
Thank you for taking the time
to read our Parish Profile. In
this document we set out a
description of our church, our
parish and our mission.

It is our prayer that through

this document you will gain a
clear picture of who we are,
and whether or not the Lord
may be calling you to lead the
ministries of Christ Church
Aughton. 

Welcome
MISSION STATEMENT:

Sharing Jesus with everyone beginning
in our community

The profile consists of five
sections:

l The vicar we are looking
for

l About the Parish

l The church, its people and

Aughton

its ministries

l The wider context

l Appendices ~ Parish
attendance dashboard,
Statistics for Mission and
Financial information

Christ Church from the air Our congregation
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We are praying for a vicar who will
build on what we have already
achieved, help us meet new
challenges and move to the next
phase of our journey. She/he needs to
be a person of strong personal faith
and leadership. We feel it is essential
for the appointee to be a team
player, who is able to nurture,
motivate and affirm the talents and
contributions of others. It is also
important that she/he has a real gift
for rigorous Bible based preaching
and teaching and is able to relate the
Bible intelligently to contemporary
life. 

We need someone who: 
l will support and encourage the
church community and enable
sound, creative thinking about how
we can effectively use our talents,
buildings, time and financial
resources in ministry and outreach.

l has a deeply rooted faith and
knows how to resource
her/himself.

l values the Bible as the prime
source of inspiration, wisdom and
teaching.

l is an effective communicator,

preacher, teacher and enabler.

l is imaginative in identifying
mission opportunities with other
parishes, the deanery and the
diocese, in keeping with the Bishop
of Liverpool's Growth Agenda
‘Bigger Church making a Bigger
Difference’.

We would love someone
to come and work
with us who:
l has a passion for reaching out to
people, including those who are
unchurched, introducing them to

Jesus and inspiring others to do
the same.

l holds views in keeping with the
principles underpinning our
mission statement and our
evangelical church traditions.

l is committed to a collaborative
and cooperative approach to
church leadership and of
developing fresh expressions of
what it means to be a Christian
community.

l has leadership gifts exercised in a
personal, pastoral and supportive
way. 

l is a person of vision, who can help
us shape and then fulfil our
strategic direction.

l understands and responds to the
needs of people of all ages and
backgrounds. 

l is committed to working actively
with local churches of all
denominations.

l has interests and activities beyond
church life.

What we can offer you is: 

The vicar we are looking for



What we can offer you is: 
l a church family committed to
honouring God through our
worship, witness, service and
fellowship.

l a very warm welcome to whoever
God sends us to be our next Vicar,
who, we understand, will bring
their own unique strengths and
gifts.

l a church that works in partnership
with ‘Ormskirk Churches Together’,
including shared outreach
initiatives.

l an appreciation that ministry
belongs to the whole church
community and that we do not
expect our vicar ‘to do everything’,
but rather to enable and encourage
'the body of Christ'.

l an openness to engage in new
things that will help us to expand
our ministry and grow as a church
for the glory of God.

l a prayerful, supportive and friendly
church fellowship.

l a desire to share our Christian
journey more effectively with the
wider community. 

l an active and
supportive
Ministry Team
(not shared
Ministry Team)
and long
established Lay
involvement.

l a fully committed
PCC, with
supportive
wardens,
secretary and
treasurer. 

l a PCC committed
to tithing the first
10% of our church income.

l a large, comfortable, detached
vicarage near to, but not next to,
the church with ample space inside

and out.
l full reimbursement of expenses
incurred in the course of carrying
out her/his duties.

The vicarage

Café Vista volunteers

Ministry Centre main hall
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What our church family thinks

Christ Church offers a warm welcome to
people of all ages and all walks of life, as part
of a caring church family. People feel loved
and accepted and there is a determination to
serve all those in the parish. Fellowship is
strong and we are creative with events that

bring people together, often involving food!
We are fortunate to have a team of over 100
hard-working volunteers. Ours is a Child
Friendly church, with well supported Sunday
provision for children and young people and
mid-week youth groups.

We still need to resolve the tensions between
traditional and contemporary styles of worship,
whilst resourcing and developing both. We
need to keep thinking of ways to hold on to
people who come into contact with us; ‘closing
the back door’. There are not yet strong

stepping stones from wider church outreach
into Church life. Within the Church family, we
need to encourage a deeper commitment to
discipleship beyond initial faith commitment;
including teaching that develops our faith and
the prayer life of the Church.

We are well-resourced and would like to look for
ways to build on our work with other churches,
as a resourcing church. It is important that we
encourage and develop a disciple-making culture
and leadership across the Church family
including the youth. We want to ensure that
people of all abilities and ages are physically

comfortable when they come into church. We
hope to improve the sound system and continue
to explore ways to make the church building
welcoming, accessible and flexible, expanding use
throughout the week. It is important that as a
church, we actively look for ways to innovate and
support Fresh Expressions; reviewing worship

provision for all. There is a need to focus on those
we may not reach currently, such as single
people, young adults and carers. This may include
building new links and outreach in the
community, e.g. with university and secondary
students.

