
1

We are a lively, engaged congregation in South East London seeking to live 
more fully our Mission Statement ‘One in Worship, Open in Faith, Outward in 
Community’. We are drawn together by our love for a thoughtful, challenging, 
liturgically-rich, inclusive, socially aware approach to Christianity. We are blessed 
with talented members, a beautiful building and a wide variety of opportunities 
to broaden and deepen our discipleship and to help others to discover God’s love 
for them. We need someone to inspire us and to help us to focus and sustain our 
efforts.
In 2000 our church building was gutted by a fire. At first we had to concentrate 
on holding our community together and rebuilding the church but, for the last 12 
years, we have been learning to reoccupy the space and re-assessing who we are 
and what is important to us. In 2016 we marked two significant anniversaries in 
the life of our church, celebrating ‘Faithfulness in the past; Renewal in the present; 
Hope for the future’. It is time to start writing the next chapter of our story, and 
we are seeking someone who will help us to discern what that story should be and 
support us in shaping it.  

THE PARISH
All Saints parish is a diverse area rather untypical of inner London and of the 
Borough of Lambeth in which it is situated. It is adjacent to affluent Dulwich 
Village, and there is a spill-over from the Village in terms of income, employment 
and ethnicity. The parish also contains areas of social deprivation, particularly on 
the estates of social housing. 
The immediate surroundings are attractive: there are numerous playing fields, 
several parks, woodland, a golf course and allotments. Most of the houses and 
maisonettes are in single-family occupation. The majority of homes are owner 
occupied, though there is a higher proportion of socially rented housing than in the 
borough as a whole.
The parish population is young by UK standards: 24% are under 16, 11% over 
65 years. Four out of five adults are in work, and over half are in professional, 
managerial or other skilled jobs. Over half have educational qualifications at Level 
4 or above. The area falls within the least deprived quartile in the Borough of 
Lambeth - though Lambeth is one of the most deprived local authority areas in 
England. Compared with the borough as a whole, there is a higher proportion of 
white residents (58%) and a lower proportion of BAME residents (35%). 
Further detailed information about the make-up of the population and a description 
of the setting of the parish may be found in the appendix.
Although there is no Church school in the parish, we have links with the local 
schools: St. Luke’s, where the previous incumbent of All Saints was chair of 
governors and three current members of ASWD are governors, and Rosendale, 
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which is chaired by a member of the congregation (who is also chair of the Academy 
Trust), and The Elmgreen Secondary School where members of the congregation 
are or have been governors. The two local prep schools use the church for their 
Christmas and other services.
As far as religious affiliation is concerned, the 2011 census reported the proportion 
of Christians in the parish as 51%, down from 63% in 2001. 

An independent Anglican community known as Grace Church Dulwich, planted 
by St Helen Bishopsgate, meets at Rosendale School. There is a New Testament 
Church of God in Guernsey Grove in the parish and a Methodist and two Baptist 
churches, a Roman Catholic church and a Salvation Army hall are close by in West 
Norwood and Tulse Hill.

THE CHURCH

The congregATion

The regular congregation numbers 155 but can often exceed 200. There are 207 
on the electoral roll. Only about 50% live within the parish though most of the 
remainder live within a mile of the church.  
The congregation has a higher proportion of retired people and far fewer 15 to 
30 year olds than the parish as a whole. However, in recent years there has been 
a marked growth in the number of families with young children attending the 
church, many of whom have been attracted first though our smAll Saints group (see 
below). Young children (under 4 years old) form about 15% of the congregation, 
as compared with 9% of the population of the parish. However, church attendance 
declines amongst older children. There is a lower proportion of BAME families 
in the congregation than in the parish-significantly lower than in the borough as 
a whole. As with many urban parishes, while many of the older people have been 
members of the congregation for some years, there is a greater turnover among 
young families as they move in pursuance of their careers or of cheaper housing 
for growing families.
The professions are strongly represented in the congregation, with many being 
lawyers, members of the medical professions, teachers or civil servants. We also 
have a number of musicians and artists. Apart from pensioners, we have fewer 
representatives from the lower income groups. We struggle to attract people from 
the social housing estates to our services though there is much wider participation 
in activities like community singing, coffee mornings, the Autumn Fair and jumble 
sales. 
We are affiliated to Inclusive Church and are strongly committed to welcoming and 
celebrating  people irrespective of race, gender, age, sexual orientation, disability 
or social background. 
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The church and vicarage

