrial Revolution, activities 

such as coal-mining and brick-making were further developed, leading to an increase in 

the population of the parish, and consequently the construction of many small 

residential dwellings. These were mainly located in Exhall, Ash Green and Goodyers 

End, Bedworth (part of which is included in the parish of Exhall). In 1868, the main 

industry in the parish – in common with towns such as Nuneaton and Coventry – was 

ribbon-making.  
 

From the 1930s onwards, Exhall became more residential in character, with the 

construction of numerous housing estates, both council-owned and private. Ash Green 

remains more rural than Exhall, with a number of farms still in operation. 
 

Population. 
 

The parish of St Giles includes the areas of Exhall and Ash Green and is generally also 

seen as part of the larger Bedworth community. It does not map exactly onto any 

electoral ward boundaries and therefore we do not have clear population statistics. 

However, the estimated population of the parish itself is approximately 11,000. 

 

Exhall’s population has an average age of 41, and 45% of the population is aged 45 and 

over (3% higher than the national average). The population is predominantly white 

working class, being located in what was historically a mining area. Other ethnic groups 

are also represented in the local community but tend not to be well reflected in the 

church’s congregation. 
 

Vicarage 
A modern, well-appointed 

home is available, situated 

two minutes’ walk from the 

church. It comprises, on the 

ground floor, a lounge, 

dining room, study, snug, 

kitchen/diner and utility 

room, toilet. Upstairs are 

four double bedrooms (one 

with en suite bathroom) and 

a family bathroom. 

 

The garden is easily 

maintained, consisting of a 

large patio area, lawn, trees 

and shrubs and a vegetable 

patch in the front garden. 

There is also a double 

garage. 
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Services 

An example of an average monthly service rota is shown below.  We are willing to consider 

changes to this. 

 

 1st Sunday 2nd Sunday 3rd Sunday 4th Sunday 5th Sunday 

8:00am Spoken 

communion 

(BCP) 

Spoken 

communion  

Spoken 

communion  

Spoken 

communion  

Spoken 

communion  

9:30am All-age 

communion 

with organ and 

choir (liturgy 

and songs on 

overhead 

projector) 

Sung Eucharist 

with organ and 

choir 

Sung 

Eucharist 

with organ 

and choir 

Sung Eucharist 

with organ and 

choir 

Sung 

Eucharist 

with organ 

and choir 

11:30am All-age 

worship with 

band 

All-age worship 

with band 

incorporating 

“Busy Little 

Fingers” 

children’s 

activities 

All-age 

worship with 

band 

All-age worship 

with band 

incorporating 

“Busy Little 

Fingers” 

children’s 

activities 

All-age 

worship with 

band 

5:30pm Holy 

communion 

with organ and 

choir 

Evening prayer 

with organ and 

choir 

Evening 

prayer with 

organ and 

choir 

Evening prayer 

with organ and 

choir 

Evening 

prayer with 

organ and 

choir 

.   
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Buildings 
The church dates from the thirteenth century but has undergone many alterations over 

the centuries; in particular, the north and south aisles are Victorian additions. Maintenance 

work on the building is up to date, having focused on key areas highlighted in the last 

inspection. Some interior decoration will need to be done; this has not yet been possible 

due to other work needing to be completed first.  

The churchyard surrounds the church, and while mowing is done by a paid contractor, 

there is a group of volunteers who look after the plants and generally keep things in order. 

The churchyard has been closed for new burials for a number of years. The Garden of 

Remembrance at the bottom of the church drive is used for the interment of ashes. 

Adjacent to the churchyard is the more recently developed St Giles’ Meadow burial 

ground. This belongs to the church following a bequest of land but is openly accessible to 

the local community. 

Main hall 

The main hall stands opposite the church and is the main venue for church events. It has a 

kitchen, storage areas, plant room and stage. The Drama Group perform their annual 

pantomime in the hall each February. The hall is regularly used by both local community 

groups and church groups.  

Immediately outside the hall is the church’s main car park. A second car park is located at 

nearby St. Giles’ Meadow. 

Small hall 

Built in the nineteenth century, the small hall was once the Sunday School building. It now 

serves as an ideal space for smaller social events and meetings, and is regularly used by 

various groups. It has a small kitchen and toilet facilities. 

Solar panels were fitted to the roof of the small hall in 2015, and generate a modest 

income. 