Fear of change, particularly if we don’t appreciate each
other’s needs or fail to articulate the reasons for change.
Ignoring what God is saying to us. Sometimes it is difficult
to step back and review all aspects of our ministry; a

reluctance to let go of ministries that are no longer
effective may inhibit expansion into new areas. If we fail
to enlarge our pool of volunteers, or expect too much of
them; this will limit what we can develop.

What might get in the way?

How might we develop in the future?

What could we improve at Christ Church?

What are we good at?

Great at
community -
feels like
family

Such a variety
of services -
something for
everyone!

Encourage
greater biblical
literacy and
discipleship

Use the church
building for
more than
services

Volunteer
burnout!

Apathy and
complacency!

More things
that welcome
and encourage
new people -
outreach!

We need to
move forward
boldly and

embrace change
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The church building
Christ Church Aughton, built in 1867,
is best described as 'the beacon on
the hill'. Situated on the A59 main
road from Preston to Liverpool, a
Grade 2 listed building, it has a
distinctive tower with eight bells,
that is the highest point in West
Lancashire.

It can be seen and heard for miles
around and has outstanding views
from the top. It’s a traditional church
with wooden pews and stained glass
windows. 

The quinquennial report in 2015 (full
report available on request), showed
that the church building is in
generally good repair and many of
the recommendations have already
been addressed e.g. replacement of
electric circuit board, church lighting
repaired, stained glass window
mullions renewed.

Vicarage
The Vicarage is a large, comfortable,
detached red brick house with a
study close to the front door. It has a
large, mainly grassed garden, and is
situated a short walk away from the
church. 

Curate’s House
This is half a mile away from church
on a private housing estate, and as it
is not required by our current curate,
is presently rented out. 

Ministry Centre
The purpose-built Ministry Centre,
located next to the church, is a light,
modern building built in 2010.
Accessed by a spacious foyer, it has a
hall capable of seating 260, the
church office and a number of
meeting rooms of various sizes. The
centre is supported by a fully
equipped large kitchen. 

Cafe Vista, on the first floor, has
spectacular views over surrounding

countryside. Open four weekdays
10.30am-3.30pm for coffee, cakes
and light lunches and Saturday
mornings for breakfasts; it is run
entirely by volunteers.

The building is used by church groups
on Sundays, most weekdays and
evenings, and is hired out to
community groups at times when it
is not required for church ministries. 

Outside, the car park and access road
lead to the modern Scout and Guide
Headquarters which is used by these
organisations most weekday
evenings and by a thriving University
of 3rd Age during the day. 

Parish demographics
The population of the parish is
approximately 8,000 with an age
distribution of: 

0 to 15 years: 15%

16 to 64 years: 56%

> 65yrs: 29%

The majority of the houses within
the parish are detached or semi-
detached, owner occupied, with a
small amount of privately rented
accommodation and council housing.
There are two residential care homes
within the parish.

The population is slowly increasing
due to new builds, including
retirement homes.

The rate of working age
unemployment is very low. 

Uniformed organisations
The uniformed organisations are an
important part of Christ Church with
around 200 children involved. On the
second Sunday of each month our
Parade Service is held – an
opportunity to welcome and
encourage children and parents, who
are not always part of our
worshipping community, to feel
involved and hear the Gospel. 

About the parish

The Ministry Centre



Finances
We are in the  fortunate position  of
having  a  congregation who  give
freely  and generously to the  church.
This has enabled us to fulfil  our
financial  obligations including  the
payment of our Parish Share, tithing
to support missions and charities and
the servicing of the outstanding loan
on our Ministry Centre.
The Treasurer produces a financial
report each year which is discussed
and agreed by the PCC. The Treasurer,
supported by his colleagues on the
Finance Committee, presents an
update to each meeting of the PCC.
The Treasurer’s Assistant (Employee)
administers the day to day income
and expenditure under the direction
of our Treasurer.  
Further details of our financial
position can be found in Appendix 1
together with a summary of our
income and expenditure for the last
last three financial years.
The clergy are fully reimbursed for all
reasonable day to day expenses.
Any further details regarding the
finances may be obtained from the
Treasurer.
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The church has strong links with our
neighbouring primary school.
Together we were awarded the
Diocese of Liverpool Church School
Partnership Award Level 2 in January
2018.

There is church representation on the
school governing body, with an 
ex-officio position for the incumbent.
The clergy visit the school each week
and lead collective worship.

The church
supports the
WOW group
(a group of
young
people in the junior school who focus
on worship in the school).

A team of volunteers from the
church looks after the Easter
Experience workshops in church,
which every child from the school
attends.

U3A - Aughton and Ormskirk has a
thriving University of the 3rd Age
(U3A) with nearly 2000 members.
The Aughton Scout and Guide H.Q. at
Christ Church is the main venue for
U3A activities which take place
throughout the week. Other venues
in the locality are also used, including
the Ministry Centre and Christ
Church hosts the monthly guest
lecture.
https://aughton-ormskirk-u3a.co.uk

Christ Church Primary School
(Church of England Voluntary Controlled) 

The Ministry Centre



We are an Evangelical Anglican
church believing in the authority of
scripture, the life-giving power of the
Holy Spirit and the importance of
community.