The Victorian church is a Grade 1 listed building. The fire in 2000 destroyed the 
roof and much of the interior of the church although the brick shell remained. The 
church was rebuilt and reopened in 2006, the opportunity being taken to open up 
the chancel, removing the screen and the high altar, and to add a new west end, 
including a choir gallery and welcome area. A day chapel has just been constructed 
in the south aisle. A pipe organ was bought and installed in 2012. The crypt was 
made much more user friendly (removing columns and providing a kitchen and a 
lift). Most of the small rooms in the crypt were redesigned and have been let to a 
nursery which also uses the main hall during the week - producing much needed 
income. There is a full programme of lettings to the community. The grounds have 
been landscaped.
The building still has many of the problems of a historic building but with a range 
of modern facilities, some of which are expensive to maintain and are reaching the 
end of their design lives. Building maintenance and repair will absorb increasing 
amounts of money and time over the next few years.
The four bedroom detached vicarage with a large garden is next door to the church.
Finance

In 2017 our unrestricted income was £331,000. About half of this amount came 
from rental income from the building and was primarily used for running, 
maintenance and repair costs. Our contribution to the Parish Support Fund in 2018 
will be £112,200; our pledge for 2019 is £113,322. 

The rental of parts of the building and the need to keep it in good condition mean 
that there is a continuous stream of financial and legal matters to handle.

PaTTerns oF WorshiP

The principal Sunday service is a Parish Eucharist (Common Worship) at 10.00 am. 
The ceremonial is formal with vestments and incense but the atmosphere is one of 
relaxed inclusivity. There is lay involvement throughout the service – welcoming, 
reading, administration of the chalice and intercessions are led by members of 
the congregation. The President is generally assisted by a deacon, a crucifer, two 
servers, and a thurifer with a young assistant. Children are admitted to communion 
from the age of seven after a course of preparation. 
The consistency of the liturgy, which is highly valued, is varied by marking 
occasions such as Prisons week, Christian Aid and Mental Health Day through 
sermons and special intercessions.
The preaching is shared between the clergy and readers.
One Sunday a month there are baptisms, except in Advent and Lent. It is very rare 
for these to be offered outside a Eucharist. 
There are occasional All Age Eucharists, usually at Festivals such as Harvest, 
Christmas, Epiphany and Easter. These are a more recent development with 
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participation encouraged from younger members of the congregation. There is a 
need to balance the tension between making these accessible for younger people 
whilst at the same time meeting the needs of the wider congregation.
Refreshments are served after the service in the church. A new kitchen area built 
at the back of the nave has enabled this development and, though contentious 
at the time, it is now an integral part of church life with a significantly larger 
group staying after the Service. It provides an important opportunity for social 
connection. Occasionally, this is enhanced with canapés and fizz and again this has 
led to greater numbers participating. This contributes to people getting to know 
each other better. We have experimented with discussions (‘15 good minutes’) in 
part of the church after the service and these have proved popular.
We have held traditional services of Remembrance with a short outdoor service at 
the war memorial on the Peabody Estate.
Holy Week has a well established pattern marking each day with a different type of 
Service.  Confession has occasionally been offered.
Holy Communion is celebrated at 8.00am on Sunday in accordance with BCP. It 
is a quiet service with a small but loyal following. There are midweek Eucharists 
(CW) at 7.30pm on Tuesdays and 12.15pm on Thursdays and before PCC meetings. 
Morning Prayer is said Tuesday to Friday.
There is a further service at 6.30pm on Sundays. Usually, this is in the form of BCP 
Evensong. There are occasional services of Choral Evensong with more elaborate 
settings of the psalms, canticle and responses. Average attendance (including the 
choir) is about 20. In recent years there has been a desire to widen the range of 
Services offered at this time. Compline and Taize Services have been tried along 
with Contemplative Prayer and Healing Services including anointing with oil. 
During the summer lay members of the congregation have taken the services 
providing reflections on a chosen theme such as ‘Stories of Faith’.  Embedding 
this variety is a possible area for development. 
The choir and music generally play a significant role in the life of the church under 
the leadership of our excellent Director of Music. The choir currently consists of 
some 20 adults and 10 children. During the communion an anthem and a reflective 
hymn are sung. We have an organ scholar and several substitute organists and 
instrumentalists when needed. The grand piano is quite often used. Most of the 
congregation love the musical tradition but there is also a desire to broaden it a bit 
by introducing some modern music with more inclusive language. A jazz setting 
of the liturgy was very well received.

