
Diocese of York 
 

Role Description: The Benefice of Escrick and Stillingfleet w Naburn, and the 
Benefice of Bubwith and Skipwith   

Assistant Minister  (House for Duty) 

1 Introduction 

This role description has been prepared following the retirement of the previous House 
for Duty priest. It takes into account the Parochial Church Councils’ statement of the 
condition, needs and traditions of the parish (the ‘parish profile’). It will be reviewed 6 
months after the commencement of the appointment, and if necessary at Ministerial 
Development Review, alongside the setting of objectives. 

 

2 Details of post 

2.1 Role title Assistant Minister (House for Duty) 

2.2 Name of benefice The Benefice of Escrick and Stillingfleet w  
    Naburn, and the Benefice of Bubwith and  
     Skipwith   

2.3 Deanery and archdeaconry Derwent Deanery, York  Archdeaconry 
2.4 Initial point of contact on terms of service The Diocesan Human Resources Advisor 

 
 

3 Role purpose: Generic 

3.1 To share with the Archbishop and the Suffragan Bishop in the cure of souls in the benefice. 
 

3.2 To be a priest for both benefices, having regard to the calling and responsibilities of the 
clergy of the Church of England as described in the Ordinal, the Canons, national 
Safeguarding policies, and all other relevant legislation, in accordance with the 

Archbishops’ statement Guidelines for the Professional Conduct of the Clergy. 
 

3.3 To work with any other ministers in the benefice and with members of the Parochial Church 
Councils in the development of the churches in the parishes of the benefices, having regard to 
the need for sustainability and effectiveness in mission. 

 

3.4 To ensure that a high standard of worship, preaching and pastoral care is provided. 
 

3.5 To nurture discipleship and develop the ministry of all God’s people, through training, 
co-operation and support, encouraging all people, as appropriate, to take responsibility for 
the mission and ministry of the parishes of the benefices, and seeking to identify potential 
future leaders and ministers. 

 

3.6 To promote the Diocesan Vision of Generous Churches Making and Nurturing Disciples, 
prayerfully working to deepen the five marks of growth in the parishes of the benefice and 
to explore with the congregations how they can respond effectively to the goals of 
reaching 20s to 40s; engaging with people in poverty; and achieving sustainable 
finances. 

 



3.7 To collaborate with others in the deanery in mission and ministry, and through deanery 
planning, participate in the future shaping of ministry according to the parameters of 
resources and opportunities and to be pro-active and constant in seeking the fullest 
possible degree of ecumenical co-operation and commitment. 

 
 

4 Role purpose: Specific 
 

4.1 To work with the Rector, Reader, and benefice Recognised Parish Assistants so that 
all the churches can grow together in confidence and motivation. 

4.2 To exercise loving pastoral care and concern for all those in the benefices. 

4.3 To be a person of encouragement, who with vision and humour, can give these 
communities confidence in their sustainability. 

4.4 To be a person who daily walks with God, in order that prayer, preaching and the 
leading of worship are natural developments of one’s inner life.  

4.5 To be high profile in the community and to “know the people and be known by 
them”. 
 

 

5 Key contacts and relationships 
 

5.1 Generic 
a The Archbishop, the Bishop of Selby and the Archdeacon of York 
b The Churchwardens and the Parochial Church Councils 
c The Area Dean, Lay Dean, Deanery Chapter and Synod 
d Diocesan and archdeaconry advisers in specialist areas 

 

5.2 Specific 
a Rector and Priest-in-Charge:  Richard Kirkman  
b Reader : Jean Faulkes 
c Recognised Parish Assistants   
 

 

5.3 Supportive 
a The Area Dean: The Revd. Nick Bird 
b The Diocesan Director of Training, Mission and Ministry: Gavin Wakefield 
c The Archbishop’s Adviser and Co-ordinator of Pastoral Care: Andrew de Smet 

 

6 Role Context 
 

The Diocese has a programme of re-assessing priorities for resourcing and deployment.   
Pastoral reorganisation is expected to occur within 2 years and the post-holder will be 
expected to take an active role in encouraging and delivering that change.   
 
Benefice summary as at time of compilation 

Number of parishes 5 
 
 
 



Churches and listing St Helen, Escrick [2*] 
St Helen, Stillingfleet [1] 
St Matthew, Naburn [2] 
All Saints, Bubwith [1] 
St Helen, Skipwith  [1] 
All Saints, Aughton [1] 
 

Parsonage The Vicarage, 2, Highfield Road, 
Bubwith, Selby  YO8 6LY 

 

 
Churchyards Each church has an open churchyard 

 

Population 6,400 
 

Usual Sunday Attendance    Escrick 42, Stillingfleet 15, Bubwith and  
        Aughton  30, Skipwith 19 

 

Freewill Offering 2019: £52,923 

 

Schools Escrick CofE VC Primary 
 Naburn CofE VC Primary 
 North Duffield Community Primary 
 Bubwith Community Primary 
 Queen Margaret’s Independent  

 
Expenses Parish expenses paid in full  
 

 

7 Review 
 

The Archdeacon will review this role description with you when you have been in post for 
six months. 

 
Date: January 2020 