We offer a well-established support
structure for our Vicar.

We have two Wardens, two Deputy
Wardens, three Readers, and three
paid Staff: Ministry Centre Co-
ordinator, Treasurer’s assistant and
cleaner. Our wardens and deputy
wardens are elected annually and by
custom serve a three year term.

The church has traditionally
accommodated a curate. 

Readers

Liz Chalk
Peter Stewart
Jonathan Lock

Ministry
Team
We do not have a
formal ‘Shared
Ministry Team’ but
do have a team of
church members
led by the Vicar
who meet on a

monthly basis to discuss, plan and
oversee church services and
ministries.
There are currently ten members
including the readers and the
co-ordinators for children and young
people’s groups, house groups,
pastoral care, and music group. 

PCC
We are blessed to have a diverse PCC
which meets ten times per year.
There are currently 22 members
including wardens, deputy wardens
and Deanery Synod representatives.

Elected PCC members serve a
three year term and are then
encouraged to take a break of
at least one year.

There are three committees
reporting to the PCC:

Finance, Fabric and Ministry Centre

Demographics of the
congregation
The following information is taken
from our Statistics for Mission:
January to December 2017 – full
report Appendix 1

Electoral roll – 238

Typical Sunday attendance for 2017
was 135 adults and 30 children

Our worshipping
community
at the end of 2017

Total: 196

Children
(age 0-10)        30

Young people 
(age 11-17)      16

Adults
(age 18-69)      90

Adults (70+)    60

Sunday services
We have three Sunday services
which differ in style of worship.

In addition to the vicar, curate and
readers, we have a range of other
church members supporting these
services which includes sharing  in
leading, preaching, reading and
taking intercessions.

Usually we follow the same theme at
all three services but with sermon
content appropriate for the different
congregations.

The theme is also followed at the
house groups.

8.15am
Weekly Holy Communion service
(without music). 
Average attendance: 29 adults

This service has a congregation who
appreciate the opportunity to meet
to worship together at a quiet,
contemplative communion service.
Regular attenders know each other
well. Robes are worn.

Once a month breakfast is served in
the Ministry Centre between the two
morning services to encourage
fellowship within and between
congregations.

Aughton

The church, its people and
its ministries

Liz Chalk Peter Stewart Jonathan Lock



10.45am
Average attendance: 112 adults and
30 children with an additional 45-50
children on Parade Sundays. 

This is our main Sunday service
attended by all ages. There are
several different formats to the
10.45 services, in a cycle over the
course of the month.

Robes are not usually worn by clergy.

There is a range of worship music.
Traditional hymns are led by the
organ and more modern songs by
the music group. There is a very
small group of dedicated choristers
present at most 10.45 services. The
church is licensed to prepare
choristers for the Royal Society of
Church Music awards. 

There is an audio-visual
system with two large
screens at the front of the
body of the church and a
number of smaller screens
within the chancel. The
10.45 service is recorded to
DVD and copies are
distributed to the house
bound. It is also made
available on line.

Aughton

http://www.christchurchaughton.org.
uk/videos/

There is the opportunity for prayer
ministry after this service. 
Tea and coffee is served from the
back of church each week.
Weeks 1, 3, 4 and 5 – children and
young people join with us for
beginning of service before going out
to their own groups. They return to
receive Holy Communion or blessing
on Week 1.
Week 1: Holy Communion.
Week 2: Parade service – all age
worship when our uniformed
organisations join us. 
Week 3: Baptism / Thanksgiving
service . . .  typically two families
each month. 
Week 4:  Family Service.
Week 5: Informal worship service in
Ministry Centre.

6.30pm Evening service
Average attendance 14 adults

This is a loyal congregation, many of
whom have been longstanding
members of Christ Church and value

this weekly traditional ASB evening
prayer service with Holy Communion
once per month.
Hymns are accompanied by the
organ.

Sunday morning: Children’s
and Young Peoples’ groups
Weeks 1, 3, 4 and 5 except during
School holidays.
We are blessed with each age group
having a small but dedicated team
who share the leadership. All groups
except Tiny Church meet in the
Ministry Centre.

Tiny Church
0-3yrs meet in the Church vestry. We
have been using Diddy Disciple and
The Big Book Bible. We aim to
welcome parents and children into
the church family, including families
attending for Baptism.

Diddy Disciples
3-5yrs (pre-school)  We have been
using the Diddy Disciples Resource
over the past 18 months. 

We aim to act as
a bridge between
Tiny Church
(often with a
parent) and
Xplore (without a
parent).

Xplore
5-11yrs. We have
been using
ROOTS, material

from the web, which provides a good
balance of resources. 

“We have funny, noisy, inquisitive,
sprawling children and it’s a blessing
for us to be teaching them.” 

Momentum
11-18yrs. During the 10.45 service
most weeks the youth meet in the
Ministry Centre. We use the Youth for
Christ 'Lumen' series, which provides
a great balance of Bible teaching and
absurd games with tenuous links to
the topic, usually supplemented by
excessive snacks and a chaotic game
of uni-hoc. 