*
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sTaFFing and governance

The Ministry Team
Rev’d Cathy Wiles is an Assistant priest who is a retired Mental Health Chaplain. 
She has assumed responsibility for social justice and pastoral care.
Rev’d Gareth Davies has come from another parish to complete his curacy. He 
will be free to seek other posts from April 2019 with an expectation of moving on 
before April 2020.
Chris Glasson has been a Reader since 2016. Alongside other duties he has taken 
particular responsibility for the pastoral care of the Serving team. As a former 
treasurer, his expertise is of particular value in Ministry team discussions.
Julie Dunstan has been a Reader since 2010.  She is a psychotherapist and 
Spiritual Director and works at the London Centre for Spiritual Direction.  
Wendy Stephens is a Southwark Pastoral Auxiliary who has acted as Parish 
Administrator but now concentrates on her pastoral work including with children 
and families and her prison chaplaincy. She also works part time (10 hours a week) 
as Treasurer’s Assistant managing the day to day finances of the church. 
Moira Roberts is also a Southwark Pastoral Auxiliary since last year and has 
recently taken on the role of co-ordinating children’s and young people’s activities.

Ministry Team meetings are held monthly.

Others with Ministerial duties who do not usually attend these meetings are:
Rev’d Steve Penrose, a retired Methodist minister who has special permission to 
conduct services at midweek Eucharist and 8am on Sundays.
Pat Fisher has been a reader since 1998. Now retired with permission to officiate, 
she occasionally preaches and leads at non- eucharistic services and acts as 
deacon. She is also licensed to take funerals. She is responsible for co-ordinating 
our weekly listing of Prayer Matters.
Rev’d Robert Shafto, a retired NSM Curate, occasionally takes 8am services. 

Charles Ray is our Sacristan with a deep understanding of the tradition of the 
church.

Music 
Ruth Holton has been our Director of Music since 2013. She is responsible for the 
musical aspects of worship and attaches great importance to fostering everyone’s 
musical talents. She is an active solo singer, singing teacher and coach.

Paid sTaFF

Margaret Hedley is Parish Administrator and currently works ten hours a week.
Amanda Wright works on Fridays as Worship Administrator and prepares service 
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sheets, notice sheets and agendas etc.
Adam Roberts works 20 hours a week as Events Manager and Caretaker. This 
is supplemented with other paid caretaking help. Managing the building is a 
very complex task, and Adam is supported by members of the congregation with 
specific expertise.
Hayley Weston is a member of the congregation and is our key cleaner. 

The Parochial Church Council meets ten times a year, alternating between 
plenary meetings and meeting in the form of three working groups established 
to further different aspects of the mission of the church. The church’s last annual 
report is attached and explains the work of those committees in furthering our 
Mission Action Plan (MAP).
During the vacancy, Standing Committee is a developing forum for collaborative 
leadership and communication, taking shared responsibility for the interregnum.
The membership of Standing Committee is:
Elizabeth Flood – Lay chair of PCC
Angie Sharma and Peter Hardy- Churchwardens
Jenny West- PCC Secretary
Ros Scott- Treasurer
Valerie Sheridan and Mitchell Leimon – chairs of PCC working groups
Cathy Wiles- Assistant priest