222 Coventry Road 

The church owns this semi-detached property, which was formerly used to house the 

serving curate. It is currently rented out. 
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Administration 
 

St. Giles has a dedicated and highly effective part-time 

parish administrator, who works four mornings a week. All 

key Sunday roles (presiding, preaching, leading prayers, 

reading, assisting at communion, welcoming people, 

serving tea and coffee, etc.) are covered by a rota. Weekly 

pew sheets are produced outlining the programme of 

activities for the week ahead and highlighting upcoming 

events, prayer needs, and so on. We also have a parish 

magazine which is produced monthly and is widely read 

both within the church and in the wider community. 
 

Ecumenical Links 
St. Giles’s main involvement with other churches in the local area is through 

cross-denominational initiatives like the food bank. We are also members of the 

local “Bedworth Churches Together” group. 

, 
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School Links 
 

There are six schools in the Parish: two junior and infant, one junior, one infant, one specialist catering for ages 2-19 and 

one secondary. None of these are church schools. 
 

The secondary school within the parish is Ash Green. Occasionally our previous incumbent was invited to various events 

at the school; however, links with this school have not been cultivated as a priority. We run a youth café aimed at 

students from Ash Green school and have used this as an opportunity to take part in assemblies at the school; however, 

the fact remains that we do not currently have a strong relationship with them. 
 

The primary schools are Wheelwright Lane, Goodyers End, Exhall Cedars and St Giles. 
 

Our previous incumbent had very good relationships with Wheelwright Lane and St Giles schools, taking assemblies 

once every half-term or so. During this past year, our Children and Families Development Worker joined him in 

delivering these assemblies and is now continuing this work. Wheelwright Lane and St Giles schools have taken part in 

our school-based Good Friday projects, taking an entire day to explore Christ’s journey to the cross. We have also had 

pupils from the school come and take part in our own Good Friday event at church. During this past year, our last 

incumbent, our children’s worker and some volunteers also ran an after school club in each of these schools, taking a 

group of children each week and looking at Old Testament Bible stories. 
 

While our relationship with Goodyers End primary school is not as strong, we do visit to take assemblies at least once a 

year and are hoping to run an after school club very soon. 
 

We have not yet built a relationship with Exhall Cedars infant school; this is something we would like to do. 
 

At Christmas we usually have visits from St Giles, Wheelwright Lane and Goodyers End primary schools and Exhall 

Grange special school for Christmas services at church: this has proved to be something both we and the schools really 

enjoy! 
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Finance and Stewardship 

The table below summarises our financial situation in 2017.  

Full sets of accounts for the last three years are available on request. 
 

 St Giles Church, Exhall 

General income 49,880 

Planned giving 48,062 

Gift Aid 13,119 

Fundraising (e.g. fêtes) 10,593 

Grants 6,554 

  

General expenditure 45,481 

Parish share contribution 65,496 

  

Unrestricted reserves 149,123 

Restricted reserves 118,059 

  

Possible future expenditure Decoration of church interior 
 

St. Giles owns one house that brings in regular rental income. We also have been and continue to be the beneficiary of 

significant legacies. 

Our planned giving scheme (which includes giving on which we are able to claim gift aid) has approximately 125 members.  

Clergy expenses are met in full.  

We are willing contributors to the parish share system, contributing around £9000 above the cost of our own ministry in 2017, 

thereby supporting churches elsewhere. 

Starting in 2017, the PCC made the decision to “tithe” 10% of all general income. As a result, a total of approximately £9,000 

was donated to a number of local, national and international charities engaged in a range of mission and development work. 

A major upcoming project will be the redecorating of the interior of the church. This will represent a sizeable expense, but we 

have sufficient eligible reserves from which to fund it. 
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FURTHER DETAILS 
 

For further details and an application form please contact: 

Joe Grayson, Assistant to the Archdeacons 

By email to joe.grayson@covcofe.org or 024 76 521 342 

 

For informal conversations, please contact: 

Assistant Archdeacon Reverend Clive Hogger on 07377997143  

(clive.hogger@CovCofE.org)  

or  

Area Dean, Rev Frank Seldon on 02476 346413   

(frank@allsaintscoton.org)  

Closing date for applications: 12 noon Friday 18th January 2019 

Interviews: Monday 11th and Tuesday 12th February 2019 

 

An application form can be downloaded from the Diocesan Website: http://www.dioceseofcoventry.org/vacancies/current_vacancies 

 

Enhanced DBS disclosure is required for this post. 

 

mailto:joe.grayson@covcofe.org
mailto:Morris.Rodham@CovCofE.org
mailto:frank@allsaintscoton.org
http://www.dioceseofcoventry.org/vacancies/current_vacancies