“Our youth group are a great blessing
and full of energy and ideas for the
future.”

Weddings, Funerals and
Baptisms
We have a small number of weddings
in church each year. The vicar or
curate provide preparation classes
for marriages.

There are typically two funerals per
month in Christ Church and in
addition there is an agreement at
deanery level that, if requested,
there will always be clergy available
to conduct funeral services at the
local crematoria (Current Christ
Church commitment is about two
per month). 

The vicar or curate meet with the
families for Baptism and provide
preparation classes for baptism and
confirmation of older children and
adults.



if they wish to discuss faith or life.
We also offer prayer for people there
and invite them to give us verbal or
written prayer requests and to date
have received 161 requests, the
majority coming from students.

“I really value the feedback we get for
prayer and the fact that many are for
younger people who may not go to
church”

“I love Table 49. I feel heard, listened
to, cared for and involved. I am
awoken and refreshed and my mind
renewed. It’s where I find God, it is my
church”

Toddlers
Meet each Tuesday morning during
term time. A group of 12 volunteers
run the group and approximately 50
children attend each week with
their parents/grandparents/carers.
During the morning play is the main
activity but we have a short time of

We join with local Anglican churches
for our annual confirmation service
with a small number of adults and
teenagers from our church being
confirmed each year.

Prayer
Prayer is important to us but we are
aware that we don’t engage in
sufficient prayer together. We try to
be creative in providing a range of
different ways for church members
to pray.

We have a regular short time of
prayer on week day mornings at
9.00am in church. We have special
prayer events such as ‘Thy Kingdom
Come’ when we set up prayer
stations in church and had the
building open throughout the day for
10 days. 

We have a small number of prayer
trios.

We have opportunities for prayer
requests, both verbally and written
in church, in Café Vista, at ‘Girlie
Night In’ events and at Table 49.
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Christ Church 
House Group ministry
We recognise that House groups are
an important part of our ministry at
Christ Church but currently only a
small number of our regular
congregation are members of a
house group. 10 groups meet either
on weekly or fortnightly basis.

Many of these groups have emerged
following on from an Alpha course
and are therefore at varying stages
of discipleship. Others are more
traditional house groups. Generally
the groups follow the theme of the
sermon series although some of the
newer groups use alternative
material.

Alpha
This has been a key part of our
evangelistic outreach. We have run

over 50 courses, with
new courses starting
each Autumn and Spring.

Individuals who have attended an
Alpha course are encouraged to join
a Beta Group, which ideally
progresses to become a house group
after the first year. 

Table 49
Table 49 is an informal group hosted
at Wetherspoons in Ormskirk on a
Monday evening. We discuss
questions from the book ’Pub
Theology’ and
invite anyone in
the pub to join us

singing and notices of forthcoming
church events. 

“Warm, friendly place to be”

Youth - mid week meeting
‘Velocity’
Mid week we have tried various
iterations of youth meetings,
including a number of Youth Alpha
courses. Our group is largely children
of regular attendees, the challenge
is always to find suitable content for
young people of quite an age range
and depth of faith. We balance social
events (laser quest, roller skating and
BBQs) with house group style
evenings – punctuated by a couple of
fantastic weekends away which have



yielded rich fruit in terms of faith
and fellowship. There is a hunger for
worship which has fuelled a monthly
trip to a youth service on the Wirral. 

Pastoral support
Pastoral care is an integral part of
ministry at Christ Church. Our
versatile and well-trained team
supports the most vulnerable in our
community,
through visits,
phone
conversations, the
Luncheon Club and
Cafe Vista.

In July, we launched
FACT (Feeling
Alone, Come
Together), a weekly
coffee morning.

Café Vista
Café Vista has
developed into a
popular place for
people to meet and
share happy times,
sad times and is a
lifeline to many.
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Our staff comprises
volunteers from the
church and local
community of all ages,
who are committed to
serving and helping
folk. It is open to the
general public, and
regulars include those
attending other events
in the Ministry Centre
or adjacent Scout and
Guide headquarters (U3A), cycling
groups and walkers. The café holds a
Dementia Friendly award. 

Currently open 10.30am-3.30pm
Tuesday to Friday, and Saturday
mornings 10.00-12 noon for
breakfast.

Luncheon Club
This is run by a team
of volunteers, and
meets weekly in the
Ministry Centre.

We provide a three-
course meal for 40
to 45 older people,
some of whom
would otherwise be
housebound. 

“We look forward to
the food and enjoy
the company.”

“Good friendship –
sharing experiences!”

“Friendly staff who
treat us like royalty!”

Christ Church
Wives Group
Currently we have 50
members, half of whom
are now widows. Our
group includes both
members and non-
members of Christ
Church, who meet
twice monthly. Our
programme has a varied
range of speakers and

topics. We also go on outings
together. 

“Friendship, laughter, warmth and
support.”