MAP
ASWD has had a long-term commitment to Mission which is expressed in the 
statement ‘One in Worship, Open in Faith and Outward in Community’. More 
intentional work on MAP produced the following questions:

• How can we move from welcome to belonging?
• How do we broaden our inclusion?
• How might we share our stories and deepen our relationships?
• How can we better support vulnerable and isolated church members?
• How can we ensure that children and young people are included in our  
 thinking?
• How do we nurture faith and enable understanding of the liturgy?
• How might we better integrate our faith with our lives?
• How can the life of the church promote and celebrate the integrity of   
 creation?
• How do we broaden involvement in our worship?
• How do we improve our communications?
• How do we engage more fully with issues of social justice?
• How do we strengthen our Community connections and increase our   
 participation?
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• How do we share our building with our neighbours?

Some work has been done in response to these questions and they remain useful 
as a reminder of our aspirations. However, it is difficult to focus on them all. In 
a review, these questions have been gathered under the headings of discipleship, 
stewardship and community connections. During the interregnum, in a further 
desire to be realistic and strategic, three main priorities are being worked on: The 
Quinquennial inspection of the building, developing Children and Families work 
and seeking a more co-ordinated approach to social action.

WhaT is iMPorTanT To us

When compiling this Parish Statement we sought comments from the congregation 
on what they most value about All Saints West Dulwich. A selection of these is 
included in text boxes.

The aspects of church life most often mentioned as valued were:

• The welcome offered to all- shown for example in our membership of Inclusive        
   Church- and particularly the welcome to young families 

• The beauty of the liturgy

• The relationship with L’Arche

• The music

• The commitment to social action in the local community and more widely

• The use of the arts – not least the building itself - to enhance spiritual experience 

children and young PeoPle

SmAll Saints is a weekly service held on a Friday morning, for the very young 
(toddlers and pre-school) and their parents and carers. The service includes ringing 
the bell, telling bible stories, singing, crafts and refreshments. For several years, 
there has also been an annual outing to Southwark Cathedral and a sports day held 
in the church garden.  SmAll Saints has been running for about eight years and is 
a great form of outreach.    
Junior church meets during the 10am Eucharist led by a dedicated group of adult 
helpers. It consists of three age groups: the under 5s, 6-10 and 11+, but the numbers 
in the senior group (for year 6 and above) have declined of late. They meet in 
the crypt after the Collect and return after the intercessions and will generally 
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bring samples of their work to the altar at the time of the collection. The sessions 
primarily follow the church lectionary and the leaders mainly use Rootsontheweb 
as a resource. Two young children offer grapes to their peers during communion. 
There is an area in the south aisle for young children and their parents to gather for 
reading and colouring activities, and a room at the west end of that aisle provides 
privacy when needed.
I appreciate the warm and inclusive attitude to children at ASWD. The real 
relationships people make with them. The book corner activities and adult sitting 
with families in the South Aisle provides a constant and loving welcome. Of 
course the commitment of the Sunday School teachers is a treasure of the church. 
The giving of grapes as part of the communion makes children take notice of an 
aspect of the service and opens up questions.
We hold occasional all age services, with children reading and leading the 
intercessions. We work with Brownies, Guides, Beavers, Cubs and Scouts who are 
represented at parade services. Several children and young people are members of 
the servers’ team and junior choir. 
During the year we also provide for children a Good Friday workshop, a Messy 
Church Party to celebrate All Saints Day and a Nativity play. There have been 
several Junior Church outings, including activities such as tackling climbing walls. 
Developing our work with young people is one of our major priorities at present. 
Our two SPAs have a special responsibility for this area. We are keen both to 
broaden our appeal to families and to encourage them to deepen their commitment 
to the church by becoming involved in a greater variety of activities. We struggle 
with attracting and retaining older children (11+).
The liTurgy

Many of us have been drawn to worship at All Saints because of the form of the 
liturgy. A number of comments from the congregation and others encapsulate our 
love for the liturgy but we also value the variety we experience from the formal 
and solemn celebrations in Holy Week to the joyful chaos of L’Arche led services. 
We enjoy creativity and stimulation, and we respond well to them.
The life of Christ is reflected through the pattern of our rich Catholic Eucharistic 
worship. Also with time to reflect, meditate and discuss our spiritual journey.

