
      

 

 

 

Role Description: Canon for Mission and Faith Development 

Main Duties and Responsibilities 

 

To oversee faith development, discipleship learning, and mission education across the Cathedral. 

 

Specific duties: 

 

• To seek and create opportunities to bring visitors, enquirers and committed Christians into 

contact with the reality of the transforming love of God in Christ Jesus. 

• To oversee the interpretation of the Cathedral building, enabling all visitors to discover 

more of the Christian faith. 

• To have specific oversight of our Zone 2 and Sepas congregations. 

• To seek to plant a new congregation within the cathedral every 4 years. 

• To coordinate discipleship programs and evangelism initiatives. 

• To identify, train and resource future lay leaders for the ministry of evangelism including 

encouraging congregational members to become leaders and to replicate discipleship. 

• To establish and coordinate small group programmes that foster spiritual growth, deepen an 

understanding of Christ, and enable every-member ministry. 

• To line manage the Education Officer and assist in the development of the education work 

currently being undertaken with schools, and to establish a partnership with the Diocese’s 

Education Department. 

• To coordinate the work of children’s ministry. 

• To develop, alongside Chapter and the Joshua Centre, new worshipping communities.  
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Chapter  

 

To share in the responsibilities of Chapter, to lead in designated areas of responsibility and to serve on 

committees as required.  

 

Specific duties: 

 

• To attend and participate fully at monthly Chapter and weekly clergy management meetings. 

• To represent Chapter on other committees and bodies as required. 

• To be present at Morning and Evening Prayer in the Cathedral and to share fully in public 

worship. 

• To lead worship, preside and preach in all the Cathedral’s worshipping communities. 

• To undertake monthly residency duties as part of a rota with other Residentiary Canons and 

the Dean. 

 

• To preach and teach, both within the Cathedral and also more widely across the Diocese. 

• To co-ordinate the faith development work of the regular congregations on behalf of Chapter. 

• To engage actively with the local community of Liverpool and the wider communities across 

the Diocese. 

• To assist Chapter in setting and delivering the 2024 vision of the Cathedral. 

 

Diocese of Liverpool 

 

As Canon for Mission and Faith Development you will hold significant relationships with senior leaders across 

the Diocese and region. 

 

Specific duties: 

 

• To liaise with the other diocesan officers to seek opportunities for collaboration and when 

appropriate to share resources. 

• To be fully conversant with the Diocese of Liverpool’s vision of commitment to, ‘being a 

bigger Church, making a bigger difference, more people knowing Jesus, more justice in the 

world’ and to work with Chapter to ensure that the Cathedral is effective in embracing this 

vision. 
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Person Specification 

 

Ordained in Holy Orders by the Church of England or other Anglican Church for at least 6 years, the 

Canon for Mission and Faith Development will be a priest with a committed faith, spiritual awareness 

and pastoral sensitivity, whose gifts, skills and experience will help to enhance and develop the 

mission of the Cathedral and the range of activities that supports that work. 

 

The Cathedral seeks to appoint an individual, with outstanding team building, team working and 

communication skills whose desire is to work positively towards a mutually beneficial sense of 

partnership with colleagues, avoiding silo mentalities and ‘lone ranger’ working in order to promote 

the Kingdom of God by the way we work. 

 

Spirituality and faith: 

Cathedrals are complex faith communities and it is essential that the person appointed is well 

grounded in his or her own faith and be someone who will flourish in the context of cathedral life, 

worship and mission. 

 

The Canon for Mission and Faith Development should be confident and articulate about the Christian 

faith within the public square and be willing to engage proactively with opportunities as they arise. 

Reflecting the nature of faith development, we are seeking someone who is committed and willing to 

continue exploring his or her own faith and theological thinking. 

 

Experience: 

The Canon for Mission and Faith Development will be a person who can evidence effectiveness as a 

mission educator, and mentor with a proven track record of enabling others to discover the 

Christian faith and to grow in that faith, bringing a breadth of experience and skills to enhance the 

Cathedral’s mission. Proven leadership, faith development and education experience, management 

and organisational skills, and an ability to manage complexity and uncertainty will be essential as will a 

clear commitment to – and ideally evidence of – planting and/or nurturing new congregations.  

 

To be conversant with current trends and developments in theology, discipleship, learning and 

mission and who can demonstrate skills as a practical and reflective theologian, Christian educator 

and mission practitioner are important. 

Experience in a large parish church or cathedral would be helpful, but not essential. Ability to lead 

and participate in worship in a variety of liturgical styles is essential. 

 

Leadership and Management Style: 

The Canon for Mission and Faith Development will be a person with significant experience of leading 

and managing people. A person with energy, integrity, talent and humour, who will stand for the 

priority of the spiritual development and mission engagement in the Cathedral. Leading by example, 

inspiring trust, loyalty, co-operation and commitment from clergy and the wider lay community, from 

staff and volunteers, the Canon for Mission and Faith Development will enable them to grow in faith 

and gain confidence to relate that faith to daily life. 
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Communicating faith is an integral part of the role and the successful candidate should have excellent 

communication and leadership skills to build a collaborative and creative working environment. The 

Canon for Mission and Faith Development will have a highly developed sense of self-awareness; be 

worldly wise with excellent spoken and written communication skills and be able to promote, explain 

and, where necessary, to defend Chapter’s policies and decisions within and beyond the Cathedral. 

 

 

Key Cathedral Relationships 

 

Dean  

Chapter 

Clergy colleagues 

Chief Officer 

Cathedral staff and volunteers 

Leaders of Zone 2 and Sepas congregations 

Education Officer  

Cathedral Council 

Cathedral Committee 

Diocesan Director of Church Growth 

The Joshua Centre 