Girlie Night In
‘Girlie Night In’ meets in the Ministry
Centre monthly on a Friday evening.
It was started in January 2017 by
five women who saw the need for
Christ Church to engage socially,
build new friendships and reach out
to share Jesus subtly with other
women in the community. There are
now over 80 regular attenders at
these events, many of whom would
otherwise have no links with any
church.

Our vision is to serve them wherever
they are in life; through genuine
friendship and prayer.

‘Knit and Knatter’
The fourth Monday morning of each
month sees around 20 to 25 ladies
meeting in Café Vista, to do ‘what it
says on the tin’ . . .

We knit for various charities,
including the local hospital, the
Seaman’s Mission, Ormskirk Food
Bank and West Lancs Debt Advice -
and the homeless in both Liverpool
and Southport . . . and, of course, we
‘natter’ for England!

Collaborative
Ministries
Ormskirk Churches
Together
Street Pastors - The Ormskirk
branch of this countrywide ministry
was set up in 2011. Street pastors
offer reassurance, safety and support
through listening, caring and helping.
We work together with other
partners to make our community
safer. Currently we have a small
team in Ormskirk every Saturday
night and monthly on a Friday night.
We chat to anyone, including pub
and club doormen, and help people
in distress. We share Jesus’
unconditional love through words
and deeds.  

West Lancashire Debt Advice - This
ecumenical ‘face to face’ free debt
advice service is run by nine
volunteers from five churches in
Ormskirk. Members of Christ Church
have taken lead roles in the set up
and oversight of this ministry. In the
four years since its inception we
have seen more than 100 clients. We
work under the umbrella of
Community Money Advice, a
national Christian debt advice
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organisation. We are currently based
at Emmanuel Methodist Church and
offer two sessions per week.

Quote from a volunteer:

“It is rewarding to walk alongside
people struggling with debt in Christ’s
name and so exciting to see lives
changed as individuals share their
stories and many become debt free.”

Ormskirk Foodbank - This was
initiated by members of Christ
Church six years ago and is based at
Ormskirk Parish Church. Run by
volunteers it is part of a nationwide
network of foodbanks, supported by
the Trussell Trust; working to combat
poverty and hunger across the UK. 

Quote from client:  “The foodbank was
there when we really needed it, it was
an absolute lifeline.”

Fusion
Monthly activities for school years 
7 -11, meeting together, growing in
their Christian faith and having fun.
Christ Church is the main
contributor to these events both in
terms of planning and the young
people who attend.

Our young people
in action!



Christ Church stands on the top of a
hill on the A59 in Aughton between
Liverpool, Southport and Preston and
is eleven miles from Junction 26 of
the M6, leaving at Junction 3 of the
M58. 

Aughton is a pleasant, leafy,
residential area on the outskirts of
Ormskirk, a small market town in
West Lancashire, surrounded by rich
farmland. 

Transport links from Aughton are
good. There is a frequent train
service to Liverpool, with Aughton
Park Station only a short walk from
the vicarage, and buses to Liverpool,
Ormskirk and Preston. There are also

good rail and road links to the rest of
the country and Liverpool and
Manchester Airports are less than an
hour’s drive away. 

Ormskirk is an historic market town
with businesses ranging from
professional and financial services to
retail and coffee shops, restaurants
and bars. The largest employers in

the town are
Ormskirk Hospital,
Edge Hill
University, and
West Lancashire
Borough Council.
Ormskirk has a
population of
around 24,000,
with some 8,000
living in Aughton.
There are social
and civic events

through the year in
Coronation Park,
including ParkPraise
and Motorfest. 

Edge Hill University
has over 10,000 full-
time and 6,000 part-
time students. Some
live on the very
attractive campus, but
many of these 18-24
year olds live in the
town. The university

also has a thriving Arts Centre, open
to the public and excellent sports
facilities. There are other leisure
facilities in the town and an
interesting art gallery that holds
exhibitions and workshops for adults
and children.

There are three primary schools in
Aughton, including
Christ Church 
C of E School and
two secondary
schools in Ormskirk;
St Bedes RC School
(11-16 years) and
Ormskirk School
(11-18 years). 

West Lancashire
College provides
further and higher
education and
apprenticeship
training. There are

several independent schools, that
provide transport from Aughton. 

Christ Church overlooks Gaw Hill
Nature Reserve. The Wildfowl and
Wetland Trust Centre at Martin
Mere, Burscough and the National
Trust sites, Rufford Old Hall and
Formby beach, are within easy reach.
Further afield, and within two hours’
drive are beautiful areas along the
Fylde and North Wales coasts as well
as the well-known areas of the Lake
District, the Yorkshire Dales, the Peak
District and Forest of Bowland. 

There are active theatres at Edge Hill
University and in Southport.
Liverpool is a culturally vibrant city
with an international reputation for
its music and performing arts, and
was European Capital of Culture in
2008. The Liverpool Everyman
Theatre, Liverpool Empire, Liverpool
Philharmonic Hall, and the concert
venue at the Liverpool Echo Arena
are all easily accessible.

Aughton

The wider context

Liverpool’s Pier Head

Ormskirk market

Formby Beach and Pinewoods



At the end of 2014 we were four
months in arrears on our Parish
Share (nearly £40,000) and were not
paying our tithe in full.