For me, Evensong is a special moment in my week. It is calm, prayerful and I find 
it a fitting way to draw one week to a close and open the door to another. 

A Mystery Worshipper posting on the Ship of Fools website described our First 
Eucharist of Easter in 2017 as: “a fairly high church Anglo-Catholic service, but it 
was suffused with joy.”

The building and the worship remind us that we are a small contribution to God’s 
glory over the centuries.
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l’arche london

An important aspect of our commitment to inclusivity of all sorts is our relationship 
with L’Arche London. L’Arche is an ecumenical faith-based community where 
people with learning disabilities live with assistants to help and support them. There 
are 11 similar communities in the UK and it is part of an International Federation. 
It was founded 40 years ago by Therese Vanier, the sister of Jean Vanier. L’Arche 
London is based in West Norwood and consists of about 100 people, of whom 32 
have learning disabilities. At least six members with learning disabilities attend All 
Saints regularly and more come on an intermittent basis. They are accompanied 
by assistants from the Community and play a very significant part in the life of 
All Saints.
These members are active participants in the services, as Servers and Welcomers 
and helping to take up the collection, as well as attending social events. Some 
members of the Congregation have one of the core members to supper every week 
and spend the rest of the evening with him and other members are involved in a 
rota where they bring another core member to Church each week. From this real 
friendships have evolved. The life of All Saints has been enriched by its association 
with L’Arche as has the life of the Community been enriched by All Saints.
The Vicar and Ministry team of All Saints are very involved in the Faith Life 
of the Community. They hold Eucharists at the Community and have led the 
Accompaniment Team for assistants who come from all areas of the globe. Retreat 
days for the Community are held at All Saints on a regular basis in which the Vicar 
is very involved and there is a Carol Service in mid December and a nativity play 
just before Christmas. At Easter there is a meal and the “Washing of the Feet” 
Service on Maundy Thursday, which is attended by the whole Community, is a 
beautiful event.
L’Arche London is a vibrant part of the All Saints Community and in the words 
of a member of the Community who is also a Server and member of the PCC – 
“There is always room at the table for anyone at L’Arche”.

Music and The arTs

All Saints welcomes art and all forms of creativity. Music is a vital part of our 
worship, and the quality of the music is one of the things that attracts people to 
attend our services. It is also an important social element in our life: the Choir 
brings together people of all ages and backgrounds, and choral singing has been 
part of our outreach to the local community. There is a well-established singing 
group for older people (see under Social Action below) and the Director of Music 
has held several events to encourage local children to Sing4Fun. We frequently 
host concerts given by local orchestras and choirs.
We have also been keen to develop the use of the visual arts in refreshing and 
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deepening our spirituality. We have had an artist in residence, who provided a 
succession of installations to accompany us through the liturgical year and who 
continues to contribute thought-provoking works. We have had the privilege of 
displaying paintings and sculptures by artists who are members or relatives of 
the congregation, often themed to reflect the church year. The art has often been 
incorporated into our acts of worship. 
And we enjoy the stimulus that poetry and literature give. We frequently use film 
and fiction, as well as more clearly devotional or theological literature, as part of 
our preparations in Advent and Lent.
church grouPs and acTiviTies

We hold a number of regular activities in the church or in members’ homes, several 
of which attract participants from outside the congregation. Moreover, there are 
very few buildings in the parish in which community groups can meet, so the 
church has an important role in providing a meeting place for the community as a 
whole. The uniform groups meet in the crypt hall two evenings a week. The church 
premises are regularly let commercially for exercise groups, a children’s football 
skills club and concerts. It provides a venue for hustings, local arts festivals (both 
visual arts and literary events) and for meetings of local charities.
We host Thursday coffee mornings, with a variety of guest speakers and activities 
designed for older residents. These are popular, and several of the regulars attend 
the mid week Eucharist that takes place after the coffee morning. This year there 
was also a well-attended Lent Group meeting, including a light lunch.
A Bible reading group meets weekly. Current membership is about 11. While most 
are members of the congregation, Christians from other denominations – and, in 
the past, a Buddhist – attend. The group is led by a lay member. A member of 
the group comments that discussion is “enquiring, confessional, informative and 
sympathetic.  It has bound us in trust and friendship that extend outside the weekly 
meetings.”
There is also a Theology Reading Group, which meets every four to six weeks, to 
discuss a work of contemporary theology neither too academic nor too simplistic. 
Again, this is led by a member of the laity. 
A group was set up some three years ago known as Knit & Natter, Sew & Chatter. 
It meets weekly, with an average attendance of 9-10. At present most of those 
attending are retired women, though younger women with small children and 
a man have taken part at various times. Almost half of the participants do not 
come to church services, though some are linked to other activities based in the 
church building. There are occasional group projects (eg making baby vests for 
Africa, or poppies for a WW1 display,or figures for the smAll Saints Posada) but 
mostly participants get on with their own work, or just enjoy the company and 
conversation.
We currently have one longstanding home group, currently led by one of the 
Readers, which meets monthly in the homes of members to meditate, discuss, pray 
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and share Compline. It is greatly valued by its members. There is demand for 
expanding the provision of home groups, but leaders have yet to be found.
The Men’s Group meets from time to time for breakfasts, other social occasions, 
fundraising projects, occasional services and events such as fasts or sleep-outs in 
support of charities. All are welcome, and the events attract a number of people 
from outside the congregation.
There is a monthly bring and share Women’s Breakfast in the café area in the 
Crypt. On occasion there have been popular joint breakfasts with the Men’s Group, 
or for special occasions such as in Christian Aid week.
We put on a popular ‘Ghillies Ball’ each January.
All Saints also participates in the twice yearly fairs held by Love West Dulwich, 
an alliance of West Dulwich businesses and residents working together in order 
to put West Dulwich on the map. When the spring fair coincides with Christian 
Aid week, we hold a stall to help promote Christian Aid and at Christmas we have 
provided a children’s craft area.  
Social Action
The commitment of All Saints to social action is shown in variety of ways. We have 
established as an independent registered charity a local community organisation 
known as 4ALL. This aims to support local people in alleviating educational and 
social disadvantage through small-scale projects, and to promote social inclusion. 
The vicar of All Saints Church is a trustee ex officio and the PCC nominates one 
further church member to the board of trustees of the charity. 4ALL runs two after 
school clubs (‘Between the Tracks’ for 8-12 year olds and ‘Between the Tracks +’ 
for 13-17 year olds) on the Peabody Estate, a Community Fair each September, an 
annual informal community carol-singing event at the church, a community choir 
for older people (Sing4ALL) and Effective Exercise, a low-cost exercise club for 
older people which meets in the church. The Between the Tracks clubs are run by 
paid youth workers supported by a number of volunteers, several of them being 
church members. The clubs have a very loyal and enthusiastic membership, and 
most sessions are bursting at the seams.
We are keen participants in fundraising for Christian Aid, including house to house 
collections, bucket collections outside local shops, and holding a “Big Brekkie”. 
For the last three years, our Christian Aid Week campaign has been launched by 
a preacher from Christian Aid and this year we were asked to host a photographic 
exhibition in the nave of the charity’s work in Haiti. 
The church supports a number of charities financially. Discussions in recent years 
have focused on how to become more actively engaged with these charities in 
particular but also with promoting social justice. We are continuing to consider 
how to co-ordinate our activities to increase our effectiveness. This means we need 
to prioritise and think carefully about what is achievable. There is a huge desire to 
make a meaningful contribution.
Norwood and Brixton Foodbank opened in September 2011 at St Luke’s Church 
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in West Norwood, a neighbouring parish. We have joined with a number of local 
churches to support the foodbank, which is part of a nationwide network of 
foodbanks supported by The Trussell Trust. We help in a number of ways: bringing 
personal donations of food to the church; collecting contributions from local 
supermarkets; packing food parcels and delivering them to clients at Christmas; 
and our Assistant Priest helps to provide pastoral care, meeting and praying with 
clients at the Foodbank. 
We help with the Robes Project, a coalition of churches, which provides overnight 
shelter for homeless people by cooking supper and breakfasts and being overnight 
hosts. This runs for a ten week period each year.
We have recently affiliated to Citizens UK which is an organisation that promotes 
social action through community action. Our initial activities focused on 
encouraging membership of Credit Unions and addressing issues of indebtedness. 
We have also held a conference on Housing and continue to support local efforts at 
identifying places where Community Land Trusts can be created. 
Citizens UK has been very successful in persuading Lambeth Council to agree to 
resettle 28 families from Syria and the Middle East as a result of the refugee crisis. 
We are involved in a number of ways. We have helped to set up the accommodation 
before people arrive through providing soft furnishings and doing some cleaning. 
We have welcomed them here and helped them to find local facilities and to make 
contact with local people. We have continued to support them through offering 
networking opportunities and social contact and in particular contributed to a 
Christmas party last year. The church has taken particular interest in three families 
that live locally.
In the summer several members of the congregation helped families to move 
accommodation which meant sorting out furniture, bedding and soft furnishings. 
This involved driving around often at quite short notice and required some 
commitment.
Citizens UK also hosts a variety of meetings where activities are discussed and co-
ordinated as well as local assemblies around election times to discuss social justice 
with people who wish to be our elected representatives. These are quite popular 
because they are full of energy and there is a sense of meaning and purpose.