We trusted God and made our tithe
the top priority. We also entered a
Parish Share Repayment Program.

With difficult decisions made, we
now pay our tithe in full and our
Parish Share is up to date.

Our Ministry Centre has an
outstanding mortgage of £270,000
Staff costs currently cover a Ministry
Centre Co-ordinator, a PCC Finance

Officer and a cleaner. Our Café has
an annual income of nearly £50,000
and is staffed entirely by volunteers.

We are currently awaiting
approximately £220,000 in legacies.
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Appendix 1:  Finances

Expenditure Category                 2015               2016               2017

Tithe                                           £30,768         £30,150         £28,283

Parish Share                             £115,885       £117,041       £119,485

Housing Expenses                       £8,956         £13,368         £12,820

Staff Costs                                 £51,790         £28,947         £33,075

Heating & Lighting                     £6,758            £7,361            £6,018

Insurance                                     £5,045            £4,961            £5,004

Maintenance                                £5,939            £3,001         £15,856

Printing/Stationery Phones           £657               £857               £612

Others                                          £3,258            £1,573            £3,838

Upkeep of Services                     £2,470            £2,198            £1,284

Ministry Centre Costs              £21,292         £21,088         £25,944

Mortgage Interest                     £19,068         £18,635         £18,082

Events and Activities                £12,270         £19,387         £10,009

Accounts                                      £2,016            £2,076            £2,076

                                                                                                            

Totals                                       £286,172       £270,643       £282,386

                                                                                                                

Income - Expenditure                 £4,556         £29,552            £4,692

INCOME                                           2015               2016               2017

Standing Orders                      £134,592       £139,323       £137,746

Envelopes                                   £10,720            £8,174            £6,345

Cash Collections                         £7,764            £8,013            £8,154

Other Giving                                £8,017            £3,045            £1,234

Gift Aid Recovered                    £29,872         £34,803         £30,556

Legacies                                        £3,000                   £0            £7,500

Grants                                             £474                   £0                   £0

Buildings Lettings                     £21,329         £21,512         £21,960

Weddings/Funerals                     £8,725            £5,086            £7,170

Charitable Activities                 £17,157         £21,410         £15,718

Café and other trading             £49,056         £50,352         £42,233

Investments and prop rental           £22            £8,477            £8,462

                                                                                                            

Totals                                       £290,728       £300,195       £287,078



 

 
 
For more information please check our website:  
www.liverpool.anglican.org 
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Your Attendance Dashboard is based  
on the figures your Parish supplied  
on the National Statistics for Mission  
form and Weekly Attendance information. 

HOW TO USE: 
This dashboard should be used in conjunction with your completed  
Growth Planning Framework especially your Action Plan.  
 
For more information about national Research and Statistics please go to 
https://www.churchofengland.org/more/policy-and-thinking/research-and-statistics 
 
 
 

FOLLOW THESE FOUR STEPS: 
1) REFLECT on the information in each section 

2) CHANGE - are there any significant changes over the past year? 

3) ADAPT - look at the areas of concern? 

4) GO - summarise what you need to do next 

 

1) Electoral Roll 
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3) Worshipping Community 
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5) Month of October Total Attendance 
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7) Easter Attendance 
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9) Baptisms, Weddings and Funerals  
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2) Sunday Attendance 
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4) Worshipping Community Changes 
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6) Weekday Attendance 
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8) Advent and Christmas Attendance 
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For more about these charts please  
contact: 

Church Growth Team: 0151 705 2148 
churchgrowth@liverpool.anglican.org  

Resources Team: 0151 705 2180 
resources.team@liverpool.anglican.org 

St James’ House,  
20 St James Road, Liverpool L1 7BY 



  
 

 

Vicar 
Aughton Christ Church 
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Dear applicant, 
 
 
We warmly welcome your interest in this exciting post and commend our diocese 
and the parish of Aughton Christ Church to your prayerful consideration and 
discernment. The Diocese of Liverpool is a creative place to minister as we work 
together to be a bigger church making a bigger difference. You can get a flavour of 
our diocese here 
 
The north west of England is a marvellous place to live and work. Your ministry with 
us will be stimulating, challenging and fulfilling with high expectations, a strong 
commitment to supporting and empowering your ministry.  
 
But your ministry with us will come with high expectations. As your bishops we 
both expect, and will hold you accountable for, a high degree of personal 
responsibility with regard to how you conduct your ministry. We want to be clear 
with you about that from the start before you go any further in your discernment. 
 
This document sets out our expectations.  
 
We expect you to read it carefully as should you be offered and accept a post in our 
diocese then we will judge you according to this set of standards. We believe they 
are what makes for the good functioning of both parish and diocesan ministry. 
 
It is a rich and rewarding privilege to lead the people of God in the offering of 
praise, the proclamation of the word and the celebration of the sacraments. As you 
reflect on the next phase of your ministry and your consideration of this post may 
you know the peace of God and the guidance of his Holy Spirit.  
 