All Saints is an inclusive church with a strong sense of community, which places 
importance on social justice. The music is wonderful!
However, the most important aspect for me is the part ASWD has played in 
challenging me to grow in faith. ASWD has turned me from a “once a week” 
Christian to an “every day” Christian.
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hoPes and aMbiTions For The FuTure

• To respond to the challenge of providing a spiritual community in a big city,   
   where it can be hard to feel part of parish life. To use the church building as the   
   focus not only of our worship but also of our mission. 
• To develop a systematic approach to lay involvement in church life. To discern  
   and nurture the gifts of our congregation and provide opportunities for these     
   gifts to be used.
• To examine and explore how we involve children and young people within both  
   a spiritual and a social context.
• Within the liberal catholic tradition to combine a love of liturgy with an          
   intellectually rigorous approach to theological issues and a prayerful   
   sense of mystery.
• To welcome people of all backgrounds, celebrate diversity and reflect it in our  
   activities.
• To rejoice in our traditions and use our heritage as a way of reinforcing our   
   bonds and attracting people.
• To develop a strategic and sustainable approach to pastoral care and our    
   activities in support of social justice.

The neW incuMbenT

We are seeking a priest with a strong, living and infectious faith who will develop 
our discipleship, nourish our stewardship and grow our connections with the 
community . We are looking for someone who will: 
• Combine intellectual rigour with prayerfulness and a lively capacity to preach  
   and engage in theological debate;
• Be an empathetic pastor, able to communicate with a wide range of people;
• Encourage significant lay involvement;
• Be confident in managing complex resources and help us to adopt a more   
   strategic approach to pastoral care and work in relation to social justice;
• Enable us to realise our vision for the church in the community, and in          
   particular to increase the visibility of the church, the effectiveness of its   
   outreach and help us more closely to reflect the community in which we serve;
• Support our liberal catholic and our musical tradition, and be willing to explore  
   use of the creative arts to deepen and broaden our spirituality;
• Be inclusive in attitude both in the church and in the wider world, and help us   
   to explore the challenges that being truly inclusive brings; and
• Be resilient and willing to seek appropriate support and supervision.
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aPPendix: The seTTing and sTaTisTics abouT The Parish