 
With every blessing 
 
 
 
 

 
 
 
 
 

The Rt Revd Paul Bayes  
Bishop of Liverpool  
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Our commitment to growth 
 
Our diocese is a growing diocese. Growing because we are intentional about growth and creating a 
bigger church to make a bigger difference. We are becoming fit for mission in all we do 
 
We are committed to the Quinquennial goals of the Church of England:  
 

 to take forward the spiritual and numerical growth of the Church of England including the 
growth of its capacity to serve the whole community of this country 
 

 to re-shape or reimagine the Church’s ministry for the century coming, so as to make sure 
that there is a growing and sustainable Christian witness in every local community 

 
 to focus our resources where there is both greatest need and greatest opportunity. 

 
Within this wider vision, the Bishop of Warrington, and I are committed to the Growth Agenda that 
has been affirmed by our diocesan synod and is taking root in our parishes. We strongly affirm that 
numerical growth is a good and appropriate aim for every church, provided it embraces both a 
developing spiritual maturity and a transformative engagement with the local community. We want 
clergy who are confident in their Christian tradition and we rejoice in the diversity of our diocese as 
reflected across our parishes, fresh expressions, schools and chaplaincies.  
 
We have identified three challenges -  “ageing money, retiring clergy and broken buildings”. We 
expect all clergy to engage with these and with the consequent need to promote realistic giving, 
foster vocations and develop buildings fit for purpose. 
 
Clergy in the Diocese of Liverpool are expected to be leaders in mission and agents of 
change in the congregations and communities entrusted to their care. They will come to a 
new post with the intention of nurturing growth and with a readiness to work with their 
people in planting or preparing to plant a new service, congregation or fresh expression of 
the church. 
 
The staff and officers of our diocese are committed to resource and support every parish in this task. 
We expect that any priest appointed to this post will engage seriously with the tools offered by the 
Diocese, such as our Growth Planning Framework, Parish Dashboards and our Church Building 
Assessment Framework.  
 
We welcome the research insights of the national report From Anecdote to Evidence and we are 
confident that the leadership of each church will make use of this research in praying and planning 
for the future. There is a clear correlation between spiritual and numerical growth and the quality of 
a community’s welcome and Christian nurture. We also know that a commitment to work amongst 
children and young people is almost always a key element of the sustainable growth of each church 
in these days. Any priest taking up a post in our diocese will pay attention to facts like these as they 
pray and discern the future together with their people. 
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We support collaborative ministry and nurture vocations 
 
Parish leadership requires a servant heart and a collaborative approach. As a diocese we are 
committed to developing the ministry of all God’s people. We are also in transition to a smaller 
number of significantly larger parishes within which different expressions of church will complement 
and resource each other. Any priest wishing to come and serve here will therefore relish working 
collaboratively with ordained and lay colleagues and will be committed to identifying and nurturing 
the gifts of every baptised Christian. Within this ministry of all the baptised, I expect all our 
colleagues to work with us in promoting and nurturing vocations to the ordained ministry and to 
Reader and other lay ministries. We see this as essential.  
 
Our diocese places a strong emphasis on devolved Deanery mission planning. This will only be 
effective if all our local leaders involve themselves actively in the Deanery’s life and structures. 
Anyone appointed to this post will therefore be committed to regular attendance at Deanery Chapter 
and Synod, robustly offering his or her own wisdom and insight and listening carefully to the wisdom 
and insight of others.  
 
Our approach to parish ministry 
 
Our diocese takes seriously the call on the Church of England to serve all people and be there for 
any who may need us at significant moments of transition in their lives. For this reason we expect 
our clergy to wholeheartedly exercise of the “cure of souls” to all within their benefice, and take full 
responsibility for the provision of the pastoral offices to any who request them.  
 
Your commitment to Stewardship and the Parish Share 
 
The generosity and commitment of our parishes means that our diocese is blessed by an offering of 
Parish Share at c. 99%. We do not have significant levels of reserves or historic endowments. It is 
the commitment of our churches to one another that underwrites Parish Share and makes possible 
ministry and mission in some of the most deprived parishes in the UK. Thus the offering of Parish 
Share in full is fundamental to sustainable stipendiary ministry in our diocese. I look to all 
incumbents to exercise leadership in Christian stewardship: to be an advocate of the Parish Share 
system, to actively sustain and encourage the generous giving of our congregations by teaching on 
the principles and practice of Christian Stewardship and to model in his or her own life the 
generosity we seek from our people.  
 
We take this mutual responsibility very seriously here. In a minority of cases, parishes fall into 
Parish Share arrears. Where this happens, unless there is an agreed Parish Share Payment Plan, the 
parish will not be able to apply for a curate, the incumbent will not be able to go on study leave, the 
parish will not be able to apply for any diocesan loan. Local arrears will also have an adverse effect 
on the Mission and Growth Fund available to the deanery as a whole. 
 
Your Professional development 
 
As clergy in our diocese I will expect you to be diligent in attending to your professional 
development and the nurture of tour spiritual life. I expect clergy to allocate some five days a year 
to professional development and training alongside a commitment to an annual retreat. If you take a 
post in our diocese you must attend our Fresh Start programme and I strongly encourage 
established clergy to access our nationally recognised and well-regarded School of Leadership.    
 