All Saints West Dulwich is an inner south London parish in the Diocese of 
Southwark and the Deanery of South Lambeth. Most of it lies in the London 
Borough of Lambeth but it also includes a strip of land with some local authority 
housing in the London Borough of Southwark. To the south and west are the 
parishes of Emmanuel, St. Luke West Norwood and Holy Trinity Tulse Hill in 
South Lambeth Deanery (and Kingston Episcopal Area). To the East are the 
parishes of Herne Hill, St. Barnabas and St. Stephen in the Dulwich Deanery and 
Woolwich episcopal area. 
The area has been preserved in the past by the Dulwich Estate: much of the land 
originally owned by the Estate is still subject to covenants imposing planning 
restrictions. In the immediate neighbourhood of the parish are numerous playing 
fields, a golf course, a wood, an art gallery and several public parks. Affluent areas 
include Croxted Road, Rosendale Road and Thurlow Park Road. Poorer areas are 
the Lairdale and Peabody Hill estates.
The church is located at the junction of Rosendale and Lovelace Roads between a 
local authority playing field and some quite extensive allotments on the slope of 
Peabody Hill. The rest of the area is almost exclusively residential with a couple 
of short shopping parades and a large primary school (Rosendale School) nearby. 
There are more shops in Herne Hill to the north of the parish. Most of the homes 
are terraced, detached or semi-detached houses or maisonettes in single family 
occupation. Many are late Victorian but others are more recent.  There are two 
large Peabody Estates providing socially rented houses and flats and also a small 
but modern local authority housing estate close to the church. There is a large 
post war council estate just south of the parish. The parish is shown on the map 
attached. 
The area is served by several bus routes running north to Brixton or south to 
Crystal Palace or Streatham. West Dulwich station is within the parish. There is 
a frequent train service to Victoria (12 minutes) and Orpington and occasional 
trains to Blackfriars. Tulse Hill and Herne Hill stations just outside the parish 
provide a wide variety of services. The parish straddles the South Circular Road. 
It is well served by schools. Rosendale School is a three form entry primary 
school which has long been graded as outstanding and is now a research school. 
The Elmgreen School just outside the parish is a fairly recent parent-promoted 
secondary school which is now linked with Rosendale in an academy (The Great 
North Wood Education Trust), and other secondary schools are not far away. There 
are several well-known independent schools nearby and two preparatory schools 
in or adjoining the parish.
According to the 2011 Census, the population of the parish is 6,600. It has a 
high proportion of children under 16 (22%); 11% of the population is over 65 
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years. Compared with the borough as a whole, there is a high proportion of white 
residents (58%) and a low proportion of BAME residents (35%). 24% of residents 
were born outside the UK. 90% have English as their first language. 
Within the parish 1350 homes are owned by the occupiers, 600 are privately rented 
and 850 are social rented. (This is a higher percentage of owner occupied and 
social rented property than in the borough as a whole.) 58% of homes are occupied 
by families, with 14% being headed by a lone parent.  31% are single person 
households, 10% consist of single people aged over 65.  
In 2011, 81% of the adult parish population were economically active, the majority 
being employed (12% were self-employed). 76% were working full-time. Benefit 
claimant rates (out of work benefits, housing benefits, employment support and 
jobseekers allowance) are average for the borough. The incidence of dependent 
children in out of work households is average. The crime rate is low for Lambeth. 
55% of the population reported good health, only 1% very bad health. There is a 
very high number of carers on the Peabody estates. Mean household incomes for 
the relevant postcodes (2012-13) range from £47,000 on the estates to £61,000 
elsewhere in the ward (average £52,950). Median household incomes range from 
£36,000 to £57,000 (average £41,600). 53% of the parish have level 4 qualifications 
or higher (such as degrees), which is very much higher than the country as a whole. 
A breakdown of those employed in the parish is as follows: -

Managers and Senior Officials: 11%
Professionals   30%
Assistant Professionals & technicians  20%
Administration and Secretarial 10%
Skilled tradesmen    6%
Sales & etc    6%
Machine Operators etc   3%
Elementary Occupations   7%