Specific support is offered for clergy serving in teams and those in multi parish benefices. I 
encourage clergy at the appropriate point in their ministry to avail themselves of the mid-ministry 
opportunities offered to clergy in the NW dioceses and to diocesan pre-retirement ‘encore ministry’ 
conferences. We are committed to enabling study leave for eligible clergy.  
 
We conduct annual Ministerial Development Reviews as a framework for personal reflection, support, 
accountability and goal-setting.  
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We support the Five Guiding principles 
 
The Five Guiding Principles which have been affirmed by the House of Bishops establish a settlement 
within the life of the Church that fully supports women as Bishops while providing for the flourishing 
of those opposed on the grounds of theological conviction. The House of Bishops is clear that the 
Five Guiding Principles ‘need to be read one with the other and held in tension, rather than being 
applied selectively’.  
 
The Five Principles are: 
 

 Now that legislation has been passed to enable women to become bishops the Church of 
England is fully and unequivocally committed to all orders of ministry being open equally to 
all, without reference to gender, and holds that those whom it has duly ordained and 
appointed to office are true and lawful holders of the office which they occupy and thus 
deserve due respect and canonical obedience; 
 

 Anyone who ministers within the Church of England must be prepared to acknowledge that 
the Church of England has reached a clear decision on the matter; 
 

 Since it continues to share the historic episcopate with other Churches, including the Roman 
Catholic Church, the Orthodox Church and those provinces of the Anglican Communion which 
continue to ordain only men as priests or bishops, the Church of England acknowledges that 
its own clear decision on ministry and gender is set within a broader process of discernment 
within the Anglican Communion and the whole Church of God; 
 

 Since those within the Church of England who, on grounds of theological conviction, are 
unable to receive the ministry of women bishops or priests continue to be within the 
spectrum of teaching and tradition of the Anglican Communion, the Church of England 
remains committed to enabling them to flourish within its life and structures; and 
 

 Pastoral and sacramental provision for the minority within the Church of England will be 
made without specifying a limit of time and in a way that maintains the highest possible 
degree of communion and contributes to mutual flourishing across the whole Church of 
England.  

 
The Bishop of Warrington and I support these guiding principles and will work clearly and 
conscientiously to ensure a fulfilling and flourishing ministry for all. 
 
 
We take Safeguarding extremely seriously 
 
Safeguarding children and vulnerable adults is a priority of our diocese. Any new post holder will 
therefore be fully supportive of the safeguarding policies and procedures of the Diocese of Liverpool  
and of the Church of England.. The clergy of our diocese receive regular safeguarding training and 
anyone coming into our diocese will commit themselves to taking part in diocesan training in their 
first year in post.  
 
 
 



                    @                        

Deanery Statement  
on the appointment of a new Vicar of  
Christ Church Aughton  
 
The Ormskirk Deanery is one of the 15 deaneries in the Liverpool Diocese; it is a place of contrast 
with rural acres, market towns, commuter belts and heavily populated pockets.   At least 3 of the 
parishes have church buildings dating back to the 13th century.   The churchmanship generally leans 
towards evangelical with just two, more catholic, benefices. 
 
The appointed priest will be encouraged to take a full part in the life of the deanery and we hope will 
feel supported by us. 
 
Christ Church is a parish which has been very much blessed by a long serving vicar who has 
established a thriving congregation and is ready for the exciting possibilities which lend themselves 
for mission in their own area and beyond.  
 
As a deanery we are in the process of looking afresh at how we might best deliver missional 
priorities across the whole area, and within this, a flexible approach is currently necessary in terms 
of delivery of ministry. This may well see an adjusted picture as we move on and is likely to involve 
Christ Church in the wider mission of the deanery and enable them to have a significant contribution 
as a resource to the churches near to them and the communities they serve. Within this Christ 
Church are also very much in the centre of a hub of leaders from Ormskirk, Lathom, Aughton and 
Scarisbrick who are building an increasing sense of being more cohesive. 
 
Christ Church has a strong core of supportive wardens and lay leaders who are willing and open to a 
wider vision for the congregation. The parish has been affirmed and has been blessed by the 
contribution of ordained women in public ministry and the diocese looks for this approach to 
continue. 
  
Christ Church are generous in their giving, paying their parish share in full. Our assessment of the 
buildings is that they are maintained well and supported as assets by both church, through donation 
and legacy, and by the community. The relatively new ministry centre has added much to the 
ministry and blesses the community. 
 
As a deanery our priorities are to work strongly towards an increasing missional focus, with an 
emphasis on both collaborative working of both clergy and laity, but also with a push towards 
increasing lay involvement which is well supported and equipped. Where possible this also includes 
sharing resources of both people and finance in ways which encourage mission. All of this fits within 
the bishop's leading towards a 'Bigger Church making a Bigger Difference'." 
 
 
Rev Can Duncan Petty       Mr David Burgess 
Area Dean of Ormskirk       Lay Chair of Ormskirk   
 
 


